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Respectfully submitted,
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MESSAGE FROM THE EXECUTIVE DIRECTOR

Looking Back on a Productive 2015

I

WOULD LIKE TO thank the Council,
committees, and staff for their dedication
and hard work over the past year. In spite
of capacity and financial constraints, due in
part to the outcome of the dues referendum,
we were still able to effectively meet our core
mandate and achieve most of the objectives
detailed in the 2013 - 2015 Strategic Plan.
Based on the numerous accomplishments of
the College, we deem 2015 to be a success.
The Council, committees, and staff were able
to identify additional savings and efficiencies
in our work to ensure the core work of the
College was completed. There are many exciting
opportunities ahead for us in the coming year,
which I look forward to sharing with you.

There were a number of notable
achievements of the College —
many of which are described in
more detail elsewhere in this issue.
For me personally, enacting the
Applied Biology Technician (ABT)
designation, securing external
grant funding, and initiating
partnership projects are all worthy
of recognition for 2015.

Over a very short timeframe, the College was
able to work with the provincial government
to have the ABT designation enacted through
the sponsorship of the Minister of Environment,
the Hon. Mary Polak. The College is grateful to
the Minister and her staff who supported our
request. Brian Clark, Chair of the Professional
Accountability Committee, Registrar Linda
Stordeur, President Dr. Vanessa Craig, and I
engaged with leadership and government on
this initiative.
The College was successful in securing external
funds to support implementation of several
new initiatives. The Ministry of Jobs, Tourism
& Skills Training provided funding for projects
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related to attracting foreign-trained applicants,
developing outreach videos about the College,
and updating our membership database.
The Ministry of Forests, Lands & Natural
Resource Operations provided funding for
several professional associations —the College,
the Association of Professional Engineers
& Geoscientists of BC, the Association of
BC Forest Professionals, the BC Institute of
Agrologists, and Applied Science Technologists
& Technicians of BC— to collaborate on
developing practice guidance for the Riparian
Areas Regulation. Natural Resources Canada
provided significant funding to the College
to support a joint project on climate change
adaptation and guidance to members. The
Alberta Society of Professional Biologists, ESSA
Technologies Ltd, and the BC government’s
Climate Action Secretariat partnered with
the College on this latter project. All of
the aforementioned projects are nearing
completion; we look forward to sharing the
results with you in spring 2016.
Last year was the final year for implementing
our 2013 - 2015 Strategic Plan. The strategic
focus of the plan was to continue to build on
the recognition and credibility of the College.
This was accomplished through five strategic
objectives: enhancing communication with
members; increasing members’ interest
and engagement; expanding the College’s
outreach and influence; boosting the College’s
branding and name recognition among related
stakeholder groups; and strengthening the
credibility of the College’s activities.

Plan. We continue to explore the idea
of hosting a national conference and
developing a national applied biology
organization, and we are seeking external
funding in support of these initiatives. We
made headway in boosting the College’s
name recognition: we garnered some press
in the Globe & Mail from our statement
on climate change, and we provided
commentary on several articles and reports
on the issue of professional reliance. We
initiated the development of an online ethics
course and a practice review program, both
of which will be implemented in 2016. In
addition, the College’s President and I were
involved in the development of the Science
Integrity Project and the corresponding
principles, which is further described in this
issue on page 19.
Respectfully submitted
Pierre Iachetti, PAg, RPP, MCIP

As with any strategic plan rollout, some
actions were modified as the practicalities of
implementation were reassessed; however,
we successfully completed the majority of
our objectives. Although we were not able to
reach our goals regarding formal outreach to
First Nations, businesses, industry, and nongovernment organizations, we started laying
the groundwork, and this remains a high
priority in the 2016 - 2018 Strategic
COLLEGE MATTERS // cab-bc.ca

ANNOUNCEMENT

College Releases Guidance for Members
Employed in Formal Decision-making Roles
The College recognizes that some members in management positions have concerns about reconciling their professional obligations with their
decision-making responsibilities, whether in the public service, private sector, or other work settings. In response to this concern, the College
has developed guidance for members to: 1) demonstrate that membership in the College does not result in a conflict with managerial and
statutory decision-making roles; and 2) guide managers in approaching the decision-making process in a professional manner.
In addition to providing guidance, the College compared representative examples of employer codes of conduct with the College’s Code of Ethics,
including the Province of British Columbia’s Public Service Oath and BC Hydro’s Code of Conduct. This review demonstrated that these documents
do not conflict or contradict each other. In fact, the College’s Code of Ethics affirms the duty of College members to their employers, such as the
requirement to abide by confidentiality rules and adhere to a professional standard of service. This guidance resource has been published on the
College’s website, and is intended to supplement the existing Practice Guidance for Members.

International Credentials: The College welcomes
biologists from around the world
Reflecting our increasingly global interconnectedness (and perhaps
also the desirability of living in British Columbia), an increasing number
of College members and applicants have academic credentials from
outside Canada and the United States. Last year alone, foreign-trained
applicants from the following countries were granted membership
status: Bangladesh, South Africa, Iceland, the Philippines, the United
Kingdom, Germany, France, China, New Zealand, and Hong Kong.
As a first step to enrolment, applicants with foreign credentials are
required to have their educational program(s) evaluated by an
accredited organization in order to determine its Canadian equivalency.
These equivalency evaluations must accompany the submission of
original transcripts to the College, and are reviewed by the College’s
Credentials Committee relative to the College’s academic standards.
Through this process, international applicants, or those with foreign
credentials are held to the same standards as other applicants.
Several other tools and resources developed by the College have
benefited international applicants:
>> The new online, paperless application system can be completed
from any location.
>> Short videos produced in 2015 with financial support from the
Ministry of Jobs, Tourism & Skills Training help convey information
about the College, the variety of biology disciplines in BC, and
opportunities for employment as an applied biology professional.
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>> The online Academic Self-Assessment Tool allows prospective
applicants to determine if they meet the College’s academic
requirements and identify any additional courses they need to take.
>> The College is in the final stages of developing an online ethics
course that will allow College members and applicants to meet
the ethics course requirement from anywhere in the world.

Congratulations
Kathy!
The College extends
congratulations to Kathy
Gallegos, the College’s
Bookkeeper, on becoming
a Canadian citizen. Kathy is
originally from Ecuador, has
lived in greater Victoria for four
years, and has been with the
College since 2012.
Kathy has an undergraduate degree in Business Administration and a Master’s
degree in Education with Technology. She will officially become a Canadian
citizen in April and is looking forward to her first opportunity to vote!
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The 2016-2018 Strategic Plan
About the 2016-18 Strategic Plan
Strategic planning is an essential process for forward-thinking
organizations. It helps refine focus, define strategies, and
provide direction for action planning, decision-making, and
the allocation of resources. Strategic plans are also critical
for Council member succession; they clearly chronicle
intentions, objectives, and performance metrics which
inform organizational governance throughout changes in the
composition of the Council.
The College’s 2016-18 Strategic Plan builds on the foundation
of the previous plan, which the College enjoyed considerable
success in implementing from 2013-15. It also reflects extensive
input from College members, who responded in great numbers
to the member surveys in 2013 and 2015. While the objectives are
aspirational and contingent on available resources and capacity,
they are essential stepping stones for the successful attainment
of the College’s strategic focus of enhancing the recognition and
credibility of the College and its members.

Organizational Mandate
The College of Applied Biology was established following the
enactment of the British Columbia College of Applied Biology
Act (2002), which sets out the purpose of the College as
follows:
The purpose of the College is:
(a) to uphold and protect the public interest by
(i) preserving and protecting the scientific methods and
principles that are the foundation of the applied
biological sciences,
(ii) upholding the principles of stewardship of aquatic and
terrestrial ecosystems and biological resources, and
(iii) ensuring the integrity, objectivity and expertise of its
members, and
(b) subject to paragraph (a),
(i) to govern its members in accordance with this Act and
the rules, and
(ii) to cooperate with other professional or occupational
bodies charged with governing the conduct or
competence of their members on a matter the college
considers relevant to applied biology.
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The long-term vision of the College,
Vision 2020, is:
The College is a leader in promoting and upholding
scientific principles and methods in applied biology
and the principles of stewardship. We provide
assurance to the public of professionalism in the
practice of applied biology by our members.
Scope
Refers to the range of activities in which the College will be
engaged or involved.
>> Providing assurance to the public and other professionals of
the competency of our members, through:
•
Rigorous entrance criteria;
•
Audits;
•
Practice Reviews;
•
Disciplinary proceedings;
•
Ethics course and exam; and
•
Accreditation of education programs in postsecondary institutions for RPBio and RBTech
categories.
>> Informing College members about the requirements and
procedures relating to maintaining their professional
designation.
>> Informing the public (including stakeholder groups) about
the role of the College and the value and meaning of the
professional designations.
>> Promoting scientific methods and principles and
stewardship of resources through:
•
Fostering public dialogue about the value of science;
and,
•
Holding members accountable to a high standard of
practice for their work.
>> Serving as a leading voice for the practice of applied
biology by registered professionals.
>> Promoting collegiality and cooperation among applied
biology professionals and professionals in other disciplines.
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2016 - 2018 Strategic Focus
Enhance the recognition
and credibility of the College
of Applied Biology and its
members.
2016 - 2018 Strategic
Objectives
1. Strengthened credibility of the College and profession

3. Expanded visibility, profile, outreach, and influence
Strategies
3.1 Work towards regulating all those working in applied
biology in BC.
3.2 Engage with employers and the public to promote the
value of hiring and working with College members.
3.3 Collaborate with educators to highlight opportunities
and pathways for students to become College members.
3.4 Strengthen the position of the College to inform and
influence at all levels of government.
3.5 Enhance and expand the College’s relationships with
other professional and regulatory organizations.

Strategies
1.1 Increase transparency of the College’s accountability
processes (i.e., audit, practice reviews, and discipline).
1.2 Increase member understanding and application of the
College’s Code of Ethics and Principles of Stewardship.

3.6 Promote increased professionalism and scientific
credibility in applied biology at a national scale.
3.7 Increase the profile of the College with the public and
prospective members.
4. A more resilient organization

1.3 Build the College’s reputation for protecting and
upholding scientific principles and methods.
1.4 Enhance the College’s ability to ensure member
accountability.

Strategies
4.1 Be strategic with grant applications.
4.2 Diversify College revenue.

2. Enhanced communication and engagement with members
4.3 Secure sufficient dedicated funds to address potential risks.
Strategies
4.4 Maintain a healthy work environment.
2.1 Develop, monitor, implement, and adapt the College’s
Communications Strategy.

4.5 Ensure strong governance.

2.2 Increase member awareness of Continuing Professional
Development requirements and opportunities.

4.6 Be strategic, proactive, adaptive, and responsive to
changing circumstances.

2.3 Institute processes and identify tools to enhance
understanding of the dynamic characteristics of
members and the applied biology profession.
2.4 Create opportunities for members to interact with the
Council and engage in College affairs.
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ANNUAL REPORT

Lay Councillors’ Report
2016 BRINGS TO a close the long tenure
of two lay members of the Council,
David Hughes and Maureen McDermid.
Both David and I were appointed in
2006, early years for the College, and our
appointments have been renewed four
times by the Minister of Environment.
There is provision under the College
of Applied Biology Act for three lay
members to be appointed, and this past
year we have been joined by Cairine
Green. The College is currently working
with the Ministry to appoint two new lay
members to join Cairine. Lay members,
who sit as fully functioning members of
the Council, are part of the checks and
balances considered by government
when it extends the privilege of selfgovernance to a profession. Our primary
function is to offer the perspective of
the public interest on issues before
the Council, and they always give this
perspective most careful attention.
Both of us have taken on active roles
in the work of the Council during our
appointments: David has worked on
Finance and Ethics Committees during
his tenure, and I have chaired the
Communications Committee and sat as
the required lay member on the Audit
& Practice Review Committee (APRC).
Cairine is actively involved with the
Communications Committee and is
working on developing an orientation
experience for new Council members.
All three of us agree that it is a privilege
to have been appointed to serve on the
College Council and David and I will miss
being part of this important organization
devoted to high standards for the
practice of biology in our province,
where sound scientific management
of our environment is so critical to the
quality of life we enjoy.
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As we have been able to report each
year, we believe the College understands
the importance of professionally
competent members who have high
ethical standards and are held to account
for their practice in their stewardship
of the biological assets of this province.
We are confident that the College is
in good hands, and remind members
that their organization is only as strong
as their members’ commitment and
engagement.
Respectfully submitted,
Maureen McDermid, Lay Councillor

From top Maureen McDermid, Cairine
Green, and David Hughes.
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Treasurer & Finance Committee Report

T

HE COLLEGE OF Applied
Biology experienced a
challenging fiscal year
in 2015. Going into the
year, the Council, in
conjunction with the Finance Committee,
recognized the need to increase
revenues if the College was to keep
pace with rising operating costs and
also maintain its existing level of service
and commitments to the public and its
members.

The College’s public interest mandate
is paramount —we are required by
our enabling legislation (the College
of Applied Biology Act) to uphold
and protect the public interest by
preserving and protecting the scientific
methods and principles that serve
as the foundation of applied biology
and to ensure the integrity, objectivity,
and expertise of our members. As
the College continued to grow, along
with the demand for accountable
biology professionals, it was apparent
that the College had to take further
steps to protect the public interest. In
response, the College has: improved our
member accountability mechanisms
(i.e., increased audits, development of
a practice review program, increased
guidance for members); increased
engagement with our members and
peer associations; expanded visibility
throughout the province; reached out to
the provincial government for legislative
changes; and identified the long-term
financial needs of the College.
In order to accomplish these
objectives, the Council approached the
membership for a dues increase. The
dues referendum was defeated, in my
opinion, to the detriment of the financial
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and long-term health of the College.
However, the Finance Committee took
the results of the referendum to heart
and with the support of the Council,
staff, and committees, we cut our
remaining budget and balanced our
books for the 2015 fiscal year. Revenue
from external funding received in late
2015 (for the Natural Resources Canadafunded climate change adaptation
project) resulted in a small surplus.
Many programs and initiatives that
are important to the success of the
College were scaled back —primarily
communications and outreach to
members, industry, and governments—
or delayed, such as the work on a
national conference and organization, as
well as some legislative initiatives.

to implement multiple special levies on
their members.
In 2016, Council will again consider
whether to recommend a dues increase
to members. Given that the last dues
increase to College members was
eight years ago, the time has come for
members to step forward to protect the
College and the public-interest mandate
it stands for by supporting a dues
increase, should the Council decide to
revisit a dues referendum.
Respectfully submitted,
Chris Maundrell, RPF, RPBio, Secretary/Treasurer
Chair, Finance Committee
Vice-President

While it is true the College did manage
to reduce spending in 2015, this
was accomplished through reduced
services and curtailing projects from
the Strategic Plan, compromising the
College’s long-term vision of success.
In my opinion, the financial risk to the
College is increasing due to the inability
to finance initiatives that would raise
the College’s profile with the public
and governments, and thereby assist
the College in meeting our mandate
to protect the integrity of the practice
of professional biology. Our ability to
withstand a legal challenge is also at risk
because we will be unable to increase
our legal reserve for years to come in
the absence of a dues increase. Legal
challenges occur from time to time with
all public-interest organizations; the
College of Veterinarians of BC recently
went through a legal challenge that
resulted in their organization facing a
severe financial crisis that required them
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Registrar’s Report
Overall, membership increased by 3.3% in 2015. RPBio
applications increased by 30% over the last three years and this
is reflected in the increasing number of applications sent to the
Credentials Committee for assessment. Student applications
have nearly doubled compared to last year. This year we
received three applications from the Royal Society of Biology
(RSB) in the UK with whom we have a Mutual Recognition
Agreement (MRA). The College entered into an MRA with the
RSB in 2012 after a detailed assessment of entrance criteria
determined that both organizations set high and comparable
entrance standards. One College member has taken advantage
of this agreement to become a Chartered Biologist (CBiol) with
the RSB this year.
Membership growth is shown below in Figure 1.

Figure 1: Membership in the College of Applied Biology since 2009.

Table 1: The distribution of members in various membership categories of the
College in comparison to 2014.
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The College’s membership has always included some
members who live and work outside of BC. In recent years, this
segment of membership has represented just over 11% of the
membership. The College now has members from all provinces
and territories in Canada, with the exception of Prince Edward
Island. Further, some College members have received their
academic training outside of North America. This year we have
new members who received their academic training from such
places as Australia, Ireland, Great Britain, Bangladesh, France,
and Greece. Applicants who receive their academic training
in other countries are held to the same entrance standards as
those who attend post-secondary institutions in North America.
Like other committees, members of the Credentials Committee
are all volunteers. I would like to acknowledge Chris Johnson,
RPBio (Chair, Credentials Committee), and Joyce Boon, RPBio
(Ret) (Vice-Chair, Credentials Committee) who generously give
their time to assess applications and respond to many questions
from the Registrar. In addition, I would like to acknowledge all
the Credentials Committee members for their time, dedication,
and commitment to the application assessment process and for
meeting short turnaround times, even during the holiday period.
I would also like to acknowledge Administrative Assistant, Jillian
Stewart, BIT, who responds to all application enquiries with
enthusiasm and tirelessly ensures applications are organized and
complete prior to forwarding to the- Credentials Committee; to
Assistant Registrar, Rebecca Mersereau, RPBio, for her valuable
assistance with application enquiries and delivering presentations
- Kathy Gallegos, the
at post-secondary institutions; and to
College’s Bookkeeper, who ensures that members’ application
fees and dues are dealt with efficiently and accurately.
Respectfully submitted,
Linda Stordeur, RPBio, Registrar
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Credentials Committee Report

T

HE PAST YEAR saw another increase in
applications for membership in the College. The
Credentials Committee and College staff reviewed
282 applications (RPBio = 159, BIT = 79, RBTech
= 11, Trainee (RBTech) = 13, Student = 20). On a
year-to-year basis we continue to see growth in applications
and membership (2012 = 187, 2013 = 227, 2014 = 265). With
the recent approval by the provincial government of the new
categories of Applied Biology Technician and Applied Biology
Technician In Training, we expect an even busier 2016!
The membership of the Credentials Committee has grown
to accommodate the increased workload. In late 2015, we
welcomed three new members: RPBios Leandro Torella, Sean
Sharpe, and Miriam Marshall. I am looking forward to not only
their assistance in reviewing files, but also their perspectives
on the credentialing process. Although we gained three new
members, two long-serving members of the Committee
resigned. I thank Liz Stanlake and Janet Rygnestad for their
valuable service to the Committee and the College.
I must acknowledge the hard work and dedication of the
remaining Committee members. Joyce Boon (Vice Chair),
Rob D’Eon, Guy Gilron, Pierre Johnstone, Eric Lofroth, Derek
Marcoux, Sandra Meidinger, Gerry Naito, Brent Philips, Roy Rea,
and Jocelyn White worked tirelessly to quickly and thoroughly
review a large number of applications. Also, their knowledge
of applied biology in all of its forms, and their keen eagerness
to maintain a high standard of professionalism for members of
the College is essential in our continuing efforts to improve the
overall purpose and functioning of the Committee.

processed and reviewed more quickly. Understandably,
applicants hope for an immediate review from the Committee
and a quick decision from the Registrar. Unfortunately, the
high number of applications and the rigour demanded by
the College Rules can lead to a three to four month decision
period. Although our volunteers have many responsibilities
outside of their commitments to the Credentials Committee,
we ask that they review each application within two weeks of
receipt. A fully digital application portal expedites this process
and College staff now process and deliver applications for
review at the time they are received, not in large batches, as in
the past. However, turnaround time by reviewers can be greatly
slowed by poorly presented or documented materials from
the applicant and heavy workloads of College staff, especially
following a flood of applications!
On that note, I want to recognize the College staff for their
continued support of the Credentials Committee. Each member
of the Committee finds a considerable amount of time in their
busy work schedule to conduct College business. The Registrar,
Linda Stordeur, RPBio, the Assistant Registrar, Rebecca Mersereau,
RPBio, and the Administrative Assistant, Jillian Stewart, BIT,
recognize that commitment and do everything in their power
to ensure that the volunteer’s time is well spent and effective.
Working together, the staff and members of the Committee make
an important contribution to the governance and workings of the
College. I thank them for the high level of professionalism that
they bring to the Committee’s business.
Respectfully submitted,
Chris Johnson, RPBio, Chair, Credentials Committee

The Credentials Committee met twice in 2015, most recently
in November, to discuss and finalize a number of initiatives
designed to improve the transparency and efficiency of the
application process. We made a recommendation to the
Council and prepared the necessary form to allow applicants
to apply a maximum of seven months (RPBio) and five months
(RBTech) of volunteer experience (post degree) toward the
required three years of ‘work’ experience in Applied Biology
(see https://www.cab-bc.org/application-forms-sent-office/
confirmation-volunteer-experience-form-rpbio).
As a second outcome from the meetings, we identified
procedural efficiencies that will allow applications to be
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Communications Committee Report

T

HE COMMUNICATIONS COMMITTEE (CC) has been
working this past year on transitioning from a role
of operations to a governance structure. Since the
inception of the CC, the focus has been primarily on
developing communications tools and other items
for the College, including surveys. The tools developed include
College Notices (email bulletins), College Matters (our ‘magazine’),
and our new electronic newsletter College Connections.

The College Matters delivery mode was shifted this year to
a primarily electronic format. This was done to reduce costs
of mail outs and delays in getting the document through
the printing steps needed to get College Matters to the
membership in a timely manner. With the electronic mail
out, we can obtain information regarding how many people
open each article, which is useful for determining the function
of the publication and whether it is meeting the needs of
the membership. For 2015-16, we have chosen to mail out
printed copies for the AGM issue. This issue holds important
information regarding finances and committee reports. In the
coming year, we will evaluate whether College Matters should
be sent to members in a solely electronic format for all issues.

regarding communications functions. Many tasks come up
that require a rapid response by staff, such as press releases
and website changes. These tasks often require staff to work
independently so they can respond in a timely manner. To
that end, the Communications Plan will address the roles
and responsibilities of everyone involved so that the College
communications are effective and responsive.
As this is my final year on Council, I will be stepping down
as Chair of the Communications Committee. I would like
to thank my predecessor, Maureen McDermid (past Lay
Councillor) for her endless energy and devotion to getting
the communications instruments, Committee structure, and
Editorial Board up and running smoothly. As well, many thanks
to Rebecca Mersereau, RPBio, Assistant Registrar, and Linda
Stordeur, RPBio, Registrar, for very insightful comments at all
meetings. Last but not least, the Committee members have
contributed excellent guidance and thoughtful information to
all matters. I wish the best to all.
Respectfully submitted,
Derek Marcoux, RPBio, Chair, Communications Committee 2015-2016

With many thanks to Rebecca Mersereau (Assistant Registrar),
the CC along with Editorial Board were able to begin our
monthly e-newsletter publication —College Connections.
We hope this timely publication is informative for members.
Many articles tie back to our website and archives of these
e-newsletters are also on the website. With the start of the
e-newsletter, the number of College Notice emails have
decreased —these are now used primarily for time-sensitive
notices to members. This is mostly due to more frequent
publication of the e-newsletter, which allows College staff to
provide information in a timely manner. However, we hope the
‘beginning of the month’ e-newsletter delivery fits the needs of
the membership without cluttering your inbox with too many
College-related emails.
With the shift in focus of the CC from operational to a
governance structure, the Committee has started making some
changes to reflect this new focus. The Terms of Reference
were updated recently and the Committee has started to draft
a Communications Plan as a guidance document for staff
and committees. The intent of the plan is to better clarify the
roles and responsibilities between staff and the Committee
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Audit & Practice Review Committee Report
The Audit & Practice Review Committee
(APRC) is a statutory Committee of the
College that was established with the
intended purposes of: administering
audit and practice review processes,
measuring conformance with College
standards, developing polices and
recommendations regarding the audit
and practice review processes, and
carrying out other related functions.

The Audit Program
On an annual basis, the Registrar
randomly selects active College members
(Registered Professional Biologists
(RPBios) and Registered Biology
Technologists (RBTechs)) to be audited.
The number of audits conducted each
year depends on the number of available
auditors. Forty audits were conducted in
2015 and fifty will be conducted in 2016.

A snapshot of the 2015 Audit
Program
>> Thirty-eight RPBios and two RBTechs
were audited.
>> Thirty-six audits were deemed
successfully completed, one
auditee will be re-audited pending
reinstatement, and three auditees were
required to undertake remedial actions.
>> Remedial actions included
requirements for auditees to submit
improved Continuing Professional
Development (CPD) records for
the subsequent year, and Learning
Plans with strategies for maintaining
conformance with the College’s CPD
requirements.
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>> All remedial actions were successfully
completed by auditees.
Since the initiation of the Audit Program
in 2010, 156 audits have been completed,
including the requisite audits of volunteer
auditors. Another 2.8 % of the active College
membership will be audited in 2016, bringing
the total active membership audited to
11.4% (207 audits). Information on the audit
process is available at: http://www.cab-bc.
org/files/Schedule%206.pdf.

Other activities of the APRC
>> The APRC, Discipline Committee and
Ethics Committee continue to work
towards the development of the
Practice Review Program.
>> In preparation for the initiation
of the Practice Review Program,
APRC auditors and members of the
Discipline Committee attended a
one-day Investigative Training course
on February 16.
>> On behalf of the APRC, I attended
the College’s strategic planning
session held in Victoria on April 11.
>> There were twelve additional
meetings related to the APRC in 2015
(in-person meetings and conference
calls). These meetings were centered
on audits, practice review, records
keeping, and support for Biologists In
Training (BITs) and Student Biologists.
>> Both APRC members and auditors
have been involved in beta testing
the forthcoming online CPD tracking
program that will be made available in
2016 for voluntary use. Mandatory use
is being contemplated for the future.

APRC members and auditors
The APRC is made up of seven College
members and one lay member, all of
whom help to ensure decisions made
reflect the College’s public-interest
mandate. Decision-making authority for
audits, practice reviews and the College’s
CPD program rests with the APRC. The
auditors who serve on the Committee
are supported by an additional seven
auditors who make recommendations
to the Committee on the outcomes of
the audits they personally conduct. All
auditors are audited prior to serving as
auditors to ensure they have first-hand
knowledge of the challenges faced by
both auditors and auditees.
I would like to thank the Committee
members for their hard work: Wayne
Wall, Mark d’Entremont, Mike Whelen,
Rob Thomson, Brian Clark, Guy Gilron,
and Maureen McDermid. I would also
like to thank our auditors: Pamela Zevit,
Michael Engelsjord, Steve Gordon, Barbara
Wernick, Dave Lindsay, and new auditors
Jasen Nelson and John Rithaler. I would
also like to thank Rebecca Mersereau,
RPBio, Assistant Registrar, for her insight,
dedication, and work ethic she has
contributed to our Committee.
If you are an experienced College member,
and you are interested in supporting the
College, being an auditor is an interesting
activity that requires relatively little time
commitment. Please contact the College
if you would like to learn more about
auditing or the Audit Program.
Respectfully submitted,
Warren Warttig, RPBio, Chair of the Audit &
Practice Review Committee
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Discipline Committee Report
The Discipline Committee had a relatively
busy year in 2015: four formal complaints
were received. At year-end, three of
these files remained open, which will be
carried over into 2016, and one particularly
complex file is a carryover from 2014. The
College received additional calls from
members and the general public that did
not materialize into formal complaints
to the Discipline Committee. Most cases
pertained to unprofessional conduct (e.g.,
violations of the Code of Ethics such as
conflict of interest and not practicing with
caution or due diligence), as opposed to
conduct unbecoming a professional (e.g.,
a criminal charge). College members are
reminded to adhere to, and be cognizant
of their professional conduct, as both
colleagues and the general public expect a
high degree of integrity and adherence to
scientific standards.

Additional Activities
The Discipline Committee collaborated
with the Audit and Practice Review
Committee and College staff in the
development of a Practice Review
Program. The Discipline Committee sought
legal advice and subsequently provided
recommendations to Council regarding the
disclosure of details from a discipline file.
The Council and the Committee explored
options for increasing transparency to the
public and members whilst adhering to
confidentiality and privacy requirements.
The Council decided that the Discipline
Digest provides sufficient information
for the public and members regarding
the nature of complaints, lessons learned,
and provide guidance to members. A
review of the Discipline Committee Policy
and Procedures ensued, resulting in
amendments to Rule 15:

>> 15.9 Complaint deferral - The
Discipline Committee may defer all
or part of a complaint until other
proceedings are completed;
>> 15.10 Member Opportunity to
Comment - the Discipline Committee
may grant extensions; and
>> 15.16 Deliberations of Committee with the development of the Practice
Review Program to be implemented
in 2016, the Discipline Committee
may refer a file for practice review.
Additional amendments to the Policy
and Procedures document may be
recommended to the Council upon
completion of additional reviews and
analyses.
Respectfully submitted,
Mel Kotyk, RPBio, Chair, Discipline Committee

Ethics Committee Report
The Ethics Committee has been very
active over the past year and continues
to meet monthly via conference
call. The Committee has focused on
completing the online ethics course
and due diligence exam since the
last AGM. The course is now in beta
testing and we expect it will be ready
for implementation by the end of April.
The Ethics Committee recognizes that
in-training members will be practicing
applied biology prior to upgrading to
registered status. It is important that
these members conduct their practice
in accordance with the Code of Ethics
and with consideration of the Principles
of Stewardship. As a result, the College
Council has endorsed the Committee’s
recommendation that In Training
applicants be required to complete the
ethics course and exam prior to enrollment.
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The Committee has finalized the “Guidance
for Members Employed in Formal
Decision-Making Roles” document. This
will be distributed to College members
and posted on the College webpage (see
announcement on page 3 of this issue).
The College requires that members abide
by the Code of Ethics and uphold the
Principles of Stewardship in their work.
Some College members, or employers
of College members, may be concerned
that their role as a decision-maker is in
conflict with their professional obligations.
The College of Applied Biology assures its
members, their employers, and the public
that these roles are not in conflict.
The Committee has also commenced
drafting a document on conflict of
interest in response to a request from the

Discipline Committee to provide additional
guidance to the membership on this issue.
I want to acknowledge the hard work
and dedication of Committee members:
Dr. Vanessa Craig, David Hughes, Derek
Marcoux, Linda Michaluk, Geoff Wickstrom,
and Wayne Wall. I am pleased to announce
that Jocelyn White has agreed to take on
the role of Chair of the Ethics Committee.
It has been my pleasure to serve the
College in this capacity during my term as
Regional Councillor, but I will be re-focusing
my volunteer efforts on mountain goat
conservation and management. I wish
Jocelyn success in her new role!
Respectfully submitted,
Steve Gordon, RPBio, Regional Councillor and Chair,
Ethics Committee 2014-16

COLLEGE MATTERS // cab-bc.ca

ANNUAL REPORT

Editorial Board Report
It is hard to believe the Editorial Board (the Board) is already
approaching its two-year anniversary. Upon conception,
the primary responsibility of this sub-committee of the
Communications Committee was to identify, create, and direct
publication content for the College’s magazine, College Matters,
in support of the College’s 2013–2015 strategic objectives: 1)
Enhance communications with members; 2) Increase members’
interest and engagement; 3) Expand the College’s outreach and
influence; 4) Boost the College’s branding and name recognition
among related stakeholder groups; and 5) Strengthen the
credibility of the College’s activities.
I am pleased to report the Board made significant
contributions to support the College in achieving its strategic
objectives for 2013–2015. As indicators of success, we have
seen increases in the level of participation and responsiveness
of College members to member surveys and notices, increased
readership rates of College publications, and a greater number
and diversity of College members participating on College
Council and Committees.
The Board continues to enhance the College’s established
communication tools, diversify communication, and ensure
content is relevant to those with a vested interest in the
College of Applied Biology and the work of applied biology
professionals. Since 2014, the Board’s role has expanded to
assist in the development and review of an array of other
communications and communication tools. The Board now
provides editorial services to other College Committees and
assists in developing and editing content for the College’s
monthly e-newsletter College Connections.

readership rates and make strategic adjustments to strengthen
readership of both College Matters and College Connections.
I would like to acknowledge the dedicated work of all Editorial
Board members. The efforts of Chandni Kher, RPBio, Casey
Neathway, BIT, and Karen Barry, RPBio, over the past 2 years
are commendable. Rebecca Mersereau, RPBio, Assistant
Registrar, and Jillian Stewart, BIT, Administrative Assistant, have
been instrumental in supporting the tasks of the Board and
ensuring the College’s communications are of value to both its
members and stakeholders. Thank you also to everyone else who
contributed to the Board’s success!
If you have creative writing and editing skills that would be an
asset to the Editorial Board, and you would like to volunteer with
your professional organization, I encourage you to contact the
College to learn more about how you can help raise the credibility
and visibility of the College and the applied biology profession.
The Editorial Board welcomes submissions from its readers for
future editions of College Matters and College Connections. We
sincerely thank everyone who has contributed content, ideas, and
photos so far!
I am intrigued by what the Editorial Board will offer us in 2016!
Respectfully submitted,
Raychl Lukie, RPBio, Chair, Editorial Board

With the addition of an e-newsletter to the College’s
communication toolbox in 2015, the College implemented
changes to the frequency, distribution, and content of College
Matters. College Matters has now been reduced from a quarterly
to a tri-annual publication and two of the three issues are now
only available electronically. The AGM issue is currently the only
issue produced in both electronic and hard copy form, and its
content has expanded to include other articles, in addition to
annual reports of Committee Chairs. A reduction in the number of
issues of College Matters and printing has resulted in cost savings
to the College, which supports the efforts being made by the
Council to achieve fiscal prudence. Further, with greater reliance
on electronic communication, the Board is better able to monitor
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Linda Michaluk Scholarship Fund
Sub-Committee Report
In 2013, the College of Applied Biology
established the Linda Michaluk Scholarship
Fund (LMSF) with an initial amount of
$10,000. Following this, the College
and the Victoria Foundation developed
a cooperative agreement in which the
Victoria Foundation manages the LMSF
funds. Over the last three years, the fund
has grown to over $21,000. This has been
accomplished through generous donations
and prudent fiscal management. Although
there is no predefined goal, we plan to
grow the fund for as long as possible and
continue to provide $2500 scholarships to
students registered in full-time Canadian
postgraduate programs with research
interests that further the development and
implementation of laws and regulations
that affect the practice of natural resource
management. Recently, the LMSF Subcommittee decided to refine the criteria
for the scholarship to also include

research relevant to the advancement of
science-based decision making.
The scholarship was not awarded
in its inaugural year; however, in
2015, we were pleased to receive ten
applications from students with a wide
variety of backgrounds and academic
programs. The LMSF Sub-committee
was very impressed with the quality
of all applications. We are pleased to
announce that Solomon Amoateng, a
PhD student of Law from the University
of Alberta, was awarded the scholarship
for his thesis titled “Legal Aspects of
Participatory Governance in Natural
Resource Extraction and Management:
A Comparative Study on Canada, Ghana
and South Africa.”

Donations to the Linda Michaluk
Scholarship Fund can be sent, care of
the College of Applied Biology, directly
to the Victoria Foundation with
instructions to be deposited in the Linda
Michaluk Scholarship Fund. Donations
deposited in the LMSF at the Victoria
Foundation will receive a tax receipt
issued from the Victoria Foundation.
The College looks forward to a long
commitment of supporting advanced
study of laws and regulations related
to natural resource management and
science-based decision-making.
Respectfully submitted,
Chris Maundrell, RPBio, Chair, Linda Michaluk
Scholarship Fund Sub-committee, Vice-President

Congratulations to Solomon
Amoateng for being the first
ever recipient of the Linda
Michaluk Scholarship!
Linda Michaluk was the
founding Executive Director of
the College of Applied Biology.
Visit the LMSF page on the
College website for more
information.

Photo by: TJ Gooliaff, BIT
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Biologists Canada Committee Report
The College of Applied Biology’s 2013-2015
Strategic Plan calls for the development
of a national umbrella organization to
advance the self-regulation of the biology
profession in each province. In the summer
of 2014, a committee was created to
explore opportunities for developing a
national umbrella organization.

Canada, is likely to lend legitimacy to
existing efforts to establish voluntary
or required standards for biologists. It
would also provide emergent regulatory
agencies with access to advice and
suitable templates for standards of entry
and competency to help overcome
limited capacity.

As the first self-regulating organization
for the practice of applied biology in
North America, the Council is interested in
supporting other jurisdictions in establishing
standards for the practice of biology, to
raise the bar nationally for the profession,
and to help ensure that biologists —who
make important and lasting decisions about
publically-owned natural resources— are
qualified, competent, and accountable.

During the late spring and fall of 2015, the
Committee met twice to determine whether
advancing self-regulation of the practice
of biology elsewhere in Canada is a viable
and worthwhile initiative for the College,
particularly in light of capacity constraints
and other emergent priorities. A decision
was made to initiate a discussion with
potential partners on this initiative in order
to better understand the current status of
self-regulation of biologists in Canada, and
to determine if there is sufficient collective
interest in moving forward. To this end, a

The development of a national
organization, tentatively called Biologists

conference call with the Alberta Society
of Professional Biologists (ASPB) and
l’Association des Biologists du Québec
(ABQ) is being planned for the coming
months. As well, a survey of biologists living
in non-regulated jurisdictions is planned to
solicit thoughts on the value of regulation.
As the College Council has recognized
that the pursuit of more widespread
regulation of biology in Canada is beyond
the core responsibilities of the College, the
Committee is seeking external sources of
funding for the initiative, which has proved
more difficult than anticipated.
Please feel free to contact us if
you are interested in this initiative:
assistantregistrar@cab-bc.org.
Respectfully submitted,
Garry Alexander, RPBio, Chair, Biologists Canada
Committee

Professional Accountability Committee Report
Last year, I reported that the Right
to Practice (RTP) Committee had
confirmed that advocating for RTP was
within the mandate of the College and
that we were beginning talks with the
provincial government to effect the
legislative change required.
Our objective was to protect the public
interest and the province’s natural resources
by ensuring that resource professionals are
competent and accountable.
After a year of meeting with Ministers,
Deputy Ministers, and senior staff of
several ministries, it is clear that while there
is some support for moving towards RTP,
legislative backlogs negate any chance of

COLLEGE MATTERS // cab-bc.ca

obtaining RTP in the next five years. Fear
not —to paraphrase a dead Prime Minister,
“RTP if necessary, but not necessarily RTP”.
Are there other ways to get all applied
biology practitioners registered? The
re-named Professional Accountability
Committee (PAC) is moving forward on
two fronts:
1) Decision-making authority: With a
few exceptions, governments can make
resource management decisions without
review and sign-off by registered applied
biology professionals. The PAC will be
approaching government with decision
points that should require professional

sign-off and how those requirements can
be introduced without legislative change.
2) Marketing: While many employers are
recognizing the benefits of hiring RPBios,
RBTechs, and In Training members we
can do a better job of marketing our
membership. PAC will be promoting
College membership to government,
industry, and the public as an assurance
of ethical, competent and accountable
professionalism.
Any thoughts regarding these initiatives
are welcome!
Respectfully submitted,
Brian Clark, RPBio, Chair, Professional
Accountability Committee
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Selected Results from the Climate Change
Survey of Members
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Climate Change Adaptation Project:
New Resources
The College’s climate change adaptation
project, undertaken in partnership with
the Alberta Society of Professional
Biologists (ASPB), came to a conclusion
in late February with the compilation
of new resources to help biology
professionals incorporate consideration
of climate change adaptation into their
work. These three ‘Climate Change
Adaptation Notes’ (summarized below)
will be released later this spring.

About the Project
In partnership with the Alberta Society of Professional Biologists (ASPB),
the College is undertaking a project to guide applied biology professionals
in incorporating consideration of climate change adaptation into their
practice. The project is fully funded by Natural Resources Canada, and
the BC Climate Action Secretariat is providing advisory support. ESSA
Technologies Ltd. has been contracted to provide technical expertise for
the project.
This project is the College’s first major climate change initiative, and follows

Climate Adaptation Note #1:
Perspectives, situations, and needs of
professional biologists around climate
change adaptation in Western Canada

a decision in 2014 to endorse the Joint Statement on Climate Change. This
statement was signed by several BC-based professional and regulatory
organizations and outlines the obligations of professional and regulatory
associations in defining the responsibilities of members with respect to
climate change, and to support professionals in meeting them.

This resource summarizes key findings
from the survey of members of the
College and the ASPB, conducted in
2015 to understand the roles, experience,
and perspectives of respondents.

Phases of the Project
>> The project got underway in autumn with the selection of a focus
group of applied biology professionals to provide guidance throughout
the project.

Climate Adaptation Note #2: Climate
data, information, and tools to support
climate adaptation of natural resource
and environmental management

>> A survey was subsequently issued to all members of the College, as
well as the ASPB, to elicit information about awareness, motivation,
and barriers to incorporating climate change adaptation in biological
work, and to identify the most common scenarios in which biologists

This resource directs biology professionals
to data sources, information, and tools
that are relevant and useful to biologists
working in a variety of disciplines.

perceive the need to consider climate change adaptation. Some

Climate Adaptation Note #3: Ecosystem
conservation and restoration in a
changing climate

>> The survey results describing common work environment scenarios

results from the survey are outlined on the previous page, and Climate
Adaptation Note #1 will highlight additional findings from the survey
results.

for biologists facilitated the ‘filtering’ of existing climate resources for
potential usefulness for biologists, which are highlighted in Climate
Adaptation Note #2.

This resource highlights papers and
reports that are specifically related to
climate change adaptation in the context
of ecosystems and conservation, and
focuses on lessons that can be learned
from previous studies.
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>> It is anticipated that additional guidance resources on climate change
will be published in the coming years.
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Project’s Principles for Sound
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Early in 2015, College President Dr. Vanessa Craig, RPBio, and Executive Director Pierre Iachetti, PAg, RPP,
were participants in a national discussion about advancing the use of evidence in decision-making, organized
under the umbrella of the Science Integrity Project. Vanessa, along with over 60 other scientists, public policy
analysts, current and past representatives of public and Indigenous governments, philanthropists, and
representatives of non-government organizations met at a forum in Toronto in February 2015 to coalesce
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In addition to putting forward
these four principles to guide
the actions and intentions
of members, the public, and
decision-makers, the College
Council feels strongly about the
need to maintain independence
and objectivity in decisionmaking.
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1. By “integrity” in the use of science and Indigenous knowledge, we mean that public policies are built upon
the best available, most relevant knowledge resources and that the transfer and use of knowledge in policy and
decision-making is transparent. Integrity in the use of knowledge in policy-making also requires integrity in the
production of knowledge, that is, adhering to professional, ethical, and disciplinary standards in the production of
scientific knowledge and codified cultural standards in the production of Indigenous knowledge.
2. Except in rare cases of demonstrated concern regarding privacy and security. For an overview of open
access principles see “Concepts of Openness and Open Access” (UNESCO 2015 http://unesdoc.unesco.org/
images/0023/002322/232207E.pdf).
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College no Longer Offering
Insurance to Members
Since 2011, the College of Applied
Biology has offered its members the
option to purchase Commercial General
Liability (CGL) and Errors & Omissions
(E&O) insurance, in addition to property
insurance and earthquake coverage
through HUB International group
insurance policies. This group policy is
shared with many other professional
and regulatory organizations across
the country and therefore affords the
purchase of insurance at discounted
rates. As of the end of 2015, seven
College members were using the group
insurance policy offered by the College
in association with HUB Insurance.
In accordance with a successful motion
at a meeting of the Council in August of
2015 (five votes in favour, four opposed,
and one abstention), the College will no
longer be offering insurance to members.
While the Council recognizes it is in the
public interest for members to have
insurance that is appropriate for the nature
of their practice, this decision reflected
the sentiment that it is not in the public
interest (and therefore not an obligation
of the College) to ensure that members
receive discounted rates for insurance.
This decision was made on the basis of
an understanding that the Association
of Professional Biology (APB), which
provides services in support of and for
the benefit of members, would continue
to offer the purchase of insurance for
biologists at discounted group rates. If
College members do not wish to join the
APB to qualify for discounted insurance
rates, they are encouraged to contact HUB
International directly, as College members
will still receive favourable rates (see
callout box at top right).
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Among the most common insurance-related questions is
whether professionals should have errors and omissions
(E & O) insurance. The following information on E & O
insurance was provided by HUB International.
What is E&O Insurance?
E&O Insurance provides protection for companies and individual
professionals against claims based on allegations of errors, omissions,
or negligent acts. It is specialized coverage that is tailored to cover the
potential risks and exposures related to the practice of biologists. E&O
insurance pays for legal and investigation expenses, as well as the cost
of settlements and judgments, up to the limits of liability purchased.
Why Do You Need E&O Insurance?
E&O insurance transfers risk and protects your assets from the financial
impact of claims resulting from allegations of errors, omissions, or
negligent acts. It cal also protect your reputation. A claim, whether
substantiated or not, can be devastating to your reputation.
In order to trigger coverage of your association’s policy a claim must
result from a single fault, error, omission, or negligent act. An error is
a mistake made in connection with providing services to a client. An
omission is a failure to perform your services in the manner prescribed
by your professional obligations and the law.
For more information, contact:
Jordan Fellner, Account Manager
T: 604.269.1888
Toll Free: 1.800.606.9969
E: jordan.fellner@hubinternational.com
Or visit: http://www.hubinternational.com/british-columbia/business-insurance/
association-of-professional-biologists-of-british-columbia/#sthash.5eA1guuE.dpuf

HUB Insurance and ENCON provide a webinar that presents an overview of
various insurance policies and best practices for professionals.
Find out more,
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It’s finally here! Online CPD Tracking
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Rebecca Mersereau, Assistant Registrar
program will identify surplus points
that can be carried forward to future years, and flexibility in
and print previous records. Similar to
with your feedback or questions:
claiming carried-forward points is permitted by requiring users to claim them in the desired year.
the Excel-based CPD form, the program
assistantregistrar@cab-bc.org
Members can also upload supporting files for any CPD activities entered. While the program is
is built to limit claimed points to those

very intuitive in design, a User Manual will be available to assist with getting started.

Post launch, we welcome your feedback on the new online CPD tracking platform. We also
always welcome feedback and questions on the College’s Continuing Professional
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MEMBERSHIP UPDATE
New Registered Professional
Biologists (RPBio)
Meghan Anderson
Thomas Appleby
Colleen Arnison
William Paul Brewis
Helene Boulanger
Mike Burtnyk
Jeffery Christie
Duncan Clark
Matthew Clarke
Jenny Coleshill
Jonquil Crosby
Heather Currie
Denis Dean
Peter deKoning
Carolyn Duckham
Krista Englund
Rachael Firminger
Fiona Goodson
Rowenna Gryba
Todd Heakes
Thomas Hicks
Matthew Husband
Mark Johannes
Nayeemul Karim
Lindsay Knezevich
John Kelly
Nicole Koshure
Heather Leech
Victoria Legris
Crystal Lloyd
Lin Lu
Rebecca Mersereau
Jessica Milko
Tyler Muhly
Jennifer Muir
Naomi Nichol
Leckie Olsen
Sacha O’Regan
Stephen Price
Maddison Proudfoot
Geetha Ramesh
Kyle Rezansoff
Jacqueline Rissling
Candace Rose-Taylor
Kathrine Scott
Anita Shepherd
Julie Sims
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2791
2799
2801
2833
2835
2817
2814
2798
2790
2820
2812
2816
2809
2811
2788
2780
2796
2818
2821
2793
2806
2792
2825
2829
2784
2804
2786
2819
2834
2805
2822
2832
2808
2827
2824
2828
2797
2823
2781
2803
2795
2807
2830
2826
2815
2800
2813

Alexandra Taylor
Sarah Thomasen
Scott Toews
Jordana Van Geest
Jason Van Rooyen
Marina Winterbottom
Sarah Wyness
Thalia Zis

2794
2783
2782
2779
2789
2787
2785
2831

Recently Returned
(Re-instated) Members
BIT
Alison Fischer
RPBio
Nadia Baker
Laura Bekar
Sarah Bowie
Pamela Dinn
Shawn Hay
Heather Lamson
Sandra Nelson
Audrey Roburn
Kirsten Seymour
Kristin Storry
Angeline Tillmanns
Mark Williams
Kristin Worsley

837

1801
2285
2267
2347
1436
1918
2112
2115
1921
2317
2092
932
1891

New On Leave Members
BIT
Lisa Look
RBTech
Lisa McCuaig
RPBio
Ryan Benson
Wayne Condon
Samantha Cooper
Kelly Day
William Duncan
Rachael Eedy
Lucinda Eykamp
Catherine Grima
Martine Hayes
Vasiliki Karpouzi
Shayla Lawrence

859

79

1893
2576
2289
2743
464
1901
2142
2436
2264
2321
1760

Celeste Levesque
Elyse MacDonald
Maggie McConnell
Nicole Obee
Nicole Pilgrim
Josephine Symonds
Markus Thompson
Suzanne Thompson
Caroline van Besouw
Xiaozhe Wang

2313
1761
2276
2238
2716
2296
2547
2466
2481
2564

New Registered Biology
Technologists (RBTech)
Arainn Atkinson
Thomas Jackman
Eleanor Kim Klaczek

89
88
87

New Enrolled Biologists
In Training
Eric Balke
Alyssa Boivin
Daniel Brown
Carmen Chelick
Nicole Doe
Matthew Farnholtz
Gavin Fox
Audrey Gagné-Delorme
Laura Kozak
Melanie Kuzyk
Christopher Law
Taisha Mitchell
Marc Saunders
Julie Shrimpton
Clover Spelchan
Jillian Stewart
Aleesha Switzer
Amanda Weber-Roy

949
947
954
951
953
943
942
944
934
941
939
945
948
946
940
955
952
950

New Enrolled Technologist
Trainees (Trainee(RBTech))
Katherine Babin
Kiranpreet Kaur
Daniel Tan

46
45
44

New Student Biologists
Ruby Carrico
Raminder Dhanoa

191
188
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Elias Elhaimer
Peter Long
Alexandra McCulloch
Emily Mercer
Carley Wall
Mae Whyte

190
187
192
193
194
189

Recently Resigned Members
BIT
Lynne Bosquet
Jenny Burgess
Aaron Foos
Jillian Goulet
Lissa Lawrence
John Mageroy
Adam Nguyen
Shu-Han Tsai
RBTech
Megan Wainwright

719
506
809
691
873
745
891
743

68

RPBio
Rokneddin Albouyeh
Nick Baccante
Myriam Belisle
Richard Bussanich
Bonny Campbell
Leontin Chira
James Dalby
Catherine Galbrand
Moraia Grau Lopez
Kate Haines
Isobel Hartley
Robert Hodgkinson
Norma Kerby
Mecah Klem
Brandalyn Musial
Robert Purdy
John Summers
Bernie Taekema
Benjamin van Drimmelen
John Van Hove
Jessica Williams

2545
1103
2364
1255
873
2598
2031
1842
1381
2336
949
124
795
2069
2405
572
2465
1510
151
292
2658

RPBio (Ret)
Thomas Cleugh
Brian Churchill
John Deniseger

1041
128
311
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Richard Girard
Robert Gordon
Jack Leggett
Susan Lemke
Warren Mitchell

129
246
1549
1142
69

Student
Matthew Loss

169

Trainee (RBTech)
Danielle Currie

Call for Contributions
We invite members to contribute
to College Matters by pitching
us an article, sending in photos,
artwork, or simply suggestions
for content for the upcoming
Summer and Winter issues for
2016. Please submit these to
adminassist@cab-bc.org.

31

Recently Retired Members
RPBio
Charles Armstrong
Clare Backman
Wayne Campbell
Richard Cannings
Marlene Caskey
Dennis Demarchi
David Flegel
Gerry Fox
Lee Harding
Karen Hutton
Alan Lewis
Andy MacKinnon
Judy Millar
Brian Robertson
Ronald Tanasichuk
Kenneth Woodward

611
1831
225
531
345
71
424
398
355
358
13
188
1708
1814
24
443

Deceased Members
Peter Davidson
Jack Smith
Marsha vandenEnden

1673
720
2298

Condolences
The College extends its condolences
to the families of these members
who passed away in 2015.
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In Memory of Peter Davidson, RPBio
April 7, 1946 - October 25, 2015
Born in Lethbridge, Alberta, Peter Davidson grew up on the
eastern slopes of the Rocky Mountains where he developed
a deep love of nature while herding domestic sheep. Peter
obtained both arts and science degrees, as well as a Bachelor
of Agriculture, and began his career as a biologist in Sparwood.
In 1982, he moved to Cranbrook and took a position with the
BC Ministry of Environment, where he embarked on a longtime association with his beloved bighorn sheep —at that time
bighorn sheep populations were experiencing marked declines.
He worked hard in response to the population crash, becoming
involved with selenium supplementation, range enhancement,
and later, translocations. In 1989, Peter transferred to Fort St.
John and worked for the Williston Lake Compensation Fund. He
returned to Cranbrook in 1994 as a Forest Ecosystem Specialist,
and retired from the provincial government in 2004. Always
intent on the protection of the land, Peter was on the board
of directors for the East Kootenay Invasive Plant Council and
chaired the Rocky Mountain Trench Society.
Peter Davidson was always generous, sharing his knowledge of
bird songs and ecosystems without hesitation. Peter was also
musical —he sang in the Chuck Bisset Choir, Sun Valley Song, and
performed in productions of the Magic Flute and Hello Dolly.

Peter passed away mid-afternoon on a mountainside in the
autumn sunshine among his Rocky Mountain naturalist friends. He
leaves behind his wife of forty-one years, Maureen, daughters Julie
and Annalise, son Shaun, and foster daughter Melissa.

Photo by: Tim Antill, RPBio
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Draft Minutes from the 2015 Annual
General Meeting (AGM)
1) Introduction

Motion: Moved by Alan Lewis, seconded by Janet Rygnestad to amend the

The meeting was called to order at 8:02 am by President Dr. Vanessa Craig, RPBio.

undergraduate admissions criteria for applicants with advanced degrees and

Vanessa Craig confirmed the voting members in attendance had voting cards and

greater than ten years of applied biology work experience.

welcomed the invited guests, panelists, and speakers attending in person.

Discussion on the motion:
Vanessa Craig reported that the Council feels the standards in place are rigorous

2) New Business

and defensible (from the perspective of protecting the public interest) and is

There was no new business to add to the agenda.

working to address the concerns relating to the need to be more inclusive in
terms of who is eligible for membership in the College. The Council recognizes

3) Adoption of Agenda

that, in order to be able to include more working biologists within the College, it

Motion: Moved by Brian Churchill, seconded by Linda Michaluk to adopt the

must review its membership requirements and look for opportunities and options

agenda. Carried.

to include more biologists in the College while maintaining high membership
standards. One way the College is addressing it is through its new self-directed

4) Adoption of 2014 AGM Minutes

report option, and there are others that need to be explored. The Council

Motion: Moved by Mel Kotyk, seconded by Warren Warttig to adopt the

recommended that voting members not support the resolution.

minutes as presented. Carried.

The question was called on the motion.
Motion defeated.

5) Moment of silence in memory of deceased College members
Vanessa Craig provided a brief tribute to the two members (Mark Taylor and

9) College service recognition awards

Susan Stevenson) who passed away in 2014 and called for a minute of silence in

Departing members of College Council were recognized: Ross Murray, PBiol,

their memory at 8:08am.

RPBio, Warren Warttig, RPBio, and Janet Rygnestad, RPBio. Laura Darling, RPBio
(not present) was also recognized for her work with the Ethics Committee.

6) Receipt of Annual Reports

Linda Michaluk, RPBio was recognized as the founding Executive Director of the

Vanessa Craig highlighted sections of the committee reports as presented in the

College and for her work in establishing the College of Applied Biology.

Annual Report Issue of College Matters.
Motion: Moved by Linda Michaluk, seconded by Ross Murray to accept the
annual reports as presented. Carried.

10) Recognition of new members
As of 2014, there are 129 new RPBios, 75 new BITs, 10 new RBTechs, 9 new
Trainee (RBTechs), and 15 new Students. Kirstie Goodman-Rendall, RPBio, and

7) Receipt of Audited Financial Statements

Linda Takahashi, RPBio, were present and welcomed as new members. All new

Chris Maundrell provided an overview of the financial statements and explained

members were recognized on a PowerPoint presentation.

increases in expenses in 2014.
Motion: Moved by Chris Maundrell, seconded by Garry Alexander to accept

11) Old business

the audited financial statements as presented. Carried.

There was no old business carried over from 2014 AGM.

Motion: Moved by Chris Maundrell, seconded by Ross Murray to approve
Hutcheson & Co as the auditors for the 2015 fiscal year. Carried.

12) Election results & Introduction of new Council for 2015-2017
The 2015 election results were summarized and the new Council members

8) Resolutions

were introduced: Garry Alexander, RPBio (Vice-President), Raychl Lukie, RPBio

The following resolution was submitted prior to the AGM for the consideration of

(Regional Councillor), Alexandra de Jong Westman, RPBio (Councillor At Large),

the College and its members:

and Jocelyn White, RPBio (Councillor At Large).

Moved by Rob Van Schubert, seconded by Ian Redden to amend the
undergraduate admissions criteria for applicants with advanced degrees and

13) Adjournment

greater than ten years of applied biology work experience.

Motion: Moved by Guy Gilron to adjourn. Carried.

The movers and seconders of the resolution were not present, so others in

The meeting adjourned at 8:48 am.

attendance put the motion on the floor:
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It’s a group effort: Thank you to all of the
volunteers who supported the College in 2015!
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