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NOTICE TO READERS
In the December issue of College Matters,
a roundup of information concerning
Continuing Professional Development
(CPD) requirements in other regulated
professions in BC was provided for
our members. Unfortunately, in the
“Description of Relevant Activities”
section for the Association of Professional
Engineers and Geoscientists of BC
(APEGBC), the information was not
provided for which we apologize.
APEGBC provides guidelines for members
concerning CPD and suggests that
members choose learning experiences
from the following 6 categories:
• Professional Practice
• Formal Learning
• Informal Learning
• Participation
• Presentations
• Contributions
The Past President’s Panel welcomed the participants to the College of Applied Biology’s 2014
Conference & AGM at the Sheraton Vancouver Airport Hotel in Richmond on March 7th, 2014.

THE COLLEGE COUNCIL
Dr. Vanessa Craig, RPBio
President
Chris Maundrell, RPBio, RPF
Executive Vice-President & Treasurer
Warren Warttig, RPBio
Vice-President
Brian Churchill, RPBio (Ret)
Past President
Garry Alexander, RPBio
Brian Clark, RPBio
Steve Gordon, RPBio
David Hughes, Lay Councillor
Raychl Lukie, RPBio
Derek Marcoux, RPBio
Maureen McDermid, Lay Councillor
Ross Murray, RPBio, PBiol

THE COLLEGE STAFF
Pierre Iachetti, PAg, RPP, MCIP
Executive Director
Linda Stordeur, RPBio
Registrar
Rebecca Mersereau
Assistant Registrar
Kathy Gallegos
Bookkeeper
Jillian Stewart, Trainee (RBTech)
Administrative Assistant

More detailed information can be accessed
at https://www.apeg.bc.ca/ProfessionalDevelopment/Professional-DevelopmentRequirements

THE EDITORIAL BOARD
Derek Marcoux, RPBio
Chair
Karen Barry, RPBio
Chandni Kher, RPBio
Dr. Paul McElligott, RPBio
Casey Neathway, BIT

ABOUT US
The College of Applied Biology was established by the Provincial Legislature in 2002 as the
licensing and regulatory body for the practice of applied biology in British Columbia. The College
of Applied Biology Act is the only legislation of its kind in North America, and is the first time
applied biologists have been granted full professional status through self-governing legislation.

OUR VISION
The College will be a leading voice to promote and uphold scientific principles and
methods in applied biology, and the principles of stewardship. We will provide assurance
to the public of professionalism in the practice of applied biology by our members.

PUBLISHED BY
The College of Applied Biology
Suite #205 - 733 Johnson Street
Victoria, BC V8W 3C7
TEL 250-383-3306
FAX 250-383-2400
www.cab-bc.org
This publication is made available to every member of the College. Decisions of the
College on matters of standards, policies and guidelines are published in this bulletin.
The College therefore assumes that each member is aware of these matters.
Past issues are available at www.cab-bc.org/college-publications .

MESSAGE FROM THE PRESIDENT

Highlights of 2014
COLUMNS
1

Message from the President
Highlights of 2014

2

Message from the
Executive Director

WELCOME TO THE AGM issue of
College Matters! 2014 was a very successful year
for us. Membership continues to grow; with 2214
biologists and technicians registered at the end of
2014, College membership is up 4.5% from 2013.
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In addition to continuing our core activities
to ensure that our members are qualified,
competent, and accountable, the Council has
been implementing the College’s Strategic Plan
for 2013-2015. A major focus of the plan is to
improve the credibility and the profile of the
College. I provide highlights for 2014 below;
more detail is available in the committee reports.
Qualified: The new accreditation program
means that students know in advance which
post-secondary program will provide them
with the education necessary to qualify for
membership in the College. After a successful
pilot program, institutions are now approaching
us and asking to participate in the program.
With the launch of a new self-directed report
option developed by the Credentials Committee,
College applicants and Biologists in Training
now have an alternative method to demonstrate
competency in report writing. The Ethics
Committee is developing an online ethics course
and exam that can be taken by College applicants
and members regardless of where they live.

a complaint is made about a member’s conduct
or work. The Practice Review (PR) Program will
enable the College to address complaints and
concerns about questionable practices that require
attention, but not a full disciplinary process. With
the addition of the PR Program, the Council will
have in place all aspects of the accountability
mechanisms identified under the Act (Code of
Ethics, Audit, Practice Review, and Discipline). In
addition to these efforts, the newly formed Right
to Practice Committee is exploring additional
options for the College to strengthen its ability to
meet its public-interest mandate.
Member support: The Council had several
initiatives this year to expand outreach and
interaction with members, and tools for members.
The newest initiative, to be launched March 16,
2015, is the option for members to use a digital
signature to protect and seal electronic documents.
Continued improvements to our new website
include the availability for download of a new
Members’ Logo, the creation of a job bank, an
events calendar, and additional links to resources
to support members in their practice. Two CPD
events (risk assessment and cumulative effects)
were very successful, as were the numerous ethics
courses sponsored by the College and held in
collaboration with the Association of Professional
Biology.
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15
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Competent: The Audit and Practice Review (APR)
Program is the vehicle for ensuring competence.
This year, in addition to auditing 33 members,
the APR Committee revised and clarified audit
guidance for members. The Committee is
also developing an online system for tracking
continuing professional development. The APR
and Ethics Committees released a document
for members that provides additional guidance
regarding terms and expectations in the Code of
Ethics. An important advance in ensuring member
competency will be the new Practice Review
Program, which is currently under development.

Another step forward for the College Council
this year was the Governance Committee’s
development and implementation of a Council
self-assessment. This tool will assist the Council
in identifying areas for improvement, and ensure
we keep on track with our core mandate as we
embark on our next round of strategic planning.

Accountable: The Discipline Committee holds
members accountable to the Code of Ethics when

Dr. Vanessa Craig, RPBio, President

Do you have ideas or energy to contribute to
the development and/or implementation of the
College’s Strategic Plan? Please contact me via
the College office to volunteer or pass along
suggestions or comments.
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MESSAGE FROM THE EXECUTIVE DIRECTOR

2014 Year in Review

T

HIS YEAR WE were able
to undertake numerous
Strategic Plan initiatives
while maintaining our core
functions. While implementation was largely successful, we found
that towards the end of the year as we
implemented some of the more ambitious
Strategic Plan objectives we started to run
into capacity constraints. This prompted a
reassessment of our objectives and timelines as we move into the final year of the
2013-2015 Strategic Plan timeframe.

Government Relations
This year we had several meetings with
the Ministry of Forests, Lands, and Natural
Resource Operations (FLNRO) and the
Ministry of Environment (MOE), as well as
Deputy Ministers. We also met with FLNRO
and MOE staff involved in the Cumulative
Effects Framework, Qualified Persons
Initiative, and Riparian Areas Regulation.
President Craig and I also met with MLA
Spencer Chandra Herbert, Environment
Critic as a response to the College being a
signatory to the Professional Leadership in a
Changing Climate Joint Statement, released
on July 10.

Outreach: Inter-professional and
inter-agency collaboration
We continued our collaboration with the
other professional associations and attended
several professional association events
in 2014. Councillor Warren Warttig and
I attended the Association of BC Forest
Professionals Conference & AGM on February
12 to February 14 in Kelowna.
I attended a law seminar in Vancouver
examining trends in self-governing
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professionals, including “regulating the
regulators” and national standardization
and harmonization.
Registrar Linda Stordeur, RPBio, and I
attended the Alberta Society of Professional
Biologists conference in April, noting
changes in that province that affect the
College, including the development of new
membership categories.
Along with several College staff and
Council, I attended the Association of
Professional Biology conference in Victoria
on April 22 to April 26.
I attended the BC Land Summit on May 16
and served as a panel member on an “ethics
for professional practitioners” session.
The College met with representatives from
the Association of the Chemical Profession
of BC (ACPBC) on several occasions in
2014. The ACPBC were seeking the College’s
support for their bid to have the provincial
government enact a Chemists Act. The
College supported the ACPBC’s endeavor by
providing a letter of support in December.
In April 2014, the Ombudsperson released a
report on the Riparian Areas Regulation which
was highly critical of its implementation to
date. This prompted professional associations
in the province, with the support of FLNRO, to
initiate development of practice guidance for
our members.
The College has provided financial support to
the McTaggart Cowan project, which honours
the contributions of Dr. Ian McTaggart Cowan
through transcription of his field work.

October 23 to
October 25.
I attended the Canadian Society of Association
Executives national conference October 29 to
October 31 in Niagara Falls, ON.

Member Relations
We held two social and continuing
professional development events and
ethics courses in conjunction with Council
meetings in September in Nanaimo, and
in Richmond in November, both of which
were well attended.
As part of implementing the Strategic Plan
objectives, the College initiated its first
“state of the science” report covering the
topic of loss of information. The working
group will be undertaking a literature
review and development of a survey over
the next three months.

Office Administration
We hired graduate student, Luke Olver,
on a short-term contract to undertake
research and develop recommendations
on pursuing right-to-practice legislation.
We were successful in securing $47,000 in
funding from the Ministry of Jobs, Tourism &
Skills Training to develop videos and resources
for members, foreign-trained applicants, and
other prospective members.
Pierre Iachetti, PAg, RPP, MCIP

I also attended APEGBC’s annual conference
and AGM along with College President, Dr.
Vanessa Craig, PhD, RPBio, in Vancouver on

COLLEGE MATTERS // cab-bc.ca

ANNOUNCEMENTS

Announcing two new projects:
1. RAR Practice Guidelines
2. Reaching Out to Foreign-Trained Professionals
1. RAR Practice Guidelines
The College is leading the development
of professional practice guidelines for
members of the College of Applied
Biology, the Association of Professional
Engineers & Geoscientists of BC, the
Association of BC Forest Professionals,
and the BC Institute of Agrologists who
carry out Riparian Areas Regulation (RAR)
assessments. The guidelines are being
prepared by a team with representatives
from all four organizations. When finished,
the guidelines will be released for use by
industry, government, and the members
of each organization. The guidelines will
reference standards of practice pursuant
to specific requirements under each
organization’s respective professional
legislation and aim to clarify the
expectations of Qualified Environmental
Professionals (QEP) when undertaking
RAR assessments.
The initiation of this joint guidance project
coincided with the March 2014 release
of the provincial Ombudsperson’s report
‘Striking a Balance: The Challenges of
Using a Professional Reliance Model
in Environmental Protection – British
Columbia’s Riparian Areas Regulation’
(https://www.ombudsman.bc.ca/images/
resources/reports/Public_Reports/
Striking_a_Balance_Report.pdf). This
systemic investigation into an environmental
protection program concluded there
has been a lack of oversight, training,
information and reporting of the program
by the provincial government. Twenty-
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five recommendations were made to the
Ministry of Forests, Lands and Natural
Resource Operations (MFLNRO) to ensure
that RAR functions in an administratively
fair manner as it relates to the challenges
and complexities associated with land
development. Twenty-four of the twentyfive recommendations have been accepted,
and MFLNRO has also agreed to contribute
funding toward the development of this joint
practice guidance resource. The anticipated
completion date is fall 2015.

2. Reaching Out to ForeignTrained Professionals
The Ministry of Jobs, Tourism, and Skills
Training is supporting the College in its
efforts to reach out to foreign-trained
biologists to promote membership in
the College. Funding provided by the
Ministry is being used to develop a
series of promotional videos that will
highlight the diversity of applied biology
occupations in BC and explain the role of
the College in regulating the profession.
It is anticipated that the resources
generated through this project will also
be used for outreach to post-secondary
students by the College. The videos are
expected to be launched in the spring of
2015 via the College website.

Photo by: Jillian Stewart, Trainee (RBTech)
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Lay Councillors’ Report
CHATTING WITH A few members
recently, it was apparent that some have
no idea of who Lay Members are, what
we do, and why we exist!
Lay Members, sometimes referred to as
public representatives, are appointed by the
government to the governing bodies of all
self-regulating professions to do just what
the name suggests; ensure that the public
interest is served.
Council currently has two Lay Members,
Maureen McDermid and David Hughes, now
in our seventh year, with a vacancy for one
more which we hope to fill soon. We do not
have expertise in your field, nor should we.
We try to bring an outside perspective and
sometimes raise questions which may not
occur to those who work in applied biology
every day. We also participate in working
committees such as Communications,

Finance, Ethics, and other tasks which come
up from time to time.

confidence. This, once lost, is very hard to
recover.

Together, the two Lay Members have seen
considerable growth and development
of the College over the last six years in
such areas as staffing, governance, ethics
training, practice review, professional
development, discipline, credentialing, and
outreach. Getting these right is essential
since one potential goal for the College
is to obtain right-to-practice legislation
to further expand on our current right-totitle. However, we need to recognize that
there is increasing public cynicism about
self-governing professions tending to look
after their members rather than the public
interest. Experience over the past few years
shows us that it only takes a few examples of
professional incompetence or misbehaviour
not properly dealt with to destroy public

The College knows that it must demonstrate
every day that this is not the case with
us and that all members are subject to a
discipline process which is responsive to
complaints, fair, and transparent. This is
done by ensuring that every member is
professionally competent and up to date in
their particular field, observes high ethical
standards, and is accountable and subject
to meaningful sanctions (to meet the high
standards of the College).
Your Lay Members believe that the College
understands this very well and is moving in a
direction which benefits both the public and
the profession.
Respectfully,
David Hughes
Lay Councillor

Secretary/Treasurer’s Report
THE FINANCE COMMITTEE continues to
proactively monitor the finances of the
College. In the 2014 fiscal year, the College
faced greater financial challenges due to
increases in staffing and operational costs
coupled with less revenue than forecasted.
The College ran a deficit for the first time
in 2014. The Finance Committee and
the College Council were aware that this
would happen and had planned for this
some years previously. Seven years ago,
the Council went to the membership for a
dues increase to build up our Legal Fund
and to delay another dues increase by
setting surpluses aside into a Contingency
Fund once the Legal Fund goal was
achieved. These surpluses have been
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used to offset operational costs before
going to the membership for another
dues increase. The Finance Committee
has continued to manage the College’s
financial resources with these objectives
as our guiding principles. The planned
operation surplus will allow the College to
continue on its current path for the 2015
fiscal year without raising membership
dues. However, we anticipate a deficit in
the 2015 fiscal year and will be assessing
the College’s options to return to a surplus
financial position in the 2016 fiscal year.
The Finance Committee will continue to
monitor the College’s finances throughout
2015. The College’s Strategic Plan has the

greatest influence on the financial position
of the College. The costs of achieving our
strategic objectives (objectives to improve
the practice of applied biology) as well as
the core objectives (our everyday activities)
have increased, as greater human resources
are required for both. In addition postage,
paper and IT costs have also increased
our operation costs. Further details will be
available later in 2015 and will be discussed in
College Matters over the next year.
Respectfully submitted,
Chris Maundrell, RPBio
Secretary/Treasurer
Chair, Finance Committee
Executive Vice-President
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ANNUAL REPORTS
Author: Linda Stordeur (registrar@cab-bc.org ) (Note that the figures will be formatted to match the
College’s font and brand colours)

Registrar’s Report

Registrar’s Report

O

Overall, membership
increased moderately in 2014 (4.5%).
The in-training Registered Biology
VERALL, MEMBERSHIP INCREASED moderately
The College’s membership has always included members who
Technologist Trainee
membership
grew by over live
50%.
shown
in 2014 by(RBTech)
4.5%. In particular,
the Registered
andMembership
work outside of growth
BC. In theislast
couplebelow
of years,inthis
Figure 1.
Biology Technologist in Training (Trainee (RBTech))
number has grown to just over 11% of the membership, with most
membership grew by over 50%. Membership

of those living and working in Alberta, Ontario, and the Yukon.

Figure 1: Membership
in thebelow
College
of Applied
Biology since
growth is shown
in Figure
1.
Some2009
College members also receive their academic training

outside of North America. This year, we have new members who
received their academic training from such places as Australia,
New Zealand, Iran, Ethiopia, Columbia, Ireland, and India. Please
note that applicants who receive their academic training in other
countries were held to the same entrance standards as those who
attend post-secondary institutions in North America.
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Figure 1: Membership in the College of Applied Biology since 2009
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In Table 1 below, you will see the distribution of members into the
various membership categories of the College in comparison to
2013 distribution.

Credentials Committee members are all volunteers. I would like to
acknowledge Chris Johnson (Chair, Credentials Committee), Joyce
Boon (Vice Chair, Credentials Committee), and all Credentials
Committee members for the time, dedication and commitment
they give to the application assessment process. In addition, I
would like to acknowledge Jillian Stewart who has enthusiastically
dealt with receiving and organizing applications, and to Rebecca
Mersereau for her valuable assistance.

2013

2014

Respectfully submitted,
Linda Stordeur, RPBio
Registrar

In Table 1 below, you will see the distribution of members into the various membership categories of
the College and a comparison to the distribution in 2013.
Table 1: College Membership Distribution as of
December 31, 2014 compared to 2013
REGISTERED MEMBERS
Professional Biologists
Biology Technologists
Retired
MEMBERS-IN- TRAINING
Biologist in Training
Trainee Biology Technologists
Student
OTHER
On Leave
TOTAL MEMBERSHIP
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2013

2014

Net Change

1593
57
82

1674
62
80

5.1%
8.7%
-2.5%

282
13
49

284
20
33

.7%
53.8%
-32.6%

49

61

24.4%

2118

2214

4.5%
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Credentials Committee Report

T

HE PAST YEAR saw another increase in applications
for membership in the College. The Credentials
Committee and College staff reviewed 265
applications (RPBio = 138, BIT = 97, RBTech = 9,
Trainee (RBTech) = 8, Student = 13) compared to
227 in 2013. Each assessment can be time consuming and must
be accommodated within the constraints of other professional
and personal commitments. I thank Joyce Boon (Vice Chair), Rob
D’Eon, Guy Gilron, Pierre Johnstone, Eric Lofroth, Derek Marcoux,
Sandra Meidinger, Gerry Naito, Brent Philips, Roy Rea, Janet
Rygnestad, Liz Stanlake, and Jocelyn White for their efforts in
quickly and thoroughly reviewing each application.

on Linda to interpret the Rules and policy, resolve difficult applications,
and administer the general business of the Committee. Given the
large number of applications from a highly diverse profession it is
essential that we achieve timely and consistent guidance from the
Registrar. The Registrar, and by extension the Credentials Committee,
is assisted by the extremely hard-working College staff. I thank the
Assistant Registrar, Rebecca Mersereau, as well as the Administrative
Assistant, Jillian Stewart, for the high-level of professionalism that they
bring to the Committee’s business.
Chris Johnson, RPBio
Chair, Credentials Committee

In addition to reviewing applications, the Credentials Committee
assisted staff and Council with a number of initiatives that were
designed to improve the assessment process. Drawing on Derek
Marcoux’s experience as an educator in the college system, he was
tasked with revising a set of instructive guidelines for the Registered
Biology Technologist (see: https://www.cab-bc.org/file-download/
registered-biology-technologist-information-bulletin). This document
explains the role of the RBTech in practicing applied biology in BC,
benefits of membership in the College, and the process for entry.
Through comments from members and unsuccessful applicants, the
Credentials Committee recognized that there are individuals pursuing
membership, but whose employment environment does not
provide opportunities to generate a report that meets the College’s
requirements. In response, the Credentials Committee devised a
process for applicants to submit a self-directed report (see: https://
www.cab-bc.org/file-download/self-directed-report-declaration).
That report would be assessed to the same level of rigour as other
reports submitted for evaluation.
The Credentials Committee continues to work effectively and in
a collegial manner. As in past years, we met in April to review the
workings of the Committee and to ensure that the review process
is timely and that the entrance criteria are applied in a consistent
and fair manner. We spent a good portion of the meeting
discussing the requirements and standards for the evaluation of
the professional report.

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com

I want to recognise the College staff for their support of the
Credentials Committee’s work over the past year. Linda Stordeur
(Registrar) continues to ensure that the Committee’s efforts are
focused on an efficient, transparent, and consistent process. We rely
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Audit & Practice Review Committee
Report
ABOUT THE AUDIT PROGRAM
The self-governing status of the College
of Applied Biology (the College) results
in an obligation for the College to govern
members in accordance with the law (the
College of Applied Biology Act), and the
standards set by the profession itself (the
College Rules, including Schedule 2 Code
of Ethics). When professional regulatory
organizations fail to hold members to
account in a transparent manner, the public
can lose confidence in the profession
and the associated professionals. Equally
important, a member failing to live up
to the obligations set out by the College
can also result in loss of confidence in the
profession. To that end, the College is not
only authorized by statute, but required
to set in place a variety of proactive (e.g.
audits of randomly-chosen members) and
reactive accountability processes (e.g. the
complaint-driven Discipline Program) that
ensure the public interest in the practice of
applied biology is met.
The primary focus of the audit program, which
falls under the purview of the Audit and
Practice Review Committee (APRC), is to be
both educational and to ensure members are
meeting the obligations set out by the College.
Following an audit, most members report that
it was a positive experience.
There are six possible outcomes resulting
from audits, ranging from successful
completion to a referral to the Discipline
Committee for serious breaches of ethical
or professional misconduct. A failure
to demonstrate compliance with the
College’s requirements over the course of
an audit has typically resulted in re-audits
in the subsequent year, but the ongoing
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development of the Practice Review
Program will provide the APRC with a
much-needed intermediate tool to ensure
members are competent in their practice.
A SNAPSHOT OF 2014
2014 was an exceptionally busy year for
the APRC. With the help of five auditors
who do not sit on the committee, thirtythree audits of members were undertaken.
Since the initiation of the Audit Program
in 2010, roughly seven percent of the
active membership (114) has been audited,
including the seven APRC members and
eight audits of volunteer auditors conducted
prior to their appointments.
OVERVIEW OF APRC ACTIVITIES IN 2014:
>> Completed thirty-three audits of
members.
>> Received the support of Council for
significant Rule changes to clarify
expectations of auditees and continuing
professional development (CPD) point
eligibility.
>> Created the Audit Program Guide for
members.
>> Contributed to ten College Matters
articles related to audits and/or CPD.
>> Revised the APRC Terms of Reference.
>> Recruited one auditee to the APRC (Guy
Gilron), and recruited two new auditors
(Steve Gordon and Barbara Wernick).
>> Developed the framework for the
Practice Review Program (next steps:
draft a Rule, implementation).
LOOKING AHEAD
>> Forty audits are planned for 2015 (2.4%
of active membership), including one
re-audit.

>> The Practice Review Program is expected
to be implemented in 2015.
>> An online CPD tracking program will
be developed and is expected to be
available at the beginning of 2016. The
mandatory adoption of online CPD
tracking is being contemplated one
year following the launch of the online
system.
Information on the audit process and a copy of
the audit form (for self-assessment) is posted
to the web site at: http://www.cab-bc.org/files/
Schedule%206.pdf.
If you are interested in supporting the College,
this is an interesting activity that requires
relatively little time commitment. As an auditor,
you are involved in audits only (i.e. you would
not initially be a member of the APRC). If you
are interested in becoming an auditor (or know
someone who is), please contact the Assistant
Registrar, Rebecca Mersereau.
I would like to thank the Committee
members — Wayne Wall, Mark
d’Entremont, Mike Whelen, Rob Thomson,
Brian Clark, Guy Gilron, and Maureen
McDermid — for their hard work and
continued support, and Pamela Zevit,
Michael Engelsjord, Steve Gordon, and
Dave Lindsay for their work as auditors. I’d
also like to welcome Barbara Wernick as
our newest volunteer auditor, and thank
Rebecca Mersereau, Assistant Registrar, for
her insight, dedication, and work ethic she
has contributed to our Committee.
Respectfully submitted,
Warren Warttig, RPBio, Vice-President
Chair, Audit and Practice Review Committee
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Communications Committee
Report
THE COMMUNICATIONS COMMITTEE is an exciting committee
to sit on as it touches and involves members of the Committee
in all the activities of the College. Our primary task is to keep
the lines of communication open between members, staff, and
Council. We do this in a number of ways:

This year we continued to refine and upgrade the College website
to make it more accessible and to serve members with greater
access to key information. If you have not done so, we invite
you to access and use the Member’s Logo on your professional
communications. Just download it from the website!

>> College Matters: our magazine

>> College Notices: emails from the office highlighting
emerging issues and information updates
Volume 6 // Issue 3 // August 2014

THEME OF THIS ISSUE
> Report on AGM & Conference

> Expand Your Practice Area(s)

> New Brand & Website

> Using Your Seal

> Meet New Council Members

> Practice Guidance for Members

To assist in the production of College Matters and to ensure high
quality information and presentation by the College, an Editorial
Board was established in 2014. A call to members interested in
this type of contribution was made and the Board, comprised
of Casey Neathway, Chandni Kher, and Karen Barry, led by
College Councillor Derek Marcoux, was formed. In the coming
year, the Editorial Board will expand their efforts in conjunction
with College staff into the production of a monthly e-newsletter
for members. In continued response to the Strategic Plan, the
development of webinars available from the website that address
practice issues, will be a focus of Communications.

>> College Reports: in-depth information concerning issues of
concern/interest to members

>> The College’s Website: we have completed our first full year
under the new brand

The Committee welcomes suggestions and ideas from you, the
members, about how we might use our current tools or add new
ones that will better accommodate and serve your needs. The
members of the Committee, Derek Marcoux, Steve Gordon, Raychl
Lukie, and Brian Clark, join me in thanking our Assistant Registrar,
Rebecca Mersereau and Administrative Assistant, Jillian Stewart,
our Committee staff support, and all the staff, for their continued
and very valuable support in the past year.

>> Press releases to inform members and the public on issues
of general information concerning the College

Maureen McDermid
Lay Councillor
Chair, Communications Committee
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Ethics Committee Report
The College’s Code of Ethics sets out
the principles that guide the practice
of professional biology in BC. Integrity,
competence, accountability, and
adherence to all applicable laws and
regulations are the cornerstones of the
Code of Ethics. The Ethics Committee
is a standing committee that develops
policies and recommendations to
Council in regard to the Code of Ethics
and principles of stewardship, and leads
communication of ethics-related issues
to College members.

College is meeting its mandate to protect
the public interest, Council has decided
to move forward with a new requirement
that members must complete Code of
Ethics training prior to becoming registered.
Because of this new rule, ethics training must
be made available online so all members can
access it. The Ethics Committee is working
to develop an online ethics course that is
interactive, and includes video segments,
discussion boards, and links to reference
materials for further study. The course will
culminate with a multiple choice exam.

The Committee membership includes: Dr.
Vanessa Craig, Steve Gordon, David Hughes,
Derek Marcoux, Linda Michaluk, Wayne Wall,
and Geoff Wickstrom, with Linda Stordeur as
our College staff support person.

The Ethics Committee is currently reviewing
delivery options and digital platforms for
online delivery of this course and we hope
to have it up and running by the end of
2015. In the meantime, in-person ethics
training continues to be offered through
our partnership with the Association of
Professional Biology of BC.

Members in the College must meet the
standards outlined in the Code of Ethics,
as per the College of Applied Biology Act.
As part of its efforts to ensure that the

The Ethics Committee is also working
to support members in managerial
positions as more members move
into less technical roles in the public
and private sectors. To do this, we are
developing a guidance document for
how College members can continue to
meet their professional obligations when
in a managerial role. To date, we have
completed a comparison of the College’s
Code of Ethics, the Standards of Conduct
for public servants, and example
corporate employment agreements.
Look for this document later in 2015.
Any College members with technical
expertise interested in supporting
development of the online course or with
thoughts about the role of College members
in managerial positions are invited to contact
me at: Steve.Gordon@cab-bc.org.
Steve Gordon, RPBio.
Chair, Ethics Committee

Discipline Committee Report
AS CHAIR OF the Discipline Committee,
I would like to thank the following
volunteers to the Committee: Barb
Thomson (LLB, RPBio), Rick Page
(RPBio), Tim Smith (PGeo), and
David Ormerod (RPF). The Discipline
Committee had a relatively quiet year in
2014 with 3 complaints being received
with one of those still ongoing. The
Discipline Committee met with the
Audit and Practice Review Committee
to discuss the development of a
Practice Review Program, which is
anticipated to address the gap currently
in place between an audit and the full
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disciplinary process. Other sections of
this annual report will provide greater
information on this topic.
The Discipline Committee requires
a minimum number of participants
(including lay members) for a quorum
to be reached. As there are strict
timelines for which the Committee
must meet and decide a matter, the
Committee sought Council support for
an increase in membership to minimize
the number of times a quorum is not
available (especially during field season).
Therefore, with Council support, the

number of members on the Discipline
Committee will increase by 1 additional
RPBio, and 1 additional lay member. A
process to fill these added seats will take
place in 2015.
Thanks go out to Pierre Iachetti and
Linda Stordeur for their continued, and
invaluable, support to the Discipline
Committee.
Mel Kotyk, RPBio
Chair, Discipline Committee
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Editorial Board Report
What do we do?

T

HE EDITORIAL BOARD was
initiated in spring 2014 to assist
with editorial tasks related
to development of Collegerelated communication
documents. The focus for the past year
has primarily revolved around editing
submissions for College Matters. College
Matters serves as the primary publication
that supports the strategic directions of
the College in enhancing the organization’s
credibility and communications. As well,
College Matters is delivered to organizations
outside of the College, such as universities
and other professional bodies, as a means to
enhance our visibility.

The Editorial Board is an adhoc subcommittee of the Communications
Committee. The Editorial Board Chair is
also a member of the Communications
Committee and serves as a liaison between
the Editorial Board, the Communications
Committee, and College staff.
Editorial Board members serve one to two
years and all meetings are open to Council
and staff of the College. Over the past
year, the Editorial Board has met mostly by
teleconference. For each issue of College
Matters, Editorial Board members have
edited documents online and provided the
edited versions back to College staff for
inclusion in the upcoming issue.

Who are we?
Several talented College members
stepped forward early in 2014 to assist
with editorial tasks:
Casey Neathway, BIT - has a minor in English
with freelance journalism experience and
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has a strong interest in outreach to members.
Casey currently works with First Nations
in a teaching centre focusing on child
development and early learning.
Chandni Kher, RPBio - has expertise in
scientific technical writing in the area of
environmental assessments as well as
experience using social media strategies
for outreach. Chandni won an award for
Outstanding Scientific Communications from
the International Society of Prostistology.
Karen Barry, RPBio - has worked as a
Biologist in BC for over 14 years in a
variety of positions including research,
government, consulting and most recently
for an NGO. Karen has completed several
courses in Simon Fraser University’s
professional editing program, including
proofreading and copyediting, and
became a welcome addition to the
Editorial Board in September 2014.
Dr. Paul McElligott, RPBio - assisted the
board in getting started in June 2014
prior to his move to Ontario.

The Past and the Future
The primary focus over the past year was
to get the Editorial Board up and running
and essentially get our feet wet in our new
role. Maureen McDermid (Communication
Committee Chair), Rebecca Mersereau
(Assistant Registrar), and Jillian Stewart
(Administrative Assistant) provided
excellent support and guidance over the
past year regarding the structure and
delivery of College Matters. Without their
help and assistance we would have surely
had a rough start figuring things out! The
Board agreed to use the Chicago Manual
of Style as the resource for editing articles.

As well, the College has also created a style
guide for use of terms common to our
organization. The past year ran smoothly
due to the excellent assistance from
everyone mentioned above.
Going forward, the Editorial Board
will be taking a lead role in defining
topics and timelines for the publication
of College Matters. As well, we will be
expanding our services to assist with other
communication documents from College
staff as needed. In conjunction with the
Communications Committee, we have
decided to add a monthly e-newsletter
from the College that will provide timely
information to members. The e-newsletter
will focus on important College-related
matters and information updates from
(and to) members. The Editorial Board
will be working diligently over the next
several weeks to refine a format and focus
for the first issues of the e-newsletter.
The first e-newsletter is planned for early
summer 2015. In addition, College Matters
will be reduced to three issues annually
(from the current four) to reduce the
workload on busy staff. In combination
with the upcoming e-newsletter, the two
communication tools are anticipated
to provide a streamlined and timely
communications structure for the College.
Many thanks again to everyone who has
volunteered and assisted the Editorial
Board over the past year. If you have
skills that may be of assistance, and a
desire to volunteer with your professional
organization, please contact College staff
to find out more information.
Submitted by:
Derek Marcoux, RPBio
Chair, Editorial Board
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Linda Michaluk Foundation Report
IN 2013, THE College of Applied Biology established the Linda
Michaluk Scholarship Fund (LMSF) with an initial deposit of $10,000.
The College also placed $2,500 in the Fund to support the first
scholarship disbursement planned for the fall of 2014. Through
a cooperative agreement, the LMSF was established as a Donor
Advised Fund with the Victoria Foundation. This allows donors to
receive a tax receipt for their contributions. In 2014, we had hoped
to issue the first of many deserving scholarships. Due to time
constraints notifying post-secondary institutions, we did not receive
an eligible application. Today we are continuing to solicit for funds and
applications. Although in its infancy, we believe the Fund’s principles
are just and valid and will strengthen the practice of biology and
resource management. The long-term goal of the LMSF remains
the same: to be independent, financially strong, and improve the
practice of resource management by improving policy and legislation
in all jurisdictions of resource management. In order for this to take

place, the LMSF is canvassing for donations to the Fund. Donations
can be sent to the Victoria Foundation with clear instructions that
the donation is for the Linda Michaluk Scholarship Fund. The mailing
address for the Victoria Foundation is #109 - 645 Fort Street, Victoria,
BC, V8W 1G2. Donations will be deposited in the LMSF and a tax
receipt will be issued from the Victoria Foundation. It is with great
pride that the College Council can promote the Linda Michaluk
Scholarship Fund and we trust our members and non-members will
assist us in making this scholarship a success.
We sincerely thank all those who have contributed to the
Scholarship Fund so far.
Respectfully submitted,
Chris Maundrell, RPBio, Executive Vice-President
Chair, Linda Michaluk Foundation

National Organization for the
Profession of Biology
THE COLLEGE OF Biology’s 2013-2015
Strategic Plan calls for the development
of a national umbrella organization to
advance self-regulation of the biology
profession in each province. In the
summer of 2014, a committee was struck
to explore opportunities for developing a
national umbrella organization.
As the first organization to regulate the
practice of applied biology in North
America, the Council is confident about
the appropriateness of BC’s standards
for the profession and would like to
be proactive in ensuring that other
jurisdictions consider the BC model.
The development of a national
organization, tentatively called Biologists
Canada, would help provinces and
territories outside of BC and Alberta
advance the self-regulation of biology
COLLEGE MATTERS // cab-bc.ca

in their jurisdictions. Advice received
by Council suggested that a national
organization would not only lend
legitimacy to such efforts already
underway, but it would also provide
emergent regulatory agencies with access
to advice and suitable templates for
standards of entry and competency to
help overcome limited capacity.
Members of this Committee include:
>>
>>
>>
>>
>>
>>

Garry Alexander, RPBio (chair)
Dr. Vanessa Craig, RPBio
Mel Kotyk, RPBio
Brian Churchill, RPBio (Ret)
Brian Clark, RPBio
Shawn Taylor, RPBio

practice of biology elsewhere in Canada
was a viable and worthwhile initiative for
the College. It was agreed that the College
would seek funding from Employment and
Social Development Canada and the BC
Ministry of Jobs, Tourism & Skills Training
in 2015 to support the Committee’s work.
In the meantime, it was also agreed that
the College would develop informal lines of
communication with other organizations
and provinces to better understand
initiatives for self-regulation, and to look
for opportunities to promote the BC model
in other jurisdictions.

During the late summer and fall of 2014,
the Committee met twice to determine
whether advancing self-regulation of the
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Nominations Committee Report
The College was pleased to receive six nominations for four
available Council positions following a call for nominations issued
to College members in November.

Alexandra de Jong Westman, RPBio; Ross Murray, RPBio, PBiol;
and Jocelyn White, RPBio. We are grateful to all candidates for
putting their names forward and offering service to the College.

As the only nominee for Vice President, Garry Alexander,
RPBio was acclaimed for a two-year term. The single Regional
Councillor seat is being contested by two candidates: Gerry
Leering, RPBio and Raychl Lukie, RPBio. The two available
Councillor at Large seats are being sought by three candidates:

The results of the election will be announced shortly after
voting closes on February 27.
Brian Churchill, RPBio (Ret)
Chair, Nominations Committee

Right To Practice Committee
The Right to Practice Committee (RTPC) is
tasked with exploring options to pursue right
to practice (RTP) legislation for the College
of Applied Biology. The RTPC is also taking
the lead on developing and recommending
an engagement strategy to seek input
from the provincial government and other
regulatory agencies and stakeholders who
may have an interest in whether the College
pursues RTP legislation.
The Committee members include:
>>
>>
>>
>>

Brian Clark, RPBio (chair)
Vanessa Craig, PhD, RPBio
Gary Alexander, RPBio
Domenico Iannidinardo, RPF, RPBio,
PEng
>> Linda Michaluk, RPBio
>> Bob Moody, RPBio, PAg
The RTPC is advised by Ben van
Drimmelen (RPF, RPBio). The Committee
has received input from a range of
resource professionals in BC indicating
there is interest in this initiative.
Our first actions were to examine our
mandate in the context of the College of
Applied Biology Act by considering the
following questions:
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>> Is pursuing RTP within the mandate
of the College?
>> Is pursuing RTP serving the public
interest?
>> Is pursuing RTP engaging in issueoriented advocacy?
>> Do we need support from members
if the purpose is to serve the public
interest?
We have received a legal opinion that
confirms RTP is within the mandate
and does serve the public interest with
a caution that “the College would need
to ensure it was not seeking to bring
people under its ’umbrella’ that do not
practice ’applied biological sciences’
as that term is defined in the Act”.
Furthermore, if the intent is to protect
the public interest, then advocacy for
RTP is within the mandate of the Act.
But does the College need the support
of its members to pursue RTP? The Act
is clear that protection of the public
interest is paramount and therefore, we
do not need member support to pursue
RTP. Having said that, the Committee

is encouraging participation of the
Association of Professional Biology and
the BC Institute of Agrology to ensure
that any new RTP legislation will protect
the public interest while supporting the
needs of practicing professionals.
Looking ahead in 2015, the Committee’s
agenda includes:
>> Defining RTP and what it would look like.
This will include various options, such as
mandatory registration, with explanation
of the pros and cons of each.
>> Outlining the scope of practice
for each option. Do we reconsider
educators and researchers? Where
might there be overlap with other
professions?
>> Determining how to accommodate
new, but experienced, biologists.
>> Considering the role of related
groups in applied biology (e.g. skilled
naturalists).
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Practice Guidance for Members:
Highlights - Part 4: Project Management
IN PREVIOUS ISSUES of College Matters,
we introduced the recently published
resource Practice Guidance for Members,
which is meant to assist members in
understanding and applying some of the
aspects of professional practice referred
to in the College’s Code of Ethics. In
this, the final of four articles featuring
this resource, the principles of project
management are addressed. Please visit
the College’s website for access to the
full document: https://www.cab-bc.org/
Practice_ guidance_for_members.pdf.

G. Project Management
Several topics that relate to the management
of applied biology projects are covered in
Principles 2 through 5 of the Code of Ethics.
Good project management is such an
important part of members’ practices that
additional guidance is included here.
Members should manage projects so
as to ensure the highest likelihood of
successfully achieving project goals
and objectives. They therefore should
attend carefully to the expectations and
requirements set by their employers
or clients, while also fulfilling their
professional obligations to the College.

Photo by: Donna Thornton, RPBio
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Safety
The well-being of members’ employees and
subcontractors, including their health and
safety, should also be a high priority in all
projects. All employees and subcontractors
should be made aware of safety protocols
required by law, the employer, or the client.
More generally, members should ensure
that any risks to human health and safety
are identified, and should implement risk
management plans either to prevent
identified risks from occurring or to mitigate
them if they do occur. This obligation
includes taking appropriate action or
notifying proper authorities of any instance
where members believe that safety may be
compromised, even if such action conflicts
with obligations not to disclose confidential
information of a client or employer. The duty
regarding safety should take precedence
over other obligations.
Project Coordination
In many cases, members will lead project
teams, and they may sometimes take on
the role of the co-ordinating professional
for a multidisciplinary team. As a
coordinating professional, the member is
expected to take professional responsibility
for overseeing the whole project, including
all coordinating work done under the
member’s direct supervision. Where
the assistance of other professionals or
specialists is required, it is the member’s
responsibility as the coordinating
professional to make arrangements to
bring that expertise onto the team.
Not all projects require equal levels of
management rigour, and members are
expected to adjust their management

practices based on each project’s complexity
and risks. For example, project management
should be especially rigorous and carefully
organized in cases such as multiyear field
studies conducted by a team of specialists,
resource development projects in which the
level of risk to resources and ecosystems
is high, or projects in which the level of
financial and other business risks for clients
or the member is high. Less complex or risky
projects require only a commensurate level
of attention to project management details.
For complex or long-term projects,
members may find it useful to identify a
quality-control manager or team; and to
set up a steering committee or project
management team that meets regularly
during the project to provide guidance
and resolve difficulties that may arise.
Communication
Good communication is key to successful
projects, so members acting as project
managers should ensure they maintain
dialogue and information flow with their
clients or employers and with employees
and colleagues throughout each project
they undertake. Members should:
(1) ensure they clearly understand the
requirements and expectations of the
clients or employers, including the time and
resources available for conducting the work;
(2) confirm any procedures they are
required to follow, including health and
safety protocols;
(3) regularly inform the client or
employer of progress toward project
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objectives, and of any problems that
need to be resolved;

>> the scope in time and space (location
and/or boundaries);

(4) ensure expenditure and other budgeting
updates are provided as required; and

>> a description of the question, issue,
or proposed development leading to
the project (the problem analysis);

(5) report out on project completion,
conclusions, follow-up activities, and any
improvements that could be made in
future projects.
Training and Administration
Members should ensure that they and
all employees are, and continue to
be, properly trained to do the work
required of them. This may include
training in scientific and technical skills,
quality assurance and quality control
procedures, and topics relevant to safe
practices in the workplace and in the
field, such as worker safety, wilderness
survival, and first aid.
Members should establish or draw on
administrative resources and systems
to provide financial, payroll, and records
management services for each project.
They should also assemble or acquire the
approvals and permits, funds, facilities,
and equipment necessary to make the
project a success, arrange necessary
transportation, and arrange for insurance
to protect against liability claims.
Project Planning
Members should document the details
of each planned project in writing, to
ensure that the approach being taken
is understood by the client or employer
as well as by the project staff and other
participants. The project plan should
include some or all of these components,
depending on the project’s complexity:
>> the goals and objectives of the project;

>> a summary of relevant scientific and
technical references, including references
for the methods to be employed;
>> a description of the methods to be used
to gather, document, store, and analyze
data and other information, including any
statistical techniques required;
>> a schedule of activities, staff or
participant responsibilities, planned
expenditures, and timelines; and
>> a list of the reports and other
communications materials to be
produced.
Project Tracking and Records
Management
Members should monitor progress
during the project’s implementation to
ensure that methods and protocols are
applied as specified in the project plan,
or are modified as necessary to adapt
to contingencies that occur during the
project. Members should also ensure that
they and their employees comply with
quality assurance and quality control
protocols for procedures and data
management. As part of these protocols,
members should ensure that paper,
photographic, and electronic records of
the project are maintained and retained,
including secure storage and off-site backup of datasets and other unique records.

met to the fullest extent possible. They
should also document the project’s
activities, accomplishments, and
findings in reports and other formats
suitable for the client or supervisor
and any other target audiences. Work
products should include discussion of
the rationale for any recommendations
so that others could, if necessary,
implement the recommendations to
meet the corresponding objectives and
commitments. All data, final reports, and
other records should be appropriately
filed and archived, and all financial
and administrative obligations to the
employer or client, as well as to the
member’s employees or subcontractors,
should be fulfilled.
Members who frequently lead or
coordinate projects may find it useful to
establish standard formats or protocols
for project plans, records management
systems and reports, and a standard
procedure for retention and disposal of
project records.
To improve project management skills,
members are encouraged to investigate
relevant educational and certification
programs, such as those offered by the
Project Management Institute , universities,
and other academic institutions.

When completing projects, members
should review the project’s
accomplishments against the original
goals and objectives to ensure all
obligations and expectations have been
Photo by: Ross Murray, RPBio, PBiol
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MEMBERSHIP UPDATE
Newly Registered
Professional Biologists
(RPBio)
Emmanuel Abecia
Jeff Anderson
Patrick Audet
Paul Beddoes
Kyla Bryant
Joanne Campbell
Cyril Chan
Kevin Christie
Jenna Cragg
Lindsay Du Gas
Kristy Gabelhouse
Derek Gastle
Monique Haakensen
Evan Henderson
Julianne Koloff
Donald Larson
Dale Leadbeater
Rick Lee
Melissa Mukai
Heather Osachoff
Catherine Ovens
Christopher Radziminski
Stephanie Rooke
Anne Rutherford
Robert Sainsbury
Allison Schein
Eva Strandmoe Westman
Linda Takahashi
Barrie Tuite
Krysia Tuttle
Christina White
Shane White
Jessica Williams
Cheryl Williston

2660
2679
2657
2654
2663
2670
2675
2667
2653
2659
2665
2651
2671
2681
2650
2664
2648
2680
2655
2682
2649
2666
2656
2662
2672
2678
2677
2652
2668
2673
2661
2674
2658
2669

Returning (Re-instated)
Members
BIT
Lynne Burns
RPBio
Robin Baron
Nicola Bickerton
Catherine Grima
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422

1929
2460
2436

Kevin Haines
Shelley Jepps
Katherine Logan
Nicole Obee
Lauren Simpson
Soleil Switzer

2305
1602
2477
2238
1916
2274

Newly Registered Biology
Technologists (RBTech)
Colin Bailey
Sigrid Moe
Allison Neill

77
78
76

RBTech
Matthew Rodgers
Rachel Saraga

Newly Enrolled Biologists
In Training
Christopher Britton-Foster
Duncan Campbell
Ariane Comeau
Ryan Foster
Marie-Eve Gauthier
Tara Jackle
Leisa Kirkaldy
Wai Fung Lam
Sarah McLaughlin
Maddison Proudfoot
Sarah Schneider

876
878
880
877
879
882
883
875
881
885
884

Newly Enrolled Technologist
Trainees (Trainee (RBTech))
Danielle Currie
Nathan Dyck
Jesse Francisco
Matthew Hall

31
34
32
33

New Student Biologists
Francis Belanger
Cody Carlyle
Matthew Loss
Yin-Che Shih

170
171
169
168

Newly On Leave Members
BIT
Courtney Kellock
Nicole Plysiuk

RPBio
Nadia Baker
Myriam Belisle
Virginia Chant
Leanna Davies
Andrea English
Shawn Hay
Kevin Lake
Denis Matiichine
Amber Michaud
David Stirling
Angeline Tillmanns

1801
2364
2441
2183
2329
1436
2173
2633
2166
2195
2092

49
65

Resigned
RPBio
Greg Ashcroft
Sara Bumstead
Colm Condon
Roberta Eckard
Marilyn Fuchs
Ben Heemskerk
Lawrence Kratt
George Mercer
Shani Rousseau
Keith Thomas
Mary von der Porten
Kimberly Wickert O’Hare

626
2312
2005
968
1312
2316
1309
2383
2493
1519
2370
1379

RPBio (Ret)
Judy Godfrey
John Henigman

661
75

RBTech
Christine Bukta

32

BIT
John Laplante
Megan Loeb

352
90

799
556
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MEMBERSHIP UPDATE
Newly Retired Members
RPBio
Ted Antifeau
Lawrence Brusnyk
Bruce Carmichael
Glen Carlson
John Deniseger
John Dick
Bryan Gates
Susan Lemke
Ross Peck
Wade Stogran
Doug Wilson

261
1092
240
481
311
1085
92
1142
535
887
529

Annual Membership
Summary (since the 2014
AGM)
Registered Professional
Biologists
Samuel Albers
Rokneddin Albouyeh
Kenneth Ashley
Kenneth Baker
Jacklyn Barrs
Adrien Baudouin
Katie Beach
Cynthia Bendickson
Megan Blaxley
Michael Boyd
Andrea Brauner
Victoria Burdett-Coutts
Julia Burger
Becky Cadsand
Allegra Cairns
Lynn Campbell
Richard Carson
Michael Charlebois
Leontin Chira
Carolyn Churchland
Wayne Condon
Aleta Corbett
Erin Crawford
Mark Croasdale
Sabrina Crowley
Donna Cullon
Miranda deVisser
Sherri Elwell
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2646
2545
2580
2585
2549
2593
2597
2560
2608
2612
2591
2543
2571
2616
2613
2644
2572
2640
2598
2587
2576
2619
2596
2628
2622
2586
2603
2552

Joyce Evans
Grahame Gielens
Meghan Goertzen
Kirstie Goodman-Rendall
Jessica Harvey
Patricia Hayes-Schryer
Lisa Hedderson
Tracy Henderson
Kirsten Heslop
Bryanne Hoar
Hannah Horn
Miriam Isaac-Renton
Peter Jalkotzy
Naira Johnston
Iain Jones
Trina Koch
Erin Koga
Randall Krichbaum
Leslie Kristoff
Michel Lavallee
Elaine Leung
Ian Levitt
Stephanie Lingard
Adrian MacKay
Christopher Martin
Felix Martinez-Nuñez
Gurjit Matharu
Denis Matiichine
David McAllister
Richard McCleary
Andrew McKinley
Brian Milakovic
Sean Mitchell
Scott Moffatt
Stephanie Murphy
Scott Northrup
Carrie Nugent
Melissa Oakes
Susan O’Bryan
Meghan O’Neill
Colin Park
Adam Patterson
Jesse Patterson
Katrina Patel
Michelle Penner
Jessica Penno
Christine Petrovcic
Melanie Plett
Mark Pokorski

2618
2614
2623
2605
2556
2559
2634
2617
2555
2639
2637
2569
2599
2583
2582
2631
2592
2557
2643
2638
2566
2647
2551
2636
2548
2629
2606
2633
2588
2567
2602
2624
2632
2621
2609
2568
2611
2577
2554
2553
2600
2570
2573
2563
2601
2607
2544
2594
2595

Jackie Porteous
Robert Reed
Christine Rock
Donna Romain
Maggie Romuld
Melissa Rutherford
Jennie Ryman
Vanessa Sadler
Lesley Shelley
Malissa Smith
Jeffrey Stone
Nobuya Suzuki
Riley Swendseid
Krystal Tangen-Gastle
Carmen Tattersfield
Brent Thiessen
Mark Thompson
Megan Thompson
Mark Tiley
Carolyn Tunks
Erik von Krogh
Lisa Walls
Xiaozhe Wang
Stacey Wilkerson
Bailey Williams
Lisa Wood
Arin Yeomans-Routledge

2584
2562
2615
2581
2626
2561
2590
2565
2635
2578
2625
2546
2558
2642
2589
2575
2547
2610
2641
2574
2604
2550
2564
2579
2620
2627
2645

Returning (Reinstated)
Members
RPBio
Britta Bentz
Alan Lewis
Lyndsey Johnson
Lizanne Meloche
Lucie Sliva
Kirsten Webster

2083
13
2237
2309
2064
2480

BIT
Colin Rombough

798

RBTech
Becky Phillips

42

Registered Biology
Technologists
Jeremy Appleton
Karenn Bailey

72
70
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Mike D’Aloia
Luke Denbigh
Erin Fulcher
Liam Seed
Megan Wainwright
Christopher White

74
73
71
69
68
75

Enrolled Biologists in Training
Brian Andersen
Heidi Banman
Jessica Banning
Morgan Bawtree
Jenny Berg
Stacy Boczulak
Jayme Brooks
Erin Brown
Stacy Bruce
Richard Chea
Kevin Christie
Kathleen Coupland
Meara Crawford
Bailey Eagan
Bianca Evans
Lillian Fan
Alison Fischer
Jennifer Forscutt
Philipp Garber
James Giddings
Luis Gonzalez Saravia
Amy Goodbrand
Heather Granger
Peter Greene
Sarah Guest
Yonase Gulbot
Melissa Hairabedian
Scott Horley
Bo Huang
Taylor Hunt
Teana Imbeau
Samantha James
Genevieve Kavanagh
Lueke Kelly
Vanessa Koo
Amanda Lacika
Lisa Lam
Lissa Lawrence
Meagan Leicht
Darin Lindsay
Nigel Lindsay
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853
825
835
838
856
866
818
813
860
857
829
874
868
820
826
844
837
819
821
831
854
850
833
828
845
869
855
841
849
863
812
834
822
827
840
871
859
873
823
839
832

Justin Lo
Katherine Loewen
Danielle Marcotte
Sarah McArthur
Sean McBain
Andrew McDermot-Fouts
Ariana McKay
Dayle Murray
Paul Neufeld
Jolene Olson
Vitaly Ostroumov Jr.
Monika Pakstas
Marika Posehn
James Self
Roxanne Snook
Calvin Stuckert
Adam Sullivan
Anne Sutherland
Nathan Sweeten
Kevin Swoboda
Jennifer Thomson
Leaf Thunderstorm
Bonnie Williams

867
811
852
872
816
862
830
814
870
848
858
815
836
847
846
851
864
817
843
865
861
824
842

Enrolled Technologist Trainees
Leigh-Ann Lowrie
Christine Taylor
Gordon Usipiuk
Nigel Wells
Katherine Wolfenden

27
30
26
28
29

Student Biologists
Jacob Bradshaw
Katerina Cvitkovich
Crystal Ell
Tonya Fallstrom
Patrik Friesen
Colleen Haddad
Stephen Johnston
Joanna Lee
Lucas Muller
Robyn Nitychoruk
Chloe Reid
Michelle Roy

167
163
161
158
166
164
162
159
156
157
160
165

Members who have changed
status (since the 2014 AGM)

Retired Members
RPBio
Greg Caw
Brian Churchill
Richard Crozier
Randy Dolighan
Gordon Halsey
Blake Phillips
Sean Puchalski
Guy Smith
Mari Wood
Mark Williams

432
128
407
1489
82
1703
1392
1213
671
932

On Leave Members
RPBio
Sarah Bowie
Melissa Collier
Pamela Dinn
Isabelle Girard
Julie Nielsen
Lindsay Rear
Audrey Roburn
Kristin Storry
Kristin Worsley

2267
2120
2347
2352
2407
2159
2115
2317
1891

BIT
Bridget Doyle
Nicole Stark

625
406

Resigned (after March 2014)
RPBio
Heather Deal
Sherry Hohn
Jingming Ren
Sylvia Taylor
David Wilson
Margaret Zak

1176
2339
2008
1545
1582
1905

RPBio (Ret)
Kevin Dalgarno
William Griffiths
Glen Porter

1532
352
549

BIT
Annalise Barber
Robert Mazuch
Kristy Todd

725
704
707
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Student
Sydney Bryce

154

Removed (after March 2014)
RPBio
Jon Bisset
Andrea Daezli
Paul Fraser
Katharine Frye
Leon Gaber
Gordon Glova
Wayne Jacob
Jonathan Kolochuk
Bryan Lukeman
Donald Wardwell
Kevin Wu

1292
1873
2253
2457
2198
2257
899
2252
2498
2246
1704

Retired
Matthew Alexander

2284

BIT
Meghan Baker
Michelle Boshard
Hanna Bullard
John Cristiani
Mark Edwards
Nicholas Fengler

706
16
327
697
629
612

Quentin Groome
D’Arcy Henderson
Sara Hyslop
Nicole Johnson
Melody Kirkby
Amanda Matton
Kassandra McFarlane
Owen McHugh
Craig McLean
Doug Pepper
Jeff Pisio
Frank Pouw
Ian Redan
Colin Rombough
Rebecca Rozander
Carly Stromsten
Kristen Voghell
Christopher Wagner
Ian R. Walker
Student
Vinayak Chabria
Scott’e Dodds
Robert Haskin
Emily Janzen
Kristen Lambke
Stephanie Liu
Justin Ng

Photo by: Tim Antill, RPBio, PAg.
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776
63
321
767
624
664
734
339
750
529
511
443
593
798
569
688
685
162
258

152
153
142
128
146
140
151

Rae-Lynn Olson
Emily Rigney
Jeremy Watkins
Brad White
Ceri Willott
Miaorong Zhu

144
149
108
132
143
147

RBTech
Michael Marquardson
Kenneth Sehn
On Leave
Anna Birmingham
Elizabeth Harris
Trainee (RBTech)
Vincent Tong

60
28

1956
651

12

Deceased
Susan Stevenson
Mark Taylor

144
1022

Condolences
The College extends its condolences
to the families of these members
who passed away in 2014.

Photo by: Jillian Stewart, Trainee (RBTech).
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MEMBERSHIP REMINDERS
Ethics Requirements for
Newly Registered Members
Schedule 3, section 1.4 (Professional Ethics)
states as a condition of membership
(beginning in 2008) all newly registered
members (RPBios and RBTechs) must
successfully complete an ethics seminar up
to 1 year before the date of application and
within 3 years of being granted registration.
For the information of newly registered
members, the College defines a program on
professional ethics to include a discussion on
what it means to be a professional and on
the elements of professional practice such
as competence, independence, integrity, due
diligence and accountability. Once completed, the member must contact the College to
report the name of the course and the date
the course was completed.
The College has reviewed and can recommend
the following professional ethics courses/
seminars as meeting this requirement:
>> APB Professional Ethics Course
provided by the Association
of Professional Biology of BC
at their Annual Conference
and throughout the year
www.professionalbiology.com
>> BCIA Ethics Workshop
provided by the British Columbia
Institute of Agrologists
www.bcia.com
There may be other courses which meet
the College requirements. Please contact
the College if you have another course
you would like the College to consider as
meeting the requirements.

Biologist in Training —
Are You Considering Upgrading
to RPBio Status?
As of January 2008, all Biologist in Training
(BIT) members are limited to a 6 year time
limit for active BIT status. Every newly
enrolled BIT from that period on has 6
years from the date status was awarded to
upgrade to RPBio status. Three additional
criteria must be met: a professional report,
relevant and adequate work experience,
and letters of reference. To aid the member
in meeting the report requirement, the
Credentials Committee has prepared a
guideline document for the submission
of a professional report. This guideline
document can be downloaded from the
College website at: www.cab-bc.org/
Report_Guidelines.pdf.

CPD Requirements for
On Leave Members
Please note that Rule 7.13.5 came into effect
in 2011. Rule 7.13.5 provides that after one
year of temporary withdrawal, On Leave
members must complete 50% of the CPD
requirements for each of the subsequent
years on temporary withdrawal. The 5 year
limit remains in effect as the maximum
length of time that a member can be on
Temporary Withdrawal.

For those individuals whose employment
environment does not provide
opportunities to generate a report
that meets the College’s requirements,
there is an opportunity for a selfdirected report. The applicant would
be responsible for identifying data and
perhaps supervision from a company,
organisation or individual Biologist. The
applicant and supporting individual
or agency would be responsible for
completing a declaration that would
ensure the validity of the data that
would serve as the foundation for
the submitted report(s). For further
information go to the Self-Directed
Report Form or contact the Registrar at
registrar@cab-bc.org.

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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MEMBERSHIP REMINDERS

2014 AGM Draft Minutes
Minutes of the College of Applied Biology Annual
General Meeting held on Friday, March 7th, 2014 at
Sheraton Vancouver Airport Hotel, Richmond, BC.
The Meeting was called to order at 8:03 am by President Brian
Churchill, and a quorum was confirmed.
Brian welcomed Sharon Glover, of ABCFP, Megan Hanacek
and Kevin Shantz of APB, Gilbert Larocque of APEGBC, Chris
Clement of ASPB, Bob Moody of BCIA, Trent Reid of ASTTBC,
and Rod Davis of Private Managed Forest Council.

Adoption of Agenda
Motion: Moved by Ross Murray, seconded by Mel Kotyk to
adopt the agenda. Carried.

Adoption of 2013 AGM Minutes
Motion: Moved by Maureen McDermid, seconded by Warren
Warttig to adopt the minutes as presented. Carried.
Brian Churchill called for a minute of silence in memory of
deceased members.
Brian highlighted sections of the reports as presented in
the Annual Report Issue of College Matters and recognized
Committee Chairs.
Motion: Moved by Evelyn Hamilton, seconded by Doug
Steventon to accept the annual reports as presented. Carried.
Pierre Iachetti unveiled the new logo and webpage. AGM
participants were provided with a tour of the new webpage
with Pierre highlighting a number of new features and
improved organization. In addition Pierre introduced the
College’s use of social media as new mechanisms for College
communication.

Motion: Moved by Chris Clement, seconded by Ross Murray to
accept the audited statements as amended. Carried.
Brian reported to the membership that the resolution from
the 2012 meeting has been acted on by Council and changes
were made to Rule 8.3.2 and 8.4.1.2.to reflect members’
recommendations.
Brian presented College service recognition awards to Linda
Michaluk RPBio, Dr. Paul McElligott RPBio, Guy Gilron RPBio, Dr.
Lee Harding RPBio and Ian Robertson RPBio.
Brian introduced the establishment of the Linda Michaluk
Scholarship in recognition of Linda Michaluk’s contribution to
the College during her tenure as Executive Director.
Brian introduced the new President, Dr. Vanessa Craig, and
introduced the 2014/15 Council:
Pierre Iachetti
Linda Stordeur #256
Vanessa Craig #1459
Warren Warttig #1224
Chris Maundrell #1351
Brian Churchill #128
Brian Clark #227
Chris Johnson #1542
David J.L. Hughes
Derek Marcoux #948
Hoberly Hove
Maureen McDermid
Mel Kotyk #465
Raychl Lukie #2511
Ross Murray #26
Steve Gordon #704

Executive Director, Ex-Officio
Registrar, Ex-Officio
President
Vice President
Executive Vice President
Past President
Councillor At Large
Chair, Credentials Committee
Lay Council Member
Regional Councillor
Lay Council Member
Lay Council Member
Chair, Discipline Committee
Regional Councillor
Councillor At Large
Regional Councillor

Motion: Moved by Ross Murray to adjourn.
The meeting adjourned at 8:50 am.

Chris Maundrell provided an overview of the financial
statement and disclosed to the membership that an individual
has been accused of fraud against the College. Chris reported
that College insurance allowed for a recovery of $5,000.
Chris informed the membership that the auditors have been
changed.
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2015 Conference & AGM
Preliminary Schedule
The 2015 College Conference and AGM will be held at the Radisson Hotel Vancouver Airport on March 13th, 2015. The hotel is located at 8181
Cambie Road in Richmond, BC and more information on how to get there can be found at http://www.radisson.com/richmond-hotel-bcv6x3x9/bcvanair.
The agenda, conference theme, and speakers and panelists who will be speaking at the conference are provided in the agenda below. The
deadline to register to participate in the live webcast or in-person is March 9.

A Changing Landscape:
Natural Resource Management in BC
7:00am

REGISTRATION BEGINS

9:15am CONFERENCE WELCOMING ADDRESSES

7:15am

BUFFET BREAKFAST BEGINS

8:00am

COLLEGE AGM

Dr. Vanessa Craig, President, College of Applied Biology
Hon. Linda Reid, Speaker of the British Columbia Legislature
Wes Shoemaker, Deputy Minister, Ministry of the Environment

SESSION I (9:30–11:15am)

SESSION II (11:30am-12:45pm)

Local Governments, Natural
Resource Professionals & the
Environment

Science & Policy

PRESENTATION

Local Governments & the Natural
Environment – Preserving, Protecting, &
Dealing with Regulatory Changes
Carrie Baron, PEng
Drainage & Environment Manager, City of Surrey
PANEL DISCUSSION

Blurring Lines of Authority: Local
Governments & Environmental Initiatives
Derek Corrigan, Mayor, City of Burnaby
Josie Osborne, Mayor, District of Tofino
Harold Steves, Councillor, City of Richmond
Gwen Johansson, Mayor, District of Hudson’s

PANEL DISCUSSION

Walking the Line: Science, Policy
Advocacy & Decision-making
Susan Pinkus, RPBio
Senior Environmental Coordinator at BC
Hydro, formerly Senior Scientist at Ecojustice

Brian Clark, RPBio
Environmental Advisor at Pacific Northwest LNG

Jeff Green, MSc, RPBio, PBiol

SESSION III (1:30–2:30pm)

First Nations & the Changing
Landscape of Natural Resource
Management in BC
PRESENTATION

Balancing Divergent Values in Natural
Resource Decision-making
Chris Addison, RPBio
Director of Resource Management (Peace-Liard),
BC Ministry of Forests, Lands, and Natural Resource
Operations

Vice President, National Discipline Leader of
Environmental Services Canada at Stantec
Consulting Ltd.

The Changing Authority of First Nations
in the Management of Natural Resources

Chris Addison, RPBio

Hannah Askew

Hope

Director of Resource Management (Peace-Liard),
BC Ministry of Forests, Lands, and Natural Resource
Operations

REFRESHMENT BREAK

BUFFET LUNCH

PRESENTATION

Staff Counsel, Aboriginal and Natural Resources
Team, West Coast Environmental Law
REFRESHMENT BREAK

KEYNOTE ADDRESSES AND CLOSING REMARKS (2:45-4:45pm)
Has Science Become Just About Irrelevant in Informing Policy Debates?

Scientists and “Science-based” Policy

Dr. Bob Lackey

Dr. Justina Ray (via video link)

Professor of Fisheries Science at Oregon State University

President & Senior Scientist at the Wildlife Conservation Society Canada

Visit www.cab-bc.org to register
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1%
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Membership dues

2014 Revenues

6%

Application and other fees
Conference & other events

Membership dues
Application and other fees

Other (e.g. investment interest)
86%

Conference & other events
Other (e.g. investment interest)
86%

2014 Expenses
6%

Administration (staffing and overhead for registration and
professional practice support)

Website Expenses
& database development
2014

4%
8%

6%
inistration (staffing and overhead for registration
and
Professional
services (financial
audit, legal, insurance,
essional practice support)
banking)

site & database development

4%
College events (conference,
CPD events, courses)

8%
essional services (financial audit, legal, insurance,
Enhancing member communication & stakeholder
ing)
outreach (2013-2015 strategic plan objectives)
ege events (conference, CPD events, courses)
Council meetings
9%

9%
5%

63%

4%

ancing member communication & stakeholder
College committee meetings and projects
5%
each (2013-2015 strategic plan objectives)
63%

ncil meetings

4%

1. The decrease in revenues in 2014 over 2013 is a result of a delay in receiving grant revenue
1. The decrease in reven
that is typically received annually to fund special projects. A grant confirmed at the end of
2. The
increase in expen
For more information or to request a copy of the
2014
20142014
will be($)
attributed
to 2015
2013
($) revenue.
audited financial statements, please contact the College:
Revenues1 683,602 733,617
(250) 383-3306.
2. The increase in expenses in 2014
over 2013 is primarily due to the creation of a new
Expenses2 748,617
589,815 1. The decrease in reven
staff position to better fulfill the College’s core mandate, as well as the implementation of
2. The
increase in expen
For more information or to request a copy of the
2014
recommendations
from
the
strategic
plan.
audited financial statements, please contact the College:

ege committee meetings and projects

2014 ($)
1

enues 683,602
enses2 748,617

2013 ($)
733,617
589,815

(250) 383-3306.

For more information or to request a copy of the 2014 audited financial statements, please contact the College.

