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JUNE 2020 GENERAL SURVEY RESULTS 

In June 2020, the College conducted a survey to collect baseline information on  College regis-

trants. This information has provided basic statistics and information regarding the College’s make 

up (e.g. age, gender identity, primary areas of practice etc.). In addition, the information will be 

used over the next few years to fully implement the Professional Governance Act (PGA); to make 

improvements to the College’s governance and programs and aid in fulfilling our mandate: pro-

tecting the public  interest. The survey asked questions on three subjects 1) demographics 2) em-

ployment information and 3) COVID—19 impacts.  A separate bulletin covers the specific respons-

es to COVID– 19 impacts.  

In sum, 538 College registrants from all the College’s categories (Table 1.0) completed the sur-

vey, providing a an almost equal representation across the active registrant categories.   

Table 1.0 Designation and status of registrants, June 2020, in relation to the percent of represented 

registrants in each category and percentage of survey respondents per category. 

Designation & Status 
Registrant Representation 

as of June 2020 

 

Percentage of Survey  

Respondents per Registrant  

Category 

ABT* 0.4% 18% 

RBTech* 3% 18% 

RPBio* 76% 21% 

In Training (ABT, RBTech & BIT)* 12% 19% 

Student* 1% 16% 

On Leave 2% 11% 

Retired 4% 20% 

Overall Survey Response Rate  21% 

In the past five years, the College has seen many changes, one substantial change is the PGA, as 

such many of the questions in the 2020 survey asked questions that had not been asked in previ-

ous surveys including the College Membership Survey from July 2015. 

Many questions on the 2020 survey were regarding employment and diversity. This information 

is to help implement the PGA and will aid the College in implementing new requirements and im-

provements to existing ones such as, Firm Regulation and the Audit Program respectively. As the 

College continues to grow and transform, surveys will as well, to capture the evolving diversity of 

the College and that of Canada as a whole.  

*active registrants 



 2 

2015 General Membership Survey Comparisons: Due to the changes over the last five years and the Col-

lege’s need for basic information on diversity and employment only 3 comparisons can be made between 

results from the 2015 and 2020 surveys. These are response rate, and the demographics of gender and age. 

Gender Identity: The College strives to be inclusive. In the 2020 survey, the choices for registrants to select 

the gender they identify with as recognized by the BC and Federal Governments and Canadian society includ-

ed non-binary and two spirt (Figure 1.0).  No respondents did not answer the Gender Identity question.  

DEMOGRAPHICS: 

 49% identify as female and male 

 0.6% percent identify as non-binary  

 0.2% identify Two Spirit; and 

 0.6% preferred not to identify.  

Highlight: There was a 14% increase 

from 35% to 49% of registrants that 

identify as female compared to 2015. 

Age Groups: In the 2020 survey, 18 -24 and 25-30 age groups were added to capture the age range of tradi-

tional students and graduates entering the work force.  

Figure 1.0 The represented gender identity of College Registrants in June 2020.  

Figure 2.0 The represented age groups of College Registrants June 2020. 

Highlight: a 3% increase from 9% 

to 12% of registrants in the ≤ 20 

to 30 age group compared to 

2015. This likely coincides with 

the anticipation of the PGA being 

fully enacted and a 60% increase 

in applications during 2019 and 

2020 over the last eight year’s av-

erage. However, the College is not 

able to quantify. 

For details on applications and new registrant numbers, refer to the Registrar’s quarterly reports in College 

Matters available online at www.cab-bc.org 

Response Rate: The 2020 and 2015 surveys had very similar response rates of 21% and 22% respectively. 

https://www.cab-bc.org
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Registrants identify with the following Racial or Ethnic Heritage: 

 European - 81%  

 Indigenous - 1% 

 Latin America - 2% 

 Chinese - 1% 

 Preferred not to say - 5% 

 No Answer - 11% 

• Other - 8%  (included Jewish, Euro-Latin, Mixed Eurasian, Metis, Berber, 

Mexican, Ashkenazi, Canadian) 

Registrants speak various Languages at home: 

1st Language:  

 English - 95%  

 French - 0.6% 

 Indigenous - 0% 

 *PNTS - 2% 

 No Answer - 2% 

2nd Language:  

 English - 40%  

 French - 16% 

 Indigenous - 0.7% 

 *PNTS - 14% 

 No Answer - 29% 

*PNTS - Prefer not to say 

Education: College registrants have an array of education and training in applied biology from certificates 

to Doctorate of Philosophy (PhD) degrees,  

Figure 3.0 Education and training of respondents. 

Highlight: Al-

most an equal 

number of regis-

trants have 

bachelors and 

Masters degrees 

41% and 42% 

respectively. 

*PSC—Post-secondary Courses 
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89% 

2% 

6% 

1% 

0.4% 0.6% 0.4% 

Residence: College registrants primarily live in BC, however, registrants live in various parts of the country 
and 0.6% of College Registrants reside internationally. 

Figure 5.0 College registrants residence distribution. 

Discipline: Seventy-six percent of College registrants identified Ecology as their primary discipline.  

Figure 4.0 College registrants primary applied biology discipline. 
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EMPLOYMENT: 

Employment Status:  Seventy-six percent of Col-
lege registrants are employed full time and 14% 
are employed part time. 

 
Employment Status 

 

% of  
Respondents 

Full-time (≥ 30 hours a week) 76% 

Part-time (< 30 hours a week) 14% 

Not applicable* 9% 

Prefer not to say 1% 

No answer 0.2% 

Table 2.0 College registrants employment status. 

Work Location: College registrants primarily work in 
BC. Eleven percent of registrants work in other parts 
of the country including the YK, AB, SK, MB, ON, QC 
and internationally. 

Figure 6.0 College Registrants work 

location is primarily B.C.  

*retired, on leave, unemployed 

Size of Employer:  The size of firms that employ College registrants varies from 1 to ≥500 people.  

Highlight: 33% are employed by firms with ≥500  employees. Firms as defined under the Professional 
Governance Act include an employer of 1 to 500+  and included government ministries, departments.  

Figure 7.0 Size of  firms that employ College registrants.  
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Employment Sector: College registrants work for a variety of sector employers.  

Figure 8.2 Government Sectors that employ College Registrants. 

Figure 8.1 Employment Sectors of  College Registrants. 

Government Sector was the only sector broken down into the various levels of representation. 

Highlight: College registrants  

identified employed by four Gov-

ernment employers, Federal, First 

Nations, Provincial and Municipal. 

A small number of people identi-

fied as being employed by a Re-

gional Government or Crown Cor-

poration. 
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Experience: There is a large breadth of applied biology work experience among College registrants.  

Highlight: The majority of survey respondents, 26%, have 10 to 19 years experience in applied biology.  

Figure 10.0 Years of Applied Biology experience of College Registrants. 

Level of Job: College registrants are employed at various levels from entry to senior positions.  

Figure 11.0 Level of job positions. 

Highlight: 55% of respondents are in  senior level positions although a combined 8% are in  employed in 

entry and junior level positions. 
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Salary Range: College registrants salaries range up to ≥120,000  

Primary Employment Duties: College registrants are employed at various levels from entry to senior positions. 

Figure 12.0 Salary Range of College Registrants. 

Figure 13.0 Primary Job Duties. 

Highlight: 36% of respondents are both conducting applied biology and influencing the profession. 75% 

of the other responses fall into conducting applied biology, influencing the profession or both. 

Highlight: 23% of respondents fall in the $60,000 to $79,000 salary range however, there are higher salary 

representations indicating that career growth opportunities may also be reflective in salary growth as well.  
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The College would like to thank those registrants who participated in the June 2020 survey. This survey pro-

vided a lot of important baseline information regarding College registrants. Although 21 percent of regis-

trants responded — and this may seem a small number — it is actually quite a robust response rate. As it is 

similar to the  2015 response rate of 22 percent, comparisons could be made for gender and age ranges. 

The survey was designed so that in the coming years it can be run again to see if there are changes to regis-

trants and the College’s make up.  

As the College moves forward under the Professional Governance Act and evolves it is important that we 

have baseline information from you, the registrants. This information provided by the survey can aid in 

making improvements to diversity, governance and required programs and processes such as Professional 

Development, Audit and Practice Review and Credentials.  The information also plays an important role in 

providing snap shots into how the profession of applied biology in the natural resources is changing over-

time.  

AFTERWORD 


