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ABOUT US
The College of Applied Biology was established by the Provincial
Legislature in 2002 as the licensing and regulatory body for the
practice of applied biology in British Columbia. The College of Applied
Biology Act is the only legislation of its kind in North America, and is
the first time applied biologists have been granted full professional
status through self-governing legislation.

OUR VISION
The College will be a leading voice to promote and uphold scientific
principles and methods in applied biology, and the principles of
stewardship. We will provide assurance to the public of professionalism
in the practice of applied biology by our members.
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Get Involved

In my first message in College Matters,
it is my privilege to welcome our new
Councillors Derek Marcoux, Raychl Lukie,
and Steve Gordon; they are profiled in
this issue. I thank resigned Councillor
Janet Rygnestad for her service on the
Council. We are fortunate that Brian
Churchill will continue on the Council as
Past President. I look forward to working
with our new Council to implement our
ambitious strategic plan.
Over the coming year the College
Council will continue to increase our
engagement with members. In addition
to opportunities to volunteer for committees, we invite you to get involved in
the creation of College Matters. There
are many opportunities to contribute,
whether by joining the Editorial Board,
submitting photos or artwork, submit-

ting a question to Council, contributing
an article, or by offering suggestions of
topics or features.
Another focus of the Council is to provide resources to support your practice
of professional biology, such as the Practice Guidance for Members document,
which is profiled in this issue and outlines how the College interprets some of
the terms in the Code of Ethics as well as
other aspects of professional behaviour.
We also provide information in this issue
about using your professional seal, and
guidance on how to approach changing
areas of practice.
As President, one of the most important
activities for me in the coming year will
be to follow up our conversations with
provincial ministers about the potential
for right-to-practice legislation for
the College. This will go hand-in-hand
with the important goal of expanding
the College’s profile among other
professions and members of the public.
Each College member has an important
role in raising our profile — by identifying
yourself as a College member in all your
work in applied biology and upholding
the high standards in the Code of Ethics,
all of us can advance recognition of the
professional practice of applied biology.
I invite you to contact the College with
suggestions of how the College could
support your practice, to volunteer
for a committee, or to inquire about
other ways to become involved with
the College.
Dr. Vanessa Craig, RPBio
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Meet New Council Members
Derek Marcoux, MSc, RPBio,
Raychl Lukie, RPBio
& Steve Gordon, RPBio

IT IS GREAT to have to have the
opportunity to support the College as
a Regional Councillor. I’m keen to work
with the Council on implementing the
strategic plan and further expanding the
outreach to members.
As with many professional organizations,
outreach is a critical aspect to ensure
that practicing members are engaged
and aware of their professional
obligations. In my mind, this aspect is
critical so that College professionals
fully participate in College-related
matters and provide input regarding
new directions that we should move
our organization. The College strategic
plan addresses five key objectives, in
which I see membership outreach as a
vital component to achieving the action
item for each goal. I’m looking forward
to developing new ways to actively
engage the members of the College,
employers, and the general public in the
role and function of applied biology. The
College has come a long way in the past
several years in regards to recognition
in the professional practice arena. This
momentum needs to be capitalized
upon so we can increase the strength of
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the College provincially, nationally, and
internationally.
About me: I am a self-employed
environmental consultant focusing on
ecosystem mapping for environmental
projects, training, and organizational
development. From 1996–2012, I
instructed environmental programs at
Selkirk College. I had great satisfaction
observing many graduates of those
programs move on to become highly
successful RBTech’s and RPBio’s
employed around BC and Canada. I now
live in Campbell River, having recently
“immigrated” to the island with our family
from the West Kootenay region. Ocean
sports have now been added to our
quiver of sports equipment that we try
to stuff in our garage!
Derek Marcoux MSc, RPBio
Regional Councillor 2014–2016

COLLEGE MATTERS // cab-bc.ca

COUNCILLOR’S CORNER

I CURRENTLY WORK for the BC
Public Service in Fort St John where I
collaborate with First Nations on wildlife
management issues and provide high
risk referrals for industrial developments.
I have several years of experience in
First Nations consultation. Through my
many interdisciplinary experiences, I
have also gained an exceptional suite
of research and analytical skills, and
experience using GIS to aid community
and regional management decisions. I
continue to collaborate with First Nation
governments, provincial governments,
municipalities, and non-governmental
organizations on a number of occasions
and in a variety of capacities.

I’VE BEEN AN RPBio since 1994 and
have worked for the BC government
my entire career. I am currently the
Manager of Biodiversity & Old-Growth
for the Resource Stewardship Division
of the Ministry of Forests, Lands and
Natural Resource Operations. I reside
in Nanaimo with my wife and daughter
and enjoy time on the water and in the
woods, pursuing my own vision of the
“100 mile diet.”
I am fascinated by wildlife, especially
ungulates. I spent many days atop a bluff
in the Coast mountains observing mountain goats for my MSc research (earning
me the nickname “GoatBoy” from local
loggers). I continue to pursue my interest in the management and conservation
of this iconic species through participation in inventory and research projects
and via membership in the Northern
Wild Sheep and Goat Council.
While I now work in a managerial role, I
remain active in resource stewardship
and actively seek opportunities for field
time with colleagues involved in wildlife
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I look forward to augmenting the work of
Council where I can contribute my skills
and continue to grow as a Registered
Professional Biologist. I am excited to
immerse myself in the College’s affairs
to the fullest extent possible, network
with other like-minded individuals,
promote the name of the College and
uphold the College’s mandate. During
my time as a Regional Councillor I
aspire to improve recognition of the
College among stakeholder groups and
enhance recognition and understanding
of First Nations among the College
members.
Raychl Lukie, RPBio
Regional Councillor 2014–2015

habitat inventory and research activities.
I am a strong advocate for biology as
a profession and volunteer in Science
World’s “Scientists & Innovators in the
Schools” program. I am also a guest
lecturer in Vancouver Island University’s
Faculty of Forestry Integrated Resource
Management course.
I am proud to be a member of the
College and of the principles we stand
for. As Regional Councillor, I hope to
explore the issues associated with
professional reliance, ethics, the role of
biologists in resource management, and
our relationship with other professions.
I also intend to ensure the perspectives
of biologists working in the government
sector are represented on the Council.
I look forward to learning more
about the functioning of the College
through participation on the Council
and to meeting more of the College
membership.
Steve Gordon, MSc, RPBio
Regional Councillor 2014–2016

MAY 2014 // 3

MESSAGE FROM THE EXECUTIVE DIRECTOR

Moving Forward:
Strategic Priorities for
2014–2015
NOW THAT WE are at the halfway mark
of implementing the College’s 2013–2015
Strategic Plan, it is a good time to reflect
on what has been accomplished and
what is left to do.
In 2013, we accomplished a lot related
to the strategic priorities of enhancing
communications with members,
increasing members’ interest and
engagement, boosting the College’s
brand and name recognition, and
strengthening the credibility of the
College’s activities. Successes included
a major website and brand overhaul,
hosting a series of information sessions
(“roadshows”) held in nine locations
around the province, developing practice
guidance for members, creating the
Linda Michaluk Scholarship Fund,
and setting and meeting ambitious
objectives for the 2014 Conference and
AGM. Also in 2013, with the support
of the Ministry of Jobs, Tourism &
Skills Training, the College was able to
develop and initiate a process to accredit
programs from a pilot group of postsecondary institutions in BC. The results
of this initiative can be viewed at
www.cab-bc.org/accredited-postsecondary-programs
2014 has already been an incredibly
active one for the College as we
have already held many Council and
committee meetings, and staff and
Council members have also represented
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the College at conferences and
AGMs for several other professional
organizations, as well as the Pacific
Ecology & Evolution Conference in
Bamfield. I will be attending the BC Land
Summit Conference from May 14–16th
in Vancouver to participate in the panel
discussion on ethics for Professional
Practitioners, and Rebecca Mersereau,
Assistant Registrar, will be attending
the 2nd North America Congress for
Conservation Biology in Montana in July.
Participation in these events is consistent
with the communications and outreach
goals identified in our strategic plan and
give us an opportunity to increase the
profile of the College, meet current and
prospective members, and disseminate
information about the College through
networking and tradeshow booths.
Another top priority flowing from
the strategic plan is to develop webbased training and other Continuing
Professional Development (CPD)
opportunities for members. A video
featuring our last information session
in Nanaimo has been posted to the
College website for your review and
features updates and recent activities
at the College, a review of the revised
Code of Ethics and an introduction of the
Stewardship Principles. We will also be
making the proceedings from our recent
conference available for download and
viewing from our website as a CPD
opportunity.

While we will continue to focus on
improving outreach to members, in
2014–2015 the College will also be
targeting industry and governments,
including Aboriginal Peoples, to
enhance our organizational profile. This
is a very exciting time for the College
as we will also initiate planning for a
national applied biology conference,
and begin laying the groundwork for
assessing the feasibility of developing
a national applied biology umbrella
organization. Other top priorities for
the College and opportunities for
members to get involved include the
development of a white paper or “state
of the science” review, the creation of
an Editorial Board for College Matters,
the submission of op-eds and other
articles relevant to applied biology
professionals, increasing our profile
through the use of social media, as well
as developing a joint practice guidance
document with the Association of BC
Forestry Professionals (ABCFP) and the
Association of Professional Engineers &
Geoscientists of BC (APEGBC). These
initiatives will benefit from the expertise
of our members, so we encourage you
to consider volunteering for related
committees or task forces.
Pierre Iachetti, PAg, RPP, MCIP
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The Linda Michaluk Scholarship
THE COLLEGE OF Applied Biology
is pleased to announce the creation
of a new scholarship in honour of its
founding Executive Director, Linda
Michaluk, RPBio.
In 2002, the Province of British Columbia read into Legislation the College of
Applied Biology Act. The Act, the first
of its kind in North America, realized
the vision of the early founders of the
Association of Professional Biologists
of British Columbia to have biologists
recognized as professionals, on par
with other groups such as foresters and
engineers. Biologists also had the opportunity to continue their membership with
the Association, which continued as a
member advocacy organization. In 2012,
the founding Executive Director of the
College, Linda Michaluk, RPBio, retired.
Linda was instrumental in the process
that created the College. In recognition
of her exemplary service to the profession, the College of Applied Biology
Council decided to honour Linda’s work
and commitment through the creation
of the Linda Michaluk Scholarship Fund
(LMSF), held at the Victoria Foundation.
The Fund will award a scholarship annually to an individual undertaking a postgraduate program of study focusing on
administrative policy and procedures in
a biological or natural resource discipline.
Students enrolled in postgraduate programs (MBA, MPA, Masters Certificates,
Law) may be eligible for the scholarship.
The annual scholarship will be awarded
on the recommendation of a committee
acting under the auspices of the College.
The annual grant from the LMSF will be
made to the postgraduate institution (or
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other registered charity) for the selected
recipient who is undertaking the course
of study.
The Fund, in addition to recognizing
Linda’s work, also supports the College’s
commitment to further the development
and implementation of laws and regulations that positively impact the practice
of professional biology. The practice of
professional biology can be affected by
domestic laws and international agreements, hence, the scholarship is available for study in administrative policy
research at the provincial, national, and
international levels.

Additional information on award criteria
and an application to apply for the scholarship is available at the College website
www.cab-bc.org. The deadline for applications for the first disbursement of the
LMSF is June 13, 2014.
It is with great pride that the College
Council has created and works to
build and sustain the Linda Michaluk
Scholarship Fund, and we trust our
members and non-members will assist
us in making this initiative a success.

In 2013, the College of Applied Biology
seeded the LMSF with $10,000 and
placed an additional $2,500 in the
fund to support the first scholarship
disbursement to take place in the fall
of 2014. The long-term goal of the fund
is to be self-sustaining — by building
the capital of the fund to generate a
sufficient return for the award. Donations
may be sent to the Victoria Foundation
at #109 – 645 Fort Street, Victoria, BC
V8W 1G2 or may be made online at
www.victoriafoundation.bc.ca. In your
letter, memo line on your cheque, or the
online drop down menu, please note that
your contribution is for the purposes of
the Linda Michaluk Scholarship Fund.
You may also call the Victoria Foundation office at 250-381-5532 if you wish to
make a donation by credit card.
Donations will be added to the LMSF
and a tax receipt will be issued by the
Victoria Foundation.
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Introducing the
New College Brand & Website
We have a whole new look!
As part of the strategic plan for the College, and after our 10th
year of operation and growth, the Council felt it was time to
develop a new, fresher identity that emphasized the College’s
role as a regulator. We worked with a respected design firm,
Kimbo Design, to receive guidance on the art of branding.
We consciously decided to move away from the animal/
plant design in our former logo to distinguish ourselves from
the APB (which has a very nice new logo as well) and other
conservation-type organizations, to one that highlights our role
as a regulator. Our new logo is strong and unique and we feel
it can be successfully branded as the College’s mark. The blue
and green colours reference the terrestrial and aquatic; the
design references the scope of the College and its members,
from the cellular level to the global.
The identification of a new logo was the starting point for an
even more ambitious project, also as part of the strategic plan.
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Staff and the Council have been aware for some time that the
website, www.cab-bc.org, was not adequate for the growing
traffic and the increasingly complex tasks we needed our
website to be able to deliver. It required a complete makeover
starting with a more sophisticated programing platform. We
also needed a new host server and, given the growth in the
number of College members spread over the province and
beyond, an increased capability for members to maintain
contact with the College and manage their membership
requirements. As the organization had grown, so had the
number of pages and diversity of information needed by
members. It was time for a complete redesign so navigation
and functionality would again be efficient.
We’re pleased to announce that now all the information about
becoming a member and the application forms, both print
and electronic, are readily available in one section. For current
members, all the information about standards of practice,
CPD, employment listings and information about discipline
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and audit processes captured in one place. Behind the secure
member login, members can now manage their profiles
(including updating addresses and contact information), access
information and submission forms for paying dues, upgrading,
reinstating membership, and changing status.
But perhaps the most significant aspect of the new website is
its “up front” focus on the purpose of the College: professional
accountability. The first section of the site, About CAB, is about
our identity as a regulatory body that insures its members
practice competently and professionally in the public interest.
This is an important message not only for members, but for
the public, including clients and other professionals applied
biologists work with.
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Over the next few months, you will see the new logo used on
all correspondence and information initiated by the College.
College Matters has been redesigned to reflect this new image
as well. Members will soon be able to download a logo set
up specifically for their use on professional business cards,
stationary or in other ways in compliance with the Logo Policy.
We encourage you to access and use the logo — together
we can strengthen the public recognition of this dynamic
professional organization!

NEW TO THE WEBSITE: Members can now update their contact
information, change their passwords, and submit applications to
volunteer on College committees through the new website.
www.cab-bc.org
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Practice Guidance for Members:
Highlights from this New Resource

C

OLLEGE MEMBERS SOMETIMES find it difficult
to reconcile their obligations to the College
with the duties and responsibilities established
by their employers or clients. As our members
mature as professionals and the College as a
regulatory body, it is essential that they are informed of their
evolving obligations, and more generally the importance of the
rules and guidelines that govern the practice of applied biology
professionals.

The College’s recently revised Code of Ethics (Section 2 of
the College of Applied Biology Rules) sets out mandatory
principles of conduct for College members that are each
accompanied by a series of standards. In a disciplinary
proceeding, complaints against members are reviewed relative
to the principles and standards in the Code of Ethics. The
College has recently published a resource called Practice
Guidance for Members, which provides additional guidance
to members on how to meet these expectations and, by
extension, how to ensure professional conduct in their practice.
The College’s audit program, in which members with RPBio
designation are randomly chosen to undergo audits on an
annual basis, also draws heavily from the themes in this
document, in an attempt to discern to what extent members
are in compliance with the College’s Rules and policies.

your supervision, and how to proceed when differences of
professional opinion arise. Other highlights captured in Practice
Guidance for Members include advice on how to maintain
independence while working as a professional biologist, and
how to undertake informed advocacy without compromising
your professional credibility and integrity.
We encourage you to take a look at this new resource, which
can be found on our website:
www.cab-bc.org/Practice_guidance_for_members.pdf
The first two sections of the Practice Guidance resource are
featured in this article. We welcome your feedback to inform
the development of subsequent resources for our members.
Please email your comments or ideas to Rebecca Mersereau,
Assistant Registrar at assistantregistrar@cab-bc.org.
The following is an excerpt from the publication Practice
Guidance for Members published by the College in March 2014,
describing two of the seven aspects of professional practice.
The five additional aspects addressed by this resource will be
featured in subsequent issues of College Matters.

Competence

The Practice Guidance for Members provides clarity on how to
ensure compliance with College obligations in seven important
aspects of professional practice, each of which are linked to
various principles from the Code of Ethics as well as other
requirements set out in the College of Applied Biology Act and
Rules. These seven aspects are competence, respectful regard,
independence, integrity, due diligence, business ethics, and
project management.

As specified in the first two principles of the Code of Ethics,
members must provide objective, science-based opinion,
advice, and reports in applied biology; they must undertake
assignments and offer opinions only in areas in which they
are competent through training and experience. Considerable
guidance is offered in the Code of Ethics on actions that
must be taken in meeting these ethical precepts. Additional
guidance and explanation is provided here.

This resource for members provides concrete examples of
activities and behaviour College members should exercise
in the course of their practice, and provides many realistic
scenarios to highlight the application of this advice, such as
how to ensure the competence of those practicing under

Competence is demonstrated when members apply their
knowledge, skills, abilities, judgement, and other qualities
to perform services to an acceptable standard. In this case,
the standard is set by trained professionals acting in similar
situations.
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Being competent does not require perfection, but it does
involve an adequate and current knowledge of the practices
and procedures by which biological principles can be applied
effectively. While members cannot be conversant with every
new development, they should strive to be up-to-date in
professional knowledge and recognize its relationship to
practice. A commitment to ongoing professional learning is
integral to effective practice, which should be refined through
ongoing inquiry, dialogue, and reflection.
Members are also expected to be familiar with relevant federal,
provincial, and municipal legislation. Since governments
periodically revise the laws and regulations that influence
the practice of applied biology, members must keep abreast
of new legislation that may impact their practices, monitor
changes in those requirements, and adjust their practices to
ensure compliance with the changes.
Members must ensure they have the ability to perform
competently when undertaking an activity, or must be able to
become competent without incurring delays or expenses that
clients or employers would find unacceptable. In some cases
this may require identifying mentors or senior professionals to
oversee members’ work.
Note, though, that simply having the ability to practice in a
competent manner — having the requisite knowledge, skills,
and other qualities — is not sufficient; members must also
apply these qualities to their work at all times. For example,
members must strive to ensure that their work is always
scientifically and technically sound. When errors or omissions
occur, members should take responsibility and report the errors
or omissions to their employers or clients immediately. The
members should then take appropriate actions to correct such
errors as soon as practical.
When members take on projects or activities that require the
involvement of other specialists or experts, the members must
obtain those services or advise employers to obtain them; or else
fully disclose the area of uncertain competence and any attend-
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ant risks to all parties involved. Furthermore, where the scope
of members’ work or opinions is limited or qualified, members
should clearly state those limits or qualifications so that they do
not appear to be stepping beyond their areas of competence.
Under the College’s Rule 13 concerning use of the professional
seal and signature, members are expected to sign and seal
plans, reports, and certain other documents when those
documents were prepared by the member or prepared under
the member’s supervision. Members must recognize, however,
that even if they fail to sign or seal a document, their work is
still held to the same expected level of competence.
When documents are prepared under members’ supervision
it is important for members to satisfy themselves that those
preparing the documents are also competent to conduct the
required work. The members should review subordinates’
education, training, experience, history of professional development and continuing education, and previous work record to
determine if their overall set of knowledge, skills, and abilities
are up to the standard required for the task at hand. If subordinates are found to be lacking in any important respects, the
members should ensure that the subordinates upgrade their
qualifications before beginning the work, step in personally to
fill the gaps, or obtain the services of another professional.
To meet the expected standards for competence throughout
their careers, members must undertake activities to promote
their continuing professional development. Examples of
ways to address this requirement include participating in
conferences, workshops, and webinars; keeping current on
readings in academic, professional, and trade publications;
staying up-to-date on legislation pertinent to their area of
practice; consulting with appropriately qualified specialists
or experts for matters on which the member is not fully
competent; participating in discussion groups, technical
committees, and professional committees; developing
relationships with mentors, colleagues, and peers with whom
to engage in regular communication; and sharing knowledge
and expertise with others.
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Respectful Regard
As noted in Sections 8 and 9 of the Code of Ethics, members
must avoid intentionally injuring the reputations of others. This
includes showing respectful regard not just for the practices
and opinions of other professionals, but for all individuals
with whom members interact. Members will usually achieve
this goal if they apply respect, tact, sensitivity, and restraint in
expressing an opinion that reflects on the ability or integrity of
another person.
Having respectful regard for the reputations of others,
however, does not require agreement with or acceptance of
their opinions, conduct, or work. For example, members for
various reasons may find themselves in disagreement over
interpretations of data and facts or over the thoroughness and
diligence with which a study has been conducted. Regardless
of how strongly opinions or positions are held, professional
disagreements should remain focussed on facts, processes, and
actions rather than on the motivation, values, or other personal
characteristics of the parties involved. Members should be
receptive to suggestions and constructive criticisms from
others and not be unduly defensive.

Consideration of respectful regard should also be a priority
when one member is requested or employed to evaluate the
work of another member. In such cases, the evaluation should
not begin until the member who is being evaluated has, where
practicable, been informed of the evaluation. An exception to
this guidance can be made if the evaluation is a routine one
or has been anticipated. Also, members should feel free to
provide, when requested, frank but private appraisals of other
members being considered for employment.
Finally, members can promote respectful regard generally in
the profession by working collaboratively with colleagues and
other regulated professionals, acknowledging contributions
of others in reports and communications, and maintaining a
professional approach in all communications.

One-to-one communication regarding criticisms and differing
opinions or interpretations is an important part of respectful
regard. As noted in Principle 9 of the Code of Ethics, where one
member has serious concerns about the practice or conduct
of another member, the member with concerns is expected,
whenever possible, to raise those concerns privately with the
other member before any conflict or disagreement between
them is made public, and prior to registering a complaint with
the College. This is an important step in ensuring that both
parties fully understand the facts of the situation and the
considerations that have led them to their respective positions
and actions.
Members will also find it helpful to extend this principle to
disagreements with non-members of the College, including
other professionals. Private discussions offer opportunities to
provide constructive criticism or new information which may
help to resolve the disagreement. This also allows members to
inform the other persons of the members’ intentions to take
further action, including public statements or other measures
such as informing an appropriate person, agency, client, or
another professional’s regulatory body.
Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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The 2014 College
of Applied Biology
Conference & AGM
The College’s third annual
Policy & Legislative Update
Session (PLUS3) conference
held on March 8th attracted
nearly 230 participants,
significantly surpassing the
size of the previous events.

S

IXTY-FIVE PARTICIPANTS ALSO tuned in from
various parts of the province to join the live web
broadcast, and the remainder joined the College
Council and staff at the Sheraton Vancouver Airport Hotel, most of whom showed up bright and
early for the Annual General Meeting held over breakfast.
During the AGM, the College had the opportunity to recognize
and thank the following members, all of whom have made
significant contributions to the College:

>> Ian Robertson, RPBio,
founding member of the Audit and Practice Review
Committee
>> Dr. Paul McElligott, PhD, RPBio,
former President and Council member
>> Guy Gilron, RPBio,
former Vice President, current Credentials Committee
member, and auditor
>> Dr. Lee Harding, PhD, RPBio,
former member of the Credentials Committee
>> Linda Michaluk, RPBio,
founding and former Executive Director of the College
(Linda was also recently honoured by the College through
the establishment of the Linda Michaluk Scholarship Fund,
announced on page 5)
After the AGM, the conference opened with a presentation
from a special guest speaker, Mark Downs, who flew in from
the UK to highlight the special relationship between the
College and the Society of Biology, which recognizes the
professional qualifications of our members. Moving into the
professional update portion of the conference, participants
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FEATURE

The 2014 Conference & AGM was the College’s largest to date.

learned about recent federal regulatory changes from
representatives of Fisheries & Oceans Canada, the Canadian
Environmental Assessment Agency, and the National Energy
Board. The many implications of recent federal regulatory
changes on other levels of government were highlighted in
presentations from representatives from the City of Richmond
and District of North Vancouver, as well as the BC Ministry of
Environment.
One of the highlights of the day was a presentation from
Ken Cossey, MCIP, RPP, Director of Lands & Real Estate
Operations at the Songhees Nation. Ken provided an
overview of the emerging trend among First Nations to
abandon the governance model prescribed in the Indian Act
in favour of adopting Land Codes under the First Nations
Land Management Act. The First Nations Land Management
Act transfers many powers relating to land management to
First Nations, affording them powers similar to that of local
governments, such as the ability to create and enforce bylaws,
as well as to manage land use.
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Other highlights of the day included the Past Presidents’ Panel
featuring all four Past Presidents of the College of Applied
Biology as well as the newly elected President, Vanessa
Craig, PhD, RPBio, and a panel discussion on oil and gas
regulation, which featured representatives from the BC Oil
& Gas Commission, the National Energy Board, West Coast
Environmental Law, and the Environmental Assessment Office.
Adam Kreek, an Olympic gold medal winning rower and
motivational speaker, gave an entertaining lunchtime address.
Conference proceedings, in the form of PowerPoint
presentations from all presenters and video recordings of
most presentations, are available on the College’s website:
www.cab-bc.org. See the following page for the list of
presentations available. The proceedings are available to all
conference registrants at no cost, and for a fee to others who
are interested in accessing them. College staff and the Council
were very pleased with the interest in this year’s conference
and AGM, and we are already planning future events to keep
our members informed in their practice.
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Newly elected President Dr. Vanessa Craig, RPBio (left) and a panel of past Presidents discussed the past,
present, and future of the College of Applied Biology.

Conference proceedings available on the College’s website:
>> Society of Biology: Past, Present, Future (video recording
& PowerPoint presentation) Dr. Mark Downs, CSci, FSB,
Chief Executive of the Society of Biology, UK

>> Lunchtime Address: The Power & Beauty of the Ocean
(video recording & PowerPoint presentation) Adam Kreek,
Olympic Gold Medalist and Motivational Speaker

>> College of Applied Biology Presidents’ Panel (video
recording) Dr. Vanessa Craig, PhD, RPBio; Brian Churchill,
RPBio; Dr. Paul McElligott, PhD, RPBio; Doug Steventon,
RPBio; Mel Kotyk, RPBio

>> Fisheries Protection Program & Fisheries Act Update
(video recording & PowerPoint presentation) Alain Magnan,
RPBio, Project Assessment Biologist, Habitat Management,
Fisheries & Oceans Canada

>> First Nations: Emerging Trends with Respect to Land
Use Planning (video recording & PowerPoint presentation)
Ken Cossey, MCIP, RPP, Director of Lands & Real Estate
Operations at Songhees Nation

>> Provincial Implications of Changes to the Federal
Fisheries Act (video recording & PowerPoint presentation)
Lisa Paquin, BSc, MPA, Director of Intergovernmental &
Internal Affairs, BC Ministry of Environment

>> Local Government Implications of Federal Environmental
Legislation Changes (PowerPoint presentation)
Lesley Douglas, BSc, RPBio, Manager of Environmental
Sustainability, City of Richmond; Julie Pavey, Section
Manager of Environmental Sustainability at the District of
North Vancouver

>> Federal Regulatory Update: Canadian Environmental
Assessment Act, 2012 (PowerPoint presentation) Lisa
Walls, PEng, Regional Director, Canadian Environmental
Assessment Agency

>> Panel Discussion: Assessing & Regulating Oil & Gas
Developments (video recording) Robert Steedman, PhD,
Chief Environment Officer, National Energy Board; Laura
Coward, RPF, RPBio, Strategic Legislation Analyst, BC Oil
and Gas Commission; Anna Johnson, Staff Lawyer, West
Coast Environmental Law; Trish Balcaen, Executive Project
Director, Environmental Assessment Office
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>> Environmental Oversight of Canadian Pipelines: Role
of the Federal Regulator (video recording & PowerPoint
presentation) Robert Steedman, PhD, Chief Environment
Officer, National Energy Board
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BEST PRACTICES

Thinking of Expanding
Your Practice Area(s)?
MEMBERS OF THE College are required
to be competent in their self-designated
areas of practice. Principle 2 of the
College’s Code of Ethics states that
“Members should undertake assignments
and offer opinions only in areas in which
they are competent.” However, biologists
are innately curious about the world
around them, and often have a desire to
expand their knowledge and practice to
an ever-growing list of species, methods,
and to different sub-disciplines of
biology. There are many ways in which
you can expand your area(s) of practice
to achieve a varied, fulfilling career, and
doing so confidently and competently
requires undertaking a number of
distinct steps.

Conduct a literature review
Just like any student embarking on
learning about new topic area, members
should initiate a literature review to
become informed of the current state of
knowledge pertaining to a new species,
methodology, or field of interest. This
will entail referencing academic journals
and text books to gain an understanding
of the physiology, ecology, or life
history of species that are beyond your
current area of expertise; to acquaint
yourself with new monitoring, field data
collection or data analysis techniques;
and to be informed of population
trends or other indices of the dynamic
interactions between animals, plants or
humans and the environment. Become
informed of the current legislation
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and regulations that impact upon your
desired area of practice, which begins
with the often challenging task of finding
out which levels of government and
which departments have jurisdiction
over the biological resources and/or
development activities in question.

most up-to-date findings in a particular
field of practice, and allow you an
opportunity to network with experts and
prospective mentors. This leads us to…

Enrol in formal training

Finding and securing a mentor with
appropriate expertise to guide you into
a new area of practice is an important
component of expanding your practice
area(s). Suitable mentors should be
able to direct you to the most pertinent
resources to guide your study, answer
questions to inform your theoretical
understanding, and also provide you
with opportunities to get your hands
dirty and learn new applied skills, such as
doing field surveys. A mentor should be
able to commit to you for the long-term,
as you advance from learning about your
new practice area, to practicing it in a
junior capacity under the supervision
of, and in consultation with, experts or
senior biologists.

Enrolling in relevant courses offered by
academic institutions is an excellent way
to expand one’s theoretical knowledge
base, and can also increasingly provide
applied training relevant to a broad
range of practice areas. Universities
and colleges are beginning to recognize
the need for more applied training to
better equip students and professionals
with transferable skills, and have
responded by offering courses in a
variety of formats and lengths (ranging
from a few hours to a few years) to
improve accessibility. Examples of
relevant applied training courses include
habitat assessment methods, erosion
and sediment control, ArcGIS training,
electrofishing, species ID, and Riparian
Areas Regulation methods.
The plethora of online courses has
also significantly improved access to
post-secondary training opportunities
in recent years. Provided you have a
secure internet connection, you can now
access high-quality academic courses
regardless of how remote your base is. In
a similar vein, attending workshops and
conferences can both expose you to the

Find a mentor

Ensure peer review
of your work
The College’s Code of Ethics asserts
that competency is demonstrated “…by
the ability to complete a task to the
same standard as trained professionals
in similar situations.” Although a
sometimes humbling experience,
subjecting your work to peer review
is a key step in the process of gaining
competency and earning legitimacy
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BEST PRACTICES

in a new practice area. Requesting
reviews of your work by your mentor or
other experts will ensure your work and
findings are in-step with those in the
broader applied biology community and
will validate your efforts to gain currency
in a new practice area.
Members are also encouraged to
develop learning plans to map out a path
toward expanded practice areas, which
document goals, learning resources,
methods, and measures of achievement.
Learning plans would typically include
elements of all of the aforementioned
activities, and should be reviewed by
your mentor. When filed with the College,
learning plans allow members to claim
unlimited Continuing Professional
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Development (CPD) points for informal
learning activities such as self-study.
While this to-do list may at first seem
onerous, many biologists naturally
undertake these activities in the course
of their day-to-day work. At an individual
level, expanding your practice area(s) is
an important investment in your career
and professionalism that can keep
many career options open and help you
maintain resiliency in our unpredictable
economic and environmental context.
Collectively, expanding the scope of
practice areas and diversity of skill
sets across the College’s membership
will ensure a competent contingent of
applied biologists is available to respond
to the many needs on our horizon.

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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Signaling Professionalism:
Using Your Seal
WHEN YOU BECAME a member of
the College you were issued a seal — a
stamp of the College with your name
and member number. The seal is an
important component of the visual
identify of the College that reinforces our
role and the standards that the College
upholds. Over time this can contribute
to broader awareness of the professional
standards to which members are held,
as well as improved credibility for the
College, its members, and the profession
of applied biology.

opinion or work products that he/she
prepares or are prepared under his/her
supervision.

The purpose of the seal is to certify documents prepared by College
members in their professional capacity
as a Registered Professional Biologist
(RPBio) or as a Registered Biology
Technologist (RBTech). The seal is not
a warranty or a guarantee but can be
considered an indication that others can
rely on the opinions and judgements
provided by a College member in the
sealed document or work product and
know that the member is held to a high
standard of knowledge, skill and ethical
conduct.

All of your work in applied biology is
held to the same professional standard,
whether or not you use your seal. You
are still held to the same expected level
of competence and accountability.

The seal signifies that the College
member accepts professional
responsibility for the work contained in
the document or work product.
The College encourages all registered
members (RPBios and RBTechs) to affix
their seal to all publications, monographs,
reports, special letters, plans and
drawings: and all such other professional
papers and items containing professional
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Update: On March 14, 2015, the
College approved the use of digital
signatures issued by the third-party
service provider Notarius. Please visit
the College’s page on the Notarius
website for information about
purchasing an electronic signature kit:
http://notarius.com/cab/#overview

Do I have to use my seal?

sign and seal the Document and shall
add the certification statement which
reads “I certify that the work described
herein fulfills standards acceptable of a
Registered Biology Technologist.”

Rule 13.2 of the College says that
members “should” use their seal rather
than “must”; therefore, at this time use of
the seal is not mandatory.

I need to send my documents
electronically to my client. How
do I use my seal under these
circumstances?

What does it mean to the documents
or work product if I don’t use my seal?

At this time the College does not permit
the electronic distribution of signatures
and seals. The recommended approach
is to submit the document electronically,
with a notation of “original signed and
sealed” (or whatever note is correct,
depending on whether the seal is
attached), and forward either a copy of
a signed and sealed page, or whatever
the contract calls for (some will want
an original, others a facsimile). The
content of the electronically transmitted
document can be confirmed by referring
to the original hard copy.

Can I sign off on a document or work
product not completed by me?
Yes, you may sign and seal a document
prepared by another person if you
are satisfied that the work detailed in
the document has been carried out
to a standard acceptable of a College
member. You should be aware of the
protocol stated in Rules 13.3.1 and 13.3.2:
13.3.1 Where he/she is a Professional
Biologist, he/she may sign and seal the
Document and shall add the certification
statement which reads “I certify that the
work described herein fulfills standards
acceptable of a Professional Biologist.”

The College seal contains my name and
membership number separated by a
horizontal line. Should I use my name
or initials when I use my seal?
The College does not have an
established policy that sets out how the
seal is to be signed. The member can
use their full name, initial the line and/or
include the date the seal was affixed.

13.3.2 Where he/she is a Registered
Biology Technologist, he/she may
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MEMBERSHIP UPDATE

Newly Registered
Professional Biologists
(RPBio)
Adam Patterson
Christine Petrovcic
Christopher Martin
Cynthia Bendickson
Elaine Leung
Jacklyn Barrs
Jessica Harvey
Katrina Patel
Kirsten Heslop
Lisa Walls
Mark Thompson
Meghan O’Neill
Melissa Rutherford
Miriam Isaac-Renton
Nobuya Suzuki
Patricia Hayes-Schryer
Randall Krichbaum
Richard McCleary
Riley Swendseid
Robert Reed
Rokneddin Albouyeh
Sherri Elwell
Stephanie Lingard
Susan O’Bryan
Vanessa Sadler
Victoria Burdett-Coutts
Xiaozhe Wang

Returning (Re-instated)
Registered Professional
Biologist (RPBio)
2570
2544
2548
2560
2566
2549
2556
2563
2555
2550
2547
2553
2561
2569
2546
2559
2557
2567
2558
2562
2545
2552
2551
2554
2565
2543
2564

Britta Bentz

Newly On Leave Member
RPBio
Sarah Bowie

Newly Retired Members

Newly Registered Biology
Technologists
(RBTech)
Liam Seed
Megan Wainwright

69
68

Newly Enrolled Biologists
In Training
Anne Sutherland
Bailey Eagan
Dayle Murray
Erin Brown
Jayme Brooks
Katherine Loewen
Monika Pakstas
Sean McBain
Teana Imbeau

817
820
814
813
818
811
815
816
812

26
27

RPBio
Don Doyle
Julie Brooks
RPBio (Ret)
Ross Neuman
BIT
Andrea Grant
Julie Birett
Kathrine Scott
Kelly Konrad
Nicholas von Wittgenstein
Nicole Littlemore
Sharon Ringel

160
161
159
156
157
158

RPBio
Angela Prince
Dale Sebastian
Guy Woods
Jonathan Mullan
Weldon Bosworth
RPBio (Ret)
Derek Ellis
BIT
Nicole Thomas
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1703
1213
671
1489
1392

166
693

94

508
347
432
598
765
547
758

Resigned (in March 2014)

New Student Biologists
Chloe Reid
Crystal Ell
Joanna Lee
Lucas Muller
Robyn Nitychoruk
Tonya Fallstrom

RPBio
Blake Phillips
Guy Smith
Mari Wood
Randy Dolighan
Sean Puchalski

Resigned (in February 2014)

Newly Enrolled
Technologist Trainees
(RBTech)
Gordon Usipiuk
Leigh-Ann Lowrie

2267

2083

1141
101
155
1626
1230

21

436
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MEMBER PROFILE

Ellen Lea, RPBio
Fisheries Management Biologist, Fisheries &
Oceans Canada, Western Arctic Area (Inuvik)

To what do you attribute your interest
in biology, and when did you become
aware of your interest in the discipline?

I’ve always enjoyed
spending time outside
and being near the
water — most of my
family trips growing up
involved camping around
southwestern BC and the
surrounding area.
From these experiences I developed
an interest in “big picture” biology:
how different organisms interact at
the ecosystem scale. After several
applied biology field courses in my
undergraduate degree, it became
clear to me that fish ecology and
management was the perfect career
path to fulfill this combined passion for
spending time outdoors and ecosystem
scale biology.

survival patterns in juvenile rainbow
trout populations in the southern interior
of British Columbia.
What do you do on the job and what
your favourite aspects of the work?

What is your academic background?

I liaise with co-management boards
and resource users to manage fisheries
in the Western Canadian Arctic. In this
role I provide technical support and
advice on sustainable harvest levels and
management practices for local fisheries.
I am also responsible for leading and
collaborating on several communitybased harvest monitoring and research
programs in the area.

I graduated with a BSc in Ecology
and Environmental Biology from the
University of British Columbia in 2007
and subsequently obtained an MSc
with Dr. John Post in Fish Ecology and
Management from the University of
Calgary in 2011. My MSc research focused
on how the interactions between
genetics, behaviour, physiology, and
environment may influence growth and

My current position has been very
rewarding as it allows me to build
meaningful relationships with northern
communities while being able to conduct
applied field research to help conserve
these remote and pristine ecosystems.
The relationships with these northern
communities and the Arctic adventures
that I get to experience are certainly
some of the most worthwhile aspects
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of my job. I have participated in field
studies and harvest monitoring initiatives
in some of Canada’s most spectacular
ecosystems, including the Mackenzie
River Delta, Beaufort Sea coastline,
and Yukon North Slope. The more time
you spend in the Arctic, the more you
become captivated by the landscape,
wildlife, and people.
Which practice area is beyond the
scope of your current work that you
would most like to become involved
in, or what would your ideal biologyrelated job or project be?
My ideal biology related job would
include two main elements (also offered
by my current position). The first is to
work in a collaborative team setting
with managers, biologists, and resource
users to develop and implement fisheries
assessment and management initiatives.
Secondly, I love working on field projects
in a variety of adventurous settings and
with a diversity of fish species.
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Rob Heibein, RBTech, CPESC-IT
What is your academic background?
My academic background followed
an unconventional route when I left
the BCIT forestry program for great
fish-related job opportunities through
my volunteer connections. I completed
individual college courses each year
in the natural resources field, received
great mentorship and excellent practical
experience for 16 years before applying
to the College for my RBTech.

Environmental Representative
Kitimat LNG Project | Early Works & Infrastructure

To what do you attribute your interest
in biology, and when did you become
aware of your interest in the discipline?

Volunteering with a
variety of Ministry of
Environment fisheries
branches at an early age,
and discussions with
senior staff, peaked my
interest in fish biology,
and lead to my first and
second jobs.
Each job opportunity focused on
different aspects of fish and fish
habitat management including habitat
restoration, protection and stewardship
throughout BC.
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What do you do on the job and what
are your favourite aspects of the work?
As a contracted environmental
representative for Chevron on the
Kitimat Liquified Natural Gas (LNG)
project, in the early works phase,
my general responsibility is quality
assurance of environmental protection
programs. The Kitimat LNG project is
the first LNG export project in Canada
to start construction with several major
work fronts including repurposing the
Eurocan pulp mill, upgrading the Bish
Forest Service Road, preparing the plant
site and construction of the marine
terminal. The KLNG environmental
protection programs are designed to
meet the Provincial Environmental
Assessment Certificate commitments
set for the project that protect aquatic
and terrestrial species during large scale
earth works. Large scale water quality
monitoring, erosion and sediment
control, protection of bears, eagles,
and many other species are part of our
environmental management programs.
My specific duties include reviewing
daily environmental monitoring reports,
conducting compliance site inspections,

considering environmental implications
of proposed engineering designs and
consulting reports, and attending
coordination meetings. Additionally,
several interesting research programs,
initiated by the University of Northern
British Columbia, the Smithsonian
Institute and a consulting firm, require
onsite logistical and technical support.
The most important part of the job
is foreseeing when construction
activities may come in conflict with our
environmental commitments and work
with the construction and engineering
staff to resolve those potential conflicts.
There is never a dull moment and it
is very exciting to be involved in this
diverse and interesting project.
Which practice area is beyond the
scope of your current work that you
would most like to become involved
in, or what would your ideal biologyrelated job or project be?
Ideally, I would enjoy a greater
involvement in proponents’ fish habitat
off-setting. My early experience in
stream restoration and off-channel
habitat creation, combined with
returning to the familiar Kitimat and
Kalum watersheds, would help in
achieving this goal.

NEW TO COLLEGE MATTERS:
To highlight the diverse practice
areas of our members, the
College is profiling selected
members’ activities, backgrounds
and future aspirations.
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MEMBERSHIP REMINDERS
Ethics Requirements for
Newly Registered Members
Schedule 3, section 1.4 (Professional
Ethics) states as a condition of
membership (beginning in 2008) all
newly registered members (RPBios and
RBTechs) must successfully complete
an ethics seminar up to 1 year before the
date of application and within 3 years of
being granted registration.
For the information of newly registered
members, the College defines a program on professional ethics to include
a discussion on what it means to be a
professional and on the elements of professional practice such as competence,
independence, integrity, due diligence
and accountability. Once completed, the
member must contact the College to
report the name of the course and the
date the course was completed.

Biologist in Training —
Are You Considering Upgrading
to RPBio Status?
As of January 2008, all Biologist in
Training (BIT) members are limited to
a 6 year time limit for active BIT status.
Every newly enrolled BIT from that
period on has 6 years from the date
status was awarded to upgrade to RPBio
status. Three additional criteria must
be met: a professional report, relevant
and adequate work experience, and
letters of reference. To aid the member
in meeting the report requirement, the
Credentials Committee has prepared a
guideline document for the submission
of a professional report. This guideline
document can be downloaded from the
College website at:
www.cab-bc.org/Report_Guidelines.pdf

CPD Requirements for
On Leave Members
Please note that Rule 7.13.5 came into
effect in 2011. Rule 7.13.5 provides that
after one year of temporary withdrawal,
On Leave members must complete
50% of the CPD requirements for each
of the subsequent years on temporary
withdrawal. The 5 year limit remains in
effect as the maximum length of time
that a member can be on Temporary
Withdrawal.

The College has reviewed and can
recommend the following professional
ethics courses/seminars as meeting this
requirement:
>> APB Professional Ethics Course
provided by the Association
of Professional Biology of BC
at their Annual Conference
and throughout the year
www.professionalbiology.com
>> BCIA Ethics Workshop
provided by the British Columbia
Institute of Agrologists
www.bcia.com
There may be other courses which meet
the College requirements. Please contact
the College if you have another course
you would like the College to consider as
meeting the requirements.

MAY 2014 // 20

COLLEGE MATTERS // cab-bc.ca

GET INVOLVED

Calling All Members:
The College’s Committees Need Your Help
Interested in becoming more involved with the College?
The following committees are seeking new members:
>> Editorial Board. This sub-committee of the
Communications Committee will work with College staff
to identify, create, and edit content for future editions of
College Matters. The Editorial Board is expected to have
its inaugural meeting in June.
>> Nominations Committee. This standing committee is
responsible for recruiting eligible members to run for a
seat on the Council prior to elections each year.
>> Audit & Practice Review Committee (APRC). This
standing committee oversees the Audit Program and is
working toward the development of a Practice Review
Program for the College. The APRC is also recruiting
auditors to undertake 3–4 audits of members in each
year, but who are not required to participate in meetings
or the other initiatives of the APRC. Volunteers for both
roles must have a minimum of 10 years of experience in
applied biology.

>> Governance Committee. This committee oversees
the development and implementation of policies and
procedures to improve the College’s organizational
functioning and credibility.
>> Communications Committee. This standing committee
oversees communications and publications intended for
both members and public outreach, and after spearheading the College’s rebranding effort, continues to
work toward improved visibility of the College.
In addition to contributing to your CPD points, providing
service to the College is a great way to contribute to the
many initiatives currently underway to increase member
engagement, as well as enhance the visibility and credibility
of the College and our profession.
Let us know what piques your interest by submitting
an informal application form through our new website
www.cab-bc.org/volunteer-opportunities, or contact
the College for more information about any of these
opportunities: adminassist@cab-bc.org

Introducing a new College Matters feature:
Q & A with the College Council

Have a favourite field photo? We’re seeking
cover shots for College Matters.

Do you have any questions you’d like to ask the
current Council? We’d love to hear from you. We’ll be
featuring questions from members and corresponding
answers from the Council in future editions of
College Matters. Please submit your questions to
adminassist@cab-bc.org .

We’d like to display our members’ talents by featuring
their photos or artwork in future editions of College
Matters. Contributors will be attributed and should be
prepared to grant both copyright and moral rights to the
College for the use of the submissions, in the event that
editing is required. Please submit your images in as high
a resolution as possible to adminassist@cab-bc.org .
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Suite #205, 733 Johnson Street
Victoria, BC V8W 3C7

This issue of College Matters was printed on
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Cover photo by Mike Waters, RPBio.
Graphic design by Rocketday Arts.
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