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THE VALUE OF hiring professionals is
widely recognized throughout the province,
which is why questions raised about the
benefits of professional reliance and how it
is implemented, as in the case of the UVic
Environmental Law report and a recent
BC Business article on environmental
assessments, are particularly disconcerting.
The Council takes the public’s concerns
about professional reliance seriously.
Members of Council and staff were
active in engaging Member of the
Legislative Assembly (MLA) Mike Morris
during his investigation of professional
reliance, providing input to an earlier
draft of the UVic report, and responding
to the BC Business article with a letter
to the editor. A key component of
professional reliance is holding members
accountable for their practice or conduct,
and regulators must be seen to be doing
so. The College is currently working
on a number of initiatives to further
assure members and the public we are
meeting our obligations as a regulatory
body: increasing the transparency of our
discipline process, creating a practice
review program as another tool to
ensure members are competent in their
practice, and developing a new online
ethics course and exam.
The College Council is looking to further
strengthen the College’s ability to protect the
public interest by enacting the Technician
category, as included in our Act, and
introducing a new category of membership
for those working in the natural resource
arena and providing support to decisionmakers, who do not currently qualify

for College membership. We have met
with Minister Polak, Deputy Minister Wes
Shoemaker, Assistant Deputy Ministers Mark
Zacharias and Kaaren Lewis, and Director
Peter Trotzki to further these initiatives.
Disappointingly, the recent implementation
of changes in hiring practices by the
Ministry of Forest Lands & Natural Resource
Operations (MFLNRO) devalue professional
reliance. The MFLNRO removed the
requirement for some managers to hold
professional designations, and a new
hiring toolkit removed the requirement of
professional designation for select positions
where right-to-title designation was formerly
required (i.e., membership with the College
or the BC Institute of Agrologists). Council
members and staff have met with Minister
Steve Thomson and MLA Mike Morris to
discuss this issue.
In sum, the core business of the College
continues in spite of members not
supporting the dues referendum in August.
Nevertheless, we will be re-evaluating
our strategic priorities for 2016 to ensure
we remain fiscally sound. Consequently,
implementation of some activities in our
strategic plan will need to be postponed.
See pages four and five for an update on
Council’s response to the referendum for
2015. Additional information on changes to
strategic priorities for 2016 will be provided
in a future issue of College Matters.
The College wants to hear your thoughts
on the recent scrutiny of professional
reliance in BC.
Dr. Vanessa Craig, RPBio
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MESSAGE FROM THE EXECUTIVE DIRECTOR

Advancing Projects and
Government Relations
In the July issue of College Matters I remarked
on the “busyness” of the College, but our
workload has increased substantially more
since then, prompting staff to further prioritize
activities for 2016. In response to the dues
referendum outcome, the College Council and
staff are meeting November 27 to review and
discuss, among other items, the draft 20162018 Strategic Plan to ensure core functions
mandated in the College of Applied Biology
Act and Rules are prioritized. A top priority
of Council and staff is actively promoting
the College and enhancing the profile of our
members through regular outreach to postsecondary institutions and our association
partners. Outreach is increasingly important
given recent criticisms of professional reliance.

What is typically our busiest time
of the year is upon us. A number of
projects are in the works:
>> Dues packages were mailed out with
copies of the Code of Ethics and
Principles of Stewardship documents for
display by members, dues invoices, and
information on the dues referendum,
along with Council’s plans to address
budgeting and revenue shortfalls.
>> The College has now published five issues
of our monthly e-newsletter, College
Connections, which provides current
information relevant to applied biology
professionals.
>> An e-mail was sent to College members
asking them to participate in a survey
related to climate change adaptation,
funded by Natural Resources Canada, as
part of a project in which the College
has partnered with the Alberta Society
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of Professional Biologists and ESSA
Technologies Ltd.
>> Committee meetings continue and College
staff and Council are busy preparing for the
November 27 Council meeting.
>> The Ethics Committee and College staff are
working with a company called Udutu to
develop an online ethics course in response
to challenges experienced by members in
attending in-person courses, typically held
in urban centers, and to standardize course
content. Completion is targeted for the end
of the year and a launch of the course will
follow soon after.

College staff and members
of Council have been active
participants in a number of events
and discussions:
>> I attended the Union of BC Municipalities
(UBCM) convention in Vancouver
and am currently in discussions with
mayoral panelists from our 2015
College Conference regarding a joint
presentation for next year’s UBCM
convention in Victoria. Municipalities are
an increasingly prominent employer of
College members.
>> Councillor Brian Clark, Registrar Linda
Stordeur, and I met with Assistant
Deputy Ministers (ADMs) Mark Zacharias
and Kaaren Lewis to discuss enacting the
Technician designation and housekeeping
changes to our Act. Linda and I also
met with Peter Trotzki, Director of the
Legislation Section, to seek advice on
implementing these changes.

>> College Council and staff met with
Ministers and staff from the Ministry of
Environment (MoE) and the Ministry
of Forests, Lands & Natural Resource
Operations (MFLNRO) to discuss
changes to the Act. Both Ministries have
confirmed right-to-practice legislation is
a long-term prospect for the College, in
light of a full legislative agenda for the
next two to three years, but we learned
recently they are supporting our request
to enact the Technician designation
already provided for in the Act.
>> President Vanessa Craig and I followed
up with Member of the Legislative
Assembly Mike Morris regarding the
outcomes of his investigation into the
professional reliance regime.
>> Vanessa and I met with Minister Steve
Thomson, ADM Tom Ethier, and Director
Keith Thomas (a former College member)
to discuss our concerns with the
MFLNRO’s new hiring toolkit, which sets
apart right-to-practice positions in the
ministry (Engineers and Foresters) and
permits hiring of non-College members for
right-to-title positions. Minister Thomson
and his staff have agreed to revisit this
conversation with the College.
>> I also recently presented at the Wildlinks
Conference in Manning Park Resort
and attended the Canadian Network of
Agencies for Regulation Conference in
Vancouver.
Pierre Iachetti, PAg, RPP, MCIP
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COUNCILLOR’S CORNER

N

Reflections from Longtime Lay
Councillor David Hughes

OW BEING IN my seventh and last year as a lay
member on the College Council, I was asked to
reflect a bit on the experience. I believe that the
boards of all self-governing professional bodies have lay members, sometimes called public
representatives, appointed by the government to ensure that the
public interest is well-served. It seems that a prerequisite for a lay
member is to know nothing about the field in which the profession
operates. This is not as silly as it seems, because it enables people
like me to ask the “dumb questions” that nobody else has raised,
which occasionally turn out to be quite useful. This sometimes
requires patience on the part of the real professionals which, I must
say, I have always experienced.

Many professional bodies combine looking after both the interests
of the public and their members, and some do this well. However
this kind of approach requires fairly complex internal controls and
“firewalls” and it never completely overcomes public suspicion that the
organization will look after its own when in a crunch. This is why the
separation of the Association of Professional Biology from the College
was an important step in enhancing the College’s credibility.
When I joined Council, there were 1,721 college members and
now there are 2,233 –a pretty healthy twenty-nine percent
growth. Today, there is more member interest in serving on
Council, finances have improved as has insurance against shocks
such as unexpected legal bills, a new Code of Ethics is in place
along with guidance on stewardship, and member audits and
CPD opportunities are being continually enhanced, as are the
capabilities of the small but dedicated office staff. Not bad for a
volunteer-driven outfit! All of these advances, in my view, add up
to increasing the value and public recognition of being an applied
biology professional, irrespective of the outcome of current
debates on right-to-practice legislation, professional reliance, and
so on.
All in all, I have had great pleasure in participating in a growing and
maturing organization of which you can all be proud.
David Hughes, Lay Councillor
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FAQs about Dues
Does the College charge taxes on dues?
No. As a regulatory body, the College
has the option of charging GST and has
chosen not to do so.
How can I pay my dues?
College dues can be paid online by credit
card, by mailing a cheque or money order,
or by providing a credit card number to
the office over the phone.
I moved away from the province a few
years ago and now have returned. How
do I reinstate my membership?
A past member who has resigned or was
removed for non-payment of dues has
five years to reinstate their membership.
To reinstate, please contact Jillian Stewart,
Administrative Assistant at adminassist@
cab-bc.org.
I want to go travelling and don’t intend
on working. What are my options?
Temporary withdrawal is available for
members who are returning to school,
for parental leave, and for medical or
compassionate leave. If you plan on
travelling, your only options would be to
maintain your membership or resign and
reapply or reinstate upon your return to
practice.
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I will be working for part of next year
and changing to ‘On Leave’ status
partway through the year. What fees do
I have to pay for next year?
You will have to pay your full ‘active status’
dues for the year in which you plan to
go ‘On Leave’ (due by December 31st of
the previous calendar year). When you
change your status to ‘On Leave’, the extra
dues you paid to have ‘active status’ for
the full year will be held by the College as
credit and applied to your account when
you reinstate your membership to ‘active
status’. You will only have to pay ‘On
Leave’ dues if your leave continues until
the next dues payment period (i.e., there is
no charge associated with your ‘On Leave’
status for the portion of the first year in
which you changed to ‘On Leave’ status).
When are dues payments made?
Beginning October 1st, you can pay your
dues for the following calendar year online
at this link (it is not necessary to log in
to the website): https://www.cab-bc.org/
payment-forms/college-dues. Invoices will
also be mailed out. Annual dues must be
paid before December 31.
When does the reinstatement fee apply?
If you are returning to ‘active status’ from
‘Retired status’ or returning within five years

of leaving the College (due to resignation
or removal), you will be required to pay a
reinstatement fee, which is 25% of your
membership dues. If you are returning to
‘active status’ from ‘On Leave’ status, you
are not required to pay a reinstatement
fee. More information on reinstating your
membership is available on the website:
https://www.cab-bc.org/reinstatingmembership.
When will I get my receipt?
You will be emailed your receipt
immediately upon payment of dues
online. If you mail in your payment, you
will also be emailed a receipt within
a couple of weeks of your dues being
received by the office. If you have postdated payment of your annual dues, your
receipt will be emailed to you by February
1, 2016. Sometimes electronic receipts are
captured by spam filters. Please check
the spam folder if the email is not in your
inbox, before contacting the College.
Why do we have to sign the
declarations?
The College wants to ensure that all
members, regardless of category,
understand the obligations and
restrictions of the category in which they
hold membership.
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Introducing the Online Ethics
Course
The College of Applied Biology is a regulated, self-governing
body with a Code of Ethics to clearly identify what is expected
of its members. All College members are required to abide by
the Code of Ethics and uphold the Principles of Stewardship in
their work.

Learning objectives for the new online ethics course include an
understanding of what it means to be a professional and the
elements of professional practice. The course has seven modules
which address the following areas of professional responsibility:
>> Competence

The College currently requires registered members to complete
training in professional ethics within three years of being
registered. This has the unintended consequence that some
members could potentially be registered in the College for
up to nine years before taking ethics training (e.g., six years
as an “in training” member, with a three year grace period to
complete ethics training as a registered member). Through
the College’s Audit Program, it has also become evident that
many members are not familiar with our Code of Ethics; this is
of particular concern, because the Code was updated in 2012.
To address this gap, the College Council will be considering a
change to the requirements, such that applicants to the College
may be required to take training in ethics prior to becoming a
registered member.
Historically, the College has offered ethics training delivered inperson through a partnership with the Association of Professional
Biology (APB). Recently, the College has attempted to increase
the availability of in-person ethics training, but many members
continue to experience difficulty meeting this training requirement
in a timely manner. The College has also received requests to
offer more online learning opportunities: to meet this need, the
College committed to developing an online ethics course and
recently hired Udutu Learning Systems Inc. to create a course
in a Learning Management System (LMS) capable of recording
module progress. Successful completion of the course will require
completion of a due diligence exam designed to assess familiarity
with the Code of Ethics. This exam will also be offered online.

COLLEGE MATTERS // cab-bc.ca

>> Professional Independence
>> Integrity and Professional Regard
>> Due Diligence
>> Signing and Sealing Work
>> Assessing and Managing Risk
>> Principles of Stewardship
The online ethics course will be fully implemented by the end of
2015. All applicants to the College will be required to complete
the College’s online ethics course and exam prior to being
granted membership in registered categories (e.g., RPBios,
RBTechs). The College also encourages all existing members to
stay current with their ethics training by completing this course.
We believe this new online ethics course will greatly enhance
the accessibility of this training for new and existing College
members.
Steve Gordon, RPBio, Chair, Ethics Committee
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Climate Change Project &
Partnership
In partnership with the Alberta Society of Professional Biologists
(ASPB) and ESSA Technologies Ltd., the College is undertaking
a climate change adaptation project with full financial support
from Natural Resources Canada’s Enhancing Competitiveness in a
Changing Climate Program. The project’s objective is to increase
the use of adaptation knowledge by biology professionals in
Western Canada so that they consider the effects of a changing
climate in their professional practices and decisions. Since applied
biology professionals work in a wide range of practice areas that
have a significant impact on public resources, it is important that
they practice due diligence with respect to their responsibilities
and decisions, and that they are equipped with the most current
methods and knowledge available.
Under the technical guidance of RPBio Marc Nelitz and his
colleagues at ESSA Technologies Ltd., the College and the
ASPB will develop an appropriate and intuitive classification
scheme for existing climate change adaptation information
to make it more accessible and suitable for use by biology
professionals. To help biology professionals integrate climate
change adaptation techniques into their practice, this
adaptation information, as well as a guidance document and a
webinar presentation, will be distributed to College members
and posted on the College website.

This fall, both the College and the ASPB convened focus groups
of their respective members to inform the project planning
process and ensure the outcomes are relevant and useful for
a broad spectrum of biology professionals. A survey of the
memberships of both professional regulatory organizations has
also been conducted to provide insight into the baseline levels of
understanding of climate change adaptation, and to help identify
relevant adaptation resources.
This project is the first significant climate change initiative
undertaken by the College since it became a signatory on
a joint statement that acknowledged the leadership role
professionals and their regulatory organizations should play
in climate change adaptation. We are grateful to Natural
Resources Canada for providing support for this project.
Further updates will be provided to College members as the
project progresses.

Photo by Bruce Blackwell, RPBio, RPF. 2005 prescribed fire
for ecosystem management in Mount Robson Provincial Park
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College Supports the Cowan
Archive Project & CMI’s Social and
Environmental Forum
The College occasionally provides
financial support for initiatives that

The College provides support
for CMI’s Environmental and
Social Assessment Forum

The College contributes
to project transcribing Ian
McTaggart Cowan’s field journals

The College recently provided a donation
in support of an event in Cranbrook, BC
which will be hosted by the Columbia
Mountains Institute of Applied Ecology
(CMI) from February 23-24, 2016. The
Environmental and Social Assessment
Forum will address recent changes in
environmental assessment legislation,
policy, and process. It will be a unique
two-day modular event where participants
can learn how to work through the process
from either a stakeholder (intervenor)
or proponent position. Attendees will
be able to choose from five different
seminars to learn the tools required to
successfully engage in or navigate through
the environmental and social assessment
process. The purpose of this forum is to
provide attendees with practical “handson” experience and skills. It will also include
networking opportunities, a trade show
and poster session, a keynote speaker,
and a panel discussion. In light of the
considerable changes to environmental
assessment legislation in recent years,
the College wants to support the CMI in
creating a forum for biologists to discuss
and achieve a better understanding of
relevant policies and processes.

The College provided financial support
for an ongoing project to transcribe the
field journals of Ian McTaggart Cowan,
who is often described as the “Father of
Canadian ecology”. McTaggart Cowan is
credited with being the founder and first
head of a university wildlife department in
Canada, and his work in Canada’s national
parks became the foundation for wildlife
conservation and environmental education
across the country. The College feels
that McTaggart Cowan’s field notebooks
represent an important component
of biological data in this province and
decided to support this project to help
ensure that this data is publically available.

elevate the practice of applied
biology and that contribute
to enhancing the professional
competency of members. We
have a policy in place to guide
consideration of such requests
for support from external parties
(https://www.cab-bc.org/
file-download/policy-considerexternal-requests-financialsupport).
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The Cowan Collection is housed by the
University of Victoria and includes Cowan’s
field journals, photographs, CBC footage
and correspondence from his seventy-year
multi-faceted career, and cutting-edge field
research into species and ecosystems from
the Arctic to Haida Gwaii. Transcriptions
of the field journals have also contributed
to two recently released books describing
McTaggart Cowan’s contributions: The Real
Thing - The Natural History of Ian McTaggart
Cowan (Penn, 2015; Rocky Mountain Books)
and Ian McTaggart-Cowan: The Legacy
of a Pioneering Biologist, Educator and
Conservationist (Jikimchuck et al., 2015;
Harbour Publishing).
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Tips on How to Work with First
Nations
Professionals working in the field of
applied biology, as well as operating
in other areas of practice, are being
presented with an ever-increasing
number of opportunities to work in
collaboration with or on behalf of First
Nation communities. Such partnerships
can culminate in meaningful, mutually
beneficial opportunities that often result
in more informed resource management
decisions by integrating traditional
knowledge with Western science.
It is critical that registered professionals
are culturally competent to ensure they
interact with First Nations in a manner
that is respectful and also effective.
British Columbia has wonderfully
diverse indigenous cultures, with 203
First Nation communities and thirtyfour different indigenous languages. Be
proactive and use whatever resources
are available to familiarize yourself with
a First Nations’ culture and customs.
Each First Nation is unique: avoid
generalizations. Reach out to other
professionals who have long-standing
relationships with the First Nation
to further your understanding of
potential sensitivities and improve
your understanding of traditions,
requirements, and environmental
concerns.

Be transparent: when communicating,
avoid technical jargon and speak in plain
language to facilitate understanding.
‘Fess up: if you make a mistake, speak
up and be honest. If you do not know
the answer to a question, say so and
seek answers to questions raised by First
Nations in a timely manner.
Ask questions and accept the fact that
you will be ignorant of aspects of a
particular First Nations’ culture. This will
strengthen your understanding of the
First Nation and demonstrate respect by
showing an interest to learn more about
their culture.
Show your sense of humour and
approach these relationships with humility.
Don’t push: let First Nations share
traditional information if they so
choose, and at their own pace and
level of comfort. Be patient. Traditional
knowledge is knowledge embedded
in the cultural traditions of regional,
indigenous or local communities that has
been passed down orally over several
successive generations.

Absorb: take it upon yourself to learn as
much as you can from these insightful
knowledge holders as they carry a
wealth of information that can only
improve upon the work you do as a
registered professional.
As biology professionals, we “uphold the
principles of stewardship of aquatic and
terrestrial ecosystems and biological
resources”, a mandate that fits very
well with traditional cultures and
customs. We can work most effectively
with First Nations by identifying
common goals, respecting the use of
traditional knowledge, and looking
for opportunities to complement our
scientific methods and principles with
their deeply rooted knowledge.
Casey Neathway, BIT, District Manager, First Nations
Health Authority & Editorial Board Member
Raychl Lukie, RPBio, First Nations & Stakeholder
Engagement Specialist, MFLNRO & Chair, Editorial
Board

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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Resources for Engaging First
Engagement
Nations &Aboriginal
Aboriginal
Communities
ACEC British Columbia Position Paper

Resources to Assist Consultants

Increasingly, applied biology professionals are working for or with First Nations or other indigenous groups in Canada,
In most resource-based projects, consulting engineers are often engaged in the very early stages to do
collectively
referred
as Aboriginal peoples.
Doing so
effectively
requires a deep
appreciation
of cultural differences,
preliminary
work
and to
investigation.
Increasingly,
clients
of ACEC-BC
members
are requesting
consulsensitivities,
and
different
ways
of
doing
things.
The
BC
division
of
the
Association
of
Consulting
Engineering
Companies
tants to outline their approaches to aboriginal engagement. This position paper is intended
to provide
(ACEC-BC)
compiledmembers
a list and summary
of guidance
resources
support effective
Aboriginal
some
guidancerecently
to ACEC-BC
on resources
available
and to
information
that engagement
will assist inwith
effectivelypeoples
engaging
the
aboriginal
community.
and communities. ACEC-BC has kindly granted permission to the College to re-print this resource in College Matters.

What is Aboriginal Engagement?
Experience has shown that engagement with Aboriginal groups early in the planning and design
phases of a proposed project can beneﬁt all concerned. Conversely, there have been instances where
failure to participate in a process of early engagement with Aboriginal people has led to avoidable
project delays and increased costs to proponents.
So what is early engagement? Essentially it is about starting conversations early – well before the
project requires First Nations’ support for permitting or engagement is necessary. In the very early days
it means two-way conversation which is honest, open and forthright. It is important to understand it
takes time to build assurances, bridge cultural differences and gain trust. This doesn’t happen with one
conversation, it happens over many conversations.

Resources Available
There are several excellent resource documents and sites that can assist members of ACEC-BC on this
matter. We would encourage you to become familiar with these resources if your ﬁrm will be dealing
with projects that may impact aboriginal communities.

1) Aboriginal Engagement Guidebook
Association of Mineral Exploration
This Aboriginal Engagement Guidebook is to be used as a practical tool
for mineral explorers working in British Columbia (BC). The intent of the
Guidebook is to offer a realistic portrayal of how mineral explorers in BC
ﬁnd that their interests intersect with those of Aboriginal peoples, both in
the ﬁeld and during the regulatory process, and provide guidance on how
to create a pathway for the shared prosperity associated with mineral
exploration and development.

Reprinted with permission from the Association of Consulting Engineering - British Columbia.
-1-
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2) Developing Effective Working Relationships with Aboriginal Communities
Canadian Association of Petroleum Producers
This guide addresses the key issues and supporting rationale for oil and
gas proponents operating in areas of identiﬁed interest to aboriginal
communities.

3) Consulting with First Nations
Province of BC
This website has a number of guidelines and procedure manuals that are
designed to assist government officials and proponents with meeting
consultation obligations with First Nations.
This website has a very useful document, A Guide to Aboriginal Organizations and Services in British Columbia, which is a provincial listing of First
Nation, Métis and Aboriginal organizations, communities and community
services.
A recent resource offered by the Province of BC is the First Nations Economic Development Database – a collection of First Nations economic
development initiatives in BC, accessible through a user-friendly and searchable interface. It provides a single source of factual information about economic activity initiated by First Nations. It is
a snapshot in time that can be extended to capture other information about the growth of BC First
Nations economic development activity.

4) Community Futures British Columbia Aboriginal Engagement Toolkit
Community Futures
This toolkit provides information requested by Community Futures
Managers, to assist them in better understanding the history and current
environment impacting BC’s Aboriginal peoples and to provide guidelines, proven effective by their peers, for relationship building. The toolkit
also includes community economic development project best practices,
which have been undertaken by Community Futures in partnership with
Aboriginal peoples.

Reprinted with permission from the Association
of Consulting Engineering - British Columbia.
-2-
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5) Early Aboriginal Engagement: A Guide for Proponents of Major Resource Projects
Government of Canada
This guide to Early Aboriginal Engagement provides the proponents of major resource projects
with information about the importance of early and meaningful engagement with Aboriginal
peoples and groups (First Nations, Métis, or Inuit).

Aboriginally-authored Resources Available
Not all of these sites provide specific guidance on how to engage with aboriginal peoples, but they are
all good sources of information for anyone genuinely interested in learning about aboriginal perspectives
about a broad range of issues that form the foundation of aboriginal engagement.
1.

www.ictinc.ca/
Bob Joseph provides corporate training on Indigenous Relations

2. www.purichpublishing.com/
Books written about Aboriginal consultation and related topics
3.

www.culturalcompetency.ca/
Online cultural competency training

4. www.fourdirectionsteachings.com/main.html
Video provides info about indigenous knowledge and philosophy from five diverse First Nations
5.

www.bcafn.ca/index.php
Excellent source of information on BC First Nations

6. www.afn.ca/index.php/en
Excellent source of information on Canadian First Nations
7.

www.cbc.ca/news/politics/never-too-late-to-engage-aboriginal-groups-says-doug-eyford-1.2451972
A paper by Doug Eyford

8. www.newrelationshiptrust.ca/downloads/consultation-and-accomodation-report.pdf
Best Practices for Consultation and Accommodation, 2009

ACEC British Columbia Position Papers
The ACEC British Columbia Position Papers are a series of articles published by the Business Practice Committee of the
Association of Consulting Engineering Companies – British Columbia. They are intended to provide general information
about issues and best practices in the consulting engineering industry, and should not be construed as legal advice.
Permission is granted to copy articles when credit is given to ACEC British Columbia.
President and CEO:
Edition Editors:
Edition Reviewer:
Design/Layout:
ISSN:

Keith Sashaw
Keith Sashaw
ACEC-BC Board of Directors
Brian McAskill
1193-9990
February 2015

ACEC British Columbia
Suite 1258
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Vancouver, BC
Canada V6C 1T2
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BEST PRACTICES

Considerations for Practitioners in
Light of Recent Fire Seasons

O

NCE AGAIN 2015 was
an eventful fire season
with numerous high
profile fires that inflicted
damage on important
environmental, social, and economic
values in BC. In total over 1,800 fires
burned over 300,000 hectares. Looking
at the last fifteen years, this year was the
6th most serious fire season (2003, 3004,
2009, 2010, 2014, and 2015) where the
province has experienced a heavy fire load,
with large expenditures in fire suppression,
and large areas burned.
Over the past two decades, we have
started to better understand the longterm impacts of fire suppression on our
forests. Specifically in dry ecosystems
of the southern interior, we have seen
increased densities (ingrowth) in forest
stands and encroachment of trees into
our grassland ecosystems. Increases in
stand density have resulted in increased
levels of insect attack and disease in
these stands, creating additional fuel
that is drier and more vulnerable to
fire. At the broader landscape level,
long-term fire suppression contributed
to the Mountain Pine Beetle outbreak
through an increase in the area of
older lodgepole pine that were more
susceptible to the beetle attack. Due
to all of these factors, large areas of
the province now require some form of
ecosystem restoration.

As highlighted in the media, many of
these fires were human caused, both
from carelessness and accidental
ignitions. Unfortunately many people
have a poor understanding of the
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consequences of starting a wildfire,
particularly in a dry summer like 2015,
where the probability of an accidental
wildfire was high. This summer’s drought
was even more significant in that it
impacted many low risk fire areas in
coastal BC, including northern Vancouver
Island and the central coast.

As working biologists
and people who spend
portions of our summers
in the field, it is important
to understand the
implications of fire risk
(the probability and
consequence of starting
a fire), both from the
perspective of our
individual responsibilities
and the responsibilities of
those whom we represent
in our day-to-day
activities.
In British Columbia, wildfire
management is governed by the Wildfire
Act and Regulation. Aside from the
general duty to report a wildfire, there
are a number of specific responsibilities
and liabilities that we should understand
and be aware of, as professionals.
When working with vehicles and power
equipment in forested areas, it is good

practice to have a hand pump tank
and one hand tool for each individual
working at a site. There are also specific
requirements for fire extinguishers
when using all-terrain vehicles (ATVs)
and chain saws. Additionally, there are
specific requirements during periods
of high fire danger, where specified
high risk activities are restricted. As
professionals, it is important to be aware
of these activities, and to inform either
your employer and/or your clients if
they are not complying with the Act or
Regulation. For details on these activities
please refer to the appropriate statutes:
1) http://www.bclaws.ca/
civix/document/id/complete/
statreg/04031_01
2) http://www.bclaws.ca/EPLibraries/
bclaws_new/document/ID/
freeside/11_38_2005
Working within previously burned areas
poses many hazards, especially when
an overstory of dead trees remains after
a fire. Over time the roots and butts of
the dead trees decay and these trees
will fall over. During significant wind
events, it is advisable to stay out of these
types of areas altogether. If working in
previously burned areas, know when a fire
has affected the area and look for clues
that indicate overstory susceptibility to
blowdown. If individuals are uncertain or
uncomfortable about the overstory hazard,
they should engage a certified danger tree
assessor to identify hazards.
Bruce Blackwell, MSc, RPF, RPBio, Principal, B.A.
Blackwell and Associates Ltd.
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FEATURE

Overview of BC Business
Magazine’s Recent Critique of
Environmental Assessments
IN THEIR JULY 2015 issue, BC Business Magazine featured
an article by Anne Casselman titled The Problem with (selfregulated) environmental assessments (pp. 58-65). The article
provided a critical review of environmental assessment processes
both in BC and in Canada. Casselman argued that the increasing
reliance on self-regulation and self-reporting has undermined the
reliability of environmental assessment processes.
In developing the article, Casselman spoke with several environmental
consultants –including two Registered Professional Biologists– who
are under considerable pressure to produce desirable results for
project proponents that hire their firms. Furthermore, they stated
that sometimes their professional interpretations or advice has been
changed. In addition, the article alluded to concern over RPBios
having the authority to “vouch that a project won’t harm fish or fish
habitat”, without scrutiny or oversight by the government –Fisheries
and Oceans Canada in this case.
The author interviewed Mark Haddock, UVic law instructor and
author of the 2015 report Professional Reliance and Environmental
Regulation in British Columbia. Mr. Haddock pointed out that
cutbacks in government staffing have resulted in increasing reliance
on “the quality and professional integrity of assessments being done
by proponents”, which is the premise of BC’s professional reliance
regime adopted over a decade ago.

In closing, the article highlighted the perceived conflict that
occurs when a project proponent hires environmental assessment
practitioners who have the duty to provide decision-makers
with objective information in the interest of the environment
and the public. The article identified possible solutions, such as
encouraging stronger professional practices, having government
select consulting firms for projects, and developing clear
guidelines and minimum standards for scientific research used in
environmental asessments to reduce variability in approaches.
While the article raised some important challenges associated
with the environmental assessment process and the professional
reliance regime, it also questioned the authority and credibility
of College members, so the College was compelled to respond.
The response the College submitted to BC Business Magazine
is featured on the opposite page. A selective excerpt from
this response was printed in the October issue of BC Business
Magazine (see below).

To read the BC Business Manazine article, visit: http://www.
bcbusiness.ca/natural-resources/the-problem-with-selfregulated-environmental-assessments

A key point raised in this article was that it is
often business or project managers who lead
large environmental consulting projects, and
they may prioritize the company’s bottom
line over the professional ethics or integrity
of members on their team. Although it is not
unique to College members, we acknowledge
that this is a challenge and that part of the
solution lies in continuing to promote the value
and credibility of professional applied biology
designations (RPBio and RBTech).
Reference to the College’s response to the EA article from the
October issue of BC Business Magazine.
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FEATURE

College Response to the BC
Business Magazine Article on
Environmental Assessments

A

S THE EXECUTIVE Director of the College
of Applied Biology, I was very interested
in Anne Casselman’s article “Watching the
Detectives” (BC Business, July 2015) since its
focus is on the BC environmental assessment
(EA) process and the role of professional biologists in moving
development projects through the regulatory process. Ms.
Casselman points out that as capital investment in BC’s natural
resource sector grows, the role of EA has become critical to a
project’s viability.
Her main assertion is that the self-regulating, self-reporting
model of EA –i.e., professional reliance– compromises the
environment and the public interest for the sake of “the
almighty dollar.” I disagree with such a broad, sweeping
indictment of professional reliance but I agree that there are
some improvements to be made. Under professional reliance,
governments have delegated responsibility for certain aspects
of the regulatory process, including some decision-making, to
registered professionals who are employed by industry or a
development project’s proponents.

Ms. Casselman’s critique of the professional reliance model with
regards to EA is similar to other analyses of the Riparian Areas
Regulation1, forest management2 and environmental regulation3
-among others. Common issues highlighted are that (i) individual
professionals working for industry, a proponent, or developer
are challenged to balance their employer’s/client’s interests with
their obligations to their profession and with public expectations,
often times placing them in a difficult position with a perceived
vested interest; (ii) while professionals are expected to adhere
to their codes of ethics and areas of expertise when providing
advice, the resulting decision is still discretionary for the client or
employer; and, (iii) the registered professional can consider the
client or employer’s interests and provide reasonable advice, but
it is the client or employer who has the authority to decide how to
proceed.
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Within all of this discussion is the fact that reliance on
professionals does not supplant the responsibility of
government to ensure objectives are clear and practices
are in the public interest. A higher level of transparency by
professionals, proponents/clients, employers and government
is required if the public is to be confident in the professional
reliance approach4. The College of Applied Biology has an
important role to play as the self-governing, regulatory body
for applied biology professionals. Our primary mandate is
to protect the public interest through ensuring the integrity,
objectivity, and expertise of our members through a number
of mechanisms such as audit and practice reviews, discipline
investigations, a Code of Ethics, and requiring members to
maintain their knowledge and expertise through continuing
professional development. The College’s Code of Ethics
requires members to report any illegal or unethical practices
they observe or are pressured into. Members are also required
to report to the College any unethical practices by other
members, as this reflects poorly on all College members. The
College is fulfilling its role in safeguarding the public interest
by ensuring our members are ethical and accountable
professionals.
Pierre Iachetti, PAg, RPP, MCIP
Executive Director
1
The Office of the Ombudsperson of BC: “Striking a Balance: The Challenges
of using a professional reliance model in environmental protection – British
Columbia’s Riparian Areas Regulation” March 2014.
2
Forest Practices Board. Board Bulletin, Volume 14, Professional Reliance in BC
Forests: Is it really the issue? June 2013.
3
University of Victoria, Environmental Law Centre Report: Professional Reliance
and Environmental Regulation in British Columbia. 2015.
4
Forest Practices Board. Board Bulletin, Volume 14, Professional Reliance in BC
Forests: Is it really the issue? June 2013.
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FEATURE

Why Become an In Training
Member?
Reflection on the Biologist in Training Experience
AS SOMEBODY WHOSE biology education focused more on
the micro than the macro environment, I did not have a lot
of exposure to the College or its members during my studies.
It was only after entering the workforce and encountering a
number of Registered Professional Biologists that I began
to explore the benefits that membership might have in my
professional career. I’ve now been a Biologist in Training for
a few years, and it is safe to say that the experience of being
a member and engaging with like-minded professionals has
been an overwhelmingly positive one.

From a personal perspective, I’ve also found membership as an intraining member of the College to be valuable in linking me with
professionals who work in different fields of biology than myself.
In my work with the First Nations Health Authority, it is extremely
beneficial to be able to liaise with fish and wildlife biologists
on matters relating to traditional food sources for First Nation
populations. Our organization looks at the potential public health
impacts of environmental contaminants to those food sources,
and having another expert opinion on those cumulative impacts
truly expands our scope of understanding.

Though not all biologists will choose to become BITs prior to
registering as professionals, there’s certainly no detriment to
doing so. As an in-training member, building links within the
industry becomes much easier. Given how much of our work
as biologists depends on cooperation and relationship building,
having access to College events and correspondence with
other members ensures our ability to stand on the shoulders
of giants. When starting a career, regardless of the field, it’s
extremely beneficial to have a pool of experts, mentors,
and professionals who are willing to provide advice and
recommendations.

Now that the College has developed an ad hoc committee
to explore options for further supporting the development of
in training biologists and biology technologists, I anticipate
further benefits to registering as a student or in-training
member. There are also a number of opportunities for RPBios
and RBTechs to mentor in-training and student members, and
support their development as applied biology professionals. By
working alongside in-training College members and supporting
their development, the competence and credibility of the
profession as a whole will be enhanced for the future.
Casey Neathway, BIT, Editorial Board Member

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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MEMBER PROFILE

Naomi Owens, BIT
Director of Treaty & Lands Department,
Saulteau First Nations

To what do you attribute your interest in
biology, and when did you first become
aware of your interest in the discipline?
As a child, I grew up on the Saulteau First
Nations reserve. All of my family had great
respect for nature, natural functions of
predator-prey dynamics, and the cycle of
harvesting medicinal and edible plants. My
family introduced me to the circle of life and
how we play a small part in harvesting what
we need with respect and proper protocol.
Protocol included spiritual lessons and
certain harvesting times. These teachings
were the basis of my interest and set a solid
baseline for further learning.
In order to practice these teachings, my
family and community set up hunting,
fishing, and gathering camps throughout
spring to fall. From a very young age,
I have been experiencing the great
outdoors in all aspects, from hauling water
to skinning moose.
When I reached high school, I had a
wonderful biology 11-12 teacher. She
introduced me to the science of
nature and I was fully hooked! With a
combination of my culture and a science
perspective, this equated to outstanding
comprehensions. She also taught me
that it was possible to pursue a career in
biology, so from there I made it my lifelong goal to achieve my biology degree
with a strong focus on wildlife.
What is your academic background?
Once I graduated from high school, I didn’t
have all the pre-requisites to apply for
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university. Therefore, I looked into alternative
programs and applied to the Nicola Valley
Institute of Technology; here I achieved a
Natural Resource Technology Diploma. With
this diploma, I worked for a few years and
then decided it was time to reach for my
ultimate goal. I applied to the University of
Northern BC and the University of Victoria.
I got accepted to both and chose UVic. In
2008, I graduated from UVic with a Bachelor
of Science with a major in general biology,
finally achieving my goal!
During my last year of university, on a
summer job consisting of snorkel surveys
on the Pine River, a fellow senior biologist
of the College suggested I apply to
become a BIT.

What do you do on the job and what
are your favourite aspects of the work?
I am the Director of Treaty & Lands
Department for the Saulteau First Nations
(SFN). This job has a large management
component with staff oversight, completing
fiscal budgets, annual work plans, and
ensuring that we are following our Land and
Resource Engagement Policy.
Our department reviews and corresponds
with five industry sectors: 1) oil and gas 2)
mining 3) forestry 4) wind energy, and 5)
hydroelectric dams. We also work with
various ministries and government agencies
with regard to permitting, licenses, lease,
and tenure applications. We also work on
environmental assessments, where we
have developed an effective First Nations
Independent Technical Review team with
other neighboring Treaty 8 First Nation
groups. Our main objective when working
with proponents and government is to
ensure our Treaty Rights and environmental

concerns are recognized and protected to
the best of our ability.
Our department also works on various
projects including our SFN membership,
which definitely is a favourable aspect of
my job. These projects include the Caribou
Pen and Twin Sisters Native Plants Nursery
that were both established in partnership
with West Moberly First Nations. Our SFN
membership plays a critical role in the
coordination and function of both projects
and business.
Which practice area is beyond the
scope of your current work that you
would most like to become involved
in, or what would your ideal biologyrelated job or project be?
I love my job and the great opportunity I
am given to represent my community. At
times, this job can get very political due to
various sensitivities of proposed or current
projects, i.e., location, a flawed process, lack
of capacity, or a difficult company to work
with. These issues can make our job difficult
at times and that is partly why we developed
our Land and Resource Engagement Policy
(LREP). LREP provides a process where
we categorize our level of engagement;
our Chief and Council are provided with
adequate information in order to make
informed decisions.
The rate and pace of industrial development
in the Peace Region is staggering. The ideal
situation in my line of work would create an
improved balance between economy and
environment. A landscape that has time to
rejuvenate, heal and provide the necessary
natural resources to the economy. The race
for industrial competition is ultimately a loss
for the environment at its current pace.
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MEMBER PROFILE

Katherine Capot-Blanc
Trainee (RBTech)
Lands and Resources Coordinator,
Fort Nelson First Nation

To what do you attribute your interest
in biology, and when did you first
become aware of your interest in the
discipline?
I knew I would end up working in the
Natural Resource sector since a young
age. My family used to own a logging truck
company in New Hazelton, where I spent
many hours in logging trucks looking at
clear-cuts and re-planted stands. I was
always interested in knowing how the
resource sectors worked, and how I could
make things better for the environment
after the impact from industry. I also had
great science and biology teachers in high
school that helped me realize the various
types of biology work out there and
understand that I didn’t just have to stick
to one subject or practice.

What is your academic background?
I have a diploma in Natural Resources and
Environmental Technology (NRET) from
the College of New Caledonia (2011). This
two year program helped me develop
good knowledge of the many aspects
that go into land and resource planning
and management. I opted for a shorter
education period to allow me to quickly
enter into the work force and earn the
valuable experience I have gained thus far.
Since my time away from formal education,
I have received my Project Manager
level certification in the Canada Aquatic
Biomonitoring Network (CABIN) as well
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as my Pesticide Applicator Certificate,
which are both of use in my current role
at Fort Nelson First Nation (FNFN) as the
Lands and Resources Coordinator. I plan
on returning to school in a couple years to
continue my education.

What do you do on the job and what
are your favourite aspects of the work?
My job focuses on liaising with external
governments and other partners to
develop land and resource management
solutions for the protection of FNFN
treaty rights. I also lead operational
engagement, provide technical analysis,
and lead land management initiatives
which include compliance monitoring,
site assessment, and restoration
activities. I enjoy my job because I’m
constantly doing something different
every day and there’s never a dull
or boring moment. I get to work on
various projects ranging from oil and
gas development, reclamation, invasive
plants, prescribed burning, and an array
of wildlife projects. The best part of my
day is when I can combine scientific and
traditional use information in order to
create a holistic picture of the landscape
or animal species I am reviewing.

Which practice area is beyond the
scope of your current work that you
would most like to become involved
in, or what would your ideal biologyrelated job or project be?

real, finalized project that makes a positive
change to/for the environment.

I enjoy projects where I
have the opportunity to
work with other biologists
and scientists and to be
mentored under them and
exposed to their fields
and scope of practice,
as well as build my own
professional network and
community of practice.
I look forward to obtaining more on-theground biology skills, such as wildlife
collaring and inventory work.

To me, there is nothing better than seeing
a project evolve from an idea to become a
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MEMBERSHIP UPDATE
New Registered Professional
Biologists (RPBio)

Recently Returned
(Re-instated) Members

New Enrolled Technologist
Trainees (Trainee(RBTech))

Jacinthe Amyot
Mohd Ekram Ul Azim
Brandon Beatty
Corey Bird
Carly Blashyn
Louise Blight
Russell Bobrowski
Eva Corlett
Timothy Davis
Kelly Day
Erin Gwenn Farrell
Maria Faria
Thomas Fita
Alexandra Francis
Megan Goudie
Timothy Gray
Kevin Hall
Everett Hanna
Sandra Hemstock
Morgan Hocking
Mark Hornsby
Katharina Huebel
Allan Irvine
Garrett Kerr
Cara Lachmuth
Rangyn Lim
Kristen Mancuso
Meghan Marriott
Shelley Marshall
Zoe McDonell
Samantha Pham
Neale Postma
Angel Robbestad
Natasha Robinson
Janean Sharkey
Nathan Shaw
Rosalyn Smedley
Michelle Spani
Mark Spoljaric
Natalie Stafl
Andrea Sterling
Bradley Stitt
Jonathan Ward
Jason Watson
Wanda Watts
Nicholas Wong

RPBio
Heather McMahon
Amber Michaud
Suzanne Thompson
Chad Unser

Thomas Jackman
Christopher Mackenzie
Stefanie Miller
Kayla Read
Scott Sanford
Katelyn Stevens
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2770
2753
2746
2773
2766
2765
2744
2749
2767
2743
2777
2774
2733
2738
2739
2760
2776
2758
2762
2752
2742
2750
2775
2737
2741
2759
2748
2736
2747
2771
2764
2754
2756
2772
2763
2740
2734
2745
2751
2735
2761
2755
2778
2768
2769
2757

RBTech
Mark Racicot
Rachel Saraga

2484
2166
2466
1440

64
65

New On Leave Members
RPBio
Katie Beach

2597

New Registered Biology
Technologists (RBTech)
Matthew Connolly
Wade Kennedy
Brian Titaro

New Student Biologists
Landon Benson
Paul Buckoll
Jaime Chalissery
Nicola Rammell
lissa Sweeney-Bergen

182
185
184
181
183

Recently Resigned Members
84
85
86

New Enrolled Biologists
In Training
Shannen Beckinsale
Florian Bergoin
Catherine Blokker
Hannah Britton-Foster
Stephanie Cavaghan
Adriano De Torres
Lori-Ann Etchart
TJ Gooliaff
Meagen Grossmann
Alison Grover
Stephen Johnston
Joyce Li
Larissa Low
Gisele Rehe
Danielle Richards
Daniel Sklar
Serina Swanson
Jennifer Tartini
Madison Wassick
James Wilkinson
Caroline Wrobel

42
43
40
41
38
39

926
925
933
935
918
923
922
917
928
938
921
929
932
924
937
936
927
930
920
919
931

BIT
Mona Desgroseilliers
Todd James
Sophie Kerr
Darren Murray
RPBio
John Borden
Dave Downing
Roderick Drummond
Kevin Haines
Andrew Harcombe
Patricia Hayes-Schryer
Bruce McLellan
Jennifer Psyllakis
Joanne Siderius
Cheryl Smyth
RPBio (Ret)
Kenneth Bennett
John Patterson

427
805
344
766

7
1559
1207
2305
59
2559
486
2212
2426
1752

35
367

Recently Removed Members
BIT
Elizabeth Ashby
Jessica Banning
Braden Bartnik
Lanaye Baxter
Clayton Beier
Seth Bennett

496
835
475
726
686
779
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MEMBERSHIP UPDATE
Shayne Boelk
Kevin Bollefer
Ian Boyd
Kyle Broome
Christina Ciesielski
Rebecca Clemont
Holly Clermont
Roarke Coombs
Matthew Davidson
Bridget Doyle
Theoren Ellis
Lisa Fletcher
James Giddings
Matthew Gordon
Katrina Gousmett
Carey Holmes
Molly Hudson
Genevieve Kavanagh
Lueke Kelly
Lian Kwong
Amber Lapshinoff
Simon Lay
Heather Ling
Pierre Luk
Judy Lundy
Kristin Maitland
Kylie McLeod
Corey Miller
Dayle Murray
Erika Nassichuk
Scott Nicholl
Myra Page
Michael Paleologou
Mike Pym
Tammy Rancourt
Kyle Rezansoff
Claire Schadeli
Annemarie Schmitt
Gail Schultze
Gary Shorthouse
Calvin Stuckert
Richard Wahlgren
Kimberly Warner
Tristan Wolfsohn

13
229
277
449
400
270
313
448
389
625
773
420
831
676
668
586
510
822
827
792
461
804
808
372
349
723
801
234
814
481
727
185
717
290
636
544
803
560
393
499
851
163
358
596

RPBio
David Archibald
Robert Cox
Lori Daniels
Nathan deBruyn
Justin Denroche
Pamela Dykstra
Mel Falk
Kiley Gibson
Evelyn Hamilton
Heather Lamson
Byron Littleton
Brooke Marshall
Brian Milakovic
Prabha Padmavathiamma
Laura Rempel
Erin Wallich
Glen Watts
Paul Wood

707
102
1344
2325
2421
2071
1723
2326
93
1918
2125
1461
2624
2176
1815
2458
441
1448

Student
Laura Adlakha
Jacob Bradshaw
Hazel Cha
Katerina Cvitkovich
Crystal Ell
Tonya Fallstrom
Alexandra Fox
Elijah Fraser
Patrik Friesen
Colleen Haddad
Maureen Huggard
Joanna Lee
Megan Osmond-Jones
Chloe Reid
Catherine Thompson
Madelayne Walter
Carson White
Trainee (RBTech)
Melanie Hawes
Leigh-Ann Lowrie
Jennifer Michell

Deceased Members
Peter Davidson
Jack Smith
Marsha vandenEnden

1673
720
2298

Condolences
The College extends its condolences
to the families of these members
who passed away in 2015.

116
167
129
163
161
158
120
150
166
164
103
159
126
160
130
121
124

14
27
25

Recently Retired Members
RPBio (Ret)
Janice Doane
Randy Dolighan
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869
1489

RPBio
Glen Dunsworth
Ian Sharpe

244
686

Illustration by Aimée van Drimmelen.
www.aimeevandrimmelen.com
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NOTICE FOR MEMBERS
The College’s 2016 Annual General Meeting (AGM) will be held on April 22, 2016. Resolutions
may be submitted for the consideration of the College membership by following the
procedure outlined below.

Publications mail agreement #42053528
Return undeliverable copies to
The College of Applied Biology
Suite #205, 733 Johnson Street
Victoria, BC V8W 3C7

Check the College website frequently for additional AGM details:
https://www.cab-bc.org/college-conference-agm.

COVER PHOTO BY
TJ Gooliaff, BIT
Graphic design template by Rocketday Arts.

CALL FOR RESOLUTIONS
In accordance with Rule 3.18 and 3.19 of the College of Applied Biology Rules (see below), resolutions are being solicited for discussion and
action at the 2016 Annual General Meeting of the College of Applied Biology on April 22, 2016. All voting members of the College are eligible
to submit resolutions.
Submissions should be outlined in the following form:
>> A. In that (outline issue or problem)
>> B. Be it resolved that (state the resolution)
>> C. Discussion (present points concerning the need, logic or beneﬁt of the resolution).
Resolutions must be received by no later than 4:00 pm on March 24, 2016. Please contact the Registrar if you are considering
putting a resolution forward.
Registrar, College of Applied Biology
#205 – 733 Johnson Street
Victoria, B.C. V8W 3C7
Email: registrar@cab-bc.org
Fax: (250) 383-2400
Rule 3.18 All resolutions must be received in writing by the Registrar 28 days prior to their presentation at a meeting, so as to allow full
development of arguments for and against the resolution which will be presented to the membership.
This requirement for submission of a motion 28 days prior to presentation at a meeting may be waived by unanimous consent of
Council members.
Rule 3.19 The mover of the resolution must provide a resolution package consisting of the written text of the resolution along with the names,
original signatures and membership numbers of the mover and seconder. Failure to meet these provisions means the resolution shall not be
placed on the agenda.

