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Preserving and Protecting
Scientific Methods and Principles
Overview

The College of Applied Biology was established by the Provincial Legislature in
2002 as the licensing and regulatory body for the practice of applied biology in
BC. The College and its members are governed by provincial legislation - the
College of Applied Biology Act and the Rules made under that Act - which entrust
the College with the responsibility to establish, monitor and enforce high standards
of qualification and the practice of applied biology across the province.
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The College recognizes that self-regulation of the practice of applied biology is a
privilege granted in the public interest and for the public good. The responsibility
to retain this privilege is taken very seriously by the College Council, Committee
members and staff.
The regulation of the profession requires both proactive and reactive measures. In
its proactive role, the College maintains a number of quality assurance programs,
such as the College Audit Program and the mandatory continuing professional
development program. On the reactive side, the College manages a complaint
driven process by which members are held accountable for their actions - both
practice and personal.
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President’s Report
Brian Churchill, rpbio
forward. Council members have set a high
standard through their commitment and dedication
in working as a team in leading and working on a
variety of committees.
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This report is for the first third of my second
year as President of the College and follows the
2013 Annual General Meeting and conference in
Victoria on March 8.
The theme for this issue is a focus on the Audit
process. Several of our current auditors have
contributed advice and information that will help
you not only prepare for the eventuality of an
audit, but assist you in evaluating your ongoing
record keeping and file security processes as well
as helpful advice about Continuing Professional
Development credits. Councillor’s Corner again
profiles 2 more of our serving Councillors and our
new Lay Member and in this issue we introduce
our new staffing compliment and our refurbished
office. A new feature, ‘What’s the College
Up to?’ gives you some insight into the many
initiatives and activities that are underway. Look
for information on the newly adopted Strategic
Plan for the College and you will notice that
many of the objectives are currently being acted
upon, particularly outreach and engagement of
members. We have provided a summary of the
Non-members’ survey recently conducted which
has provided us with helpful insights and we
currently have a Survey for Members in progress,
all part of the response to the goals of the Strategic
Plan.
Hoberly Hove of Kamloops has joined us as a
Lay Member appointed by former Environment
Minister Terry Lake. A former school principal
and currently a Governor with Thompson Rivers
University, Hoberly is a welcome addition to the
team. With a full complement of Lay Councillors
we are only short one Regional Councillor to have
a complete squad.
Council’s strategic planning process has five
strategic objectives (found elsewhere in this issue
of College Matters) and both Council and staff
have action plans in place to move the objectives
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We have adopted a governance policy that has
been some time in the making, which defines the
committees, roles and procedures for the operation
of the College. Members can now find it on our
website. The Executive Committee and Executive
Director are dealing with more administrative
demands, allowing Council members to focus on
their valuable committee work.
Thank you to Executive Director Pierre Iachetti,
Registrar Linda Stordeur and Bookkeeper
Kathy Gallegos for their ability to keep us
functioning both administratively and in support
of committees. We have a new front-end person,
Jillian Stewart (Trainee (RBTech)), who you are
most likely to talk to if you call the office.
A travelling Road Show was prompted by
changes to the Code of Ethics, new Principles of
Stewardship, and strategic direction to increase
engagement with the members. This is an
opportunity to get to meet us face to face, earn
CPD credits, discuss and learn about the Code
and Principles and provide some feedback on
issues as you see them in your daily practice. The
Road Show continues in the fall, dates are listed
in the What’s the College Up To section of this
newsletter.
A Reminder: The College has a Mutual
Recognition Agreement with the UK’s Society of
Biology and an agreement under TILMA (Trade
Investment Labour Mobility Agreement) with
the Alberta Society of Professional Biologists
(ASPB). These agreements allow College
members to use their College credentials to obtain
membership with these organizations. The College
is exploring how to extend this kind of reciprocal
benefit to other organizations and is working on
standards to do this. The Council appreciates
feedback on this issue, especially from fisheries
people.
We need to continue to promote understanding
around the separation of public interest and
member interest. The College is a result of

the College of Applied Biology Act, and as
such the College Council and administration
is accountable to the Act and has a mandate to
act in the public interest in matters of member
competency and conduct and in maintaining the
principles of stewardship. The distinction between
the College and the Association of Professional
Biology (APB), is an important one as the APB is
accountable to its members and their interests. We
need to ensure this distinction is better understood
by our members, other professions, government
departments and the public.

The College is meeting with government to ensure
they understand that they can rely on biology
professionals as they move to results-based
regulation based on professional reliance rather
than prescriptive regulations.
In closing I would again like to thank the
volunteer committee members and the College
staff for keeping us ticking.
Respectfully submitted,
Brian Churchill, RPBio
President

Since the last issue of College Matters (Special
Annual Reports Feb 2013) the College Council,
committees and staff have held several meetings
both internally and with external parties,
developed guidance documents, completed office
renovations, began implementing the 2013-2015
strategic plan objectives and met with many of
our members throughout the province. Details of
much of this work are contained in this issue of
College Matters.

BC Ombudsperson investigates RAR
The BC Ombudsperson’s office has initiated an
investigation into the Riparian Areas Regulation.
Their investigation is focused on the role of the
Ministries of Forests, Lands and Natural Resource
Operations and Environment in administering
the Regulation. The issues being considered
in the investigation include the fairness and
reasonableness of the procedures followed,
complaint processes and publicly available
information about the regulatory process. As
approximately 88% of the reports submitted
under the Regulation are completed by RPBios,
the College was identified as a stakeholder in the
process.
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Examples of issues that members have brought
to my attention outside of our formal structure
such as during the road show events, include the
Ombudsperson’s investigation into the Riparian
Areas Regulation; credentialing challenges for
some applicants; hiring practices in amalgamated
government departments; potential multiple
exposures to discipline of members who are
also members of other professions; and the need
to update some of our rules and policies. All
comments received at the Road Shows from
members will be forwarded to the appropriate
committee Chairs. Apparently there will be no
shortage of challenges to be met.

Executive Director Report
Pierre Iachetti, pag, rpp

Past President Paul McElligott and I met with
the Ombudsperson Kim Carter and her team
on July 16th at the College’s office in Victoria.
The Ombudsperson and her team were seeking
information and input on the process through
which the College has dealt with complaints
regarding RPBios and the Regulation, the
extent to which the College has consulted with
provincial ministries on the administration of
the Regulation and any standards that may have
been developed under the guidance of the College
for the completion of assessment reports. The
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College welcomes further engagement with the
Ombudsperson’s office and contribution to the
investigation.
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Qualified Persons Initiative
Over the past year, I have liaised regularly with
the Qualified Persons Initiative (QPI) on behalf of
the College. The QPI is a Professional Reliance
Cross-Ministry Working Group formed to support
and coordinate the advancement of the use of
qualified professionals and persons (QPs) across
natural resource sectors. This group includes staff
from the Ministries of Forests, Lands and Natural
Resource Operations; Environment; Energy,
Mines and Natural Gas; Aboriginal Relations and
Reconciliation; Transportation and Infrastructure;
Environmental Assessment Office; and the Oil
and Gas Commission. To date, the QPI has
developed a draft framework in consultation with
stakeholders, consisting of two main parts. The
first part being a set of three essential components
that must be in place to have an effective QP
model: (i) Guidance for QPs to enable them to
complete work that fulfills the obligations of
resource users and meets the expectations of
government; (ii) Competency, in that the QP
has adequate knowledge and experience in the
work being done, and is certified as competent
by a governing body; and (iii) Accountability,
in that there is a system in place to ensure
that QPs are accountable to their employers,
clients, governing bodies, and the public
where required by their association or statute,
resource users are accountable to government,
legislated QP associations are accountable to
government and the public and government is
accountable to the public. The second part is an
implementation cycle to guide specific uses of
QPs, to test effectiveness and efficiency through
business applications and to support continuous
improvement. I will report out in subsequent
Executive Director updates as this initiative
progresses as this government-led project is of
great relevance to the College and our members.
Along with several members of the College
Council and committees, I attended the
Association of Professional Biology’s conference
in May in Richmond. The College also had a
tradeshow booth at the conference and I was
able to meet many of our members as well as
distribute College-branded paraphernalia and
information. I commend the APB on a well-run
conference with an excellent lineup of speakers.
One of the keynote speakers was Dr. Richard
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Hebda, Curator of Botany and Earth History
at the Royal BC Museum – one of my former
professors and someone I count as a mentor. The
title of Dr. Hebda’s talk was “Climate change,
is the tipping point near?” While being very
informative, Richard’s talk was also very sobering
as he presented numerous examples of where we
are seeing the effects of climate change – Arctic
sea ice decline, species declines and range shifts,
increase in atmospheric CO2, sea level rise,
global surface temperatures, and the list goes on.
I look forward to speaking with Richard about
this topic (and also why he isn’t a member of the
College!) with the goal of understanding what
role if any, the College can play in providing
guidance to our members on climate change.
Along similar lines, I was invited to the inaugural
Professional Leadership in a Changing Climate
forum in February in Vancouver. This meeting
brought together representatives from the
resource professional associations [Engineers and
Geoscientists (APEGBC), Foresters (ABCFP),
Biologists (College), Agrologists (BCIA)
and Planners (PIBC and CIP)], as well as the
Association of Professional Biology, West Coast
Environmental Law and the Climate Action
Secretariat with the aim of facilitating discussion
of climate change adaptation among professional
associations. I have attended subsequent meetings
of this group and will continue to monitor this
initiative to determine what contribution the
College can make.
The College office has been busy as usual but
with a slower pace during the summer, staff were
able to take time off as well as getting caught
up on the numerous tasks and projects that we
have underway. The highlight of my spring/
summer has been attending the road shows as it
has been a great opportunity to meet many of our
members. The office is preparing for a very busy
fall and winter as the College gears up for Council
meetings, a roadshow event and a meet-and-greet
in Kamloops September 19-20 and more road
show events in Campbell River (September 30),
Prince George (October 28) and Terrace (October
29). I look forward to these opportunities to meet
with more of our members.
Respectfully submitted
Pierre Iachetti, PAg, RPP
Executive Director

Councilor’s Corner
Council Members

Brian Clark, RPBio, Councilor At Large
A few years back my neighbour asked me how
many biologists it took to change a light bulb.
Quickly claiming ignorance, I awaited the
answer. Apparently it takes 50 biologists, one to
change the bulb and 49 to do the Environmental

Now, halfway through my third term as
a Councillor with 35 years’ experience in
government and one year “on the outside”, my
pride in the work we do has only increased.
Unfortunately the general public, including
my neighbour, remain ignorant of the role of
biologists and the role of the College. In the last
year there have been several media statements
regarding the lack of accountability for biologists
and a recent report criticizing government’s
environmental legislation has claimed that
without accountability biologists ‘say what
they’re paid to say”. Indeed, a recent poll by the
College of non-member biologists found that
their reluctance to become members is partially
due to a lack of accountability for RPBios. How
wrong can they be?!? In the past few years,
Councillors and volunteers have made great
strides in the development of ethics, principles
of stewardship and professional audits that, in
addition to our discipline process, not only advise
biologists on professional standards but measure
how they are doing. As a member of the audit
committee I can advise that most of our members
are competent professionals practising lifelong
learning while contributing to their communities.
So, where is this misinformation coming from
and what can we do about it?
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Hoberly Hove, Lay Councilor
Hoberly Hove is the retired Principal of NorKam
Secondary School in School District 73. Since
then, he has worked as an Education Consultant
with the Historica Foundation and School District
73. Active in the community, Mr. Hove serves
as a Director of the Thompson Rivers University
Alumni and Friends Board of Directors, member
of the Thompson River Board of Governors,
former Chair of the National Heritage Fair
Program, former Council member with the
Historica Foundation, and a former Director of
the Kamloops Foundation. Professionally, he
was the President of the Kamloops Thompson
Principals’ and Vice Principals’ Association and
a Chair and member of various committees.
In 2001, Mr. Hove was the recipient of the
Distinguished Principal of the Year for Canada
from the Canadian Association of Principals
and the recipient of a leadership award from the
BC Principals’ and Vice Principals’ Association.
In 2003, he received the Queen’s Gold Jubilee
Medal and in 2013, he received the Queen’s
Diamond Jubilee medal. Mr. Hove holds his
Bachelor of Arts in History and English, his
teaching certificate, and his Master of Education
from the University of British Columbia.

Assessment. We can’t always choose our
neighbours but we can choose our profession and
I am proud to be a biologist. Five years ago I ran
for Council for two reasons. First, in appreciation
of the ‘founders’ who had gotten us that far, and
secondly, to promote biologists as accountable
professionals that the public can rely on for
sound, science-based advice.

I look forward to continuing our outreach to our
members through our ‘road show series’ and
ensuring the public, the media and others that
Registered Biologists in BC are accountable,
highly skilled professionals dedicated to the
sustainable use of our natural resources. But we
cannot stop there. I believe the College needs
to become more pro-active in the support of
biologists who find themselves sidelined or
silenced due to their professional opinions. If
the College is to protect the public interest by
holding biologists accountable, we must also ask
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governments and other decision makers to “show
us the science” when announcing science based
decisions.

Chris Maundrell, RPBio,
Executive Vice-President
Five and a half years ago when I was first elected
to the College Council, I was unsure what stage
of development the College was at in terms of
policies, finances and governance. It wasn’t long
before I realized the College, then only five years
old, was standing on a three legged stool, and
really was in a precarious state. Yes there was
the Act, otherwise we wouldn’t have existed,
and there was a code of ethics and policy and
procedures for resolving discipline cases. What
there wasn’t, and I believed was absolutely
necessary, was a vision for the future. Council
had not yet developed a governance policy to
ensure that matters related to the public interest
were being dealt with in a clear and organized
manner. A vision for effective communication
to get our message to the public and to engage
our membership was not in place. Attention
to establishing financial stability, succession
planning for staff and Councillors and in
particular, strategic direction, were just emerging
as concerns of Council.
Luckily, I believe, there were a number of new
Councillors that came onboard at the same time
that I was elected who also realized there were
huge gaps in the College’s foundation that needed
to be addressed and in many cases entirely
built from the ground up. Your current Council
of elected and appointed members have taken
these challenges very seriously and moved the
College forward. Today it is a sound organization
with a vision and guidance to take it to the next
level. There will be increased accountability,
responsibility and reliance on the membership
to perform at the highest professional level in
cooperation with other like organizations. There
is in place a strong framework that will allow
the College to evolve going forward and the
issues we faced some five and a half years ago
are now dealt with. We cannot remain static,
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we must keep in mind that the public interest is
our greatest responsibility, and that to continue
to protect the public interest and enhance the
profession requires a strong and well organized
College.
We work from a well thought out strategic plan
and continue improving processes to better
serve the public interest and prepare the College,
Council and membership for any unforeseen
changes. The operational structure is clear and
will ensure any new Councillor or staff will be
able to transit into their roles in an efficient and
productive manner ensuring minimal disruption
to College operations. This may sound a little
corporate, but it was a necessary development
and will ensure the long term stability of the
College. I currently chair the Finance Committee
sit on the Governance, Communications and
Executive Committees, and by doing so have
been able to, and continue to, contribute to the
long term health of the College.

Office Staff

Katya Gallegos, Bookkeeper
I joined the College in December 2012. My
educational background includes a Bachelors
Degree in Business Administration and a
Master’s Degree from Western Michigan
University. I am in charge of the bookkeeping,
accounting and preparing of financial statements
for the College. I am responsible for processing
membership dues and fees and paying invoices of
expenses related to the College’s operation.
I am here to help you regarding:
• Tracking of your payment status.
• Receipts of payments made to the College.
• Refund of expenses made by Council and
committee members to attend meetings or events
as College representatives.
• Hotel reservations at designated venues to
attend Council and committee meetings.
Please contact me should you have any paymentrelated questions.

Steveston SeaBreeze Adventures, J.O. Thomas &
Associates, Vancouver Aquarium, and the Langley
Environmental Partners Society.

I’m proud to be part of the staff at the College
of Applied Biology and to assist our members
across BC and beyond. I enjoy helping members
of the College and ensuring they get accurate
information.

What’s the College up to?
Office Refurbishment
Earlier in the year, the College’s office in Victoria
underwent a major upgrade and renovations
following the departure of the BC Institute of
Agrologists who were sharing the office space.
These upgrades included demolition, dry walling,
painting, new carpet, installation of a sink and
counter and new office furniture. The changes
in the office configuration were completed by
March, just in time to host the first committee
and Council meetings after the 2013 AGM/
Conference. Plans are still in the works to host an
open-house later in the year. In response to a call
for photographs the newly painted office walls
are now adorned with members’ images of why
we work in the field of applied biology. Thank
you to all the members who responded with their
photographs. More office photos are included
later in this publication.
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Jillian Stewart, Trainee (RBTech),
Administrative Assistant
I recently joined the College in May 2013 as
the new Administrative Assistant. I also became
a Trainee (RBTech) in August 2012. I have
completed 6 years of post-secondary education in
biological sciences including two years of general
biology at Kwantlen Polytechnic University
and a transfer to the BC Institute of Technology
(BCIT) where I graduated with a Bachelor of
Technology in Ecological Restoration in 2011.
While studying, I gained experience working and
volunteering in various capacities with employers
such as Environment Canada, Tourism BC,

At the College of Applied Biology, my primary
task is to assist members by responding to various
inquiries pertaining to the College such as the
application process and the specific documents
required for each type of membership. I also
ensure that applications are complete and all
documents are present before forwarding the
applications for evaluation and that contact
information is up to date on our database for
communication purposes. I’m also responsible
for assembling the College Matters newsletter for
distribution to our members.

Feel free to stop by the office to say hi next time
you’re in Victoria and to meet with staff and see
the changes first hand.
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Kamloops Council Meeting and
Reception
On September 20th, 2013, the Council of
the College of Applied Biology will hold the
September Council meeting at the Hotel 540 in
Kamloops, BC starting at 1:30pm. All Council
meetings are public meetings and we invite
members or other parties interested in the
work and mandate of the College to join us as
observers.
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Following the meeting at 4:30 pm, the Council
will hold a wine and cheese reception at the
hotel. Members are invited to join us and are
welcome to bring others interested in meeting the
Councillors in an informal setting. Members of
the Council look forward to seeing you there, to
hear from you and to answer any questions you
may have about the College. Further information
will be posted on the College Notice and arrive in
your email inbox prior to this event.

Help Us Out!
The College is currently in the process of
redesigning our website to better serve our
members and inform the biological community
and the public about the College of Applied
Biology, a unique professional self-governing
body that regulates the practice of applied
biology in BC. We need your feedback! Send us
an email at officeadmin@cab-bc.org.
We want to make this work for you!

Road Show Information Sessions
Our biggest effort to date in implementing
strategic objectives (i) (enhancing
communications with members) and (ii)
(increasing members’ interest and engagement)
has been the College “roadshow” events.
College President Brian Churchill, RPBio, Vice
President and Chair of the Ethics committee,
Vanessa Craig, RPBio and Executive Director
Pierre Iachetti, PAg, RPP, hosted information
sessions in Cranbrook (June 10), Nelson (June
11), Kelowna (June 13), Victoria (June 25) and
Richmond (June 27). Attendance ranged from
a small but boisterous group in Cranbrook to
over 60 attendees in Richmond. The response
has been overwhelmingly positive and has
been a great two-way exchange of information.
Members were happy with the direction the
College is headed and with the presentations on
the updated Code of Ethics and new Stewardship
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Principles. As well, we received positive
response with regards to the Strategic Plan
and efforts to enhance and increase member
communications and interest. We also received
much appreciated and valuable feedback from
members with regards to their experiences as
members of the College and how the Code of
Ethics and Stewardship Principles affect their
day to day work as professionals in applied
biology. Information sessions are also scheduled
for Kamloops (September 19), Campbell River
(September 30), Prince George (October 28) and
Terrace (October 29). Look for confirmation of
dates and location for the fall sessions in College
Notice and on the LinkedIn group page

Accreditation Project
The College received a grant from the Ministry
of Jobs, Tourism and Skills Training to develop
an accreditation process for the profession of
applied biology with a small pilot group of postsecondary institutions in BC. Upon completion
later this fall, students graduating from these
institutions will know whether their degree will
meet the academic requirements of the College,
and if not, what additional courses are required.
The College often encounters applicants who
desire to join and work in the applied biology
profession but are missing key academic
competencies. In an effort to support the
profession the College has developed an applied
biology accreditation system for post-secondary
academic institutions. The accreditation system
aims to proactively complement the College’s
function of assessing applicants’ education. The
College recognizes that biology, as a discipline,
is broad and encompasses many sub fields
and specializations. Therefore, the College
accreditation process intends to balance academic
institution’s freedom in designing their programs
with the goal of ensuring that graduates are
academically prepared to enter the profession.
The accreditation process consists of two
components: 1) a review of course competencies
required by the College, and; 2) a review of
mandatory core courses in a university program.
The review of course competencies will provide
information regarding skills, knowledge, and/
or abilities that students will possess upon
completion of course work. The core course
review will provide information regarding the
science and biology content of a given program.
Simply stated, the accreditation process is an

extension of a function the College already
fulfills that uses existing approved evaluation
criteria developed by the Credentials Committee.
Once completed it is the College’s intention to review
the initial process, make any changes necessary
and include the participation of biology oriented
programs in all post-secondary institutions in BC.
For more information, please contact the
Registrar at registrar@cab-bc.org.

Linked In

Online Resources for members
The College has several pages on the web site
that may be of interest to members.
For recent job postings, go to https://www.cabbc.org/news/news-types/whats-new/employmentopportunities and for upcoming events such as
conference or workshops, go to https://www.cabbc.org/upcoming-workshops-courses-and-events .
For reference, links to the College Act, Rules and
policies can be found at https://www.cab-bc.org/
act-rules-and-policies .
If you are an in-training or student member and are
looking to upgrade your membership go to https://
www.cab-bc.org/upgrading-your-membership .

Strategic Plan 2013 - 2015
College of Applied Biology
Strategic Plan

As a first step in working towards this vision,
Council set the following strategic objectives:

Since May of 2011, the College Council has
been working toward the formulation of a
strategic plan to focus the efforts of the College
to become more effective at meeting our mandate
as articulated in the Act (2002) and to provide
an effective governing body for the members of
the College that will enhance the profession. In
March of this year, Council adopted a Strategic
Plan that will guide the actions of Council for
the next three years in pursuit of the Vision
Statement below.

2013-2015 Strategic Objectives

Vision 2020
The College will be a leading voice to promote
and uphold scientific principles and methods in
applied biology and the principles of stewardship
according to our mandate. We will provide public
assurance of professionalism in the practice of
applied biology by our members.
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The College has had a busy spring and summer
with numerous Council and committee meetings,
external meetings, finalizing office renovations
and moving forward with a number of initiatives
coming out of our recently completed strategic
plan. Building on the 2013-2015 strategic
objectives of (i) enhancing communications
with members and (ii) increasing members’
interest and engagement, we have made initial
steps in updating the website and developing a
social media strategy. The College now has a
LinkedIn company page and members’ group.

The response has been positive so far with a
steady stream of members joining the LinkedIn
group. In concert with our website and visual
identity redesign, we will be adding and making
use of social media platforms such as LinkedIn,
Facebook, YouTube and Twitter.

1. Enhance communication with members.
Strategies
1.1 Promote the use of the College logo and
designations by members in a way that enhances
the College’s overall visibility and reputation.
1.2 Develop a broader scope of content for
College Matters, to include a range of topics
including ethics, College discipline processes,
and emerging issues.
1.3 Enhance the College website to encourage
more frequent and in-depth use by members.
1.4 Develop webinars to provide educational
opportunities to help members meet their
learning needs and CPD requirements.
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1.5 Implement additional or enhanced
communication tools (business cards,
e-newsletter, and short YouTube videos)
to increase the depth and variety of our
communication with members.
2. Increase members’ interest and engagement.
Strategies:
2.1 Establish an editorial board for oversight of
College publications.
2.2 Hold Council meetings in a variety of
locations and combine with Open Houses to
invite people to meet Council and staff.
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2.3 Host a series of Road Show events which
encourage and enhance members’ discussions
with the College and with other members.
2.4 Increase members’ involvement in
Governance of the College.
3. Expand the College’s outreach and influence.
Strategies:
3.1 Promote the College’s vision and mandate
through formal outreach with decision-makers in
government, First Nations, business and NGOs.
3.2 Engage with and welcome non-members to
College meetings and events.
3.2.1 Explore and prepare to host a conference,
engaging national and international attendees.
3.2.2 Attract non-member attendees to AGMs and
other College events.
3.3 Lead the development of a national umbrella
organization working towards recognized selfregulation of the applied biology profession in
each province.
3.4 Enhance and expand the College’s
relationships with other professional and
regulatory organizations.
3.5 Participate in conferences relating to applied
biology and self-regulating professions to
increase the College’s visibility.
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4. Boost the College’s branding and name
recognition among related stakeholder groups.
Strategies:
4.1 Attract new College members through
outreach to students.
4.2 Develop deeper relationships with First
Nations Band Councils.
4.3 Create interest and awareness of the College
within industry (organizations or companies that
hire applied biology professionals).
5. Strengthen the credibility of the College’s
activities.
Strategies:
5.1 Establish and implement a practice review
process to provide deeper investigation than that
enabled through audits.
5.2 Increase member awareness of the College’s
Stewardship Principles.
5.3 Raise member compliance with respect to the
College’s ethics requirements.
5.4 Develop the College’s reputation for
protecting and upholding scientific principles,
through preparation and publication of “state
of science” reviews and commentary on issues
within the College’s mandate.
The Plan is underway!
Council is committed to move forward quickly
and has already implemented a number of the
strategies listed above. We look forward to seeing
you at Road Show locations, stand by for the
implementation of the new website at the end of
this year. We hope you find the new features in
College Matters interesting and informative and
if you have not already done so, please respond
to the Member’s Survey.

College Surveys
Non-member Survey Summary
A survey, designed to probe issues of awareness
of the College of Applied Biology and attitudes
and experiences of those who were practicing
biologists but not at the moment members, was

made available to non-members via the web
page, by email to those recommended by College
members and to all past members who resigned
within the past 5 years. The survey was posted on
the College web page and distributed December
7, 2012 and removed from the web page June
6th, 2013. Of the 228 individuals who accessed
the survey, 147 provided answers to all the
questions.
Council was interested in collecting data on
the reasons those who were practicing applied
biology and could become members, or were
members at one time, or might be considering
application for membership had not acted on an
application or had left the College. Council was
also interested in seeking insight with which to
make decisions concerning outreach to those not
yet among our members.

Survey Results
1. The most represented age group in this survey
were in the 31-40 and 41-50 age classes (31%
each).
2. Government accounted for 45% of respondents
with employees from the provincial government
making up the largest sector in this group. At
present Government represents approximately
20% of the College’s membership.
3. Of those who responded to the question
“Social media offers many choices. What is the
one you primarily use?” Facebook was the most
widely used (65%) with females in the 20-40
year age range making up the largest portion
(50%) of Facebook users.
4. Education level of survey participants revealed
5% completed a Diploma, 34% completed a BSc,
44% completed an MSc, 13% completed a PhD
and 4% did not provide an answer.
5. Only 9% of the survey participants work
outside of BC which is the same percentage
currently registered with the College in this
category.
6. 49% of the Suvey participants list their current
position as biologist (23% senior, 15% junior and
11% field) and 11% as researcher. Report writing,
data collection, and risk assessments were chosen
as the primary responsibilities, followed by
literature review, supervision and data analysis.
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In addition to collecting the data desired, it was
hoped that the survey would raise awareness
among those who could be but weren’t members
of the College.

7. In answer to the question “Are you aware
that the College of Applied Biology is the only
body in North America that grants biologists and
technologists professional status through selfgoverning legislation” 57% of the respondents
were not aware of the unique status of the
College.
8. Similarly in response to “Are you aware that
Professional Biologist members (R.P.Bio.) of the
College of Applied Biology can be registered in
Alberta as a Professional Biologist (P. Biol) with
the Alberta Society of Professional Biologists
(ASPB) through the Trade Investment and
Labour Mobility Agreement (TILMA)?” 64%
were unaware of TILMA.
9. And further, 91% were unaware of the Mutual
Recognition Agreement in place with the Society
of Biology in Britain which affords a streamlined
membership process as a Chartered Biologist for
RPBios.
10. 80% of participants believed they meet the
College’s entrance requirements.
11. Of the 101 survey participants to the
question “Why have you chosen not to be a
College member” 25 cited cost as a factor, 12
said it wasn’t required for their job and had
no perceived benefit, the credibility of the
College was questioned and specific application
requirements were cited as other deterring
factors.
12. Of the 82% of respondents who answered
the question “What, if any reservations do you
have about becoming a member?” The 2 most
cited responses were cost and lack of credibility
and recognition of the College. Entrance
requirements, uncertainty as to the benefits of
membership and CPD requirements were other
points raised by survey participants.
A concern expressed by some survey participants
was that the College is not seen as being
credible in addressing poor practice or conduct
and uncertainty of the benefits of membership.
College Council held Strategic Planning
sessions in 2012 and 2013 and the results of
these planning sessions is reported on page 11.
A result of these sessions Council determined
that the strategic focus for the next 3 years is to
build recognition and credibility of the College.
Specific objectives and strategies are outlined
in the report to the members. It is the intention
of Council to enhance communication and
expand the College’s outreach and influence and
hopefully address some of the concerns raised in
the non-member survey.
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Member Survey
We’re surveying our members as part of our
Strategic Plan, it’s posted on our website!
This is your opportunity to tell us what you
think! We invited members to respond to a survey
via email July 23rd. Reminders will be sent out
throughout the summer. It won’t take long as
we have kept it very focused and we value your
assistance in providing us with the information
that will help us be more responsive to your
needs.

College Matters – the College’s
publication for you!
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This is the 5th year we have published College
Matters, our 4 times annually published
newsletter to members. As we have matured as
an organization, we have tried to identify your
issues as members of the College and provide
information and advice to assist you in meeting

your responsibilities as a member of a selfgoverning profession. The scope of the newsletter
is growing as we credential more members and
respond to the diversity of issues that affect
our members. This publication is meant to also
be a voice for members and we want to invite
submissions for inclusion in future editions.
To do so, we are calling for members to make
application to join an Editorial Board to oversee
the newsletter.
If you are interested in submitting an article or
working with the Communications Committee
to set directions for content, solicit and review
submissions and provide advice to the committee
regarding this publication as part of an overall
communications strategy, we want to hear from
you! Please contact the office at officeadmin@
cab-bc.org. for more information or to indicate
your interest in becoming involved. Target date
for forming the Editorial Board is November
2013.

Biologist in Training – Are you considering
upgrading to RPBio status?
As of January 2008 all Biologist in Training (BIT) members are limited to a 6 year time limit for
active B.I.T. status. This means those members who were BITs before January 2008 have until
December 31, 2013 to upgrade to RPBio status. Every newly enrolled BIT from that period on have 6
years from the date status was awarded to upgrade. Three additional criteria must be met: professional
report, work experience and letters of reference. To aid the member in meeting the report requirement
the Credentials Committee has prepared a guideline document for the submission of a professional
report. This guideline document can be downloaded from the College website at https://www.cab-bc.
org/files/Report%20Guideline.pdf.

Summary of Complaints Submitted to the College
Complaint Statistics
Breach of Act and/or Ethics

2008 2009 2010 2011
3

Complaints Resolved
Conditional Admission
Discipline Hearing
Review on Record

3

2012

4

3

5

2

1

2

2

2

3

2*

5*

5*

1*
1*

Complaints in Process

1

Complaints Rejected/Dismissed

2

3

*included carry over from previous year.
Summaries of all complaint submissions are available for review at:
https://www.cab-bc.org/discipline-digest
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The Audit Process
The College of Applied Biology’s
Audit: A little history and advice
for those who anticipate their audit
number may be coming up (it could be
any one of you).
Our Auditors have been hard at work and as we
increase the number of audits we conduct as part
of our Strategic Plan and the quality assurance
we offer to the public about the competency and
professional practice of our members. We felt it
was time to do a little updating for you.
If you have wondered why the early Councils of
the (then) new College of Applied Biology settled
on a random audit as one of the quality assurance
tools, and how this is working, you will want to
read on.

Proactive vs. Reactive
To govern our members in accordance with
the law, we needed to put into place some
proactive accountability processes and some
reactive processes. Our Audit falls under the
label ‘proactive’ – it is not driven by a complaint
about practice or conduct (reactive) but relies
on a random sampling of active Professional
Biologists selected from the College Register,
to ascertain that they are meeting the standards
of practice the College and the law expect of
those carrying our designation. Hence, you get
audited when your ‘number’s up’! It took some
hardworking Council members, staff and great
member volunteers interested in developing audit
practices over 3 years to develop, test and refine
the processes currently in place. They are still
working at it as the feedback and learning from
those who have been audited is carefully noted
and applied!
What’s in it for you?

Who oversees all this and makes sure things run
well?
The Act required that Council establish an Audit
and Practice Review Committee consisting of at
least 3 registered members and one lay member.
Council appoints interested individuals and
usually one of the committee members also sits
on Council. Members are appointed for 3 years
and may be reappointed. The Committee operates
under the Rules and policies that Council enacts.
Their task is to make sure the audit process is fair
and runs smoothly according to Rule 14.
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It’s all because biologists in BC aspired to
be a self-governing profession and lobbied
government for the legislation to enable this. One
of the requirements of self-governance is that
the organization is obliged to govern members in
accordance with the law (the Act that creates a
self-regulating profession) and with the standards
of conduct that the profession sets for itself. We
did this for and to ourselves!

Lest you should believe the designers of the
process were only interested in checking up
on you as a member of the profession in order
to satisfy the law and mandate of acting in the
public interest, they were, and are, wiser than
that. Operating on the principle that we all
want to get better and more effective at what
we do as biologists, they designed the process
to be educative as well as accountable. All the
Auditors, who are first audited themselves and
then supported through audits they conduct by
the Audit and Practice Review Committee, are
also committed to working with the members
they are auditing to help them through the
process. They take the opportunity to inform,
answer questions, and provide examples of how
information required by the audit process can be
collected and formatted.

Current Members of the Audit and Practice
Review Committee are:
•
•
•
•
•
•
•
•

Warren Warttig, Chair
Brian Clark
Mark d’Entremont
Ian Robertson
Rob Thomson
Wayne Wall
Mike Whelen
Maureen McDermid, Lay Member

Who are the Auditors?
Most members of the Audit Committee also
act as Auditors and from time to time, a call is
made to the membership for additional auditors
under the auspices of the Audit and Discipline
Committees. All Auditors are volunteers and
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receive CPD credits for their involvement.
Council established a list of criteria that
interested members must meet in order to be
considered for a position as an Auditor. Because
these members hold a position of trust and
exercise judgment as to the practice of their
fellow biologists, some of the important criteria
that are considered are:

like to control the timing of a potential audit to
better suit travels or the rest of your busy life.
In that case, you can volunteer, get your audit
completed, and your name is taken out of the
'lottery' for 5 years! A win-win!

• Minimum of 10 years of diverse experience in
the practice of applied biology

Advice from the College’s Auditors

• Have been a registered member for 7 years
• Have 5 years’ experience in project
management in applied biology
• Must be current in the practice of the profession
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You can access the full Rule and Policies
concerning the audit process by visiting:
https://www.cab-bc.org/audit-program
They are an impressive group and know the
business and practice of applied biology!
Current Auditors are:
All the members of the Audit and Practice
Review Committee except the Lay Member, and:
•
•
•
•

Michael Engelsjord
Guy Gilron
Dave Lindsay
Pamela Zevit

BC’s RPBios are influential!
It is interesting to note that when the ‘Audit
Rule’ which establishes the rationale and
process for audits was published along with
the criteria for selecting Auditors and details of
the responsibilities of all parties engaged in an
audit, it drew attention from organizations across
Canada and in Europe. Interesting also that
biologists in BC can become leaders in their field
for more than just the good biology they practice.
We wonder where our desire to enhance our
professional practice will take others.
An Audit is a great opportunity to fine-tune
your practice in partnership with experienced
RPBios who provide feedback, guidance and
support where needed. It could be that you would
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You can start preparing today by visiting our
website at www.cab-bc.org.

Members have told us there is a certain amount
of trepidation about anticipating an audit,
especially as it is a random event, and therefore
cannot be anticipated within a certain timeline.
So, College Matters asked our current Auditors to
help us give you some expert advice so you can
be ready when the call comes! We asked them 3
questions we hope will help you. Not surprising,
most of their individual advice was very similar
across the group, so read on and think about
how you can use this information, not only to
ready for an audit, but because it makes sense
as guidance for you in organizing and managing
your professional information!
Question 1
As an Auditor, when you approach a new
audit, what general impressions contribute to
your initial impression of competency? What
do you look at first?
We wanted to know when the Auditors receive a
completed audit, what they did first to begin their
consideration of the information contained. They
consistently do 2 things:
• Check for completion of all items. As one
Auditor said, “I initially check the completeness
of the audit form. If the member has provided
lengthy responses then I get the general
impression that the information will be mostly
acceptable since the auditee has generally
put some thought and consideration into the
responses.”
And then
• Look for consistency between parts. For
instance, consistency between the CV or resume
and the declared field of practice and knowledge
of applicable legislation, references utilized, and
project involvement.

A third frequently initially checked item is the
Continuing Professional Development (CPD)
form. As one Auditor said, “…the CPD form is
the one thing that tells me quickly how the audit
will likely go. If it is laid out clearly and easy to
understand then usually there are no big issues
elsewhere.”

becoming expert in that new area of expertise
(e.g., update resume and sufficient detail in audit
form responses).

Seems pretty straight forward – make sure
you complete all the parts and attach the
required additional items and that there are no
contradictions in what you submit! Oh, and track
your CPDs!

• Use the interaction with your auditor as an
opportunity to gain different perspectives on
how other RPBios (especially in other sectors
or disciplines) do their work, and fulfill the
requirements of the designation

Question 2
What 2 or 3 pieces of advice would you give
our members about approaching/preparing
for an audit?

• Use the audit as an opportunity to demonstrate
professionalism to your peers.

• Relax, this isn’t the Spanish Inquisition. It is
meant as a learning experience for yourself.
When in doubt, give your auditor a call, he or she
is there to support you.

And last but not least, “Treat the audit process as
an opportunity for growth, development, and to
gain a better understanding of what it means to be
an RPBio. The auditee can also help by making
suggestions for improvement to the audit process.
We are all in this together, and should be learning
from each other.”
Question 3
What are the most common factors that mark
an audit as unacceptable?

• Keep your CPD and resume up to date. If you
do, the rest of the exercise should take about 30
minutes.

• Conflict between what your resume and
education say and what you claim to be working
on.

• I could say “keep you CPD current”, but you
could also prepare for an eventual audit by
keeping a day timer (and knowing what to record
for your CPDs). Any papers you read, photo-copy
the front page and write down the time it took
and file it in an annual CPD file.

• Lack of information. Fill it all out, it takes less
time than answering my questions later.

• Track CPD hours throughout the year. If the
CPD form is constantly maintained, preparing the
audit materials will take less time. The audit is
not a negative experience – approach it as a way
to improve your professional abilities.
• Ensure that the answers you provide on the
form are consistent with your area of expertise as
shown on your resume. If your interest or area of
expertise has shifted to another unique or distinct
facet of your discipline or to another discipline
entirely, be sure to provide details of any/all
training and education you received towards
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Audit is not a ‘gotcha’ conducted by the
College. It is a quality assurance measure with
an educative function. Our Auditors gave great
advice:

• Understand your employer’s Quality
Management Systems; Computer Back-Up; File
system and File Retention Policy

• CPD: Required information not supplied (e.g.
dates, titles and locations of conferences). CPD
forms that are fabricated or just never recorded. ‘I
took a course in 2011, I think it was June, I think
it was first aid’
• Redundancy (double counting) in counting
hours claimed (i.e., cut and paste a course they
took in year 1 and pasting to year two and/or
three – don’t even think to change the date of the
original course to reflect the new year that the
hours are being claimed).
• Lack of knowledge/awareness of College Act
and Rules mandatory requirements
• Practice area is inconsistent with experience,
training and education as shown on resume.
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• Quick, sloppy responses…. What legislation or
reference materials guide your practice?...”The
Fisheries Act” is hardly an acceptable response.
A little more thought should result in dozens of
appropriate examples.
• Exceeding time limits for response/ completion
All of the above increase the time and effort
required to complete a successful audit – which
is always the goal! They require back and forth

communication between the Auditor and member,
which while in most cases is very positive (see
‘Advice’ above), can be uncomfortable. “While
not that common, a hostile attitude is not a good
strategy for passing the audit. All auditors are
volunteers and approach audits as a proactive
educational tool. Most responses after an audit
have been positive.” Completing a successful
audit is a requirement of continued membership
in the College and failure to do so can result in a
recommendation for disciplinary action.
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The Straight Goods - Interview with a recent Auditee
Always mindful of how valuable differing
perspectives are to gaining helpful information
on any topic, we asked a recent very successful
auditee, Sandra Wilson RPBio, Environmental
Risk Manager, BC Hydro, to share some insights
into her experience with the Audit. Her Auditor,
Wayne Wall, who was very impressed by her
responses to the Audit, commented that her
audit was characterized by a very good CV,
demonstrated she possessed a clear understanding
of the questions she was responding to, was clear,
complete, concise and well thought out.
Q. What did you anticipate when you were
informed your number was up and you would
be audited?
Sandra told us that she had attended a Road Show
and had some ideas about the Audit process.
Initially, she was somewhat apprehensive,
wondering how this would all unfold, was not
sure what to expect and what amount of time or
how involved the process might be. When asked
if she anticipated the process would be punitive
or constructive, she replied ‘constructive’ as that
had been her experience in the workplace with
audits.
Q. How did you prepare for the Audit?
Sandra started by looking through the guidance
documents prepared and available from the
College. She then looked through the questions
asked on the Audit Form and categorized them as
those that she could answer right away and had
the data and records in her possession to work
from, and those that needed further investigation
or those that she would have to rely on others
to supply the needed information. She started
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to gather the latter information first, respecting
others’ timelines and availability to provide the
information.
Q. How do you think participation in the
Audit might assist you going forward?
She responded that the process reinforced that
what she has been doing in her practice meets
the requirements of the College. She said she
believed she was meeting the requirements
but going through the process reassured
her, especially concerning her Continuing
Professional Development Credits (CPD).
Q. How much time did you spend on
completing the Audit forms?
Sandra received her notification of being audited
in mid-December. This was acknowledged by
the Committee as a busy time, hard to access
people from whom she might need information,
so an extension was readily offered and very
appreciated. She was uncertain about the level of
detail required so took some time to update her
CPD providing much more than the requirement.
Compiling information from other sources as it
came in took several hours and her writing time
once information was collected was about 8
hours (Wayne reminded us that her response was
very detailed!). She offered some advice to future
auditees:
• Keep good updated records,
• The CPD form is available so be familiar with
it,

• Print a copy and jot down activities as they
occur. Of all of the parts of the audit, the
compiling and recording of CPD credits was the
biggest issue!
Q. Did you find the guidance provided in
the cover letter, related schedules and on the
forms helpful?
Sandra: These documents, readily available on
the website, were very helpful, especially the
explanations concerning the categories.
Q. The organization you work for has systems
in place for recording, documenting and
storage. How aligned are the audit questions
concerning these factors with the processes
your workplace?

Q. Have other colleagues in your workplace
been audited?
She replied that she was aware that one colleague
had been audited prior to her. There is a high
degree of awareness concerning the Audit among
her colleagues. Recently, in a team meeting, on
the topic of professional development, reference

Q. How much value do you place on the
requirement for successful completion of an
Audit?
Sandra: The Audit process lends credibility
to the designation and, as such, my employer
encourages membership once a person moves
into a position where they engage in decisionmaking that results in potential of increased risk.
BC Hydro values the designation highly, it is a
requirement of my job, and considered desirable
for all biology professionals on staff. The College
and its requirements are on people’s radar at BC
Hydro. Sandra went further to say she works in a
multi-disciplinary environment with others with
professional designations where the designation
is valued and familiarity with the requirements
other professionals meets creates an environment
of documentation and accountability.
College Matters thanks Sandra and Wayne
for taking the time to bring us this additional
perspective on the Audit process. If this has
raised questions for you, please contact the office
of the College of Applied Biology at 250-3833306. We always value member feedback.
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Sandra’s company, BC Hydro, has well defined
expectations for these processes and they parallel
the questions asked by the Audit indicating
that attention to these factors is an appropriate
requirement for the College’s members.

was made to the College’s Audit. In future
discussions on this topic, she looks forward to
be able to share her experiences and advice. One
colleague is contemplating conducting a selfaudit for experience and awareness.

For Whom the Audit Bell Tolls
So you have been selected for an audit. For many
members this invokes a strong sense of angst and
stress. Most concerns revolve over how much
time it will take, what exactly do those people at
the College want, is my CPD up to date, or rather,
why didn’t I keep my CPD up to date! Let’s face
it, Biology Professionals these days tend to be
busy people and as such the priority is not often
allocating time to having superbly organized
records spanning one’s entire career. Before you
panic however, it is important to take a step back
and understand the process, the expectations of
the College and why an audit is imposed on us in
the first place.
For most individuals the word “audit” brings
to mind intrusive investigations by a regulatory
body or oversight authority. Audits by the Canada

Revenue Agency or forensic audits by accounting
firms are probably the most familiar forms of
this process. These types of audits can indeed
be stressful intensive proceedings designed to
seek out and identify anomalies or disparities
in reporting, sometimes with significant
consequences. Most often these are of a financial
or fiduciary nature.
Audits in professional communities of practice,
like that for Registered Biology Professionals
in BC are undertaken to ensure that individuals
are adhering to a set of standards as set out
by the body to which they are accountable
to. Often such professions are governed by
legislation or regulations which include codes
of conduct and in the case of the College of
Applied Biology (College), a Code of Ethics. It
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demonstrates that the oversight body for a given
set of professionals is practicing due diligence
in monitoring its members on behalf of the
public interest. The audit is an extension of the
legally binding responsibilities that flow from the
College of Applied Biology Act and its rules.
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Undergoing an audit of ones’ understanding and
adherence to standards of professional practice,
especially how they administer those activities,
including record keeping and professional
development can be a proactive educational tool;
designed to create a high level of consistency in
excellence of practice to which a professional
community can uphold. This is a core premise for
the College’s audit process.
All of the required forms including the member’s
CPD log and the actual audit form are online via
the College’s website . Every year upon dues
renewal, members are required to declare that
they understand their responsibilities to track and
report on their CPD activities . So what then can
be expected once your notification of audit from
the College Executive has been received? One
of the most typical (and unfounded) concerns
is that the audit will be a disruptive process to
home and work life, requiring weeks’ worth of
time to compile information. The audit form
is more of an introspective check list to let a
member recognize the sorts of record keeping,
administrative and professional management
responsibilities that come with accreditation.
Members should only be concerned if they have
not made efforts to remain current in their area
of practice, neglected keeping track of their
professional development activities, have no
system to organize and track work and data and
have résumés which are inconsistent with their
professional responsibilities. However that would
mean that you have signed a legally binding
declaration every year while ignoring your
responsibilities to do so. In that case the audit
may be the least of your worries. Fortunately few
members ever find themselves in this situation.
Some of the simplest and readily available
administrative tools can help ensure you are
ready to meet the requirements of the audit.
Utilizing your e-mail calendar as a means to track
and store relevant activities over many years
allows you to transfer information to the CPD
log form (an Excel sheet) fairly easily. If your
e-mail calendars or personal folders are not being
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backed up by your employer or yourself regularly
(regardless of operating systems) that too is an
issue in respect to record keeping responsibilities.
So that is a hint – back up your e-mail and all
other digital files or make sure your employer
has a mechanism to do so. Mobile hard drives,
flash drives and personal or company cloud
systems are relatively inexpensive investment for
ensuring your data and report archives are secure
and constantly accessible.
The process is made less onerous by only
requiring the last three years of CPD activities
leading up to and including the audit. Members
may and do choose to provide information going
farther back, to the time CPD tracking was
mandatory (and even before).
Some of the questions are focused explicitly on
where information is stored, how frequently it is
backed up and how secure it is. Others require
members to analyze the work they do, especially
the resources and legislation they rely upon,
the degree to which their expertise and skills
are utilized by their employer and by peers and
the length of time all of these factors have been
in play. In a way the audit from flows from
conceptual questions that motivate reflection
around professional practice and responsibilities
to more prescriptive or precise questions
about data and record keeping. It is the former
questions that often pose some difficulty for
auditees.
Why auditees ‘fail’ certain areas of the audit can
be due to a number of reasons but there are some
common ones:
• Leaving sections blank because the auditee
feels they are redundant or repetitive or answered
in their resume.
• Cryptic or vague answers being provided just to
fill in a section.
• Second guessing what the auditor needs to see
instead of contacting the auditor to ask if they
questions.
• Misrepresenting skill sets or area of practice
(information on the form does not match your
resume or what you have listed on your profile
with the College). This information must be
consistent across all member information on file.

So how much information is enough? Auditors
are not telepathic, nor should they be expected
to hunt for information because members avoid
answering a question by directing the auditor
to “see résumé”. Provide as much detailed
information as you would reasonably expect if
you were the one reviewing a submission.
In most cases deficiencies do not reflect
purposeful intent to mislead. Members are not
trying to hide something by avoiding answering
questions or providing misinformation. However
where the auditor has to continually request
information or where the member continues to
demonstrate avoidance or obfuscatory behaviour
the process then becomes more reactive,
potentially leading to the member’s case being
turned over to the disciplinary committee.

The standards and practices that govern our
profession change over time, influenced by
societal expectations and legislative requirements
as much as the best science upon which our work
is predicated. The audit process is not static. As
more and more audits are conducted the process
will evolve to meet the learning outcomes from
each cycle.
The audit is designed to be a proactive,
educational and guidance driven process.
The objective is to ensure that Registered
Biology Professionals in BC are meeting
CPD and standard practice requirements and
responsibilities to their governing body -the
College of Applied Biology. Ultimately this helps
to maintain public confidence in the profession.
Pamela Zevit, RP Bio
Auditor, College of Applied Biology

Reminder: Ethics Requirements for Newly Registered
Members
Schedule 3, section 1.4 (Professional Ethics) states as a condition of membership (beginning in 2008)
all newly registered members (RPBios and RBTechs) must successfully complete an ethics seminar
within 3 years of being granted registration.
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Professional accreditation and reliance is a
growing facet of the applied biology community
in BC. Those seeking to become registered
professionals in this arena must also recognize
the responsibilities that come with it. Is it really

worth compromising that hard won recognition
by refusing to provide some information about
how you meet your professional obligations?

For the information of newly registered members, the College defines a program on professional
ethics to include a discussion on what it means to be a professional and on the elements of
professional practice such as competence, independence, integrity, due diligence and accountability.
Once completed, the member must contact the College to report the name of the course and the date
the course was completed.
The College has reviewed and can recommend the following professional ethics courses/seminars as
meeting this requirement:
1. Given by the Association of Professional Biology of BC at their Annual Conference and throughout
the year - APB Professional Ethics Course. http://www.professionalbiology.com/
2. Given by the Association of BC Forest Professionals - Please note that only the face to face seminar
will meet the College’s requirements. The online course does not meet the College’s requirements.
http://www.abcfp.ca/
3. Given by the British Columbia Institute of Agrologists - BCIA Ethics Workshop. http://www.bcia.
com/
There may be other courses which meet the College requirements. Please contact the College if you
have another course you would like the College to consider as meeting the requirements.
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Reminder of CPD Requirements for On Leave
members
Please note that Rule 7.13.5 came into effect in 2011. Rule 7.13.5 provides that after one year of
temporary withdrawal, On Leave members must complete 50% of the CPD requirements for each of
the subsequent years on temporary withdrawal.
The 5 year limit remains in effect as the time that a member can be on Temporary Withdrawal. The
beginning of the 5 year time limit is not influenced by Rule 7.13.5 and began when the member went
onto Temporary Withdrawal.

Membership Update
The College wishes to welcome and congratulate the following new members:

September 2013

Newly Registered Professional Biologists

22

Xinxiao Wang
Neila Chavoso
Zaid Jumean
Kyla Warren
Selena Shay
Kennedy Boateng
Kevin Mernickle
Tomasz Gradowski
Justin Denroche
Erika Paradis
Mandeep Purewal
Kristy Garnet
Thilaka Krishnaray
Joanna Siderius
Melanie Wilson
Lee Stach
Stephanie Nabess
Grace Mitchell
Greg Ross
Benjamin Hoggard
Robin Mackey
Marie Lagimodiere
Steven Henstra
Catherine Soper
Melissa Pink
Patricia Woodruff
Ryan Whitehouse
Cameron Kulak
Virginia Chant
Shyam Paudel
Edwin Hubert

2413
2414
2415
2416
2417
2418
2419
2420
2421
2422
2423
2424
2425
2426
2427
2428
2429
2430
2431
2432
2433
2434
2435
2436
2437
2438
2439
2440
2441
2442
2443

Daniel Schneider
Ryan Faulter
Angela Danyluk
Gerrit Velema
Kevin Ganshorn
Mandy Dumanski
Dustin Bailey
Andrea Gielens
Megan Willie
Boone Barber
Clifford Robinson
Christy Jones
Mark Sloan
Katharine Frye
Erin Wallich
Pamela Gunther
Nicola Bickerton
Gabriella Szabo
Cameron Sinclair
Tanya Bettles
Heidi Schindler
John Summers
Suzanne Thompson
Helene Dussault
Scott Black
Scott Wilson
Chandni Kher
Lesley MacDougall
Jocelyn Garner
Heidi Johnson
Scott Donker

2444
2445
2446
2447
2448
2449
2450
2451
2452
2453
2454
2455
2456
2457
2458
2459
2460
2461
2462
2463
2464
2465
2466
2467
2468
2469
2470
2471
2472
2473
2474

Mark Phillpotts
Shannon Crowley
Katherine Harris
Sarin Warman
Stephan Tang
Kirstin Webster
Caroline van Besouw
Diana Carroll
Eric Smith
Heather McMahon
Gina Layte Liston
Damian Slivinski
Felicia Juelfs
Jason Duxbury
Mark Thompson
Katharine Van Spall
Duncan McColl
Gregory Tamblyn
Shani Rousseau
Jesse Sinclair
Nicola Cook
Todd Golumbia
Kate Dillon
Bryan Lukeman
Jeramy Damborg
Alyssa Murdoch
Ian Spendlow
Laurie Hamilton
Kerry Kenwood

2475
2476
2477
2478
2479
2480
2481
2482
2483
2484
2485
2486
2487
2488
2489
2490
2491
2492
2493
2494
2495
2496
2497
2498
2499
2500
2502
2503
2504

Returning (Re-instated) Registered Professional
Biologists
Gerry Oliver

133

Tegan Arnett

2307

Andrew Wylie

2324

Newly Registered Biology Technologists
Chantelle Kilbourn
Kersti Vaino
Remi Masson
Bret Jagger
Kelly McKinnon

50
51
52
53
54

Andrew Rippington
Melissa Dymond
David Pratt
Dustin Silvester
Stephanie Rooke

55
56
57
58
59

Michael Marquardson
Lynda Fyfe
Nicole Frederickson
Emma Tayless
Mark Racicot

60
61
62
63
64

Newly Enrolled Biologists In Training
741
742
743
744
745
746
747
748
749
750
751
752
753
754
755
756
757

Sharon Ringel
Kyla Bryant
Nathan Boyne
Thomas Fita
Luc Turcotte
Amanda Klein
Samantha Hamilton
Nicholas von Wittgenstein
Darren Murray
Nicole Johnson
Jordan Evans
Navjot Barney
Jacqueline Huard
Jonathan Jeffery
Rachel Caira
Theoren Ellis
Steven Giesbrecht

758
759
760
761
762
763
764
765
766
767
768
769
770
771
772
773
774

Benjamin McKinnon
Quentin Groome
Azim Shariff
Adrien Baudouin
Seth Bennett
Kiesha Herman
Kyra Witt
Kaitlyn Read
Jacqueline Rissling
Katarzyna Kistowska
Tashana Winnicky
Adam Harding
Jennifer McIntyre
Michael MacPherson
Brett Nelson
Adam McClelland
Kyle Routledge

775
776
777
778
779
780
781
782
783
784
785
786
787
788
789
790
791
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Barrie Tuite
Mathew Coady
Shu-Han Tsai
Katharina Huebel
Jon Mageroy
Sandra Warren
Michelle Spani
Julie Dimitrijevic
Hailey O’Neill
Craig McLean
Fawn Ross
Jeff Nitychoruk
Johanna Moretta
Samantha Gidora
Denis Matychine
Kathryn Fisher
Ingrid Sorensen

Newly Enrolled Technologist Trainees
Anna Moe

20

Rosa Ware

21

Carla Hartling

22

New Student Biologists
Heather Ling
Stephanie Liu
Philipp Garber
Robert Haskin
Ceri Willott

139
140
141
142
143

Bae-Lynn Olson
Daniel Sklar
Kristen Lambke
Miaorong Zhu
Adriano DeTorres
Emily Rigney
Elijah Fraser

144
145
146
147
148
149
150

Justin Ng
Vinayak Chabria
Scott’e Dodds
Sydney Bryce
Travis Gooliaff

151
152
153
154
155
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Newly Retired Members
RPBio
Kenneth Bennett

35

John Henigman
John Deniseger

75
311

Fred Williamson
Nell Postans

1211
1300

1911
2098
2182
2186
2334

Elisabeth Moody
Karl Sindholt
Sonya Powell
Sophia Anderson
Kimberly Moran
Student
Fiona Thompson

472
486
524
549
665

Resigned
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Retired
Herbert Langin
William Boieeie
Brent Lister
RPBio
Hugh Smith
John Jemmett
Alexandra Morton
Nicholas Roe

392
597
1414
1647

Charlene Forrest
Jodi Grayson
Philip DeWitt
Christian Brazeau
Francis Choi
BIT
Kim Bull
Marc Boucher
Michael Achuff

26
291
391

87

Removed from the Register (July 2013)
Retired
Malcolm Clark
RPBio
Janet Landucci
Karen Calla
Michael Brady
Ruth Joy
Gilbert Proulx
Gregory Howald
David Nagorsen
Howie Wright
Peter Chapman
Tanya Luszcz
Tyese Patton
Carla Lenihan-Lefebvre
James Pepper
Alicia Tropak
Natalia Brown
Scott Wagner
Richard Klafki
Kevin Haines
RBTech
Lindsay Luke
Codey Latimer
BIT
Stefano DeVuono
Karin Ely
Ryan Schmidt

24

131
380
411

538
614
734
993
1107
1125
1398
1425
1503
1531
1816
1827
1861
1867
2147
2148
2184
2193
2305
18
26
39
244
265

Stephanie Haight
Lisa Lasmanis
David Clegg
Amber Saundry
Madelyn Davidson
Matthew Deane
Andrew Jones
Jennifer Wurz
Gabriel Aguirre
Charlotte Whitney
Vicky Young
Moretta Frederick
Daniel Mackle
Katrina Gousmett
Melissa Hairabedian
Clayton Beier
Jon Crysler
John Elsley
Jasmine Ghotra

351
416
439
468
497
533
535
567
579
588
603
623
663
668
683
686
694
700
722

Student
Lisa DeKleer
Brendan Guy
Viviana Flores
Jotvir Mann
Laura Grant
Jonathan Delisle
Sarah Bouwmeester
RBTech Trainee
Ryan Benvenuti
Paula Ramage

61
89
111
115
118
125
131
7
19

2014 AGM & Conference Notice
The 2014 College Conference and AGM will be held at the Sheraton Vancouver Airport Hotel on
March 7th, 2014. The College plans to continue with the theme of Policy and Legislation Update
Sessions (PLUS3) with the focus on Federal regulatory changes and the practice of applied biology.
Members are encouraged to contact the office (cab@cab-bc.org) with any suggestions for speakers or
panels.

College of Applied Biology
In accordance with Rule 3.18 and 3.19,
resolutions are being solicited for discussion
and action at the 2014 Annual General Meeting
of the College of Applied Biology to be held in
Vancouver, B.C. on March 8th, 2014.
Submissions should be outlined in the following
form:
A. In that (outline issue or problem)
B. Be it resolved that (state the resolution)
C. Discussion (present points concerning the
need, logic or benefit of the resolution).
Resolutions must be received by no later than
4:00 pm February 7th, 2014:

Rule 3.18 All resolutions must be received in
writing by the Registrar 28 days prior to their
presentation at a meeting, so as to allow full
development of arguments for and against
the resolution which will be presented to the
membership. This requirement for submission
of a motion 28 days prior to presentation at a
meeting may be waived by unanimous consent of
Council members.
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Resolution Call

Rule 3.19 The mover of the resolution must
provide a resolution package consisting of the
written text of the resolution along with the
names, original signatures and membership
numbers of the mover and seconder. Failure to
meet these provisions means the resolution shall
not be placed on the agenda

Registrar, College of Applied Biology
#205 – 733 Johnson Street
Victoria, B.C. V8W 3C7
Email: registrar@cab-bc.org
Fax: (250) 383-2400
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College Council and Office Photos
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In Memoriam
Ron Thiel RPBio #429
December 29, 1941 - April 4, 2013

September 2013

Ronald left his full life as the Chorus of Angels welcomed him home on April 4, 2013. Ron was born
in Leoville Saskatchewan, December 29, 1941. He is lovingly remembered by his wife Ann O’Shea
(nee Girard), sons: Darren Thiel (Lori), Rory O’Shea (Karmyn) and Brendan Thiel (Courtney),
grandchildren: Kyara, Casey and Brody O’Shea. He is honored by his siblings: Raymond (Sandra),
Robert (Pauline), Sylvia (Dennis), Doris (Ernie), Richard (Susan), Edwin (Suzanne) & Leslie
(Suzanne). Also saddened are Ron’s mother & father in law; Dolly & Adrien Girard and Ann’s family;
Pauline (Michael), Philip (Jane), Dave (Karen), Peter (Helena) & Paul (Michelle) as well as the many
nieces and nephews who cherished him so much. Ron was respected by many colleagues, former
co-workers, municipal politicians, Knights of Columbus, baseball, hockey and curling enthusiasts,
OTL fanatics, hunters, fishermen and the list goes on. He was very involved in the community and
he thoroughly enjoyed his 9 years on city Council and was proud of those accomplishments. Ron
loved their country home, enjoyed riding his horses and working in his garden. He recorded his
original songs and prepared a CD for the Thiel Family Reunion. Ron was wonderful dancer, enjoyed
his country music, loved people and enjoyed & lived life to the fullest. Ron could always control a
conversation with his hunting and fishing stories or tales about growing up on the family farm.
He was always proud to be a Saskatchewan farm boy.
In loving memory of Ron, donations to the Alzheimer Society or the Parkinson’s Society of B.C., are
appreciated. A special thank you to the Simon Fraser Lodge nurses & staff for their wonderful care.

Deceased
Ron Thiel
Tom Chamberlin

429
347
Condolences
The College extends its condolences
to the families of Ron Thiel and Tom
Chamberlin, both RPBios.
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