ANNOUNCEMENT

College Council Recommending a
Dues Increase for 2016
AT THE COLLEGE Council meeting on June 12th the Council
passed a motion to recommend a change in the fee structure
for members of the College, which includes an increase in dues
for RPBios, RBTechs, and In Training members. In accordance
with the College of Applied Biology Rules, RPBios, RBTechs,
and retired members will have an opportunity to vote on
whether to support this dues increase. Voting will be available
online for a six-week period beginning July 17th and ending
August 28th. The Council recognizes that this is a busy time for
many members due to fieldwork and vacations; however, these
dates were necessary to give staff sufficient time to issue 2016
dues notices in October.
Details of the proposed dues increase
Council is recommending the following fee schedule changes,
effective for 2016 dues payments.
Registered Professional Biologists (RPBio)
Registered Biology Technologists (RBTech)
Biologists in Training (BIT)
Registered Biology Technologist in Training
(Trainee (RBTech))

$425/year
$295/year
$130/year
$95/year

In recognition of the potential for undue financial stress, Council is
not recommending dues increases for retired members, students,
or for members on temporary leave.
Why is the College Council recommending a dues increase?
The last dues increase (supported by the College membership
through a referendum in 2008) was anticipated to provide
sufficient revenue for the College for the following 3-5 years.
Through prudent fiscal management, leveraging of external grant
funding, and continued reliance on volunteer-led committees to
undertake the essential roles of credentials assessment, discipline
investigations, and audits of members, the College has been able
to operate for 7 years without a dues increase.

Strategic Plan for 2016-2018 to further the Council’s goals to
increase transparency of the College, expand the categories of
membership to include more practicing applied biologists, and
to raise the profile of the College and its professionals. These
strategic goals are balanced by the necessity for the College to
maintain sufficient reserves for unexpected operational events,
and for adequate legal funds to support discipline investigations.
The College must also ensure ongoing communication with the
membership and the public in order to be effective and meet its
public-interest mandate.
A budgetary deficit last year and a resulting review of the
College’s operations indicated that the current level of revenues
restricts the ability of our organization to fully function in its role
as a professional regulatory body. The College Council considers
it necessary to raise dues in order for the College to retain
financial stability, maintain the credibility of College members
earned through the College’s application and enforcement of
rigorous standards, increase the legal fund to $500,000, and
also to maintain momentum in building the recognition of our
organization and applied biology professionals.
How do I find out more information?
A comparison of the College’s dues with those of similar professions
and highlights of the College’s accomplishments in recent years can
be seen on the next page. More information about the proposed dues
increase is available on the ‘Dues referendum’ page of the College
website under the ‘current members’ section. This includes a Q & A
document and financial statements.
How do I vote?
When voting begins on July 17th, RPBios, RBTechs, and retired
members of the College will receive an email with information to
access the electronic voting platform, and will receive reminders
leading up to the final day of voting on August 28th.

The College has met the demands of a growing membership and
enhanced the status of College members as accountable, selfgoverned professionals. The Council has outlined an ambitious
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A Snapshot of Accomplishments since
the last Dues Increase in 2008
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Note: Only RPBio dues were included in this comparative table due to the lack of parallel categories in other organizations to
facilitate comparisons with RBTech and In Training College members.
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