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MESSAGE FROM THE PRESIDENT

The Year 2016 in Review

Welcome to the 2017 AGM issue of College Matters! In this issue the
College provides a full update of our activities for the past year with
reports from College committees. There is also an article on drone
use and two articles on moose management.
The College had a very busy year making progress towards achieving
several strategic objectives as highlighted below and as further
detailed in committee and staff reports.
Membership in the College continues to grow, up 2.8 percent from
2015. There are now over 2,300 members of the College.
This year the Council’s focused on outreach: promoting the place
of professionals in the workforce, and the role of the College in
setting qualifications and ensuring accountability of our members..
We had several productive meetings with Peter Trotzki, Director
of the Legislation Section of the Ministry of Environment. There
has been significant process in our collaboration with the Ministry
of Forests, Lands, & Natural Resource Operations after several
productive meetings with Deputy Minister Tom Ethier and Director
Keith Thomas: we are working to identify responsibilities that should
require a professional biologist, and have been invited to present
our guidance document for decision-makers to the Resource
Stewardship Division.
Additional outreach activities include communicating with the
Alberta Society of Professional Biologists (ASPB) on the potential
impact of changes to their credentialing requirements on our ability
to set standards for our members; initiating a discussion with the
Applied Science Technologists and Technicians of BC (ASTTBC)
and the Association of Professional Engineers and Geoscientists
of BC (APEGBC) about potential confusion to foreign-trained
biologists stemming from a self-assessment form on their webpage;
partnering with the Alberta Society of Professional Biologists (ASPB)
and the l’Association des Biologistes du Québec (ABQ) in sending
out a survey to biologists across Canada to determine interest in
the establishment of professional biology associations in other
jurisdictions (Biologists Canada Committee); and sending a letter to
the Environmental Assessment (EA) Review Panel suggesting that

a revised federal environmental assessment process would benefit
from including the concept of accountability as a cornerstone
(Professional Accountability Committee).
Other notable successes in 2016 included the launch of our Online
Ethics Course and exam; the recent launch of online Continuing
Professional Development (CPD) tracking for members; the audit of
48 members, resulting in an overall 12.5% of our membership being
audited; a move to paperless annual dues notices; and updates to
policies around Indictable Offenses and Discipline.
With this AGM we say “thank you” to 3 Councillors: Chris
Maundrell who has served on Council for 9 years as a VicePresident, Councillor, Chair of the Finance Committee, and Chair
of the Linda Michaluk Scholarship Committee; Garry Alexander
who has served on Council for 7 years as Vice-President,
Councillor, and Chair of the Biologists Canada and Nominations
Committees; and Raychl Lukie, RPBio, who has been on Council
for 4 years as a Councillor and Chair of the Editorial Board.
We’re pleased to welcome returning Councillors Jocelyn White,
RPBio, and Warren Warttig, RPBio; new Councillors Sean Sharpe,
RPBio, and Steven Henstra, RPBio; and new Lay Members Tony
Fogarassy and Jim Bayles.
Finally I extend my sincere appreciation on behalf of the
Council to our staff, who are a huge asset to the College:
Interim Executive Director and Registrar, Linda Stordeur, RPBio;
Administrative Assistant, Jillian Stewart, BIT; and Bookkeeper,
Kathy Gallegos; and to all of the volunteers who serve on
committees without which we would not accomplish what we do.
I’m always happy to hear from you! Please contact me via the College
office. I look forward to another interesting and productive year!
Respectfully submitted,
Dr. Vanessa Craig, RPBio
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MESSAGE FROM THE INTERIM EXECUTIVE DIRECTOR

Looking Back on a
Productive 2016
The College had a very busy year. In addition
to meeting all of our core responsibilities
through our entry standards, audit, and
discipline procedures, we also moved
forward with a number of initiatives from
the strategic plan. All regulators across
Canada took particular notice of the BC
government’s removal of self-regulation for
the real estate profession and of a similar loss
for Quebec’s regulatory body for engineers.
This is a reminder that self-governing
legislation is a privilege and the College
must be vigilant in meeting its obligations to
protect the public interest.

critical that the appropriate professional
is hired. The College had meetings with
various representatives of the provincial
government to promote the idea
that College membership should be a
requirement for positions specializing
in applied biology. As Dr. Vanessa Craig
mentioned in her President’s Report,
there has been significant progress in this
initiative. The College remains engaged
with government as we work toward a
mutually acceptable mechanism to ensure
professional biologists are employed
where appropriate.

The College’s current Strategic Plan was
built upon feedback from the membership
and the requirement to provide assurance to
the public of professionalism in the practice
of applied biology by College members.
This year, in response to the Strategic
Objectives, the College has worked towards
strengthening the credibility of the College;
enhancing communication; expanding its
visibility, profile, and influence; and becoming
more strategic and responsive to changing
circumstances. The College released its
Online Ethics Course and updated its Rules.
Now all new professional and in-training
applicants must complete the Ethics Course
and exam prior to receiving membership
with the College. This ensures that all new
members enter the College understanding
its structure and mandate, that they
understand the concept of professional
ethics, and that they are able to translate the
professional requirements to their practice
and conduct.

The College provided a response to a
request for feedback from the federal
government regarding the changes to
the Environmental Assessment processes.
While the College does not engage in
issue-oriented advocacy, it does comment
on legislation pertinent to the purpose
of the College. The College engaged in
several activities to support members
in their practice and improve our ability
to meet our mandate. This year the
College: 1) developed information on
incorporating climate change impacts in
professional practice, and continues to be
involved with the Professional Adaptability
Committee, 2) released the Guidance for
Members Employed in Formal DecisionMaking Roles to support members who
were concerned about meeting their
professional duties while also meeting
their official duties when employed in a
management or decision-making capacity,
3) developed an online Continuing
Professional Development (CPD) form to
support members in recording activities to
ensure they remain current in their area of
practice and meet their CPD requirements,
and, 4) is developing a professional

It is important that knowledgeable,
trained, and accountable biology
professionals assist in the management
of BC’s natural resources. It is therefore
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practice guideline document for riparian
area assessments in collaboration with
the Association of BC Forest Professionals
(ABCFP), the Association of Engineers
and Geoscientists (APEGBC), and the
Association of Science Technologists and
Technicians (ASTTBC). This guideline
is currently being finalized and will be
available very soon.
Other new partnerships developed
this year include a collaboration with
ABCFP and the BC Wildlife Federation
(BCWF) focused on improving resource
management in BC. Look for updates on
this project in a future issue of College
Matters. A successful initiative with
the Alberta Society of Professional
Biologists (ASPB) and the l’Association
des Biologistes du Québec (ABQ) is
currently underway; see the Biologists
Canada Committee Report for an update.
In addition, the College continues to work
with post-secondary institutions and
I’m pleased to report that the Ecology,
Evolution and Conservation major at
Simon Fraser University (SFU) has been
added to the list of accredited programs.
The College’s accreditation program,
whereby specific programs at postsecondary institutions are recognized as
meeting the College’s course requirements,
supports students who are considering a
career as a professional biologist.
Through the College’s initiatives with its
members, and partnerships with other
organizations, the College continues
to meet the mandate awarded to it by
government.
Respectfully submitted
Linda Stordeur, RPBio
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Lay Councillors’ Report
Twenty sixteen has been a
challenging year of transition for
Lay Councillor positions, beginning
with the departure of Maureen McDermid and David Hughes, 2
long-serving lay members whose terms expired in March. I had
remained sole Lay Councillor for much of 2016 which required me
to assume additional responsibilities beyond the Communications
Committee.
I was asked to also serve on the Audit Practice and Review
Committee (APRC) to replace Maureen. I found this Committee
to be one of the best environments in which to get “a bird’s
eye view” of both the significant professional contributions
made by College members and the important elements of the
regulatory work of the College.
I have also been involved as a member of the College Council’s
hiring committee to replace the outgoing Executive Director who
left the position in May. As Interim Executive Director, Linda Stordeur,
RPBio, has been a tremendous support in providing continuity to
the organization by assisting with a variety of projects and activities.

Remarkably, Linda has been filling the equivalent of three positions --Interim Executive Director, Registrar, and Assistant Registrar, with the
departure of the former Assistant Registrar in April.
The College welcomed 2 new Lay Councillors in the late fall, with the
appointments of Tony Fogarassy and Jim Bayles, bringing the Council
back to its full complement of 3 Lay Councillors. I look forward to
working with Tony and Jim in 2017. As 2016 winds down and we look
forward to 2017 as a time of renewal, Lay Councillors will have new
opportunities to support the important work of the College.
It is a privilege to serve as Lay Councillor on the College of Applied
Biology’s Council. Leadership and support provided by President
Vanessa Craig, the Executive Committee and Council members,
combined with the dedication and professional commitment of
staff, have been outstanding. I wish to thank all members for their
support in making such a positive difference to enhancing the
position of Lay Councillor.
Respectfully submitted,
Cairine Green, Lay Councillor

Meet New Lay Member, Jim Bayles
James Bayles retired in 2016 after a career
spanning 40 years in the paper industry.
His most recent position was Senior VicePresident (VP), Sales and Marketing, with
Richmond-based Catalyst Paper, where he
was part of the senior executive team. Prior
to this, he was VP of International Sales
for 20+ years, which allowed him to visit
all corners of the world as an ambassador
for his company while selling BC paper
products to printers and publishers in 30
different countries.
Mr. Bayles has remained active since his
retirement, pursuing cooking classes and
sailing lessons along with volunteer work
at the Union Gospel Mission in Vancouver.
Mr. Bayles recently finished a 6-year term
as a board member of reSource Leadership
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International, a non-profit organization which
promotes theological education excellence
in the developing world. He has also been
a mentor for Mosaic, a Vancouver-based
immigrant aid organization which helps new
immigrants find work in Canada.

Respectfully submitted,
Jim Bayles, Lay Councillor

Mr. Bayles continues to enjoy travel and
has just returned from a 6-week trip to
Nepal, Hong Kong, and China. While
in Nepal, he joined a group of 14 other
‘trekkers’ from Vancouver, hiking to
just above Everest Base Camp and an
elevation of 18,500 feet at the summit
of Mt. Kalapatar. While Jim found it
physically challenging with limited
oxygen, he found the epic scenery of
the Himalayas along with the friendly
Nepalese made it all worthwhile.
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ANNUAL REPORT

Treasurer & Finance Committee Report
At the end of 2016, the College recorded a significant surplus
resulting from changes in staffing in 2016. Reduction in staff
levels for the last 6 months of the year resulted in saved wages,
as well as unspent funds for some committees as initiatives
were scaled back. Staff resources were focussed on ensuring
that the core responsibilities of the College continued, albeit
at reduced levels (e.g., a delay in processing applications, a
reduced number of audits, outreach to members and other
professions), while some special projects were postponed (e.g.,
delay in implementing practice review). In order for the College
to fully meet its mandate of protecting the public interest, and
address its strategic goals, 2016 made it clear that the College
requires a full staff complement.
The Finance Committee met in person 5 times. These meetings
ensured that investments were on track and that spending was
held within the Council-approved budget. The College’s net assets
are grouped into 3 funds: an Operating Fund for day-to-day
expenses, a Contingency Fund to ensure that the College has
sufficient funds to operate in times of unexpected expenses, and a
Legal Fund to cover costs where there are legal challenges against
the College or expenses related to Discipline Panels.

This year the Finance Committee finalized the policy on the
disbursement of the Legal Fund, and the policy regarding
investments. The College’s policy is one of laddered, low risk
investments. In addition, the Finance Committee used some of
the surplus for 2016 to increase the Legal Fund; the Fund now
exceeds $400,000. The Committee will continue to grow the
Legal Fund in future years to reach our target of $500,000.
Because of the surplus, the College moves into 2017 well
positioned financially. However, with the restoration of
necessary staff numbers, it is anticipated that the College will
again face, within the next couple of years, the need to go to
the membership to recommend a dues increase. Increased
member numbers, and a number of membership categories
with needs specific to the category, puts pressure on the
resources of the College. In the future, members will be
required to step forward to ensure the financial stability of
the College and the public-interest mandate it was created
to protect, by supporting a dues increase should the Council
decide to revisit a dues referendum.
Respectfully submitted,
Chris Maundrell, RPF, RPBio, Secretary/Treasurer, and
Chair - Finance Committee

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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Registrar’s Report
Membership continues to increase annually, as illustrated in
Figure 1 below. The College received 294 applications last
year, which is consistent with previous years. Only applications
which are complete are forwarded on to the Credentials
Committee so the number of applications received and
assessed within a year may vary. Some applications can take
up to a year before all documents have been received and are
deemed complete. In Table 1 (bottom of page), you will see the
2016 distribution of members by category with a comparison
to the distribution in 2015.

Figure 1: Membership in the College of Applied Biology since 2010.

The College’s membership has always included those who live
and work outside of BC. In the last couple of years, this number
has remained steady at just over 11% of the membership. These
members live and work in other provinces and territories in
Canada; in the US, specifically Florida, California, Washington,
Illinois, and Tennessee; and in New Zealand, Australia, and Britain.
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The College receives applications from biologists all over the world.
To assist domestic and foreign trained applicants, an academic
self-assessment tool was developed 4 years ago. This tool assists
the applicant in determining whether their academic training
meets the College’s requirements. Since its implementation in late
2013, over 1500 individuals have used the self-assessment tool.
Credentials Committee members are all volunteers and it has
been a privilege to work with them. Dr. Chris Johnson, RPBio
(Chair, Credentials Committee) and Dr. Joyce Boon, RPBio (Ret)
(Vice-Chair, Credentials Committee) generously give their time
and expertise to the assessment of applications, which sometimes
can include 10 sets of transcripts from a single applicant. I would
like to acknowledge the members of the Credentials Committee
for the dedication and commitment they give to the application
assessment process and to the demands of short turnaround
times, expected even during the holiday period.
Additionally, I would like to acknowledge Jillian Stewart, BIT,
Administrative Assistant, who responds to all application
enquiries with enthusiasm and ensures that applications are
organized and complete. I would also like to acknowledge
Kathy Gallegos, the College’s Bookkeeper, who ensures that
members’ application fees and dues are dealt with efficiently
and accurately.
Respectfully submitted,
Linda Stordeur, RPBio, Registrar
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ANNUAL REPORT

Credentials Committee Report
The past year was busy for the Credentials Committee and
College staff. In total, we reviewed 256 applications for the various
categories of membership.

The Credentials Committee met in December 2016. In addition
to having a discussion on process, we reviewed the current
education requirements for the RPBio category. The scope and
practice of applied biology is changing. Also, universities are
developing programs that are more interdisciplinary and with less
focus on ‘pure biology’. These graduates are seeking work in the
traditional and the evolving areas of applied biology as well as
membership in the College. As a Committee, we are working with
the College Council to recognize these changes.
I must acknowledge the hard work and dedication of Joyce
Boon (Vice Chair) RPBio (Ret); Guy Gilron, RPBio; Pierre
Johnstone, RPBio; Eric Lofroth, RPBio; Derek Marcoux, RPBio;
Sandra Meidinger, RPBio; Gerry Naito, RPBio; Brent Philips,
RPBio; Roy Rea, RPBio; Jocelyn White, RPBio; Leandro Torella,
RPBio; Sean Sharpe, RPBio; and Miriam Marshall, RPBio. Their
knowledge of applied biology, in all of its forms, and their keen
eagerness to maintain a high standard of professionalism for
members of the College is essential in our continuing efforts to
improve the overall purpose and functioning of the Committee.
One long-serving member of the Committee has recently
resigned. I thank Rob D’Eon, RPBio, for his valuable service to
the Committee and the College.
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Also, I want to recognize the College staff for their continued
support. The office was understaffed through the last half of
2016, yet applications were received, processed, and forwarded
to committee members for review. I thank the Registrar/
Interim Executive Director, Linda Stordeur, RPBio, and the
Administrative Assistant, Jillian Stewart, BIT, for their assistance
and the high level of professionalism that they bring to the
Committee’s business.
Respectfully submitted,
Dr. Chris Johnson, RPBio, Chair - Credentials Committee
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ANNUAL REPORT

Communications Committee Report
Two years ago, the College developed and approved a Strategic Plan to guide the Council and staff, and give specific direction to
the College. From this, the Communications Committee was directed to fulfill the following 4 major components for the College:
1. Develop, monitor, implement, and adapt the College’s Communications Strategy;
2. Increase member awareness of Continuing Professional Development (CPD) requirements and opportunities;
3. Institute processes and identify tools to enhance understanding of the dynamic characteristics of members and the applied
biology profession; and,
4. Create opportunities for members to interact with the Council and engage in College affairs.
Recognizing the youthful demographic of College members, the College has turned to social media as a mechanism to allow its
membership to have more opportunities to interact with the College, and engage more in College activities and the profession
of applied biology. This past year, the Communications Committee developed two documents, one being a Social Media Policy
governing the publication of and commentary on social media platforms by Council members and staff. A supplementary
document was also developed that provides recommendations and ideas for using social media tools.
The second initiative that the Committee has undertaken this year is to develop of a Communications Strategy. This document is
drafted and the Communications Committee is now moving forward in engaging with other committees for input and direction in
the development of this document.
Lastly, the Committee has set their sights on developing a comprehensive work plan that will use both the Strategic Plan and the
Communications Strategy documents to create a to-do list for this Committee for the coming years.
I’d like to thank the members of the Communications Committee for their contributions: Cairine Green, Lay Councillor; Raychl
Lukie, RPBio; and Gerry Leering, RPBio.
Respectfully submitted,
Alexandra Tait, RPBio, Councillor-at-Large and Chair - Communications Committee
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Audit & Practice Review Committee Report
The Audit Program
On an annual basis, the Registrar randomly selects active College
members (RPBios and RBTechs) to be audited. The number of
audits conducted each year depends on the number of available
auditors. Forty-eight audits were conducted in 2016 and due to
staff shortage, a minimum of 28 are being are being conducted in
2017. If time allows, additional audits will be conducted.

>> Both APRC members and auditors have been involved
in beta testing the online Continuing Professional
Development (CPD) tracking program that is now available
for voluntary use by members in 2017. Mandatory use is
being contemplated for the future.
>> A legal review was commissioned in 2016 to more clearly
define where the authority of the APRC ends and the
Discipline Committee’s begins.

A snapshot of the 2016 Audit Program:

APRC members and Auditors

• Forty-five RPBios and 3 RBTechs were audited

The APRC is made up of 8 College members (RPBios) and 1 lay
member who helps to ensure decisions reflect the College’s
public-interest mandate. While decision-making authority
for audits, practice reviews, and the College’s Continuing
Professional Development (CPD) program rests with the
APRC, there are 7 auditors who also conduct audits each year.
All auditors have been subject to audits. This is done to ensure
all auditors have firsthand knowledge of the challenges faced
both by the auditors and by the subject members.

• All audits were deemed successfully completed
• No remedial actions were required.

Since the initiation of the Audit Program in 2010, 204 audits
have been completed including the requisite audits of
volunteer auditors. A minimum of 1.5 % of the active College
membership will be audited in 2017 bringing the total active
membership audited to 12.5% (232 audits). Information on the
audit process is posted to the website at: https://www.cab-bc.
org/file-download/schedule-6.

Other APRC activities
>> Due to staff shortage, general activities of the Audit &
Practice Review Committee (APRC) were reduced.
>> The APRC, Discipline Committee, and Ethics Committee
continue to work towards the development of the Practice
Review.
>> There were 5 additional meetings related to the APRC in
2015 (in person and conference calls). These meetings
centered on audits, practice review, records keeping
and support for Biologists in Training (BITs) and Student
Biologists. Final recommendations for BITs and Student
Biologists were presented by Marc D’Entremont, RPBio,
(Chair of the Working Group) in May 2016, and reported to
Council on June 24.
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I would like to thank the Committee members for their hard
work: Wayne Wall, RPBio; Mark d’Entremont, RPBio; Mike
Whelen, RPBio; Rob Thomson, RPBio; Brian Clark, RPBio; Guy
Gilron, RPBio; Jasen Nelson, RPBio (new Committee member
appointed June 24); and Cairine Green (newly appointed lay
member). I would also like to thank our auditors: Pamela Zevit,
RPBio; Michael Engelsjord, RPBio; Steve Gordon, RPBio; Barbara
Wernick, RPBio; Dave Lindsay, RPBio; and John Rithaler, RPBio.
Also I would also like to thank Rebecca Mersereau, RPBio (former
Assistant Registrar) for her insight, dedication and work ethic
she contributed to our Committee and Maureen McDermid (our
former lay member) for her years of support.
If you are an experienced College member and are interested
in supporting the College, being an auditor is an interesting
activity that requires relatively little time commitment. Please
get in touch if you would like to learn more about becoming an
auditor or the Audit Program.
Respectfully submitted,
Warren Warttig, RPBio, Chair - Audit & Practice Review Committee
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Discipline Committee Report
The Discipline Committee had a relatively busy year in 2016,
receiving 3 formal complaints, which required 4 meetings via
conference call and 1 half-day in-person meeting. The Discipline
Committee sought legal advice on 1 file and hired external
investigators for 2 files. Two files remained open at the close of
2016 and were therefore carried over to 2017. These discipline
files are in addition to the range of enquiries and requests
received by the College’s Executive Director and Registrar
from both members and the general public regarding potential
complaints that did not result in a formal complaint to the
Discipline Committee. In most, but not all cases, the theme
of the complaints and the enquiries to the office pertained to
professional misconduct. Members are reminded to adhere,
and pay close attention, to the conduct of their professional
practice as both our colleagues and the general public expect
that we conduct ourselves with the highest level of integrity
and scientific standards, which is also further detailed in the
College’s Code of Ethics (Schedule 2 of the College Rules).

Summaries of the aforementioned files are presented in the
Discipline Digest page of our website. The Discipline Digest
provides members and the public with a snapshot of issues that
are brought forward to the College. Publication of this information
contributes to fulfilling our duty as a self-regulating profession and
demonstrates accountability and transparency.
I would like to thank the members of the Discipline Committee
for their dedication and diligence to the issues brought
forward: Lee Nikl, RPBio; David Ormerod, RPF; Rick Page,
RPBio; Timothy Smith, PGeo, EngL; and Barbara Thompson,
LLB, RPBio.
Respectfully submitted,
Mel Kotyk, RPBio, Chair - Discipline Committee

Nominations Committee Report
2017-2018 Council Election
The nomination period has now closed and the following nominees
have been elected by acclamation for the following terms:

As per Rule 1.12 of the College Rules, “candidates who are
successful in the bid for office shall take office immediately
following the AGM”.

2017-2019
Vice-President: 

Alexandra Tait

Regional Councillor: 

Warren Warttig

Councillor-at-Large: 

Jocelyn White

Councillor-at-Large: 

Sean Sharpe

Respectfully submitted,
Garry Alexander, RPBio, Vice-President and Chair - Nominations Committee

2017-2018
Regional Councillor: 
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Steven Henstra
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Editorial Board Report
The Editorial Board (the Board), an ad hoc sub-committee
of the Communications Committee, was struck in 2014. At
the time, the Board was established to identify, create, and
direct publication content for the College’s magazine, College
Matters. The Board’s role expanded shortly thereafter to
assist in the development of and provision of oversight and
editorial services for an array of other communications and
communication tools of the College, including the College’s
monthly e-newsletter, College Connections.
The Board made significant progress in 2016 towards
advancing the College’s objectives identified in its 2016 – 2018
Strategic Plan: strengthened credibility of the College and
profession; enhanced communication and engagement with
members; expanded visibility, profile, outreach, and influence;
and a more resilient organization. It is important to note that
the Board took steps to advance these objectives all while
operating on a 50% reduction in the College’s typical staff
complement. College staff continue to be instrumental to the
success of the Board and the College’s communications.

Stordeur, Acting Executive Director and Registrar, RPBio. The
Board’s success in making progress towards achieving the
College’s 2016 – 2018 Strategic Objectives, and more, is a
direct result of your endless contributions. A big thank you to
everyone else who contributed to the Board’s success in 2016!
If you have creative writing and editing skills that would be an
asset to the Editorial Board, and you would like to volunteer
with your professional organization, I encourage you to contact
the College’s staff to learn more about how you too can
help raise the credibility and visibility of the College and the
profession of applied biology. Help the Editorial Board ensure
its communications in 2017 are even better!
Respectfully submitted,
Raychl Lukie, RPBio, Regional Councillor and Chair - Editorial Board

In 2016, the Board generated monthly issues of College
Connections and produced two exceptional issues of College
Matters. After changes in 2015 to exclusively distribute College
Matters electronically, excluding the College’s AGM issue, the
Board seized this as an opportunity to monitor readership
rates and better cater to the College’s collective audience.
The Board now refers to analytics generated for both College
Matters and College Connections to identify articles of
greatest interest to its readers in preparing and planning for
future issues of these 2 primary streams of regular external
communication of the College. By using this feedback the
Board can better ensure continuous improvement of each issue
and in turn, increase readership. In 2017 the Board will continue
to rely upon analytics and feedback from members to ensure
College communications remain a valued resource for College
members and affiliates. The Board continues to welcome and
encourage its readers to submit content suggestions for future
editions of College Matters and College Connections.
I would like to sincerely thank the Editorial Board members for
making my 2-year tenure as Chair of the Board truly enjoyable!
Thank you to Chandni Kher, RPBio; Casey Neathway, BIT; Karen
Barry, RPBio; former Assistant Registrar, Rebecca Mersereau,
RPBio; Jillian Stewart, Administrative Assistant, BIT; and Linda
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Ethics Committee Report
In 2016, the Ethics Committee was primarily focused on
developing and testing the new Online Ethics Course and exam.
After beta testing by several committee members, we were
excited to launch the course in August 2016. As of the end of
December, 223 people had registered for the course. Of those, 127
have completed the course and the exam. Course feedback has
been positive to date! The following summarizes a breakdown of
the category of members who have registered for the course.

1%

Registration

13%

9%

2%
1%
0%

For those of you yet to complete the Ethics Course and exam,
please note that failure to meet this requirement within the
stipulated timeframe will result in your membership being revoked,
after which you would have to reapply to once again become a
member of the College in good standing.
Steve Gordon, RPBio, former Chair of the Ethics Committee, led the
completion of much of the work for the development of the course
before I took over as Chair in March
2016. Thanks to Steve Gordon, RPBio;
Dr. Vanessa Craig, RPBio; David Hughes,
Lay Councillor; Linda Michaluk, RPBio;
Derek Marcoux, RPBio; Geoff Wickstrom,
RPBio; and Wayne Wall, RPBio, for your
RPBio
contributions. Staff also contributed
RBTech
numerous hours to ensuring the course
BIT
rolled out smoothly – a huge thanks to
Trainee RBTech
Student
Registrar, Linda Stordeur, RPBio.
App RBTech

4%

App BIT
App RPBio
App Trainee RBTech
5%

65%

Committee efforts in the coming year
will focus on the continued drafting of a
conflict of interest document.
Respectfully submitted,
Jocelyn White, RPBio, Councillor-at-Large and
Chair - Ethics Committee

Completion of the Ethics Course is now a pre-requisite for
membership with the College: all new Professional Biologist,
Technologist, and Technician applicants, including In Training
applicants in each of these categories, must complete the course
in order to become a member. As of the beginning of September,
only half of the new applicants approved for membership have
completed the course. Prior to this, members had a 3-year
period to complete the course. Current members who have not
completed the course (prior to the above requirement) have until
the end of February 2017 to complete the course. There are many
of you out there running out of time (see Table 1)!
Table 1: Breakdown of Membership Categories Showing Outstanding Numbers of Members Required to
Complete Ethics Course by February 28, 2017.
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Biologists Canada Committee Report
The College’s 2016-2018 Strategic Plan includes a statement to
promote increased professionalism and scientific credibility in
applied biology at a national scale. This supports the objective
in the 2013-2015 Strategic Plan: to develop a national umbrella
organization to advance the self regulation of the profession of
biology in each province. In 2014, the College Council struck an
internal Committee (Biologists Canada Committee) to oversee
the implementation of this objective.
As 1 of only 2 self-regulating organizations for the practice
of applied biology in Canada, the College is interested in
supporting other jurisdictions in establishing standards for
the practice of biology, to raise the profile of the profession
nationally, and to help ensure that biologists – who make
important and lasting decisions about publically owned natural
resources – are qualified, competent, and accountable.

to the end of January 2017. Results will be summarized and
reported in a later issue of College Matters.
In addition to drawing conclusions and guidance from the
survey results, the interim goals for the Biologists Canada
Committee for 2017 are: 1) to develop terms of reference and
a work plan for a national organization with our partners,
and 2) to continue the search for sources of external funding
to support a national organization. The College Council has
recognized that the pursuit of professionalism nationally is
beyond the core responsibilities of the College, therefore other
funding models are needed.
Any questions or thoughts on this initiative are welcomed.
Respectfully submitted,
Garry Alexander, RPBio, Vice-President and Chair - Biologists Canada Committee.

In 2016, the Biologists Canada Committee met with officials
from the Alberta Society of Professional Biologists (ASPB),
which has achieved self regulation of biologists, and
l’Association des Biologistes du Québec (ABQ), which has
been working diligently for many years to have legislation
enacted to regulate the profession of biologists in Québec.
Although many questions remain, the ASPB and ABQ support
the concept of a national organization for biologists, similar to
other professional organizations, such as Engineers Canada.
The College, the ASPB, and the ABQ agree on the need to
gather more information from biologists on their level of
interest and support for professional accreditation, professional
accountability ,and efforts to advance professionalism for
biologists in other jurisdictions.
To this end, a survey was developed by the College with the
input of the ASPB and ABQ and sent to members of the
College, ASPB and ABQ in October 2016. The survey, which
was initially targeted to members of the three organizations
working outside of BC, Alberta and Québec, is an attempt
to collect information from biologists on the interest and
support for professional accreditation and accountability, as
well as establishing contacts for a national organization in
the future. Members were also asked to forward the survey to
organizations and individuals in their respective jurisdictions
that might have an interest in biologists and professionalism.
There has been a lot of interest in the survey from across the
country; therefore, the deadline for responding was extended
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Professional Accountability Committee Report
The goal of the Professional Accountability Committee is to
ensure all applied biology practitioners in BC are registered
professionals. Why? The College serves the public interest and
we believe the public interest is best served by qualified and
accountable registered professionals.
In 2016, we were committed to working towards our goal on
2 fronts: Decision-Making Authority and Marketing of College
Members.
To ensure provincial decision makers are qualified, we now
review all provincial job postings to ensure that they require the
appropriate professional designation for the job responsibilities,
including statutory decision-making. We are happy to report
that most postings are requesting RPBio status or eligibility.
The Committee encountered 4 postings that did not require
membership with the College. In response, the College
submitted their concerns in writing to the contact listed for
each of the postings and met with Assistant Deputy Ministers
(ADMs) twice regarding this issue. The College has been invited
to provide information which could be used when government
is screening applicants.

Our marketing drive targeted the Canadian Environmental
Assessment Agency (CEAA) review process. We submitted a
letter stressing the importance of having accountable scientists
in government, industry, and Non-Governmental Organizations
(NGOs) to ensure that CEAA decisions are informed by science
and not interests - the letter has been posted on the CEAA site.
We look forward to continuing this discussion.
In 2017, we will face new challenges including the northward
drift of post-truth: where what one wants to believe trumps
what science suggests. In particular, we will focus our attention
on the hiring practices of the federal government, Department
of Fisheries & Oceans (DFO), and other employers, to promote
the work of College members. The Committee welcomes
anyone interested in serving on the Committee or sharing their
ideas to help further the progress of the Committee in support
of the College’s objectives.
Respectfully submitted,
Brian Clark, RPBio, Executive Vice-President and Chair - Professional
Accountability Committee

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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Moose Strategy Has Advice for
Professionals
On October 12, 2016, British Columbia announced that it
would invest $1.2 million as part of a multi-level strategy to
restore the province’s moose population. The announcement
followed 21 recommendations contained in a report submitted
to the Ministry of Forests, Lands, & Natural Resource
Operations (FLNRO) on July 8, 2016. That work was informed
by input and ideas from across the province, including First
Nations, stakeholders, and professionals – many of whom are
professional biologists.
The need for a strategy arose from a desire to reverse the
moose population decline in some parts of the province,
especially the central interior where habitat has been
dramatically altered by the Mountain Pine Beetle epidemic
and subsequent timber salvage operations. The government
estimates that provincially, the annual licensed moose harvest
fell from 14,000 in the late 1980’s to under 6,000 in 2014,
despite hunter effort remaining relatively constant. Surveys
confirmed that some regions have seen significant population
declines, although the reasons are not entirely clear, simple, or
universally accepted.
The recommendations encourage measures that address
the public’s interests in restoring moose numbers within the
broader context of wildlife and land management. Therefore,
some of the advice has been fairly broad-based and systems
related (e.g., “make moose population enhancement objectives
applicable to all industries”) and some more specific (e.g.,
“increase measures to report and reduce mortality by train and
vehicle collisions”). While the entire content of the strategy
may be of interest to readers, one aspect that is particularly
relevant to professionals is related to the use of local, informal
observations in decision-making.
Almost immediately upon beginning discussions with First Nations
and stakeholders, concerns were heard about the credibility
of information used for management, particularly decisions
about allowable harvest levels. This was often accompanied
by complaints that local public observations were dismissed
as “anecdotal” and therefore, were not pertinent. Although the
professionals and managers that I met with were aware of these
concerns, they often seemed unable to reconcile them with their
obligation to “science-based” decision-making.
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The strategy recommends that the government “strengthen the
use of local observations and knowledge through structured
processes”. It acknowledges recent and ongoing work in
this regard, and encourages a more concerted effort. If this
information can be captured in a standard format, documented,
and retained year-over-year, it could add significant value to the
more formal surveys and research done by professionals.
While improvements to systems for collecting and calibrating
incidental (public) observations is one key to strengthening
their use, there is something that can be done immediately. In
my experience, clear, well-written rationales (a.k.a. “reasons
for decision”) are invaluable. The rationale is an opportunity
to demonstrate respect and encourage collaboration by
acknowledging the information and describing how it has been
used in relation to other factors considered in the decision.
It helps dispel concerns that input has been disregarded or
decisions are arbitrary.
Most resource management decisions, including those
about moose populations, are not a simple calculation, but
a professional judgement based on several, sometimes
competing factors. Rarely does formally collected data provide
an absolute answer; typically, it gives us quantifiable and
verifiable input, and is often expressed in terms of a range and
probability. Informal observations can be legitimately used
by a decision maker or an advising professional to fine-tune
scientific data. Does it confirm or conflict with the formal
data? Does it suggest being more, or less conservative in my
judgement? Does it warn me of a trend that may not have
been picked up by the formal surveys?
In fact, a rationale can serve a much greater purpose than just to
document reasons, as the act of writing it can provide the author
with a structured process to help ensure a strong decision. A
decision is much better able to withstand scrutiny if the logic is
apparent. This is important not only in the case of an appeal or
review, but also as a tool for consistency.
When I took on the work to develop recommendations for
restoring populations, it was with the understanding that
despite their iconic and charismatic nature, moose are but one
of many values we hold in our wild landscapes. A management
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Moose Strategy Has Advice for
Professionals
strategy can only succeed if it is implemented in context with
all the choices we make about balancing and integrating those
values, both in space and time. With that in mind, much of my
advice, while focused on moose, may be applicable to wildlife
management more broadly. I’m hoping that finding more
and better ways to capture and utilize local observations and
knowledge is an example of that.
The full report can be found on the BC Government web site at:
http://www.env.gov.bc.ca/fw/wildlife/management-issues/
docs/Restoring-and-Enhancing-Moose-Populations-in-BCJuly-8-2016.pdf.
Respectfully submitted,
Al Gorley, RPF, Triangle Resources Incorporated.

Photo by Mike Bridger, Regional Wildlife Biologist, FLNRO.
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Aerial Tools for Professional Biologists
When the glacial lacustrine layer 27 m below the perimeter
embankment of the Mount Polley Mine Tailings Storage Facility
failed, it caused a section of the embankment to breach, releasing
outwash materials into the Hazeltine Creek corridor. The area was
immediately closed to public access for months because of safety
concerns. Extensive work was carried out to control erosion and
reconstruct the creek, but this work was invisible to the public
who could not see that a major effort was underway. Just the
creek foundational work required >25,000 40-tonne truck loads
of rock and creek-building materials. A drone proved to be a
valuable communication tool that allowed the public to see the
rehabilitation work as it progressed, in bird’s eye high defintion
(HD) video and high resolution still photos. The drone could get
closer and fly lower than a helicopter could, and at a fraction of
the cost.

carrying out their work or face professional discipline in addition
to any fines. Fortunately, the rules surrounding UAV use are not
difficult to comply with, and our members’ continued ability to
use these tools depends on taking the legal and professional
responsibilities seriously.

Modeling and quantitative tools
Drones, or Unmanned Aerial Vehicles (UAVs), have become
small, lightweight, easy to pilot, and inexpensive to buy and
operate. For biologists, they offer not only a flying camera to
help communicate their work, but are also quantitative tools.
While it seems like “witchcraft” that a series of 2-dimensional
photographs can be digitally processed into 3-D models,
photogrammetric software can do this with ease, even allowing a
quantification of the dimensions and volume of various features.
Depending on the payload capabilities, UAVs are also capable of
LiDAR and other surveys. At Golder Associates, one of our rock
mechanics engineers recently designed and built a specialized
underground drone to inspect old mine workings where human
entry would be dangerous (photo on top of next page).

Proper use by biologists
Needless to say, UAVs can also be used for improper purposes,
such as by hunters to locate game – a practice recently banned
by specific amendments to the provincial Wildlife Act – and UAVs
can pose significant safety hazards when used recklessly. Social
media is full of videos in which drones have clearly been flown in
areas where they could cause injury, property damage, or humanoccupied aircraft strikes. The use of UAVs for commercial purposes,
whether that use is direct or indirect, is regulated by Transport
Canada under the same legislation that regulates aviation safety
(Canadian Aviation Regulations). This is important for the College
because members are required to follow all applicable laws when
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Photo: Trout spawning redds in the Columbia River. Golder Associates Ltd.

Regulatory requirements and exemptions
Regulation of direct and indirect commercial UAV use depends
on the type of equipment being flown and the location where
it is flown. Transport Canada has provided an exemption for
commercial operators using equipment with a flying weight
under 2 kg. A Special Flight Operations Certificate (SFOC) is not
needed if the requirements of the exemption are strictly followed
– including having the correct kind of insurance coverage. Those
requirements are detailed on the Transport Canada website, but
the main considerations are that you must fly more than 5 nautical
miles (nm) from the nearest aerodrome (check the NAV CANADA
aeronautical maps) and from the nearest built-up area (anything
more than a farmstead).
In the early stages of Golder’s drone program, we thought
that this would be sufficient for many of our project locations,
but in many cases this requirement was very restrictive, either
because many old airstrips and heli-pads were closer than 5
nm, or there was a small village nearby. We now fly under a
SFOC from Transport Canada, and it greatly expands our flying
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Aerial Tools for Professional Biologists
areas in restricted airspace near aerodromes. Our pilots also
have their Radio Operator’s Certificate - Aeronautical (ROC(A)),
which further broadens the flight space they can operate in
because of the ability to communicate with aircraft in the event
of an emergency. The SFOC details the requirements that must
be met – the list is too long for this article – and it also requires
that a company with an SFOC have a management structure
in place for drone operations. None of these requirements are
insurmountable, and they are outweighed by the numerous
benefits of using drones.
At the time of writing, Golder has 7 pilots approved
for commercial flight operations and 9 in our training
program. Before training on the more expensive UAVs, we
require several hours of logged flight time and competent
performance of a series of manoeuvres with a trainer
drone, which is essentially a “toy” that sells for about $80.
These exercises teach trainee pilots 3-D control orientation
throughout several flight skills. When starting out, crashing
is certain, so this training has proven to make a drone
program more affordable, particularly because the $80
units are difficult to break. It’s important for RPBios to note
that any use of a drone is considered commercial use. One key
consideration related to commercial UAV operation is the need
to obtain permission from the landowner where take-off and
landing occurs. Some industrial operations will have their own
rules on UAV use, but in any event, make sure that operations
staff know about and have approved the drone use. Your
company or organization should consider additional practices
that it wishes to apply. For instance, if Golder pilots are flying
in an area where machines are operating, radio contact is
established with equipment operators so that they are not
distracted from safe operation of their machines. For normal
commercial flights, our pilots are required to stay away from
roads with traffic so that drivers are not distracted. Safety is
as much about not causing harm to others as it is about not
injuring yourself.

Photo: Ryan Preston, Geological Engineer, Golder Associates. Designed and
built the underground drone. Golder Associates Ltd.

Photo: 3-D model of a landslide partly blocking a river canyon in Northern BC.
The UAV was essential to the study, providing a fast, accurate, and cost effective
solution to obtain necessary data. The UAV allowed access to an area that was
not otherwise accessible by foot, boat, or helicopter, and allowed us to inspect
a highly unstable area that would have been too dangerous for people to
approach. Golder Associates Ltd.

The capabilities of UAVs have been increasing exponentially and
they offer the professional biologist new solutions that were
previously unavailable. Admittedly, they are also fun and can
unleash the “inner child”, so as professionals we should use them
well, but also use them right.
Respectfully submitted,
Lee Nikl, RPBio, Golder Associates
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A New Approach to Wildlife Management
In all of North America, there are 28 big game species.
Nineteen of those live in BC, and 13 in the Peace Region alone
(i.e. Northeastern BC), so it’s hard to overstate the importance
of that ungulate and predator diversity in shaping the region.
The Peace Region is home to a significant proportion of the
BC moose population, between 60,000 and 80,000. Treaty 8
people rely on moose for food, and it is a cornerstone of Dene
and Cree culture. At the same time, moose represent half of
all licensed game harvest in the Peace Region, filling freezers
throughout the region and parts of the rest of the province.
Whatever the history of this area, it is a moose-dominated
ecosystem today.
That importance to people hasn’t always been reflected in
management effort. We’ve heard clearly from First Nations
that whatever else we were talking about, we need a venue
to discuss moose. As a result of this, in 2013 the Peace-Liard
Moose Management Plan was seeded.
This planning process is fundamentally different than any
other (admittedly rare) management plan in BC: rather than
being technically focused and addressing a narrow scope of
influences of moose populations (typically habitat protection
and hunting regulations), we’ve been open to discussing a wide
range of influences such as health statuses and monitoring;
habitat management beyond protection; development;
compliance and enforcement of regulations; and direct
population management. Rather than dealing with a few
selected stakeholders with aboriginal needs as an afterthought,
we are dealing directly primarily with First Nations and
focusing on objectives first: what do we actually want this
population to provide? Once we understand that, the tools to
achieve those objectives become clearer. By contrast, there is
no point in flipping management levers until you know what
you’re trying to do.

other wildlife, and endangered caribou populations in particular.
Generally, what is good for moose is bad for caribou. However,
by thoughtful application of principles, focusing on future
objectives, and using the entire tool kit to influence wildlife
populations, we can manage a diverse landscape.
Mr. Gorley’s work exposes the idea that until recently, wildlife
management, not just in BC, but in many jurisdictions throughout
North America, has been based in habitat protection, hunting
regulations, and game inventory. While wildly successful in
conserving hunted species over time, management agencies face
challenges and questions today that require new tools and new
thinking. There are more pressures on the landscape today, more
people – hunters and otherwise – recreating in game habitat, and
First Nations will no longer stand to be an afterthought. We need
to be ready to challenge old assumptions and engage with the
public in new ways.
Respectfully submitted,
Chris Addison, RPBio, Ministry of Forests, Lands & Natural Resource Operations.

After half a dozen technical meetings with First Nations
communities, and a “summit” on moose in 2015, the results
have been encouraging. I have been pleased to see similarities
with the Provincial Moose Enhancement Strategy discussed by
Al Gorley in his article included in this issue of College Matters
(“Moose Strategy Has Advice for Professionals” - on page 14).
While we understand the importance of moose, we can’t lose
sight of the impact moose populations have on threatened and
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MEMBERSHIP UPDATE
New Registered Professional
Biologists (RPBio)
Ryan Abbott
Samuel Barnes
Bobby Bedingfield
Florian Bergoin
Ian Buchwald
Abhirosh Chandran
Robyn Gamber
Justin Henry
Angela Kouris
Christine Lion
Brett Lucas
Brianne Lunn
Conor McCracken
Jennifer McEwen
Kenji Miyazaki
Carl Morrison
Cassandra Murphy
Marika Forge
Robin Routledge
Eloise Rowland
Charles Shewen
Jason Smith
Roxanne Snook

2924
2908
2921
2918
2912
2920
2905
2916
2910
2913
2911
2922
2915
2926
2917
2909
2906
2925
2907
2923
2904
2914
2919

Recently Returned
(Re-instated) Members
BIT
Clayton Beier
Hannah Britton-Foster
Rebecca Seifert
RBTech
Melissa Dymond
RPBio
Rebecca Barlak
Katie Beach
Kristen Beechey
Richard Bussanich
Samantha Cooper
Iain Cuthbert
Catherine Grima
Martine Hayes
Vasiliki Karpouzi
Shayla Lawrence
Alan Lewis

COLLEGE MATTERS // cab-bc.ca

686
935
718

56

1883
2597
2350
1255
2289
711
2436
2264
2321
1760
13

Maggie McConnell
Miranda Schulz
Josephine Symonds
Suzanne Thompson
Jennifer Turner
Kristy Wade
Xiaozhe Wang
Jeffery Werner
Cheryl Williston
Student
Jacob Bradshaw

2276
2241
2296
2466
1919
2695
2564
2286
2669

167

New On Leave Members
BIT
Erin Lynne Brown
Laramie Ferguson
Stefania Gorgopa
Ayase Grant
Mikayla Roberts
Katherine Seguin
Daniel Sklar
Tashana Winnicky
RBTech
Erin Fulcher
Trevor Hann
Eleanor Kim Klaczek
Becky Phillips
Liam Seed
RPBio
Britta Bentz
Lily Burke
Rianna Burnham
Tasha Casper-Krause
Ross Clarke
Melissa Collier
Nicola Cook
Julie Couse
Carolyn Duckham
Sheldon Helbert
Lyndsey Johnson
Katherine Logan
Stephanie Louie
Carrie Nugent
Melissa Oakes
Sacha O’Regan
Adrienne Shaw

813
910
692
733
984
739
936
785

71
66
87
42
69

2083
2376
2859
2179
1718
2120
2495
2384
2788
1618
2237
2477
2235
2611
2577
2823
2161

Sarah Stephenson
Katherine St. James
Pamela Thuringer
Claire Tretheway
Krysia Tuttle
Lisa Walls
Kimberly Walters

2343
2850
781
809
2673
2550
2043

New Registered Biology
Technologists (RBTech)
Kristi Inman
Neil Moss
Michelle Roy
Mark Trousdell

101
100
102
99

New Enrolled Biologists
In Training
Paul Buckoll
Benjamin Butz
Danielle Courcelles
Rory Fogarty
Yunah Ko
Philippe Langemeyer
Audrey Law
Alicia Lew
Andrew Martin
Lucas Muller
Daniel Tan
Ian Tom

998
1003
1000
993
999
997
996
1004
995
1002
1001
994

New Enrolled Technologist
Trainees (Trainee(RBTech))
Dylan Matheson
Kathleen Smith

54
55

New Student Biologists
Alyson Fretz
Garrett Huwyler
Leigh-ann Lowrie
Ashley Pinter
Nicole Renaud
Nicolas Schulz
Black Spencer
Tong Ye
Karle Zelmber

212
208
213
210
215
216
211
209
214
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Recently Resigned Members
BIT
Robijn Cain
Nicole Doe
Jennifer Forscutt
Wai Lam
Melany Leontowich
Melissa Lesko
Michael MacPherson
Brett Nelson
Aishling O’Doherty
Susana Ricchino
RBTech
Tyler Ray
Brad Rushton
RPBio
Danika Affleck
Pia Archibald
Colleen Arnison
Ryan Benson
Rick Brand
Lawrence Brusnyk
Neila Chavoso
Michael Chutter
David Donald
Ted Down
Shelley Jepps
Danny Lee
Kristen Mancuso
Joseph Materi
David McAllister
Barry Miller
Judith Muir
Jeff Nitychoruk
Catherine Ovens
Nicole Pilgrim
Jennie Ryman
Julie Sims
David Stirling
Donna Thornton
Jamie Vala
Caroline van Besouw
Lynn Westcott
Eric White
Lisa Wood
Kristin Worsley
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649
953
819
875
980
905
788
789
974
970

4
13

1894
164
2801
1893
543
1092
2414
309
1741
499
1602
2691
2748
1128
2588
592
1983
2881
2649
2716
2590
2813
2195
1889
1975
2481
1387
377
2627
1891

RPBio (Ret)
Ted Antifeau
Gerry Fox

261
398

Student
Caroline Jasper
Arthur Kujawiak

201
180

Trainee (RBTech)
Stefanie Miller

40

Call for Contributions
We invite members to contribute
to College Matters by pitching
us an article, sending in photos,
artwork, or simply suggestions
for content for the upcoming
Summer and Winter issues for
2017. Please submit these to
adminassist@cab-bc.org.

Recently Retired Members
RPBio
David Barrett
Wayne Biggs
Richard Case
Karen Christie
Richard Dawson
Tomasz Gradowski
Lee Harding
Shawn Hay
Bob Jamieson
Stephen Jasper
Duane Jesson
Brent Moore
Grant Nishio
Edward Quilty
Jim Scott
Keith Simpson
Mark Williams
Malcolm Winsby
Karen Yearsley
Daiva Zaldokas

80
33
1373
577
350
2420
355
1436
1612
117
645
1505
2355
1132
788
490
932
163
260
1522

Deceased Members
Ross Koppenaal
Donald McCubbing

504
1004

Condolences
The College extends its condolences
to the families of these members who
passed away in 2016.
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Draft Minutes from the 2016 Annual
General Meeting (AGM)
1) Introduction

7) Resolutions

The meeting was called to order at 9:10 am by President Dr. Vanessa Craig, RPBio.

No resolutions were submitted prior to the 2016 AGM

Vanessa Craig confirmed quorum and that voting members in attendance had
voting cards.

8) College service recognition awards

Invited guests were welcomed in person and online.

Departing members of College Council were recognized: David Hughes (Lay
Councillor), Maureen McDermid (Lay Councillor), Derek Marcoux, RPBio, Steve

2) Adoption of Agenda

Gordon, RPBio, and Brian Churchill (Past President). Rob D’Eon, RPBio and Liz

There was no new business to add to the agenda.

Stanlake, RPBio (Ret), were also recognized for their work with the Credentials

Motion: Moved by Brian Clark, seconded by David Polster to adopt the

Committee. Rebecca Mersereau, RPBio was recognized for her work as the

agenda. Carried.

Assistant Registrar at the office of the College.

3) Adoption of 2015 AGM Minutes

9) Recognition of new members

Motion: Moved by Domenico Iannidinardo, seconded by Sean Sharpe to adopt

As of 2015, there are 269 new members. All members who were new to the

the minutes as presented. Carried.

College in 2015, and who were in attendance, were welcomed. All new members
were recognized on a PowerPoint presentation.

4) Moment of silence in memory of deceased College members
Vanessa Craig acknowledged the 3 members (Peter Davidson, RPBio; Jack Smith,

10) Old business

RPBio; and Marsha Vandenenden, RPBio) who passed away in 2015 and called for

a. Report out on resolution from 2015 AGM

a moment of silence in their memory.

An update on the resolution brought forward at the 2015 AGM was presented.

5) Receipt of Annual Reports

AGM. Since then, staff and Council have proceeded with reviewing application

Council had recommended members vote against the motion at the 2015

a. Highlights of 2015

barriers, initiating discussions with other regulatory bodies, seeking advice from

Vanessa Craig highlighted sections of the committee reports as presented in the

Credentials Committee members, and seeking legal advice. Council is meeting on

Annual Report Issue of College Matters.

Saturday April 23, 2016 to discuss next steps and initiatives.

b. Linda Michaluk Scholarship Fund award
Council and staff reviewed application criteria in 2014/2015 after the first call for

11) Election results & Introduction of new Council for 2016-2018

awards in 2013 was unsuccessful. Another call for awards went out in 2015 and

The 2016 election results were summarized and the new Council members were

a number of qualified individuals applied. The first official recipient of the LMSF

introduced: Gerry Leering, RPBio (Regional Councillor) and Susan Pinkus, RPBio

was Solomon Amoateng for the 2015/2016 year.

(Councillor-at-Large).

Motion: Moved by Ross Murray, seconded by Dave Polster to accept the 2015

a. Introduction of new Council for 2016-2017

annual reports as presented. Carried.

The new Council for the 2016-2017 term was announced: Vanessa Craig, PhD,
RPBio (President); Brian Clark, RPBio (Vice-President); Garry Alexander,

6) Receipt of Audited Financial Statements

RPBio (Executive Vice-President); Councillors-at-Large - Susan Pinkus, RPBio,

Chris Maundrell acknowledged committee members for their work, provided an

Alexandra Tait, RPBio, and Jocelyn White, RPBio; Regional Councillors - Gerry

overview of the financial statements, and explained adjustments made in 2015

Leering, RPBio, Raychl Lukie, RPBio, and Chris Maundrell, RPBio, RPF; Cairine

and the grants received in 2015 resulted in an $8,110 surplus at year-end.

Green (Lay Councillor); and Ex-officio - Chris Johnson, PhD, RPBio, Mel Kotyk,

Motion: Moved by Chris Maundrell, seconded by Ross Murray to accept the

RPBio, and Warren Warttig, RPBio.

2015 audited financial statements as presented. Carried.
a. Reappoint Auditor

12) Adjournment

Motion: Moved by Chris Maundrell, seconded by Gerry Leering to approve

Motion: Moved by Rick Page, seconded by Chris Johnson to adjourn 2016

Hutcheson & Company Inc. as the auditors for the 2016 fiscal year. Carried.

AGM. Carried.
The meeting adjourned at 9:59am.
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2017 Conference & AGM
Policy and Legislative Update Session for Resource Professionals (PLUS)
“EVIDENCE MATTERS: PROFESSIONAL PRACTICE IN A POST-TRUTH WORLD”
The College’s 2017 Annual General Meeting (AGM) and PLUS Conference will be held on March 3, 2017 at the Delta Ocean Pointe Hotel
in Victoria, BC. Under the theme “Evidence Matters: Professional Practice in a Post-Truth World”, the Conference will explore recent
developments and changing expectations impacting natural resource professionals. Visit the College’s website to register!
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