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From the Chair’s Perspective: Mel Kotyk, RPBio 

(Originally published in College Matters, December 2013 Issue) 

 
Hello fellow members: 
I am fairly confident in saying that of all the College activities and Committees 
that the Discipline Committee is probably the least known, and the one that 
the general membership has the least contact with. In the latter circumstance 
that is a good thing, in the former it is not the best. The Discipline Committee 
can be likened to an insurance policy: it is a necessary thing to have, it 
provides you with some peace of mind that it is there in case you need it, but 
in a perfect world you hope you never need to call upon it. The purpose of this 
article is to demystify the Discipline Committee; outline who is on it and why; 
describe what we do – and what we don’t do; speak a bit on the types of 
complaints we receive and in general terms describe why we make the 
decisions we do. I hope you will find this short article informative and not too 
dry, but I make no guarantees. However, first the dry stuff. 

The Discipline Committee is a creature of Council and is mandated through the 
College of Applied Biology Act and Rules. Even though Council established the 
Committee and appointed the individuals to it, the committee is arm’s length 
from Council and is independent of their direct involvement and intervention. 
The mandate of the Discipline Committee is to assess complaints from 
individuals who believe that the member has practiced applied biology in an 
incompetent manner, been guilty of professional misconduct, conduct 
unbecoming a practicing member, or a breach of the Act or Rules. Whereas 
the Council of the College is the elected governing body and whose mandate 
comes from government and the general membership, the Discipline 
Committee is strictly rule-based and guided by process and the Code of 
Ethics. 

To ensure the Discipline Committee is balanced and objective there are 
currently 5 members on the Committee: three R.P.Bio’s (one of whom is also a 
lawyer); and two lay members (i.e. non-R.P.Bio’s, one of whom is a P.Geo, and 
the other an R.P.F). The purpose of this mix is to provide the public with 
assurance that the Discipline Committee is not a self-serving, self-protecting 
body. Our decisions are made on a consensus basis (all must be in agreement), 
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and at least one lay member must be present in order to have a quorum. All 
meetings of the Discipline Committee are confidential and not subject to 
review or discussion other than by Committee members and the College’s 
Executive Director and Registrar, unless specifically forwarded to an 
independent investigator for investigation purposes. 

After a complaint is received by the College, and some basic screening takes 
place (i.e. verification that the person against whom the complaint is being 
made is actually a member and that the alleged infraction occurred while a 
member), the complaint is forwarded to the Discipline Committee. The 
Committee examines the complaint, and weighs it against a few basic criteria 
such as: has sufficient information been provided; is the complaint simply 
frivolous or vexatious; does it fall within the mandate of the Committee; and, is 
there a potential that the Act or Code of Ethics has been violated. If there is 
possible merit to the complaint, the material provided to the Committee is sent 
to the Subject Member (the person against whom the complaint is being 
made), and they are asked to provide a response to the allegations. Once that 
response is received the Committee examines this contrary information and 
sends a response to the Complainant for their retort. Sometimes there was a 
simple misunderstanding between the parties and the complaint is dropped; 
other times the Subject Member may admit that some errors were made and 
make a Conditional Admission; other times there is a vehement denial of any 
wrong doing whatsoever and in this case the complaint may proceed to a 
discipline hearing. 

Again, the key to the whole process is whether or not the Code of Ethics has 
been violated. There are nine tenets that outline a member must: 

1. Provide objective, science-based, unfettered, forthright and intellectually-
honest opinion, advice and reports in applied biology. 

2. Undertake assignments and offer opinions only in areas in which they are 
competent. 

3. Ensure they meet a professional standard of care by practicing applied 
biology with attention, caution, prudence, and due diligence. 
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4. Provide a professional standard of service to clients and employers by 
conducting business practices fairly, avoiding conflict of interest and 
respecting client/employer confidentiality. 

5. Have regard for the health and safety of the public in the performance of 
professional duties. 

6. Uphold professional obligations to the College while in the workplace. 

7. Maintain a standard of personal and professional conduct that does not 
reflect adversely on the College or its members. 

8. Avoid injuring the reputation of others through malice or negligence. 

9. Recognize the duty to address poor conduct and/or practice of another 
member in order to protect the public interest, the profession, and the 
reputation of the College. 

The Discipline Committee does not arbitrate between differing opinions on a 
particular issue no matter how strongly held the opinions or viewpoints of the 
individuals involved. The Committee does not intervene when an individual 
does not like a particular decision, or would have preferred a different 
outcome. Many of the complaints received by the College are based on the 
opinion that the Subject Member should have or could have approached a 
particular situation differently than the way they did (i.e. a difference of 
opinion). This is especially true in the case of applying standards with respect 
to the Riparian Area Regulation, or when applying weight to some aspects of 
data and less weight to other aspects when dealing with issues ranging from 
land development to aquaculture. 

If the Subject Member performed their duties to the best of their ability, taking 
into account all the necessary safeguards for their decision making and applied 
best management standards and practices but possibly still made an error, 
then this could be a practice standards issue and not Discipline. In these 
situations, the Discipline Committee is likely to dismiss the complaint against 
the Subject Member because none of the nine tenets of the Code of Ethics 
appear to be violated. However, if the Subject Member flagrantly ignored their 
obligations, were either careless or negligent in the performance of their 
duties, or were unprofessional in their duties such as maligning another 



 
 

4 
 

professional, then they may be culpable and subject to discipline by the 
College. 

The practice of biology is very much a science, but sometimes an art as well, 
and therefore differing opinions and healthy debate is part of the scientific 
process. As the College and its members mature in our understanding of what 
it means to be a professional, clarity will continue to evolve and hopefully 
greater definition between differences in practice and contraventions to the 
Code of Ethics will become sharper. 

Please don’t hesitate to contact our Executive Director, Registrar, or myself if 
you have any questions regarding the Discipline Committee, our processes, 
and how it they work. See this link for a record of decisions https:www.cab-
bc.org/discipline-digest. Remember, the Discipline Committee is like an 
insurance policy for the College; it needs to be there, it provides the public 
with the confidence it needs to have respect for our profession, but the more 
infrequently it is called to intervene in a matter, the better. 

Mel Kotyk, RPBio 
Discipline Chair 
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