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RECENT CPD EVENTS
The College has recently held two
well-received Continuing Professional
Development (CPD) events for College
members and other natural resource
professionals. On September 12th,
over 30 were in attendance for a
presentation on environmental risk
assessment provided by Michael
Rankin, MSc, RPBio, and CSAP-Risk
Specialist, and Michael Sanborn, MSc,
RPBio, in Nanaimo. Another CPD
event, held in Richmond on November
27th, featured a presentation by Leah
Malkinson, RPF, on the Cumulative
Effects Framework, and attracted 75
attendees. Please contact us if you
have ideas for future CPD events.

Michael Sanborn, MSc, RPBio (pictured here), and Michael Rankin, MSc, RPBio, CSAP-Risk
Specialist, gave a presentation on Ecological Risk Assessment (ERA) at the College’s CPD
Event at the Coast Bastion Inn located in Nanaimo, BC on September 12, 2014.
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HE THEME OF this College
Matters is professional
obligations, with specific
emphasis on Continuing
Professional Development
(CPD). This issue addresses the core
mandate of the College, and the obligations
associated with being a professional biologist
or biology technologist.
Being a member of the College means, of
course, that you’ve met criteria for education
and experience in applied biology. It also
means that you conduct your work in a
manner expected of a professional. Abiding
by the Code of Ethics, upholding the
Principles of Stewardship, and adhering
to all laws and regulations are part of your
obligations as a professional biologist
or biology technologist. In addition, a
commitment to life-long learning is an
important part of being a professional. The
College requires and tracks these activities,
helping to ensure that its members are
serving the public interest by being qualified,
accountable, applied biology professionals.
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Most professional organizations require
that their members stay up to date
with techniques and knowledge that
are necessary to continue working to
a high standard. Are you providing
the best service to your clients and
employers if you don’t remain current
in your technical skills and scientific
knowledge? Can your reports and advice
achieve the quality expected if you are
basing your recommendations on work
that is several years out of date? With
increasing pressures on natural systems
and advances in scientific theory and
management techniques, staying current

in your field will ensure that you are
better able to anticipate and serve the
needs of your clients or employers. On
a personal level, maintaining your skills
and knowledge also has benefits. By
staying current you increase your value
to employers, clients or team members,
which will further your career. In addition,
reading broadly can provide unexpected
insights relevant to your own work, and
your discussions and contributions will also
likely be more relevant and interesting.
When you pay your dues this year, you’ll
be asked to signify that you have met
two important components of your
professional obligations: that you have
read the Code of Ethics within the past
year, and that you have met your CPD
obligations. Consider this an opportunity
to ensure that you’re meeting these
important professional requirements. The
Code of Ethics, Principles of Stewardship,
and a CPD tracking form are available
on the College website. Look for more
information on CPD tracking and tips from
the Audit and Practice Review Committee
in this issue of College Matters.
If you have any questions about how the
College is meeting its mandate to protect
the public interest by ensuring that our
members meet high standards of conduct
and practice, please contact the office at
250-383-3306.
Dr. Vanessa Craig, RPBio
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COUNCILLOR’S CORNER

Meet Council Member
Maureen McDermid, Lay Councillor

W

HEN I WAS first
appointed to sit
as a public member on the Council of the College
in 2007 I, like many others outside the
profession, had to ask what the difference was between biology and applied
biology! Very kindly, Linda Stordeur and
Linda Michaluk took pity on me, and I received the crash course. I had expressed
interest in serving on boards, especially
those of self-governing professions,
because it had been my privilege to
serve on the College of Teachers where
I gained an understanding of self-governance and board governance. It was
important to me that professions should
be able to self-govern and that they
should do so in the interest of the public
and to high standards. This still remains
very important to me and I serve the
College with respect and high regard for
the practice of applied biology by our
professionals across the province.

When I was appointed, the College was
just starting the process of establishing
themselves in practice as a separate entity
from the Association of Professional
Biology, the well-known organization
of biologists that had campaigned
vigorously for the establishment of a
college and the right of self-governance.
The profession was coming of age and
it was very gratifying to be a part of the
process. Members of the new College were
sorting out the role that this newly created
professional body was going to take in
their professional life, and the Council of
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the day was sorting out how to establish
the College as an important part of
professional biologists’ practice. It seemed
important to the development of the
College that new lines of communication
with membership be developed. If you
are on Council, and you bring forward an
idea that has merit, they are gracious and
create a committee so you can develop
your idea! Not necessarily what I was
angling for, but it has become the driving
force of my service on Council.
College Matters was among our first
efforts in establishing a brand and
presence for the College but it has not
ended there. On the occasion of our tenth
anniversary, we started the process of
rebranding the College with a new look for
our publications and website, in addition
to a renewed intent to engage members
more profoundly and to raise the profile
of the profession. My association with the
College, a wonderful staff, and a dedicated
group of Councillors has made me very
aware of the importance of biology and
professional biologists to our quality of life
in BC. And, it has been great fun!
Maureen McDermid, Lay Councillor, 2007 - 2016
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MESSAGE FROM THE EXECUTIVE DIRECTOR

Outreach &
Office Activities
SINCE THE LAST issue of College
Matters, the College office has
transitioned from the “slower” pace over
the summer when staff were able to
take some vacation time and also get
caught up on numerous projects and
tasks, to once again being in the midst
of a very busy fall season with numerous
meetings planned with association
partners, governments, members
and other parties across the country.
During all of this activity, staff are also
busily preparing for the very involved
process of sending out dues notices
and processing payments. We are also
preparing for Council and committee
meetings over the next several months
along with another social and CPD event
and ethics course - both planned during
our Council and Committee meetings in
Richmond, from November 27th-29th.
All of these meetings, tasks and projects
are being guided by the strategic actions
outlined in the 2013-2015 Strategic Plan.
Collaboration has continued with the
Association of Professional Engineers
& Geoscientists of BC (APEGBC) on
development of joint practice guidance
for Riparian Areas Regulation (RAR)
assessments along with the Association
of BC Forestry Professionals (ABCFP)
and BC Institute of Agrologists (BCIA), as
these professionals also undertake RAR
assessments. The group also has the
participation of the Ministry of Forests,
Lands & Natural Resource Operations
(FLNRO) who have accepted all but one
of the 25 recommendations made in
the Ombudsperson’s report on RAR. I
recently met with Peter Mitchell, P. Eng,
Director, Professional Practice, Standards
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& Development at APEGBC to plan the
practice guidance document. Based
on our timelines, we expect to have
the final draft ready for our Councils in
June of 2015, editorial and legal review
in July-August, and then have it ready
for members in September 2015. The
College has hired Michele Jones, RPBio,
(Mimulus Consulting) to undertake much
of the research and writing from the
College’s perspective. Michelle not only
teaches the RAR assessment course at
Vancouver Island University, she is also a
RAR assessment practitioner and comes
highly recommended by several people
involved in RAR assessments. I have also
received confirmation from our contacts
at FLNRO that they will be participating in
and supporting the RAR practice guidance
project, which is important for government
buy-in of the joint practice guidance
developed by the professional associations.
The College Council met on September
12th and had a full agenda. Along with
Committee meetings the day before,
the College held a social and CPD event.
Michael Rankin, RPBio and Michael
Sanborn, RPBio, both with AECOM,
graciously gave of their time to present on
environmental risk assessment techniques.
Thank you to both Mikes and to AECOM
for supporting their involvement with
the profession. The event was very
well-attended and we have received only
positive feedback from members. The
College also sponsored an ethics course
put on by the Association of Professional
Biology and presented by Pamela Zevit,
RPBio, on Saturday, September 13th. The
course was also well-attended.

As outreach is a major focus for the College
moving forwards and flowing out of the
Strategic Plan, I along with College President,
Dr. Vanessa Craig, PhD, RPBio, will be
attending APEGBC’s annual conference &
AGM in Vancouver on Oct 24th-25th. The
RAR joint practice guidance project is a
good start and we hope to have further
close collaboration on issues of mutual
interest and concern with the engineers and
geoscientists. I will also be attending the
Canadian Society of Association Executives
national conference from Oct 29th - 31st in
Niagara Falls and the Premier’s BC Natural
Resource Forum from January 20-22, 2015
in Prince George, where I hope to meet and
speak with many College members.
The Premier’s BC Natural
Resource Forum: http://www.
bcnaturalresourcesforum.com/
uploads/1/3/5/2/13524076/bcnrf_
agenda_9_29_14_web.pdf
The Canadian Society of Association
Executives (CSAE) national
conference: http://www.csae.com/
EducationEvents/NationalConference/
NationalConference2014.aspx
For those of you interested in the CSAE
conference, some of the sessions will
be available online: http://www.csae.
webcast.guru/
Pierre Iachetti, PAg, RPP, MCIP
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GUEST COLUMN

Why Scientists are Seen as Competent
but Untrustworthy (and Why it Matters)
Dr. Barry Starr, Tech Museum &
Stanford University
Re-printed excerpts from Dr. Starr’s original
contribution to KQED, published online October 6th,
2014: http://blogs.kqed.org/science/2014/10/06/
why-scientists-are-seen-as-competent-butuntrustworthy-and-why-it-matters/

What do you call 5,000 scientists at the
bottom of the ocean? A good start.
No, people aren’t yet replacing scientists
for lawyers in these sorts of jokes. But
if a new study out in Proceedings of
National Academy of Sciences (PNAS)
by Fiske and Dupree turns out to be true,
they may soon be. In an online survey,
people lumped scientists in with CEOs
and lawyers in that all three are seen as
highly competent but cold. All of these
professions earn respect but not trust.
It is hard to pinpoint exactly why the public
is so distrustful of scientists. Some of it
undoubtedly comes from public figures
who call into question established scientific
facts. Since they can’t dispute the science,
they need to go after the scientist. Enough
attacks like this and people will start to
believe that scientists can’t be trusted (or
even worse that facts can’t be trusted).
This is especially obvious with discussions
about global warming.
Of course, politicians aren’t the only reason.
It doesn’t help that some scientists get
their funding from sources with a vested
interest in the outcome. Think scientists
at tobacco or big oil companies. Nor
does it help when scientists from big
pharmaceutical companies cover up or
skew results to sell their merchandise.
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Turns out it isn’t just such obvious conflicts
of interest that can cause distrust because
of funding sources either. Academic
scientists with no industry ties are
distrusted by some because they get their
funding from the government. And the
public’s trust in the government is even
lower than their trust in scientists!
Another problem is, as usual, the media.
When they focus on the minority of scientists
with conflicts of interest and/or who cheat,
people may start to believe all scientists are
like that. This is especially true when people
have never met a scientist in real life. And
there is the usual problem of scientists being
prickly and hard to understand. And…the list
can go on and on.
But whatever the reasons, there will
be a temptation by scientists to ignore
their growing unpopularity. After all,
they will probably get to continue to
design experiments and solve some of
the fundamental mysteries of life, the
universe and everything no matter what
the public thinks of them.
This head-in-the-sand approach would
be a big mistake for lots of reasons. One
is that public mistrust may eventually
translate into less funding and so less
science. But the biggest reason is that a
mistrust of scientists and science will have
profound effects on our future.

Warmer Scientists
Regaining trust is never easy but scientists
do start out with the advantage of
being seen as competent. So it should
be easier for them than for some of the

low competence, low trust professions.
Here are some suggestions based on the
findings in the study:
Do not advertise your political leanings.
People tend to trust people like them
and since most scientists are left-leaning,
this means that many conservatives
don’t necessarily trust them. The obvious
answer is to focus on the science not on
your own politics.
Teach don’t persuade. People distrust
scientists who try too hard to persuade.
One idea would be to present the facts
and let people decide instead of telling
them what to think. This will take a lot of
work since communicating the science
in an understandable way is not in the
wheelhouse of most scientists.
Be clear about your funding sources. This
is the big one. If people don’t trust a
scientist’s funding source, they won’t trust
the scientist or his or her findings. For this,
scientists need to not only be very clear
about who their funding source is, but also
why it won’t affect their results.
Scientists are people too. An active
campaign to humanize scientists couldn’t
hurt either. This might not seem relevant
until you think about what arguments
about funding sources are actually saying
about what people think of scientists.
This troubling trend needs to be halted
and even reversed. Scientists have a
lot of work to do to regain the public’s
trust but it will be well worth it. Both for
scientists and the public.
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Q & A WITH COUNCIL

“What was your most memorable or
enjoyable CPD activity?”

Steve Gordon, RPBio – Regional
Councillor, Chair of the Ethics
Committee, Auditor
I have been giving talks on being a biologist
through Science World’s “Scientists and
Innovators in the Schools” program for
several years now. I bring objects such as
animal skulls, pelts, and antlers with me to
give students hands-on opportunities to
learn and to generate discussion. The kids
are always intrigued and ask lots of questions,
and are often eager to share their own
wildlife experiences. It can get quite chaotic
at times, particularly with the younger age
groups! I emphasize that biology is an
equal-opportunity profession and that the
variety of available career paths in this field
is equalled only by the diversity of species
to study.
After one of my talks, I was approached
by a physically-challenged student
who exclaimed that he wanted to be
a biologist when he grew up to help
protect wildlife. He was determined to
study hard and was very enthusiastic.
It was great to be reminded of the
excitement I felt when I entered this
profession and the value that our
profession adds to society. It made me
proud to be a biologist and motivated
me to work even harder to reach out to
the next generation – our successors.
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Derek Marcoux, RPBio – Regional
Councillor, Chair of the Editorial Board

Raychl Lukie, RPBio - Regional
Councillor

I’ve always enjoyed taking part in
Continuing Professional Development
events as a means to learn something
new and meet other people. You often
get a chance to meet up with someone
you crossed paths with on some distant,
remote project. I recently attended a
statistics refresher course offered through
the Columbia Mountains Institute of
Applied Biology in Revelstoke. While I was
primarily attending the course to bring
my knowledge up to speed in applied
statistics, I was very pleased to also share
similar questions and struggles with
other professionals. It can often be easy
to think that your struggles are all your
own. This particular course was attended
by professional agrologists, foresters,
volunteers from non-profit groups, and
Parks Canada staff. The ability to talk with
each other about projects was equally as
beneficial as the course itself. Take the
initiative and get out to a CPD event, as it
is a good way to increase your knowledge
and share experiences with different
professionals at the same time… and earn
your CPD points!

One of the more invigorating CPD
activities that I have participated in to
date would be my time spent serving on
the Council for the College of Applied
Biology. Volunteering as a Regional
Councillor has allowed me to better
understand the inner workings of the
College. It has also provided me with
the opportunity to learn from a number
of highly accomplished professionals
in the field of biology, as well as those
from other associations. I have enjoyed
collaborating with the other members
of Council who are equally passionate
about ensuring practicing members
are held to a higher standard so as to
protect the public interest. It has been
an exciting time to serve on the Council.
I have been fortunate enough to assist
the College in achieving a particular
objective of their 2013 – 2015 Strategic
Plan that is well within my bailiwick:
expanding the College’s outreach and
influence, with a particular focus on
increasing the profile of the College
among First Nations.
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ANNOUNCEMENT

2015 AGM & Conference Update
Featuring Dr. Bob Lackey on science and policy
advocacy
We are pleased to announce that Dr. Bob Lackey will be
speaking at the 2015 conference on the topic of science and
policy advocacy. Dr. Lackey is a professor of fisheries science at
Oregon State University (OSU). In 2008, he retired after 27 years
with the Environmental Protection Agency’s National Research
Laboratory in Corvallis where he served as Deputy Director,
among other senior science and management positions. His
professional assignments involved diverse aspects of natural
resource management, but mostly he has worked at the interface
of science and policy. Dr. Lackey has published over 100 articles
in scientific journals and he is a long-time educator, having taught
at five North American universities. Dr. Lackey currently teaches a
graduate course in ecological policy at OSU. A Canadian by birth
and a U.S.-Canadian dual-citizen, he lives in Corvallis, Oregon.

The College of Applied Biology conference is scheduled for
March 13, 2015 at the Radisson Hotel Vancouver Airport.
This year, presentations will focus on trends in local government
environmental policy, science and advocacy, and guidance on
working with First Nations. The day will begin with a brief Annual
General Meeting, which we encourage you to attend in order to
learn more about the affairs of the College and the representatives
you elect to Council. In keeping with the regulatory role of the
College, conference presentations will focus on regulatory and
policy updates for members, and guidance to inform their practice.
As with past conferences, members will have the opportunity to
participate through a live web broadcast. Additional speakers and
activities will be announced in the coming months on the College
website and through the College Notice listserve.

Resolution Call
In accordance with Rule 3.18 and 3.19 of the College of Applied
Biology Rules (see below), resolutions are being solicited for
discussion and action at the 2015 Annual General Meeting of the
College of Applied Biology to be held in at the Radisson Hotel
Vancouver Airport on March 13, 2015. All voting members of the
College are eligible to submit resolutions.
Submissions should be outlined in the following form:
>> A. In that (outline issue or problem)
>> B. Be it resolved that (state the resolution)
>> C. Discussion (present points concerning the need, logic or
beneﬁt of the resolution).
Resolutions must be received by no later than 4:00 pm on
February 13, 2015. Please contact the Registrar if you are
considering putting a resolution forward.
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Registrar, College of Applied Biology
#205 – 733 Johnson Street
Victoria, B.C. V8W 3C7
Email: registrar@cab-bc.org
Fax: (250) 383-2400
Rule 3.18 All resolutions must be received in writing by the
Registrar 28 days prior to their presentation at a meeting, so
as to allow full development of arguments for and against the
resolution which will be presented to the membership.
This requirement for submission of a motion 28 days prior
to presentation at a meeting may be waived by unanimous
consent of Council members.
Rule 3.19 The mover of the resolution must provide a resolution
package consisting of the written text of the resolution along with
the names, original signatures and membership numbers of the
mover and seconder. Failure to meet these provisions means the
resolution shall not be placed on the agenda.
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ANNOUNCEMENT

The Linda Michaluk Scholarship
Contribute to a legacy: donating to the Linda
Michaluk Scholarship Fund

Linda Michaluk Scholarship opportunity:
applications reviewed on a rolling basis

Former Executive Director of the College of Applied Biology,
Linda Michaluk, RPBio, was instrumental in bringing the
College of Applied Biology Act into being. The Act, the first of
its kind in North America, has allowed for self-regulation of
member biologists and technologists. Linda’s efforts in the
design and enactment of the College of Applied Biology Act
have been honoured through the establishment of the Linda
Michaluk Scholarship. Future scholarships will be awarded to
individuals undertaking a postgraduate program focusing on
administrative policy and procedures at provincial, national or
international levels, that concerns biological sciences or natural
resource disciplines, as defined in the Act.

The Linda Michaluk Scholarship is an annual scholarship of $2,500
which was established to honour the contributions made by the
founding Executive Director of the College of Applied Biology.
The Linda Michaluk Scholarship will be awarded annually to an
individual undertaking a postgraduate program of study that
contributes to administrative policy and procedures at provincial,
national or international levels, that concerns biological sciences or
natural resource disciplines, as defined in the Act.

Donations to the Linda Michaluk Scholarship Fund (LMSF)
may be sent to the Victoria Foundation at #109 – 645 Fort
Street, Victoria, BC, V8W 1G2 or may be made online at www.
victoriafoundation.bc.ca. Please indicate on your cheque or on
the online form that your contribution is for the Linda Michaluk
Scholarship Fund. You may also call the Victoria Foundation
office at 250.381.5532 if you wish to make a donation by credit
card. Tax receipts will be issued by the Victoria Foundation.
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Examples of eligible projects include furthering understanding of
right to practice legislation, federal environment legislation and its
effect on provincial practice, or the effect of professional reliance
policies on the management of natural resources.
There is an open application process for the scholarship; applications
are reviewed on a rolling basis. Please visit the College’s website for
more information about eligibility criteria, the application process,
and to access the application form: https://www.cab-bc.org/lindamichaluk-scholarship.
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FEATURE

A 360° review of CPD requirements
& other professions
This summary of 7 self-governing professions provides an overview of how the College’s CPD requirements
to other professional associations.
compare
.

.

Professional
Body

Requirements
100 hours over 3
consecutive years.

Description of Relevant Activities
Four Categories:
• Professional practice
• Continuing education
• Service to the community and
profession

College of
Applied
Biology

• Service to the College and/or the
Association

Additional Considerations
Generally 1 hour of activity
counts as 1 hour of CPD. For
some activities the maximum
point value is capped.
Annual renewal of membership
requires acknowledgment of
this requirement.
If audited, a record of
appropriate CPD activities
must be submitted.
https://www.cabbc.org/continuingprofessional-development

Chartered
Professional
Accountants
of Canada

Association of
Professional
Engineers and
Geoscientists
of British
Columbia

College of
Registered
Nurses of
British
Columbia

A minimum of 120 hours
of CPD over a three-year
cycle, including at least
60 hours of verifiable
study.

Learning opportunities that provide
for the development of new or
existing competencies that are
relevant to the individual member’s
overall professional responsibilities
and growth.

These are new regulations as a
result of the amalgamation of
3 levels of designation
(Chartered Accountants,
Management Accountants and
Certified General Accountants)
into a single body.

An average of 80 hours
per year (240 hours on a
three-year rolling total).

Not specified

Professional members with
practice rights, professional
members who are unemployed
but intend to practice, life
members with practice rights,
provisional members, limited
licensees, and non-resident
licensees are required to
maintain competency under a
Code of Ethics.

Nurse practitioners create
an annual professional
development plan with
comprehensive details of
activities, including the
relevance and impact on
your practice (e.g., record
the title, duration and
evidence of participation
in continuing education).

A minimum of three professional
development activities from any
combination of the six options. At
least one activity must relate to the
scope of nurse practitioner practice,
e.g., diagnosing and managing
disease, prescribing:

At least 20 hours of study
annually.

• Attend continuing education forums
• Critically review relevant literature
• Take an academic credit course
• Teach
• Write for a relevant publication
• Research
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FEATURE

A 360° review of CPD requirements
& other professions (cont’d)

Law Society of
British
Columbia

British
Columba
College of
Social Workers

British
Columbia
Institute of
Agrologists

Each calendar year, all
practicing BC lawyers
complete and report
completion online of at
least 12 hours of
continuing professional
development (CPD) in
accredited educational
activities.

At least two of the 12 hours must
pertain to any combination of
professional responsibility and ethics,
client care and relations, or practice
management activities.

If the CPD report is not
completed by December 31, a
late fee of $500 (plus tax)
applies.

At least 40 hours of
completed CPD learning
activities annually, of
which at least 3 hours are
related to ethics.

Primarily self-directed learning
involving formulation of learning goals
and learning activities, and outlining
how the learning undertaken
contributed to advancing the
registrant’s knowledge and skills.

Registrants need to evaluate
and document newly acquired
learning, and indicate how this
can lead to improvements in
service delivery outcomes.

Approximately 30 hours
per year, 125 hours over 5
years.

4 Categories:

Registrants use a selfassessment to identify the
number of hours earned in
each category.
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• Professional practice
• Continuing education
• Professional service
• Professional contribution

A failure to complete and
submit the report by April 1 of
the following year will result in
suspension until all required
professional development is
completed. Lawyers receive
60 days prior notice of the
suspension.

CPD records are reviewed
during the professional audit
process.
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FEATURE

Tips for Maximizing your CPD Points
Here are some of the CPD activities
that members commonly forget to
claim:
THE COLLEGE IS a self-regulating body
enabled through the College of Applied
Biology Act. By registering with the
College, we have agreed to meet a number
of obligations laid out in the College of
Applied Biology Act, Rules, and Policies,
which are legally binding. Continued
Professional Development (CPD) is an
important component of the College
obligations, as it is a measure of assurance
to the public that we are remaining
competent in our various practices.
When completing audits of members,
we sometimes run into situations where
the member is experiencing difficulties
attaining sufficient CPD points to meet their
obligations as a member of the College.
When this is the case, it is most often due to
a lack of familiarity with the College Rules
and their obligations as a member — CPD
requirements are outlined in section 16 of the
Rules. Other times we are contacted by a
member, who, through filling out their CPD
forms, find that they may be deficient in
points over the three year period. When this
is the case, the member is familiar with the
College Rules and their obligations, and they
are proactively seeking advice.
Since the mandate of Audit and Practice
Review Committee has more to do with
education and corrective action than punitive
measures, in both cases we work with the
member to identify less obvious CPD activities
that they might have completed, but were
unaware they could claim points for.
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Staying up-to-date with legislation: time
spent reviewing any changes in legislation
that apply to your practice is a claimable
activity. This includes non-biological
legislation you need to follow in your
practice or business (e.g. Occupational
Health and Safety Regulations). For
many members, staying on top of
significant changes to the Fisheries
Act and Regulations and the Canadian
Environmental Assessment Act alone
should provide a substantial portion of a
member’s CPD obligations. Members also
often overlook claiming points for reading
the College of Applied Biology Act, the
Rules, and the Code of Ethics, despite
claiming on their audit forms that they
have reviewed them in the recent past.
Business-oriented activities: many
College members have businesses.
Courses related to business practices
that assist in the management of their
business are eligible for CPD points.
Mentoring practicing or aspiring biologists:
time spent mentoring aspiring biologists and
student biologists is a claimable activity, as
is mentoring or training a registered College
member, as long as such activities are not an
expectation of one’s position of employment
(such as the relationship between a manager
and junior staff person).
Non-routine tasks on the job: generally, a
member can’t collect extra CPD points for
activities that are the main focus of their job
responsibilities. I say “generally” because a
member is able to claim points for things
that are outside of routine day-to-day

responsibilities. For example, any courses
you take that provide a skill required for your
employment are eligible for points (e.g. first
aid, WHMIS, swift water rescue, ATV training,
species at risk training, GIS training, etc.),
regardless of some being non-biological. Any
training modules your employer provides
are also eligible. Preparing presentations
for internal meetings or clients is another
method of collecting CPD points, as long as it
is a non-routine component of your work.
Reading journal and technical papers:
self-directed activities either related to
applied biology or general professional
competencies are important CPD activities.
Reading online sources, textbooks, or
instructions for new software are all
eligible CPD activities. Developing a
learning plan to expand on your area of
expertise can significantly increase your
potential for claiming CPD points for
informal learning activities.
Doing a self-audit: if you are up to it,
downloading the Audit Form (https://www.
cab-bc.org/audit-program) and doing a
self-audit is eligible for two CPD points. It
is important to note however, that points
cannot be claimed for something you plan
on doing or attending.
When provided the information above, all
audited members that initially appeared
to be deficient in CPD points (or members
who pro-actively enquired about the
program) tended to complete their
three consecutive years with sufficient
points. When in doubt, give the CPD form
instructions a read, or call our office.
Warren Warttig, RPBio, Chair of the Audit and
Practice Review Committee
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Managing & Tracking Your CPD
Points
DE-MYSTIFYING THE CPD PROGRAM
The College’s Continuing Professional Development (CPD)
Program was established to uphold the public interest
by ensuring registered and in-training members maintain
currency and competence in their field of practice. Secondly,
professionals are encouraged to share their expertise for the
benefit of the public and their profession. The CPD program
provides incentive to engage in such activities.
The Audit and Practice Review Committee administers the
College’s CPD program and currently monitors the CPD
activities of members through the annual audit program.
Members who are chosen randomly to undergo an audit (or
who volunteer to be audited) are required to submit up-to-date
CPD records for the previous three-year period, a completed
audit questionnaire, and a current resumé.
From the CPD forms submitted to the College, auditors have
found many misperceptions about what activities are and
are not eligible for CPD points. The most recent revisions to
Schedule 4 of the College of Applied Biology Rules, which
describes the CPD program, attempt to address these
misperceptions and provide greater clarity for members in
tracking their CPD activities.
STAY TUNED: The Audit and Practice Review Committee is currently
exploring options for an online CPD tracking platform to streamline
both tracking and monitoring of CPD points.

Confronting the top misperceptions about CPD
College members cannot claim CPD points for activities
that are part of the routine duties and expectations of their
employment.
>> Example: Joe, Senior Habitat Biologist at X company,
cannot claim CPD points for reviewing the work of Dawn,
Junior Habitat Biologist at X company. Joe can, however,
claim points for delivering a guest presentation to officials
at the Ministry of Environment, even if he is asked to do so
by virtue of his employment at X company.

College members can claim CPD points for reading books or
online resources related to applied biology (informal learning
in the applied biology category – section 2.2.2 of Schedule 4);
and for reading articles related to business, management, or a
discipline on the periphery of applied biology that contributes
to their knowledge and competence in the performance of
their work (informal activities in the general professional
learning category – section 2.1.1 of Schedule 4).
>> Example: Aquatic biologist Cindy can claim CPD points for
reading an online best management practices document on
algal identification under the informal learning in applied
biology category. She can claim points under the informal
learning general professional category for reviewing
recently updated climate change projections, and also for
reading the book ‘Time Management for Dummies’.

GET INVOLVED IN YOUR COMMUNITY! College members can now
claim 10 points (previously 5) for advising or being on the board of a
community group that does work related to applied biology.

College members can claim CPD points for mentoring
practicing or aspiring biologists whether or not they are
members of the College, unless training others is a common
expectation of one’s position of employment (e.g. the
relationship between a manager and junior biologist).
>> Example: Charlene, Manager of Y Company, cannot claim
CPD points for mentoring Frank, a new hire. She can
however claim CPD points for mentoring her friend’s
daughter, who is in her 3rd year of a biology program and
trying to identify an area of specialization.
College members are encouraged to engage directly in
research and to publish their research by virtue of the CPD
points awarded for these activities.
>> Example: Darren, who received an NRC grant to identify the
impacts of microbeads derived from detergents on lake trout,
is eligible to claim CPD points for his work on this project and
additional CPD points for any publication resulting from it.
Schedule 4 describes the eligibility criteria for CPD activities:
https://www.cab-bc.org/file-download/schedule-4 .
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Managing & Tracking Your CPD
Points

Reflections on a pleasant audit experience

Recent changes to the CPD Rules
>> CPD points can be claimed for mentoring aspiring or
practicing biologists who are not members of the College.
>> Full-time employment is considered to be a minimum
of 30 hours/week.
>> The annual point limit for general professional learning
activities (formal and informal) has increased to 15.
>> The annual point limits for publishing scientific
journals, contributing to books, writing guidelines, or
conducting research has increased to 15 per project.
>> The annual point limit for acting as an expert witness
has increased to 10.
>> The annual point limit for advising or being on the board
of a community group that does work related to applied
biology, or for participating in citizen science initiatives
(e.g. bioblitzes, bird counts) has increased to 10.
>> The point valuation for those who hold elected office
on Council has been increased to 15 per year.
>> Non-Council members who serve on College
committees are now eligible to claim 10 points a year.

I have been a Councillor for the College for the past 7 years and an
auditor for the past four. There, it’s out, I’m an auditor and I might be
calling you someday! So, you can prepare now or panic later...
The audit process is critical to ensure ourselves and others
that Professional Biologists are qualified and competent
in their fields of practice, and that they practise continual
learning to keep up-to-date and/or to expand their
competency. As an auditor I try to establish a supportive
relationship with the auditee and treat it as a learning exercise
for both parties. In the early years it was evident that the
process was not user friendly and we have made significant
improvements to ensure reporting is as painless as possible.
Still, most auditees seem to see it as a chore, some even see it
as a threat, instead of an important learning tool and compass
for their career path.
So, imagine my surprise this year when, having left a voice mail
with Mike Demarchi identifying myself as his auditor and requesting
a chat that he responded in less than 30 minutes seeming eager
to discuss his submission. And then, get this-- he thanked me for
doing it!! Its not that Mike needed the audit, his submission was
well laid out, complete with details on his Continuing Professional
Development credits (CPDs) - courses taken, reports read and
work with others that had expanded his knowledge and his
competencies. What was important to Mike was that we were doing
the audits and that made the profession more professional.
So, why was Mike prepared and what does he think about
CPDs? Well, Mike compares preparing for audits the same
as doing taxes, its going to happen so you might as well
be prepared and make it as painless as possible. It doesn’t
hurt that his company regularly reviews the professional
development of its staff and has staff workshops on the
audit process and how to keep up to date on your CPD form.
If your company is not as pro-active or if you work alone,
the College’s website provides direction on how to use the
Continuing Professional Development form and even has a
self-auditing process so you can measure your own progress
to ensure that, when your lucky number is drawn, you’ll be
ready. Or, you can just wait for my phone call...
Brian Clark, RPBio #227
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The College’s Self-Directed
Learning Program
Maximize your CPD points while expanding your
scope of practice: create a learning plan
Practicing College members have the option of submitting a
Learning Plan to the College if they are involved in numerous
informal learning activities for which they wish to claim continuing
professional development (CPD) points. While informal learning
activities such as attending workshops, meetings, and self-study
through books and journals are eligible for CPD points as outlined
in Schedule 4 of the College of Applied Biology Rules, members
are limited to claiming 15 points per year for these activities, unless
a Learning Plan is filed with the College.
Focused learning goals, learning methods and resources, as well
as proposed measures of achievement and outcomes should be
outlined in learning plans. These plans are an especially valuable
tool if you are seeking to expand your area(s) of practice simply
out of interest, in response to an opportunity, or due to a change
in employment. Submitting a Learning Plan to the College will
exclude you from the annual CPD point limit for informal study
and will assist you in developing a step-wise process to help
ensure you are duly diligent in expanding your competency to
match a desired area of practice.

How to develop a learning plan

assist with drafting your Learning Plan. The duration and depth
of a Learning Plan depends on the extent of practice expansion
– i.e. how related the desired area of practice is to your current
practice area(s).
Learning Plan activities must also be documented in the CPD
form as they are completed, and will be subject to review by
the Audit and Practice Review Committee in accordance with
Rule 16. Signed copies of the Learning Plans submitted to the
College will also be stored in your member file for reference.
It is important to be aware that filing a Learning Plan with
the College alone is not sufficient to demonstrate your due
diligence in achieving competency in a new area of practice.
You should also consider enrolling in formal training, working
with a qualified resource professional that can perform the role
of a mentor, and ensuring peer review of your work. Further
advice to members seeking to expand their area(s) of practice
is found in the May 2014 issue of College Matters and is also
archived online: https://www.cab-bc.org/file-download/
expanding-your-practice
For more information about Learning Plans, or to access the
template form used to submit Learning Plans, please visit the
CPD section of the College’s website: https://www.cab-bc.org/
continuing-professional-development.

After identifying your learning objectives, consider the
associated skills sets and knowledge that you will have to
acquire, as well as the various means of learning available to
you. Learning methods tend to be similar regardless of practice
area, and will likely include reading textbooks and journal
articles, conducting related internet research, contacting
or meeting with experts, and possibly field-based outings
with or without the company of someone more experienced
in the desired practice area (a mentor). Learning methods
documented in the Learning Plan may also include formal
courses offered by accredited post-secondary institutions,
employers, government and professional associations. The final
stage of developing the Learning Plan is developing objective
criteria that will help both you and the College gauge the
effectiveness of the plan. It is recommended that you seek the
advice of a qualified resource professional or the College to
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Practice Guidance for Members:
Highlights - Part 3
IN PREVIOUS ISSUES of College Matters, we
introduced the recently published resource
Practice Guidance for Members, which is
meant to assist members in understanding
and applying some of the aspects of
professional practice referred to in the Code
of Ethics. In this, the third of four articles
featuring this resource, the excerpts cover an
additional two of these seven aspects: due
diligence and business ethics. Please visit
the College’s website for access to the full
document: https://www.cab-bc.org/Practice_
guidance_for_members.pdf

Due Diligence
Members are expected to be diligent in all
work, conducting their practices with careful
attention and acting with prudence and
reason in all matters. The minimum standard
that members are expected to achieve “due
diligence” - is defined in Principle 3 of the
Code of Ethics. Other items in the Code
of Ethics, particularly in Principles 1 and 3,
further clarify the level of diligence expected
in professional practice. For example, as
noted in Section 1, members must “…ensure
that facts and opinions used to support
advice, conclusions and recommendations
are accurate and are represented
accurately” and “…identify limitations of data,
concepts, conclusions, understanding, and
recommendations in all reporting”.
Members should also be aware of another
important criterion for due diligence that has
been defined by common law. In the skilled
professions such as medicine, engineering,
and applied biology, it is generally accepted
that one has been duly diligent if one has
acted in accordance with what is accepted
by a responsible body of professionals skilled
in that profession . For College members
involved in a legal action, this means the
courts could be expected to consider them
to have undertaken and demonstrated due
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diligence in the situation in question if they
acted in accordance with the Code of Ethics,
if they were able to demonstrate that all
reasonable precautions were taken, and if
their professional practice met or exceeded
the norm established by other College
members. Members should therefore strive to
conduct their work with a rigour equal to or
greater than that applied by other members
who have successfully conducted similar work
in the past.
Given the variable scope and nature of
member’s practices and assignments, it is
not possible to provide detailed guidance on
achieving due diligence in all situations. To be
able to achieve and demonstrate the required
rigour, however, members need to be wellorganized, thorough, and deliberate. Some
important issues that all members should
consider are highlighted in the following
material.
One of the most important aspects of being
well-organized is maintaining clear and
complete records. Members should maintain
their own careful records of their work, unless
responsibility for record-keeping and data
management is assumed by their employers
and the members are confident that the
employer’s system is reliable and protected
against loss (i.e., backed-up regularly).
Members should establish a records policy
that governs how they and their employees
will create, collect, retain, securely store, back
up, and dispose of project data as well as
organization and transaction records. As part
of the policy, all electronic and documentary
records and supporting documents pertaining
to work conducted should be retained for
a period of at least six years after the last
business year to which those records and
documents pertain.

As part of routine record-keeping, members
should record notes of meetings and
telephone calls to document decisions
made, direction and advice received or
imparted, and any other key information that
was considered. When discussions involve
significant decisions or risks, members should
summarize the key points in writing and
provide the summary to other participants for
their information or review.
To help ensure thoroughness and consistency
in their work, members will benefit from using
standardized tools and other methods, such
as published methodologies and techniques,
quality management processes, checklists,
and standard operating procedures. For
example, field and laboratory data should be
collected using proven or approved methods
whenever such methods are feasible and
suited to the project’s objectives. Where
modified or innovative methods are applied,
members should be careful to document
clearly the rationale for the selection of those
methods.
Whenever they provide advice, conclusions
and recommendations, members should
ensure they specify the species, geographic
and ecological boundaries, time period, and
other conditions to which the findings apply.
They should also describe any caveats or
assumptions that influence the applicability of
data, facts, and quoted opinions.
As stated in Principle 3 of the Code of Ethics,
members “…must make certain that…all
applicable legal requirements are met…”. In
the course of each project or assignment they
undertake, members should also check to
confirm that they meet all the conditions and
obligations of their employment contracts. If
it becomes apparent that certain conditions
or obligations are unlikely to be met, the
employer or contracting body should be
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informed as soon as possible and revisions to
the contract should be negotiated or other
provisions should be made by the member to
ensure the contract commitments are fulfilled.
Members should give special attention
to ensuring that they practice due
diligence in upholding the principles of
stewardship of aquatic and terrestrial
ecosystems and biological resources
(one of the purposes of the College,
as noted above under Integrity). For
example, when their expertise allows,
members should explicitly identify the
nature and magnitude of any significant
risks to stewardship of resources that
are posed by projects on which they
are employed. Members should also
notify their clients or employers of risks
the clients or employers may face (for
example, contravention of a provision of
the Wildlife Act or Species at Risk Act)
as a consequence of activities that affect
ecosystems and biological resources.
Where they have the appropriate
expertise, members should recommend
mitigation or other measures that would
address these risks.
Finally, because due diligence is in part
determined by comparison to the practices
of one’s peers, it is important that members
familiarize themselves with the practices and
products of other members conducting work
similar to their own. Whenever they are in
doubt about the appropriate course of action
in a particular set of circumstances, members
should consider seeking the advice of
experienced colleagues or experts. Members
who do not have easy access to such advice,
such as those who usually act as independent
practitioners, may find it helpful to establish
a peer group of other experienced members
who are willing to share advice and opinions
when asked.

Business Ethics
Business ethics are addressed by a number of
items in Principle 4 of the Code of Ethics. For
example, that principle requires that members
exercise fairness in business practices
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and consider employer/client materials
confidential. Broader guidance on business
ethics is provided here.
In general, members demonstrate good
business ethics if they conduct business
practices openly, fairly, honestly, and legally;
respecting the interests and confidentiality
of clients, employers, and employees in all
aspects of business transactions.
Members should strive to provide services
in a truthful and accurate manner, without
exaggeration, including using appropriate
restraint in marketing communications; fully
documenting work performed; fully disclosing
to clients and employers all financial dealings
related to them, such as expenses incurred
and billed or interest earned on funds held in
trust; and managing finances and assets in a
responsible and accountable way. Members
must provide a professional standard
of service to all clients and employers,
including managing and maintaining data,
correspondence, files, and other materials as
noted under Project Management below.
Members have a general obligation of loyalty
to clients or employers, meaning they must
have a high regard for clients’ or employers’
business interests. Consistent with this
obligation, members should provide clients
and employers with high quality services
that meet their requirements. They therefore
should exercise care and communicate clearly
in accepting and interpreting assignments
and in setting expected outcomes. Members
also are obligated to consider the best
interests of any workers they may employ.
Members should make every effort
to provide timely service to clients or
employers. If members can reasonably
foresee delays in providing advice or
services, the clients or employers should
promptly be so informed. If a project or task
is likely to be unsuccessful or to fail to meet
the best interests of an employer, client, or
the public, the employer or client should be
informed in a timely manner.

As noted above under Independence,
members are required to avoid conflicts of
interest, such as acting simultaneously for
two or more clients who have competing
or conflicting interests. Nevertheless, with
the informed consent of an existing client
a member may take on an assignment for
another client who potentially could, in
the future, have competing or conflicting
interests with the original client. This may
lead to dangerous ethical ground, and the
member should be especially careful to make
his or her business relations clear to both
parties. If a conflict of interest does arise, the
member should cease acting for either of
the competing parties unless both explicitly
agree that it is acceptable for the member to
continue to work for one of them.
Members may find it helpful to formulate
and periodically review a confidentiality
policy covering their practices and their
employees. All information received from a
client or employer, including data gathered
in the course of work, should be considered
confidential unless it is in the public domain.
Such information is the exclusive property of
the owner and is loaned to the member only
to facilitate work. Members should not use
confidential information for personal gain
or to the disadvantage of clients, employers,
or employees and should not, without the
permission of the client or employer, divulge
confidential information to another client
or subsequent employer. Nevertheless, if
a member is alleged to have engaged
in professional misconduct or conduct
unbecoming of a professional, that member
may disclose confidential information to
defend against such allegations before
a regulatory body or in a disciplinary
proceeding. The information in question may
only be disclosed to the extent required for
such defence.
Finally, members should establish and
communicate fair, effective, and timely
procedures to handle business practice
complaints from clients, potential clients,
employees, and the public.
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Michael Engelsjord, RPBio
College Auditor
Thoughts on the College’s Audit and CPD
Programs

My involvement in our profession
I have been interested in biology as
long as I can remember, so a career as
a biologist was an obvious choice for
me. In my current position as a Team
Lead with DFO’s Fisheries Protection
Program, I review development proposals
in or around water bodies. I’ve been a
member of the College of Applied Biology
since its inception and a member of the
Association of Professional Biology prior
to creation of the College. I have changed
fields of practice a few times during my
career and I have needed to learn and
develop new competencies for each
new field. I make efforts to maintain and
develop my competency as a biologist,
and one way to demonstrate this to my
employers, clients, and the public is to be a
member of the College.
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As part of its role in protection
of the public interest, the College
established standards of conduct
and competence for members. This
includes a requirement that members
participate in continuing professional
development (CPD) to maintain
competency in their field of practice,
or to develop new competencies. As
Registered Professional Biologists, it is
a requirement of membership that we
meet the standards set by the College.
The audit program is a proactive way
to check that the requirements of
membership in the college are being
maintained.
One of the reasons I volunteered to
be an auditor is because I believe CPD
is an important part of maintaining
professional competency. CPD is the
primary way in which we can stay up
to date in our field of practice or gain
competency in a new field. Auditors
assess whether a member’s practice and
CPD are meeting the requirements set
by the College.

practice, continuing education, service
to the community and profession, and
service to the College and/or association.
A good CPD program should include
activities that help members keep up to
date in their primary field of practice or
develop new competencies.
CPD activities should go beyond the
scope of a member’s regular professional
practice. Day-to-day duties of employment
should not be claimed as credits under
both the professional practice and another
CPD category; however, there can be
exceptions and it is reasonable to claim
additional CPD points for an activity
conducted as part of one’s employment
outside of regular duties, such as giving a
guest lecture or taking a course.
It is understandable to feel a bit
apprehensive when chosen for an audit,
but as biology professionals, it is important
to maintain competency in our fields of
practice. A robust CPD program is the
way to do this. CPD is ongoing throughout
one’s career. Audits are a learning
opportunity and allow us to demonstrate
how we as members are meeting the
requirements of our College.

As an auditor, there are
some keys things I look for
in reviewing CPD records.
In my view, a good audit shows that
a member is diligent in their practice
and has undertaken comprehensive
and relevant CPD activities. I like to see
CPD activities in each of the 4 areas of
professional development: professional
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Aaron Anderson, RPBio, PBiol
Recent Auditee
amphibian specialist group and provided
yearly reports to a provincial regulator.
Do you have any tips to help other
College members meet their CPD
requirements?
I would recommend joining a mentorship
program. It is not only a great
opportunity to gain required CPD points
outside of one’s regular employment, but
it provides individuals who are starting
their careers an accelerated learning
and networking opportunity. A mentorprotégé relationship is a connection I
wish I had when I was trying to secure
my first job in environmental consulting.
What is your current field of practice
and employment situation?

species-specific mitigation measures for
large industrial/transmission line projects.

I am currently employed by AltaLink
as an Environmental Advisor and am
based out of Calgary. My current field
of practice involves environmental
project planning, permitting, compliance,
mitigation development, management
of species of concern and associated
habitat, and wildlife monitoring for
transmission line projects throughout
Alberta. Previously, I was a wildlife
biologist with seven years of professional
experience all over Western Canada.

What are the most interesting,
memorable, or enjoyable CPD
activities you’ve ever done?

What types of CPD activities are you
most commonly involved in?
I am currently involved in formal and
informal training, reviewing and evaluating
the work of others, mentoring a Biologist
In Training, and educating others about
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My favorite CPD activity to date followed
the creation of a western toad mitigation
plan for a very large industrial project in
Alberta. In response to the identification
of a calling western toad population in the
project area, I developed, implemented,
and successfully executed a nocturnal
capture program during the breeding
season. Following capture, I translocated
individuals to nearby wetlands with habitat
characteristics similar to the wetlands from
which the toads were captured. I later
developed and delivered workshops for
various consulting companies to share my
experience and what I had learned. I also
presented the techniques and results to an

Mentoring also helps
to develop better
prepared and wellrounded members
within the College and
strengthens the discipline
of applied biology by
sharing information with
others.
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MEMBERSHIP UPDATE
Newly Registered
Professional Biologists
(RPBio)
Samuel Albers
Michael Boyd
Becky Cadsand
Allegra Cairns
Lynn Campbell
Michael Charlebois
Aleta Corbett
Mark Croasdale
Sabrina Crowley
Joyce Evans
Grahame Gielens
Meghan Goertzen
Lisa Hedderson
Tracy Henderson
Bryanne Hoar
Hannah Horn
Trina Koch
Leslie Kristoff
Michel Lavallee
Ian Levitt
Adrian MacKay
Felix Martinez-Nuñez
Denis Matiichine
Brian Milakovic
Sean Mitchell
Scott Moffatt
Carrie Nugent
Christine Rock
Maggie Romuld
Lesley Shelley
Jeffrey Stone
Krystal Tangen-Gastle
Mark Tiley
Bailey Williams
Lisa Wood
Arin Yeomans-Routledge

DECEMBER 2014 // 18

2646
2612
2616
2613
2644
2640
2619
2628
2622
2618
2614
2623
2634
2617
2639
2637
2631
2643
2638
2647
2636
2629
2633
2624
2632
2621
2611
2615
2626
2635
2625
2642
2641
2620
2627
2645

Returning (Re-instated)
Members

Newly Enrolled Technologist
Trainees (Trainee(RBTech))

BIT
Colin Rombough

Christine Taylor

30

798

New Student Biologists
RPBio
Lyndsey Johnson
Lizanne Meloche
Kirsten Webster

2237
2309
2480

RBTech
Becky Phillips

42

Newly Registered Biology
Technologists (RBTech)
Mike D’Aloia
Christopher White

74
75

Newly Enrolled Biologists
In Training
Brian Andersen
Jenny Berg
Stacy Boczulak
Stacy Bruce
Richard Chea
Kathleen Coupland
Meara Crawford
Luis Gonzalez Saravia
Amy Goodbrand
Yonase Gulbot
Melissa Hairabedian
Taylor Hunt
Amanda Lacika
Lisa Lam
Lissa Lawrence
Justin Lo
Danielle Marcotte
Sarah McArthur
Andrew McDermot-Fouts
Paul Neufeld
Vitaly Ostroumov Jr.
Calvin Stuckert
Adam Sullivan
Kevin Swoboda
Jennifer Thomson

853
856
866
860
857
874
868
854
850
869
855
863
871
859
873
867
852
872
862
870
858
851
864
865
861

Jacob Bradshaw

167

Newly On Leave Member
BIT
Bridget Doyle
Nicole Stark

625
406

RPBio
Pamela Dinn
Isabelle Girard
Julie Nielsen
Audrey Roburn
Kristin Storry
Kristin Worsley

2347
2352
2407
2115
2317
1891

Resigned
RPBio
Sherry Hohn
Margaret Zak

2339
1905

RPBio (Ret)
Glen Porter

549

Newly Retired Members
RPBio
Greg Caw
Brian Churchill
Richard Crozier
Mark Williams

432
128
407
932
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MEMBERSHIP REMINDERS
Ethics Requirements for
Newly Registered Members
Schedule 3, section 1.4 (Professional Ethics)
states as a condition of membership
(beginning in 2008) all newly registered
members (RPBios and RBTechs) must
successfully complete an ethics seminar up
to 1 year before the date of application and
within 3 years of being granted registration.
For the information of newly registered
members, the College defines a program on
professional ethics to include a discussion on
what it means to be a professional and on
the elements of professional practice such
as competence, independence, integrity, due
diligence and accountability. Once completed, the member must contact the College to
report the name of the course and the date
the course was completed.
The College has reviewed and can recommend
the following professional ethics courses/
seminars as meeting this requirement:
>> APB Professional Ethics Course
provided by the Association
of Professional Biology of BC
at their Annual Conference
and throughout the year
www.professionalbiology.com
>> BCIA Ethics Workshop
provided by the British Columbia
Institute of Agrologists
www.bcia.com

Biologist in Training —
Are You Considering Upgrading
to RPBio Status?
As of January 2008, all Biologist in Training
(BIT) members are limited to a 6 year time
limit for active BIT status. Every newly enrolled
BIT from that period on has 6 years from the
date status was awarded to upgrade to RPBio
status. Three additional criteria must be met:
a professional report, relevant and adequate
work experience, and letters of reference. To aid
the member in meeting the report requirement,
the Credentials Committee has prepared a
guideline document for the submission of a
professional report. This guideline document
can be downloaded from the College website
at: www.cab-bc.org/Report_Guidelines.pdf.

CPD Requirements for
On Leave Members
Please note that Rule 7.13.5 came into effect
in 2011. Rule 7.13.5 provides that after one
year of temporary withdrawal, On Leave
members must complete 50% of the CPD
requirements for each of the subsequent
years on temporary withdrawal. The 5 year
limit remains in effect as the maximum
length of time that a member can be on
Temporary Withdrawal.

For those individuals whose employment
environment does not provide
opportunities to generate a report
that meets the College’s requirements,
there is an opportunity for a selfdirected report. The applicant would
be responsible for identifying data and
perhaps supervision from a company,
organisation or individual Biologist. The
applicant and supporting individual
or agency would be responsible for
completing a declaration that would
ensure the validity of the data that
would serve as the foundation for
the submitted report(s). For further
information go to the Self-Directed
Report Form or contact the Registrar at
registrar@cab-bc.org.

There may be other courses which meet
the College requirements. Please contact
the College if you have another course
you would like the College to consider as
meeting the requirements.

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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Call for Nominations to the College
Council (2015 - 2017)
Nominations for the 2015 College
Council elections (4 positions) are now
open, and will close at 2pm, January 2,
2015. Know someone who would make a
good Councillor, maybe yourself?

and up to three Lay Councillors appointed
by the Minister of Environment. The term
of office is for two years, with half the
elected positions (except Past-President)
normally coming up for election each year.

Positions available are:
Vice-President
(two year term – 1 to be elected)
Regional Councillor
(two year term – 1 to be elected)
Councillor-at-Large
(two year term – 2 to be elected)

The Council’s primary duties are as
follows:

All Registered Professional Biologists,
Registered Biology Technologists, and
Retired members in good standing are
eligible, although the Regional Councillor
positions must be filled by a member from
outside Greater Victoria, Greater Vancouver,
and the Lower Fraser Valley.
Nomination forms can be found at
https://www.cab-bc.org/election-2015
and require the signature of the nominee
and two eligible nominators (i.e., voting
members in good standing). Nomination
forms may be mailed, faxed, or scanned
and emailed to the College office.
Nominations forms must be received by
2pm on January 2, 2015.
What does Council do?
The Council is the governing body of the
College, as authorized in the College of
Applied Biology Act (Section 5). Council
consists of nine elected members: six
Councillors (three of which have to be
from outside Victoria and the Lower
Mainland), the President and two VicePresidents, the immediate Past-President,
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>> general oversight of College affairs
(approval of policies, procedures,
staff responsibilities, budgets, etc.);
>> making ‘Rules’ under the Act
(including credentials, discipline,
audits and practice review
requirements); and
>> acting as the appeal body (‘Review
of the Record’) for credentials and
discipline panel decisions.
What is the time commitment?
Council normally meets for one day, six
times a year. Additional meetings may be
held, as needed, usually via conference call,
to deal with time-pressing matters. Typically
an additional day of preparation is needed
for each regular Council meeting. Council
members also serve on one or more Council
Committees. Committee time commitments
can vary substantially, but are usually a week
or so of time spread throughout the year.
While not many in number, these Council
and Committee meetings are crucial to the
smooth and accountable running of the
College, and Councillors are expected to
make every effort to attend and participate.

What are the Qualifications?
All practicing College members in
good standing are qualified to serve on
Council, and no previous experience
(except for the President) is required.
A desire to serve the public and the
profession is all that is really needed.
What is the compensation?
Councillors are volunteers, and receive
no payment for their time, although
out-of-pocket expenses (e.g., travel,
accommodation) are covered. Service on
Council does count towards Continuing
Professional Development requirements (15
points per year, almost one-half of annual
required CPD points).
Need more information?
The Act, Rules, and College policies can
be found on the College web site: https://
www.cab-bc.org/act-rules-and-policies .
If you wish to discuss what Council is all
about or what you may be getting into,
contact the Chair of the Nominations
Committee, Brian Churchill, at brian.
churchill@cab-bc.org or the College office at
registrar@cab-bc.org or (250) 383-3306.
Brian Churchill, RPBio
Nominations Committee Chair
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In Memoriam
Susan Stevenson, RPBio (1948 - 2014)
We are saddened by the recent death of Susan Stevenson
(1948-2014), a long serving adjunct faculty member (since
2000) at UNBC in the Ecosystems Science and Management
program. As an independent consulting biologist in the
community of Prince George, Susan played an instrumental
role in bringing together faculty, students, industry, and other
community partners in joint research and education projects.
She has served as a member on many graduate student
advisory committees, taught in a variety of UNBC courses,
and was the recent co-author with other UNBC faculty
and government scientists of the UBC Press book British
Columbia’s Inland Rain-forest - Ecology, Conservation, and
Management. Her work with the Association of Professional
Biology played an important role in developing standards
of professional practice and introducing students to career
possibilities. Typical of Susan, while still working on research
papers and planning her garden and home with her husband
David, she faced her illness with grace, dignity and even
humour at times. Susan always had time for members of the
UNBC community and her absence will be keenly felt.

Ask your questions, share your knowledge, send us an image!
I am pleased to take on the role of Chair for the Editorial Board of College Matters. We are very interested in making this publication
as useful and practical as possible for all applied biology professionals. To that end, the Editorial Board encourages members to
ask questions about the College or share knowledge regarding their specific area of practice. In addition, we always need some
good images to use on the front cover. As many of us concentrate a lot of our time in our own field, posing questions or sharing
knowledge is a fantastic way for all of us to see what happens in other professional biology areas. There’s a good chance that many
of us share more common ground than we might think.
So please, don’t be shy. Submit a question, comment on a topic, or pass along a great picture in the field of applied biology and get
a dialogue going with your fellow professional members. College Matters is written for you to enjoy. Make it work for you!
Derek Marcoux, RPBio, Chair Editorial Board
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A SNAPSHOT OF COLLEGE MEMBERS

By Employment Category (%)
Education
First Nations
3%
1%

CM August 2014
Undeclared
13%

A snap shot of College members

Government
18%

By Region (%)

Not For Profit
2%

Self-Employed
16%

Private Sector
47%

By Category (# of members)
Students
33
Trainees
Registered
(RBTech)
Biology
15
Technologists
61

Retired
76
On Leave
59

Biologists in
Training
276
Registered
Professional
Biologists
1661

