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AN OUTREACH
PARTNERSHIP
Warren Warttig, College Vice-President
and Linda Stordeur, Registrar had an
opportunity to travel to Dzawada’enuxw
First Nation community in Kingcome Inlet
to participate in the 4 day 9th Annual
Maya’antil Youth Conference. This important
event is, in part, focused on introducing
career options to the youth from the village
and surrounding First Nations communities.
Warren gave an excellent demonstration of
streamside ecology. Most events were in the
long house where Linda discussed the many
options for careers in applied biology with
the youth and spoke to the elders in the
community of the advantages of employing
College members. The College would like
to acknowledge Chief Joe Willie for the
hospitality afforded College representatives
and to Interfor for providing transportation
to the remote village.
Linda Stordeur, RPBio, the College Registrar presented to the Dzawada’enuxw First Nation
community at the 9th Annual Maya’antil Youth Conference in Kingcome Inlet on July 24, 2014.
Photo by Warren Warttig, RPBio, College Vice-President
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HE THEME OF this College
Matters is partnerships. In my
previous column I referred
to the College’s efforts to
increase our engagement
and communication with members, which
addresses strategies identified in objectives
1 and 2 of our Strategic Plan. The theme
of partnerships addresses strategies in
objectives 3 and 4 of the plan, which focus
on building the recognition and influence of
the College. In this issue we highlight some
of the partnerships we’ve already developed
and our ongoing efforts in this area.
Developing partnerships is as key for the
College as it is for you in your professional life.
By developing partnerships we can expand
the sphere of influence of the College and
its members, increase recognition of what
it means to be a member of the College,
and ensure our members are recognized
and included as professional partners and
team members. Our efforts at relationshipbuilding are currently focussed on our fellow
professional organizations with which we have
common interests and concerns, and with
educational institutions which have programs
that meet the College’s requirements.
Our mutual recognition agreements with
other professional bodies, such as the
Society of Biology and the Alberta Society
of Professional Biologists expands the
geographic area in which your professional
title is recognized, and increases the
recognition of the College and its members.

also increases the awareness of the role and
responsibilities of our members. Partnerships
with other professional bodies are important
because the face of biology is changing.
Projects are ever more multi-disciplinary and
complex, with professional biologists and
technologists often working as part of a large
team. Projects such as bridge development,
environmental assessment projects, resource
development projects like pipelines or land use
planning, and even species-at-risk recovery
plan implementation require the skills of a
variety of professionals. Through relationshipbuilding we clarify the role of the respective
professionals, ensuring that College members
are consulted where appropriate.
Increasing emphasis on professional
reliance means that students recognize
the benefits of becoming a member of
a professional organization and look for
programs that give them an edge. Our
partnerships with educational institutions
clarifies for students how they can meet
the College’s requirements, and allows
the institution to identify the potential for
College membership as an asset of taking
the program of study.
In addition to the above, we are looking to
strengthen our relationship with employers,
First Nations, and government at all levels.
If you have ideas for how the College
can increase its engagement with any of
these groups, please contact the office at
adminassist@cab-bc.org.
Dr. Vanessa Craig, RPBio

Developing relationships with other
professional organizations, such as the
engineers and foresters, amplifies our voice
when we speak on a matter of concern to
natural resource professionals, such as our
recent joint statement on climate change. It
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COUNCILLOR’S CORNER

Meet Council Member
Ross Murray, RPBio, PBiol
In early 1977 I joined a group of biologists,
faculty and grad students, who gathered
at the Vancouver Aquarium to discuss
the idea of forming a body to represent
our profession and pursue government to
achieve professional designation. Few of
us would have believed it would be the 21st
century before legislation would confer
professional status on applied biologists!
After 25 years of persistent work by a
host of volunteers and staff, the College of
Applied Biology Act (2002), established us
as a self-regulated profession in BC.
In more than a decade since the passing
of the Act, much has been accomplished
and much remains to be done. As
mandated by the Act, the College has
invested significant energy in refining
our Code of Ethics, has developed the
supporting Principles of Stewardship and
defined governance practices. To uphold
the purpose of the College to act in the
public interest, the Council established
standards for admission and a process
for random practice audits of members.
In the future, the exciting challenges
that I see for the College lie in two areas;
right-to-practice, and encouraging our
colleagues in other Canadian jurisdictions
to establish themselves as self-regulating
professionals. The original vision was
always to achieve right-to-practice. While
the current Act provides right-to-title for
RPBio and RBTech, it does not mandate
that these titles must be held to practice
as an applied biologist or biological
technician. With the maturity gained
through a decade of operation, the Council
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has recently recommitted to the need to
establish right-to-practice. On the goal of
reaching out to our colleagues, our 2016
Conference will have a national mandate.
BC is the only jurisdiction in North
America where biology is legislated as a
self-regulated profession (Alberta has a
designation by regulation, not legislation).
The 2016 Conference will encourage our
Canadian colleagues to change that.
Personally, the practice of applied
biology has provided me with an
exceptionally rewarding career as an
aquatic ecologist. From my early days
studying the freshwater and marine
ecology of our magnificent Pacific
salmon, to a current focus on managing
the impacts of development to achieve
a more sustainable world, the challenges
have been exciting and the outcomes
rewarding. It is an honour to serve as
a Councillor for the College, and to
give back to the profession that has so
enhanced my life.
Ross Murray, MSc, RPBio, PBiol
Councillor at Large, 2011–2015
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MESSAGE FROM THE EXECUTIVE DIRECTOR

Looking
Outward
IN KEEPING WITH our strategic focus of
building the recognition and credibility
of the College and its members, much
of the initial work of implementing
our 2013-2015 Strategic Plan has been
on enhancing communication with
members, increasing members’ interest
and engagement, and strengthening
the credibility and the profile of the
College. We made significant progress
in achieving these objectives in the
year and a half since developing the
Strategic Plan. The most visible signs of
our progress are in the new branding
for the College – a new logo, website,
redesigned College Notices and College
Matters publications, and a logo for
members to use on their professional
communications that underscores their
professional certification.
Our priorities have now shifted to looking
outwards to implement the remaining
objectives identified in the Strategic Plan;
expanding the College’s outreach and
influence, and promoting the College’s
branding and name recognition among
related stakeholder groups. To achieve this,
the College’s vision and mandate will be
promoted through formal outreach with
decision-makers in government (all levels
including First Nations governments),
business/industry and non-governmental
organizations. The College’s public visibility
will be increased through concerted
promotion and event participation, and
by enhancing and expanding the College’s
relationships with other professional and
regulatory organizations. The diagram on
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page 12 highlights our engagement and
outreach efforts in the first half of 2014.
Last month the College released a
joint climate change statement in
collaboration with the Planning Institute
of BC, the Association of BC Forestry
Professionals (ABCFP), and the
Association of Professional Biology. This
marked the first formal outcome of our
recent efforts to expand partnerships
with other professional and regulatory
organizations. Equally important, it marked
the first time a statement has been issued
acknowledging the responsibility of
professional and regulatory organizations
and their members to consider the
impacts of climate change in the course
of conducting their work. The College
is currently working on two other
joint projects with other regulatory
organizations; the development of practice
guidance on the Riparian Area Regulation
in collaboration with the Association of
Professional Engineers and Geoscientists
of BC, the BC Institute of Agrologists, and
ABCFP, and a study of energy impacts
and cumulative effects in Northeast BC
spearheaded by ABCFP.

science report’ driven by volunteers, are
currently considering the desirability
and feasibility of pursuing rightto-practice legislation, and will be
exploring the development of a national
umbrella organization working towards
recognized self-regulation of the applied
biology profession in each province.
This last initiative will be in conjunction
with hosting a national applied biology
conference in 2016. We are actively
seeking volunteers to be on committees
for all of these important activities. As
always, I would appreciate hearing your
thoughts on any of these initiatives, and
I welcome your participation.
Pierre Iachetti, PAg, RPP, MCIP

We appreciate and have been impressed
by the response from members when
calls for volunteers have been made.
As a result, we have expanded our
team of Auditors, appointed our first
Editorial Board, and are embarking on
several other exciting initiatives which
will require ongoing and increased
support from members. For example,
we are about to initiate a ‘state of the
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Q & A WITH COUNCIL

Why is the College Considering
Right-to-Practice Legislation?
We’re pleased to introduce this new regular College Matters
feature ‘Q & A with Council’. Email us your questions for Council:
adminassist@cab-bc.org

When a group of biologists formed the
Association of Professional Biologists
(APB) of British Columbia, the intent
was to develop an organization that
could speak to issues on behalf of
biologists, as well as to obtain right-topractice legislation. This would require
that all individuals working in applied
biology meet entry and continuing
practice standards by belonging to a
professional regulatory organization,
similar to foresters and engineers in this
province. The provincial government
at the time determined that right-totitle legislation, coupled with other
legislation that prescribed specific roles
for Registered Professional Biologists,
would be an appropriate alternative. The
resulting College of Applied Biology
Act represented the first time biologists
or technologists were granted selfregulating legislation in North America.

RIGHT-TO-TITLE LEGISLATION: the
existing legislation that requires
all biologists who use the term
‘professional biologist’ and those
using any title granted by the
College, to be members of the
College.
Subsequent to the establishment of
this legislation and the differentiation
of member-interest and publicinterest roles via the separation of
the APB (member-interest) and the
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College (regulator), the College is now
considering whether right-to-practice
legislation would better enable us to
meet our public-interest mandate. Rightto-practice legislation may be desirable
as a tool to more effectively protect the
public interest by facilitating access to
competent, unbiased, science-based
advice in applied biology. In this way the
College can ensure that all individuals
practising applied biology in BC have
met a specific standard of education and
experience and are accountable to their
regulatory body (the College) for their
conduct and practice.

and credibility of our organization and
the profession of applied biology. To
this end, a Right-to-Practice Committee
has been established to investigate
this issue further, by considering the
desirability and feasibility of attaining
right-to-practice legislation, as well as
the role the College would play. This
change to our governing legislation
would require significant work on the
part of the College Council and staff,
and its achievement would be highly
dependent on political will. Our objective
is to be informed and ready to chart the
course for change when opportunities
are presented.

RIGHT-TO-PRACTICE LEGISLATION:
would require all biologists working
in BC in the field of applied biology
to be College members.

It is currently a time of considerable
change for professional and regulatory
organizations across Canada. Some
provinces are expanding their lists
of regulated professions. Others,
such as Alberta, are reforming the
administration of regulated natural
resource professions. There is also a
national trend toward increased public
skepticism of professional self-regulation.
In the context of so much change and
uncertainty, the College considers it an
obligation to proactively investigate
means of strengthening the influence
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GUEST COLUMN

The Association of Professional
Biology on Partnerships
Being the member - interest group
for biology professionals, and other
natural resource professionals in BC,
over the past 34 years, the Association
of Professional Biology (APB) has
established strong partnerships
with other organizations and affinity
programs that meet our mandate to
serve our members.
The APB has been building partnerships
that support and promote the use of
Registered Biology Professionals who
represent accountability and competency
in the application of applied biology.
Through countless meetings with
government, the APB persevered to create
the first self-governing legislated body for
biology professionals in North America.
On June 13, 2003, based on the hard work
by the founding members of the APB,
the College of Applied Biology Act was
signed into law and the College of Applied
Biology officially came to be. As the
readership is aware, the College is a selfregulating body that administers entrance
and discipline standards for the profession.
The APB has worked closely with most of
the natural resource organizations in BC
and Alberta to fulfil our mission, which is
to assist biology professionals to:
>> Encourage the development and
application of sound biological
principles in the management and
conservation of resources where
members work and live;
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>> Develop and maintain high
professional standards in management,
research, and education related to
biological resources;
>> Inform and advise industry,
governments, and the public of
the potential impacts on biological
resources of land use and resource
development proposals;
>> Liaise with other professional
associations for mutual professional
development; and
>> Engage in such other activities as are
conducive to the health and welfare
of natural resources, the public, and
our members
Most recently the APB has worked with
the College, Association of BC Forest
Professionals (ABCFP), BC Institute of
Agrologists, West Coast Environmental
Law, and the Planning Institute of BC to
release a joint statement recognizing that
“climate change is occurring and it has
fundamental impacts on British Columbia’s
communities and ecosystems.”

to offer further training in fall 2014 on
topics such as climate change. For
the past 9 years, the APB has hosted
one of the biggest natural resource
orientated conferences in Western
Canada, involving speakers from other
natural resource organizations, private
industry, First Nations, and government.
The APB and the College are currently
collaborating on future ethics training
throughout the province.
The APB and ABCFP offer a joint award,
the Bill Young Award of Excellence in
Integrated Resource Management. Other
affinity programs and offerings include
discount on insurance (professional
and house), mentorship and outreach
program, and other offerings (www.
professionalbiology.com/membershipbenefits).
All members in good standing with
the College are eligible to join the
APB. For more information on the APB
and our partnerships, please feel free
to contact the APB office at info@
professionalbiology.com.

A key focus of the APB is to provide
training and networking opportunities
for our membership. In February 2014,
the APB and ABCFP hosted a 2 day
sold-out session in Prince George on
Ethics and Landscape Management
of Ungulates. Current planning, in
conjunction with the ABCFP, is underway
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ANNOUNCEMENT

Introducing the Editorial Board
From left to right:
Dr. Paul McElligott, RPBio
Derek Marcoux, RPBio
Chair
Casey Neathway, BIT
Chandni Kher, RPBio

College Matters is the primary tool for communications with
members about the activities of the College and Council.
During the formulation of the Strategic Plan (2012), as Council
developed their vision for the College going forward and
identified the strategic objectives that would carry that vision
forward, it became increasingly obvious that this valuable
tool would better serve our members by increasing the voice
of the membership in its design and content. Strategies such
as developing a broader scope of content, featuring the
relationships the College has formed with other regulatory and
professional associations, informing members about legislative
changes and their implications, and developing deeper
relationships and shared understandings with First Nations
were identified as actions that College Matters could enhance.
It quickly became evident that there would be a need for an
Editorial Board to assist with this broadened scope.
The Editorial Board is a subcommittee of the Communications
Committee comprised of members who accepted the invitation
to form the board over the past few months. This edition of
College Matters introduces the first issue under the guidance of
the Board. The Board’s members are:
>> Chair, Derek Marcoux, elected to Council in March of 2014,
who is responsible for convening meetings, and reporting
on behalf of the Editorial Board to the Communications
Committee.
>> Chandni Kher, RPBio, award winner for Outstanding Scientific
Communication from the International Society of Protistology,
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who brings the valuable skill of distilling large volumes of
technical information into concise reader-friendly documents.
>> Dr. Paul McElligott, RPBio, President of the College (20082012); who served on College council since its inception
until 2014 and whose interest in serving on the board is to
provide his expertise and experience to produce a topnotch publication for the College.
>> Casey Neathway, BIT, an English minor with freelance
journalism experience and currently works as the Executive
Director of a First Nations Teaching Centre and is working
towards an upgrade to RPBio status.
At the initial meeting, the board identified three goals for their
work on this year’s offerings:
a) assist members in keeping up with and interpreting
legislative changes,
b) increase the College’s profile among First Nations,
c) feature more contributions from members and exchange
between members.
The College Council and the Communications Committee are
proud to introduce our first Editorial Board and invite you to
enjoy, learn and celebrate the profession of applied biology as
represented in these pages!
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ANNOUNCEMENT

More Eco-Friendly Paper Chosen
for College Matters
TO REDUCE THE ENVIRONMENTAL IMPACT associated with
the distribution of College Matters, the Editorial Board has
approved the use of Rolland Enviro100 paper for future printing
of the quarterly publication. Rolland Enviro100 was used on a
trial basis for the May 2014 issue of College Matters, and many
were pleased with the final product, which has a less glossy
and more modern appearance than the previous paper used.
Cascades Rolland Enviro100 paper has performed extremely
well on environmental performance ratings published by the
World Wildlife Federation, Canopy, and GoodGuide Inc. Here
are some of its attributes:

>> The use of over 56 gigajoules of energy (equivalent to using
almost 270,000 60 watt light bulbs for an hour)
This is one example of the College’s efforts to reduce our
environmental footprint, and we encourage members to do the
same. To help us reduce paper use, we encourage members to
sign up for electronic distribution of College Matters. To do this,
contact the office to indicate your preference, or select ‘receive
College Matters electronically’ in the profile update area after
logging into the user panel on the College website.

>> Made of 100% post-consumer recycled fibre
>> Made in Canada
>> Certified by the Forest Stewardship Canada (FSC),
EcoLogo, and by Canopy as Ancient Forest Friendly
>> Processed without the use of chlorine
>> Manufactured using renewable biogas energy
When compared with paper made with 100% virgin nonrecycled fibre, we are saving the following each year by using
Rolland Enviro100:
>> 64 trees
>> Nearly 240,000 litres of water
>> The generation of 2,900 kilograms of waste
>> The generation of nearly 9,600 kilograms of CO2
>> The generation of 12 kilograms of nitrogen oxides (equivalent
to the emissions of one 18-wheel truck over 40 days)
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ANNOUNCEMENT

Exploring a National
Organization for Biologists
THE COLLEGE’S 2013-15 Strategic Plan calls for the development
of a national umbrella organization to advance self-regulation of the
biology profession in each province. The Council and staff are currently
considering the pros and cons of this recommendation, and whether
it fits within the mandate of the College. We are looking for volunteers
to join our committee to explore this issue. This Q & A provides some
essential background information.
Why is the College interested in supporting other provinces
in regulating biologists?
Provincial and federal governments commonly enter into agreements
that require professionals from one part of the country to be
permitted to register and work in other provinces. For instance, the
Trade, Investment, and Labour Mobility Agreement between British
Columbia and Alberta currently requires the College and the Alberta
Society of Professional Biologists to accept applicants from each
other’s Professional Biologist categories. While BC and Alberta are
the only two provinces currently regulating biologists, discussions
are underway in several other provinces that will likely lead to the
emergence of additional provincial regulatory organizations in
the coming years. The College supports broader regulation of the
profession to ensure it is conducted competently and ethically, as
well as to achieve greater recognition of the important role biologists
play in managing natural resources across the country. However, the
emergence of inconsistent provincial standards could compromise
our ability to establish and enforce rigorous entry standards in BC.
As the first self-regulating organization for biology in North America,
we are confident about the appropriateness of our standards for the
profession, and would like to support other jurisdictions in adopting
similarly rigorous standards to regulate biologists in their provinces.
The development of a national umbrella organization has been
identified as the most efficient means of extending this support.
Why consider a national umbrella organization when
occupational regulation is provincial jurisdiction?
It is common for more widely-regulated professions to have national
organizations that assist with standardizing requirements across
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provinces, such as engineering, forestry, and most health-related
occupations. Standardized requirements improve labour mobility,
promote common foreign credential recognition between provinces
to improve the integration of immigrants, and raise the profile and
credibility of the occupation. Many national organizations also take on
the role of developing accreditation partnerships with post-secondary
institutions to ensure graduates across the country have appropriate
academic qualifications to enter into their desired professions.
These national organizations are not regulatory organizations themselves,
but serve to improve collaboration between provincial regulatory
organizations and promote their profession of interest at a national
level. They are typically formed after the establishment of professional
regulatory organizations in each province and undertake initially to
harmonize provincial standards. The profession of biology is in the unique
position of having the opportunity to pro-actively develop national
standards via the development of a national organization, which can
guide emergent provincial regulatory bodies as they are established.
How is the College approaching this?
In keeping with the recommendations from a 2012 report commissioned
by the College that reviewed the roles and structures of various national
professional organizations in Canada (available in the publication
section of the College website), the College is considering developing a
national organization for professional biologists modeled after Engineers
Canada and tentatively called Biologists Canada. This body would
provide the forum through which inter-provincial collaboration on
regulation of the biology profession occurs. If the decision is made to
pursue this recommendation, the College will seek external funding from
Employment and Social Development Canada to ensure the costs of the
initiative are not borne by College members.
How can I get involved or voice my opinion on this matter?
We are welcoming members to sit on an ad-hoc committee to explore
the development of a national umbrella organization for biologists. To
learn more, voice your opinion, or volunteer to assist, contact Pierre
Iachetti, Executive Director at executivedirector@cab-bc.org.
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The university accreditation project

The College receives applications
for membership from students and
graduates from universities and colleges
across Canada and abroad. The majority
of applications, however, come from
students and graduates of BC universities.
Typically, students at post-secondary
institutions are required to confer with
university advisors or College staff when
determining if their degree will meet the
education requirements for admission as a
Registered Professional Biologist (RPBio).
Applicants then must submit transcripts
and course descriptions to ensure a
comprehensive assessment. All this can
be time consuming and add a level of
uncertainty to the application process.
In its continuing efforts to improve the
efficiency of the application process, the
College developed and implemented an
accreditation process for a number of
degrees offered by a test group of BC
universities. This work was funded through
a grant provided in 2013 from the Ministry
of Jobs, Tourism and Skills Training. This
pilot group included Thompson Rivers
University, UBC Okanagan, UBC Vancouver,
and University of Northern BC. An online
evaluation tool was developed and built
specifically for the College. This allowed
the University representative to describe
the content of relevant courses relative
to the education requirements of the
College. Once complete, the course
information was assessed by the College
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representative and the Chair of the
Credentials Committee.
Eight program majors have been assessed
thus far with additional programs currently
under review. (https://www.cab-bc.org/
accredited-post-secondary-programs).
Now students entering these programs
know what courses are necessary to meet
the education requirements of the College.
The College no longer requires course
descriptions for applicants from these
programs and the universities have clear
information for their students who wish to
pursue a career as a professional biologist.
Comments from the participating
universities has been very positive.
Dr. Kathy Lewis, Professor and Chair,
Ecosystem Science and Management
Program, UNBC has provided the
following feedback:
I was very pleased to have the
opportunity to apply for CAB
accreditation of two of our degree
programs at UNBC. This provides
a significant advantage to our
students, enabling graduates of
programs to smoothly transition
into their professional careers.
For new students, either already
enrolled in the Biology or Wildlife
and Fisheries degree program, or
contemplating application to these
programs, it provides security in
the knowledge that their future

credential will meet the academic
standards for the College. This
is also a good move for the
profession, as accreditation of
degree programs is an efficient
means of ensuring high academic
standards as a foundation for
those who are awarded the title of
Professional Biologist.
An online self-assessment tool was also
developed for students attending other
universities, graduates, and foreign
applicants. This tool provides detailed
information that allows applicants to
assess their academic career against
the requirements of the College. The
tool can inform the individual of courses
which may be missing and provide
direction for future course selection.
The profession of applied biology is
gaining more recognition through
partnerships developed with postsecondary institutions. By the end of 2015,
the College hopes to have accreditation
agreements with the majority of BC
universities who graduate students
wanting to practice as a professional
biologist. The College recognizes the
need for a similar system for Registered
Biology Technologists (RBTechs) and
hopes to begin the development of such
an initiative in the near future.
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Aud

FEATURE

Overview of College Committees
At 14 and growing, the College currently has more active committees than at any point in the past! To better inform you about
what they do, we have prepared this diagrammatic overview. Contact us if you are interested in committee participation so we can
inform you when there are vacancies: adminassist@cab-bc.org.

The President is an ex-officio member of all standing and ad hoc committees.
AUGUST 2014 // 10
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Governance

Rules
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Recognizing our most important partners: volunteers.
Thank
you to the
45 volunteers
currently providing
Entrance
Practice
Audit
Discipline
Standards
Review
service to the College through committee participation!

Policies
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CPD
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FEATURE

Reaching Out: Nurturing and
Establishing Partnerships
The College’s 2013-15 Strategic Plan has a significant emphasis on improving the visibility and credibility of the College. With a new
brand in place and a stronger visual identity, the College is turning to a focus on external outreach to achieve these objectives. The
diagram below, organized by stakeholder group, shows what we have accomplished in the first half of 2014.
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The College of
Applied Biology
Act

BEST PRACTICES

Practice Guidance for Members:
Highlights - Part 2

I

N THE PREVIOUS issue of College Matters,
we introduced the recently published
resource Practice Guidance for Members,
which is meant to assist members in
understanding and applying some of the
aspects of professional practice referred to in
the Code of Ethics. In this, the second of four
articles featuring this resource, the excerpts
cover an additional two of these seven aspects:
independence and integrity. Please visit the
College’s website for access to the full document: https://www.cab-bc.org/Practice_guidance_for_members.pdf

Warren Warttig, RPBio, College Vice President,
demonstrating stream assessment procedures to
the Dzawada’enuxw First Nation community at
Kingcome Inlet, BC.
Photo taken by Tifany Wyatt, RFT, Interfor.

Independence
Members are expected to demonstrate
independence of thought and action,
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ensuring that professional obligations
override other obligations, as outlined in
Principles 1 and 4 of the Code of Ethics. They
must conduct professional engagements
and provide services grounded in knowledge
and objective professional judgment, free of
conflict of interest or bias.
To maintain independence, members
and their professional associates
should be free of any influence, interest,
or relationship in respect of clients’
or employers’ affairs which impair
professional judgment or objectivity.
If a conflict of interest does develop,
members should fully disclose the
circumstances to the affected employers
or clients. To assist in staying alert to
potential conflicts of interest, members
may find it helpful to review the criteria
for both actual and perceived conflicts
of interest, such as those contained in
the federal Conflict of Interest Act and
elsewhere. Members may also wish to
formulate and periodically review a
conflict of interest policy for themselves
and their employees.
Members should strive to avoid
circumstances that would lead a
reasonable and informed third party
to conclude that the member’s
objectivity or professionalism has been
compromised. For example, members
must not impose conditions on other
members or regulated professionals that
compromise the others’ independence,
judgment, or integrity. Conversely,
members must be alert to and resist
pressures exerted on them by employers
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Warren Warttig, RPBio, College Vice President,
demonstrating stream assessment procedures to
the Dzawada’enuxw First Nation community at
Kingcome Inlet, BC.
Photo taken by Tifany Wyatt, RFT, Interfor.

or others to change their advice or
opinions based on economic factors
or selective reading of scientific
information. Members should also be
sure to remain independent of special
interest groups even if they are members
of such groups, recognizing that holding
office with or publicly advocating for
such a group may impair the members’
perceived or actual independence.
Throughout all aspects of their professional
practices, members are expected to exercise
objectivity and professional skepticism.
Objectivity does not require members to
remain neutral on issues, but members
should be careful to undertake any advocacy
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on behalf of clients or employers with
prudent judgment, including disclosure of
the client or employer relationship. Although
members must not disregard laws, standards,
resource objectives, or policies with which
they disagree, they may feel free to question
them and advocate for appropriate changes.

Integrity
Personal integrity - an uncompromising
adherence to a code of…moral values” is central to professionalism and is
a cornerstone of the Code of Ethics.
Members of the College demonstrate
integrity when they uphold high ethical
standards through inclusivity, honesty,
openness, transparency, and fairness.
Members are expected to establish,
maintain, and observe high standards of
honourable conduct so that their integrity
is unquestionable. To achieve these goals,
members must attend to a number of
considerations, some of which link to
other topics in this document; especially
respectful regard, independence, business
ethics, and due diligence.
In Section 2 (a) of the College of Applied
Biology Act, the provincial government
sets out what may be the most important
of these considerations: that the purpose
of the College is, in part, to “…uphold and
protect the public interest by (i) preserving
and protecting the scientific methods
and principles that are the foundation of
the applied biological sciences, and (ii)
upholding the principles of stewardship
of aquatic and terrestrial ecosystems and
biological resources…”. The actions of
members must always be consistent with
these aims. In the Principles of Stewardship,
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Photo by Daniel Knee, RPBio, during habitat assessments in Guelph,
Ontario. Male brook trout in spawning condition.

the College provides additional guidance
for members on how they should conduct
their practices to ensure they meet the
College’s stewardship mandate.

arguments, or statements on public policy
that are paid for by private interests
unless they indicate on whose behalf such
statements are made.

Members acting with integrity ensure
that their practices and conduct meet
federal, provincial, and municipal legislative
requirements as well as the College’s Rules.
Members who provide opinion evidence
in legal or quasi-legal proceedings do so
to assist decision-makers with technical
aspects of biology. In such circumstances,
members should not act as advocates
or take adversarial positions. Members
are entitled to hold personal and political
views, but such views should be kept
separate from professional opinions.
Members should clearly distinguish
between facts, assumptions, and opinions
when they present information and advice.
This applies to written reports, discussions
with clients and colleagues, published
articles and other works, and statements
to media and in public forums. Similarly,
members should not make criticisms,

Finally, members should balance the
expectations of the public, professional
colleagues, and clients or employers,
acting with fairness and justice to all
parties. When clients or employers
make decisions contrary to members’
recommendations and those decisions
are likely to have serious and adverse
impacts, members should inform
the clients or employers of the
consequences of such decisions.
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Domenico Iannidinardo, RPBio,
RPF, PEng
evolution of these professions, which should
logically orbit the resources.

WE NEED TO APPLY SCIENCE EVERY DAY
TO OUR CAREERS. Do you remember when
the sun revolved around Earth? When the
earth was flat? When species were static?
When resource professions were perfectly
structured? Me neither, but society began to
correct these initial misunderstandings because
scientists converged on the facts to a point
where there was little debate. British Columbia
categorizes four natural resource professions:
forestry, engineering/geoscience, agrology,
and, our favourite new offspring on the block,
applied professional biology. It is only natural to
keep adapting our structures as we learn more
about the resources we are managing.
History has led us to the point of taxonomy
where these four professional realms exist. Over
the last century it has facilitated governance
structures and provided scope to what people
had typically done as jobs: natural resources
orbited around the professions. The next few
years should provide more opportunities for
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The increasing proportion of the College
of Applied Biology’s membership holding
multiple professional memberships is an
indicator of an increasing appreciation of the
connectedness of most aspects of resource
management. The ecosystem within which
such work ultimately happens certainly
has a thing or two to teach us about how
best to manage it. I have always focused on
those resources and the ecosystems, not the
professions. It is also personally satisfying
to integrate disciplines in real time while
planning natural resource management.
I can confirm this as a Registered
Professional Forester (RPF), Registered
Professional Biologist (RPBio—of course!),
and Professional Engineer (PEng). Having
worked in the forest industry for 18 years,
applying biology is a daily event. Figuring out
which profession I’m working in at a given
moment isn’t—it’s all of them. I can focus on
my job, and I can focus on the resource and
the ecosystem in which it resides.

ensuring that our
knowledge of the
environment drives
our decisions.
Ideally, legislation will keep up to date with the
science of natural resource management: but
don’t rely on that. As the practice of applied
biology increases in importance, do your part and
support the College Council in its ongoing efforts
to ensure this profession remains prominent in
protecting the public interest. That’s the only way
we’ll get better at managing this most interesting
sphere we call home.
Domenico Iannidinardo, RPF, RPBio,
PEng is the Vice President, Sustainability
& Chief Forester of TimberWest. He is
also the President of the Association of
Professional Biology.

The same principles that we extol in our daily work
must translate into how the professions evolve.

It takes maturity and
vision to believe that
the professions and
the environment
will be better by
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Paul van Poppelen, RPBio, PBiol,
CBiol
To what do you attribute your interest
in biology, and when did you become
aware of your interest in the discipline?
My road to biology was a somewhat
unusual and lengthy one. I worked for
a water authority in England and was
made supervisor over a large number
of wastewater treatment plants. So I
studied civil engineering in the evenings
and became an engineer. At that point I
knew how to design a treatment plant,
but didn’t really understand how they
worked: so I studied chemistry and
biology, again in the evenings.

My passion for biology
was awakened when
I looked down a
microscope and was
confronted with the
incredible beauty of
protozoa—and never
looked back!
What is your academic background?
My academic alma mater is Birkbeck
College, London University (UK). This
is where I initially studied for my BSc
Biology, and subsequently did advanced
studies associated with insects and
mostly polluted water. I presented
and wrote a number of papers on the
subject of biological control of insects
and assessment of water quality using
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insects. After we moved to Canada, I
spent some time at UBC where I gained
a PGDipl in Aquaculture Management,
and hung on longer to take a variety
of courses in subjects of interest and
relevance. I am currently doing my
degree, back at London University,
in Sociology, as I found the “people”
aspect of conservation to be vastly
underestimated and misunderstood in
practice, especially by scientists.

You are registered in three
jurisdictions; BC, AB, and the UK.
Are there, and what are, any major
differences?
In BC we seem to be much more “results”
and “professional judgement with a large
degree of flexibility” oriented, rather than
rule-based-thinking, which I welcome very
much. It allows for creative, not one-fits-all
solutions, although it does make it a bit more
risky in terms of defending those to your
peers if things don’t quite go as expected.
AB is much more paperwork and rule
oriented, although they are moving
somewhat towards the BC model. On
the other hand, AB has a bit of an “ask
Ducks how much they want for that”
tendency, of which I am most definitely
not a great fan ...
In the UK, like most of Europe, we don’t
really have formal “right-to-practice”,
but only “right-to-title”, like CBiol or
CEng, which are protected. So anybody
can call him/herself a biologist or an

engineer. In practice the insurance
company sorts out whether you can
afford to call yourself a “something” with
the premiums they charge annually. Very
pragmatic! So effectively, regulation is
undertaken by the insurance industry,
unless you happen to be also a member
of a “right-to-title” institution.
Although the UK case seems different at
first sight, it is not that different in BC or
AB where you currently can call yourself
a Biologist without being registered. The
public doesn’t understand the difference
and expects the same standards of
professionalism and behaviour, so, for the
benefit and protection of our practice
and the public I welcome the (gradual)
moves in both AB and BC towards “rightto-practice” and thereby more effective
regulation in the longer term.
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2015 AGM & Conference Notice
THE 2015 COLLEGE of Applied Biology Conference and AGM
will be held at the Radisson Hotel Vancouver Airport on March
13, 2015. The conference theme and agenda will be released
in future issues of College Matters. Please contact the office

Resolution Call

(assistantregistrar@cab-bc.org) with any suggestions for
speakers or panels, or if you are interested in assisting with
planning for the event.

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com

College of Applied Biology
In accordance with Rule 3.18 and 3.19 of the College of Applied
Biology Act (see below), resolutions are being solicited for
discussion and action at the 2015 Annual General Meeting of
the College of Applied Biology to be held in at the Radisson
Hotel Vancouver Airport on March 13, 2015. All voting members
of the College are eligible to submit resolutions.
Submissions should be outlined in the following form:
>> A. In that (outline issue or problem)
>> B. Be it resolved that (state the resolution)
>> C. Discussion (present points concerning the need, logic or
beneﬁt of the resolution).

Rule 3.18 All resolutions must be received in writing by the
Registrar 28 days prior to their presentation at a meeting, so
as to allow full development of arguments for and against the
resolution which will be presented to the membership.
This requirement for submission of a motion 28 days prior
to presentation at a meeting may be waived by unanimous
consent of Council members.
Rule 3.19 The mover of the resolution must provide a resolution
package consisting of the written text of the resolution along with
the names, original signatures and membership numbers of the
mover and seconder. Failure to meet these provisions means the
resolution shall not be placed on the agenda.

Resolutions must be received by no later than 4:00 pm on
February 13, 2015. Please contact the Registrar if you are
considering putting a resolution forward.
Registrar, College of Applied Biology
#205 – 733 Johnson Street
Victoria, B.C. V8W 3C7
Email: registrar@cab-bc.org
Fax: (250) 383-2400
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Newly Registered
Professional Biologists
(RPBio)
Kenneth Ashley
Kenneth Baker
Adrien Baudouin
Katie Beach
Megan Blaxley
Andrea Brauner
Julia Burger
Richard Carson
Leontin Chira
Carolyn Churchland
Wayne Condon
Erin Crawford
Donna Cullon
Miranda deVisser
Kirstie Goodman-Rendall
Peter Jalkotzy
Naira Johnston
Iain Jones
Erin Koga
Gurjit Matharu
David McAllister
Andrew McKinley
Stephanie Murphy
Scott Northrup
Melissa Oakes
Colin Park
Jesse Patterson
Michelle Penner
Jessica Penno
Melanie Plett
Mark Pokorski
Jackie Porteous
Donna Romain
Jennie Ryman
Malissa Smith
Carmen Tattersfield
Brent Thiessen
Megan Thompson
Carolyn Tunks
Erik von Krogh
Stacey Wilkerson
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Returning (Re-instated)
Registered Professional
Biologist (RPBio)
2580
2585
2593
2597
2608
2591
2571
2572
2598
2587
2576
2596
2586
2603
2605
2599
2583
2582
2592
2606
2588
2602
2609
2568
2577
2600
2573
2601
2607
2594
2595
2584
2581
2590
2578
2589
2575
2610
2574
2604
2579

Alan Lewis
Lucie Sliva

Newly Enrolled
Technologist Trainees
(RBTech)
13
2064

Newly Registered Biology
Technologists
(RBTech)
Jeremy Appleton
Karenn Bailey
Luke Denbigh
Erin Fulcher

28
29

New Student Biologists
72
70
73
71

Newly Enrolled Biologists
In Training
Heidi Banman
Jessica Banning
Morgan Bawtree
Kevin Christie
Bianca Evans
Lillian Fan
Alison Fischer
Jennifer Forscutt
Philipp Garber
James Giddings
Heather Granger
Peter Greene
Sarah Guest
Scott Horley
Bo Huang
Samantha James
Genevieve Kavanagh
Lueke Kelly
Vanessa Koo
Meagan Leicht
Darin Lindsay
Nigel Lindsay
Ariana McKay
Jolene Olson
Marika Posehn
James Self
Roxanne Snook
Nathan Sweeten
T. Leaf Thunderstorm
Bonnie Williams

Nigel Wells
Katherine Wolfenden

Katerina Cvitkovich
Colleen Haddad
Patrik Friesen
Stephen Johnston
Michelle Roy

163
164
166
162
165

Newly On Leave Member
825
835
838
829
826
844
837
819
821
831
833
828
845
841
849
834
822
827
840
823
839
832
830
848
836
847
846
843
824
842

RPBio
Melissa Collier
Lindsay Rear

2120
2159

Newly Retired Members
RPBio
Gordon Halsey

82
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Resigned (in July 2014)
RPBio
Heather Deal
Jingming Ren
Sylvia Taylor
David Wilson

1176
2008
1545
1582

RPBio (Ret)
Kevin Dalgarno
William Griffiths

1532
352

BIT
Annalise Barber
Robert Mazuch
Kristy Todd

725
704
707

Student
Sydney Bryce

154

Removed (in July 2014)
RPBio
Jon Bisset
Andrea Daezli
Paul Fraser
Katharine Frye
Leon Gaber
Gordon Glova
Wayne Jacob
Jonathan Kolochuk
Bryan Lukeman
Donald Wardwell
Kevin Wu
Margaret Zak

1292
1873
2253
2457
2198
2257
899
2252
2498
2246
1704
1905

Retired
Matthew Alexander
Glen Porter

2284
549

BIT
Meghan Baker
Michelle Boshard
Hanna Bullard
John Cristiani
Mark Edwards
Nicholas Fengler
Quentin Groome
D’Arcy Henderson
Sara Hyslop
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Nicole Johnson
Melody Kirkby
Amanda Matton
Kassandra McFarlane
Owen McHugh
Craig McLean
Doug Pepper
Jeff Pisio
Frank Pouw
Ian Redan
Colin Rombough
Rebecca Rozander
Carly Stromsten
Kristen Voghell
Christopher Wagner
Ian R. Walker

767
624
664
734
339
750
529
511
443
593
798
569
688
685
162
258

Student
Vinayak Chabria
Scott’e Dodds
Robert Haskin
Emily Janzen
Kristen Lambke
Stephanie Liu
Justin Ng
Rae-Lynn Olson
Emily Rigney
Jeremy Watkins
Brad White
Ceri Willott
Miaorong Zhu

152
153
142
128
146
140
151
144
149
108
132
143
147

RBTech
Michael Marquardson
Kenneth Sehn
On Leave
Anna Birmingham
Elizabeth Harris
Trainee (RBTech)
Vincent Tong

60
28

1956
651

12

706
16
327
697
629
612
776
63
321
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MEMBERSHIP REMINDERS
Ethics Requirements for
Newly Registered Members
Schedule 3, section 1.4 (Professional
Ethics) states as a condition of
membership (beginning in 2008) all
newly registered members (RPBios and
RBTechs) must successfully complete
an ethics seminar up to 1 year before the
date of application and within 3 years of
being granted registration.
For the information of newly registered
members, the College defines a program on professional ethics to include
a discussion on what it means to be a
professional and on the elements of professional practice such as competence,
independence, integrity, due diligence
and accountability. Once completed, the
member must contact the College to
report the name of the course and the
date the course was completed.
The College has reviewed and can recommend
the following professional ethics courses/
seminars as meeting this requirement:
>> APB Professional Ethics Course
provided by the Association
of Professional Biology of BC
at their Annual Conference
and throughout the year
www.professionalbiology.com
>> BCIA Ethics Workshop
provided by the British Columbia
Institute of Agrologists
www.bcia.com
There may be other courses which meet
the College requirements. Please contact
the College if you have another course
you would like the College to consider as
meeting the requirements.
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Biologist in Training —
Are You Considering Upgrading
to RPBio Status?
As of January 2008, all Biologist in
Training (BIT) members are limited to
a 6 year time limit for active BIT status.
Every newly enrolled BIT from that
period on has 6 years from the date
status was awarded to upgrade to RPBio
status. Three additional criteria must
be met: a professional report, relevant
and adequate work experience, and
letters of reference. To aid the member
in meeting the report requirement, the
Credentials Committee has prepared a
guideline document for the submission
of a professional report. This guideline
document can be downloaded from the
College website at: www.cab-bc.org/
Report_Guidelines.pdf.

CPD Requirements for
On Leave Members
Please note that Rule 7.13.5 came into effect
in 2011. Rule 7.13.5 provides that after one
year of temporary withdrawal, On Leave
members must complete 50% of the CPD
requirements for each of the subsequent
years on temporary withdrawal. The 5 year
limit remains in effect as the maximum
length of time that a member can be on
Temporary Withdrawal.

For those individuals whose employment
environment does not provide
opportunities to generate a report
that meets the College’s requirements,
there is an opportunity for a selfdirected report. The applicant would
be responsible for identifying data and
perhaps supervision from a company,
organisation or individual Biologist. The
applicant and supporting individual
or agency would be responsible for
completing a declaration that would
ensure the validity of the data that
would serve as the foundation for
the submitted report(s). For further
information go to the Self-Directed
Report Form or contact the Registrar at
registrar@cab-bc.org.

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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College Members in the News
In this new College Matters regular feature we will be highlighting the work of College members featured in the news. If
you or a College member you know receive news coverage or are published in a peer-reviewed journal, please let us know:
adminassist@cab-bc.org.
lands owned by TimberWest Forest Corps and on a Tree Farm
License operated by Pacheedaht Anderson Timber Holdings LP
in the forested Jordan River watershed on Vancouver Island.

Helen Davis, RPBio, poses in the entrance of an artificial culvert den
installed in the Jordan River Watershed to restore black bear habitat.

RPBios Helen Davis and Dave Lindsay were both featured
in a Times Colonist article in July highlighting an innovative
effort to restore black bear habitat through the installation
of artificial dens made of plastic culverts. With assistance
from the Pacheedaht First Nation, Davis installed the dens on

Dr. Lori Daniels, RPBio, pictured with a fire-scarred
ponderosa pine, studies scars to gain insight into forest fire
dynamics and frequency.

COLLEGE MATTERS // cab-bc.ca

In this pilot project, supported by the Fish and Wildlife
Compensation Program, Davis and her colleagues will monitor
the use of the dens using remote cameras and will evaluate the
effectiveness of this new approach to creating artificial dens with
plastic culverts. College member and TimberWest employee Dave
Lindsay initiated an inventory of black bear dens on Timberwest
lands in the early 1990s, which continues to be maintained and will
be used in conjunction with the results of this project to maintain
healthy black bear populations on Timberwest lands. Although
it is not a regulatory requirement, Timberwest and many other
forestry companies make an effort to conserve bear dens located
during pre-harvesting activities.

Dr. Lori Daniels, RPBio and Associate Professor in the Forestry
Faculty at the University of British Columbia, was featured
in the Globe and Mail on July 26, commenting on the rash
of BC forest fires this summer. By studying fire scars from
tree-ring samples from many dry forests in BC, Daniels and
her team have determined that fires were much more frequent
centuries ago, typically occurring every 25 to 40 years on
average, a pattern that stopped about a century ago with the
arrival of significant numbers of settlers and the introduction
of firefighting. Daniels claims less frequent fires and fire
suppression have contributed to the accumulation of fuel on
the forest floor, which paradoxically creates conditions for
much more severe fires in many ponderosa pine, Douglas-fir
and western larch forests. Daniels also claims the frequency
and intensity of wildfires is likely to increase due to more
frequent and intense droughts related to climate change.
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